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Abstract This research analyzes the effect of career maturity on the relationship between job value and
job preparation competency of four-year college students. The analysis used survey data of 282
four-year college students in the metropolitan area. As part of the study, measurement and structural
model analyses using SPSS 21.0 and AMOS 28.0 were conducted, followed by the mediating effect
analysis through verification. The results of these analyses are as follows. Among job values,
professionality pursuit had a direct significant effect on job preparation competency. It was also found
that creativity pursuit and easy pursuit had a significant relationship with career maturity. Career
maturity, in turn, has a significant relationship with job preparation competency. Finally, it was observed
that creativity pursuit and easy pursuit had an effect on job preparation competency through career
maturity. These research results provide implications for the theoretical development and spread of
competency-based career education and the operation of differentiated career guidance. In addition, the
direction of program development for each target of every recruitment pattern was presented in career
guidance. At the end, it is concluded meaningful to provide basic data that can contribute to career
guidance policy.
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Table 1. Components of job value.

Researcher Component
Ginzb Intrinsic Vocational activities
inzber
(1951)8 External salary, honor
Incidental Social values
achievement, diversity, remuneration,
stability, working conditions,
independence, development
Rounds &P hori p"l
(1981) recognition, authority, social status,
colleague, social service, moral value,
corporate policy, human boss,
creativity, autonomy, responsibility
Kallegerg Intrinsic Vocational activities
(1997) External salary, stability
Self-competence, social
commitment, human
relations-oriented,
idealistic self-expression
Intrinsic as external values,
pursuit of power,
Kim Byeongsuk economic priority,
(1998) individualism, social
awareness, and stability
Pursuit of power,
economic priority,
External individualism, social
perceptionism, and
stability
Ability display, diversity, conservative,
stability, autonomy, development
Im Eon Ul my op
potential, social recognition,
(2001) ] : .
leadership, working together, social
service, creativity,
Achievement, service, individual
activities, job security, change
keis orientation, relaxation of body and
(2005) mind, exert influence, pursuit of

knowledge, patriotism, monetary
reward, recognition, indoor activities

Kim Sujeong(2013)

IAchievement pursuit, creativity pursuit,
relationship pursuit, expertise pursuit,
excellence pursuit, diversity and
change pursuit, interest pursuit,
service pursuit

Work safety, earned
income, company size

Conservative
values

Individual development

Development| potential, aptitude and

value interest, and outlook for

the job itself

Kim Yeongjik- Cho - ]. - -

Minhyo(2015) Relationship with major
Work value | field and difficulty level

of work content
Earned income, working
Environment| hours, benefits, working
al value |environment, commuting

distance

Reputation Job reputation,

value reputation, company size

Yu Hyeongok
(2016)

Future prospects,

Development personal development,

value . 2
aptitude, stability
Relationship with major
Work value | field and difficulty level
of work content
Earned income, working
Environment| hours, benefits, working
al value |environment, commuting

distance
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Fig. 1. Research Model
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Table 2. General characteristics

Spec. Respondents Percentage
Male 102 36.2
Gender
Female 180 63.8
1 108 38.3
2 40 14.2
Grade
3 67 23.8
4 67 23.8
Humanities 70 24.8
Business 22 7.8
Social science 33 11.7
Major
Engineering 55 19.5
Natural sciences 68 24.1
music and physical 34 12.1
All 282 100
223 EHEH
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Table 3. Composition of questions in the measurement

tool
Factors Numb'er of Cronbach’s @
questions
Pursuing
achievement 9 731
Pursuing
creativity 5 730
Pursuing
Relationship 4 882
Pursuing
professionalism 3 849
Job Value ; -
ursuing
Easiness 5 725
Pursuing
Diversity 5 845
Pursuing
Interest 5 725
Pursuing
Service 4 031
Career Career curiosity 6 .872
Maturity Career certainty 6 831
Employment
Design ? 826
Employment
Imformation 7 791
Employment understanding
Preparation Employment
Competency Skill 6 768
Acquisition
Employment
Career 5 .862
Preparation
2.3 97
2.3.1 HEEAEA
AQ7Hx o] A2 %2 vz FAEH ] n|A|
£ JeRe Anuy] SJaA] (Table 43} 2o] A
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Table 5. As a result of the fitness test

Fit Index Measurement Judgment

Ghp | 0 oy | e

completely RMP 0.019 Adopted
Fit index GFI 0.95 Adopted
AGFI 0.87 Adopted

RMSEA 0.074 Adopted

NFI 0.929 Adopted

Intermediate IFI 0.956 Adopted
Fit index TLI 0.896 Adopted
CFI 0.954 Adopted
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Table 6. Analysis results

Path
factor S.E. C.R. p Judgment
Career Pursuing
Ma ~—{Achieveme|-0.034 | 0.082 | -0.413 | 0.68 Rejected
turity nt
Career Pursuin
Ma | - M8 10,176 | 0.07 | 2.509 | 0.012 | Adopted
. Creativity
turity
Career Pursuing
Ma | —{Relationshi| 0.11 | 0.074 | 1.482 | 0.138 | Rejected
turity p
Career Pursuing
Ma ~—Professiona| 0.133 | 0.077 | 1.731 | 0.083 | Rejected
turity lism
Career Pursuin
Ma | — 28 1 0.174]0.081 | -2.146 | 0.032 | Adopted
. Easiness
turity
Career P in
Ma |~ M8 1 0112]0.082 | -1.358 | 0.174 | Rejected
. Diversity
turity
Career Pursuin
Ma | — UUTE 10142 10,083 | 1.718 | 0.086 | Rejected
. Interest
turity
Career Pursuin;
Ma | — N8 10,027 0.081 | -0.337 | 0.736 | Rejected
X Service
turity
Employ
ment
Preparat| Career
ton -~ Ma 0.386 | 0.057 | 6.753 ek Adopted
Compet turity
ency
Employ
ment .
Preparat Pursuing
i < Achieveme| 0.09 | 0.059 | 1.535 | 0.125 | Rejected
ion ot
Compet
ency
Employ
ment
Preparat] Pursuin:
ion | 18 ) 0,079 [ 0.052 | 1.526 | 0.127 | Rejected
Creativity
Compet
ency
Employ
ment s
Preparat Pursuing
ign ~Relationshi| -0.026 | 0.054 | -0.487 | 0.626 | Rejected
Compet P
ency
Employ Pursuing
ment | «~Professiona| 0.13 | 0.056 | 2.304 | 0.021 Adopted
Preparat] lism
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ion
Compet
ency

Employ
ment
Preparat
ion
Compet
ency

Pursuing

Easiness ~0.018

0.059 | -0.306 | 0.759 | Rejected

Employ
ment
Preparat|
ion
Compet
ency

Pursuing

Diversity 0.064

0.06 | 1.078 | 0.281 | Rejected

Employ
ment
Preparat|
ion
Compet
ency

Pursuing

0.06
Interest

-0.117 -1.943 | 0.052 | Rejected

Employ
ment
Preparat|
ion
Compet
ency

*p<.05,

Pursuing
Service

0.098 | 0.058 | 1.67 | 0.095 | Rejected

**p{.01, **p<.001
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