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Abstract The purpose of this study was to analyze research trends by conducting an integrative literature
review on boundaryless careers with emphasis on empirical studies published in Korea and abroad. The
title and keywords related to boundaryless careers were used to search the literature in academic
information databases from January 2010 to June 2021 using Torraco's integrative literature review
guidelines (2005, 2016). A total of 26 articles were subjected to analyze and the results were as follows.
First, empirical studies on boundaryless careers have been conducted since 2010 in Korea and abroad.
Second, studies of boundaryless careers have been conducted in various academic disciplines (e.g.,
tourism, business administration, psychology, and human resource development). Third, study subjects
were mainly employees and university students. Fourth, cross-sectional designs were used in preference
to longitudinal designs. Fifth, boundaryless career was usually used as an independent variable and
subjective career success as a dependent variable. Based on the results obtained, we suggest future

research directions and implications.
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Table 1. Study Selection Process
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o] A=At =9 A& Journal of Vocational
Behavior(6H), Career Development International(3%H),
Journal of Career Assessment(1¥), The International

H
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Journal of Human Resource management(1H),

Buropean management journal(1®), Public

Process Selection method of literature

Selection criteria of literature Total

Setting on the title and key words |-
1. Literature search for searching literature -
from Korean and foreign DBs -

*Title and Key words

F73A 744

R EEL Pomestic

274 A2A% .
International

boundaryless career 47

boundaryless career attitude
boundaryless career orientation

v

2. Classification of

*Quantitative literature

Research conducted through quantitative statistical] Domestic

} Distinguishing between quantitative| analysis using survey and panel data 11
literature based on R S .
o and non-quantitative literature |*Non-quantitative literature International
quantitative research . L .
- Excluding qualitative research, literature research, 15

development of measurement tools, etc.

Total 26
Table 2. Number of domestic and international papers by publication year
Year
Category Total
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Domestic 1 0 1 0 0 3 1 1 0 0 2 2 11

International 0 2 2 1 2 1 2 2 0 2 0 1 15
Total 1 2 3 1 2 4 3 3 0 2 2 3 26
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Personnel Management(1#), Zagreb International
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Table 3. Analysis items of boundaryless career
research trends

1 Research subjects and research methods

1= %
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HE 4 UoH23, 24]. 74
e ZEARR} “410““—3 olFoiA. &
F 2689 =2 T I=AE HeR A7E =2 22
"oz HAY 85%E AAISHAL, HeHdS thde=
e =22 3H12%), 74 Q1 FAAE dHde= ¥
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ARE FAT FIATY 7 ARCIM AmE ST

FTEATR FESIAET, =9 Aol 7% AT
7t FEATE JAPHE Ze gl 5 310“} HH, =

Y Aelixde SEdT= APd A7 & Ae EA
314 IRk, B g Aol AR S & 5 Ak

Table 4. Research methods for boundaryless career

Cat Domestic | International | Total
2 Measurement tool for boundaryless career aregory (%) (%) (%)
C - 11 14 25
3 Boundaryless career-related variables Data |0 ctio?:lsstudy (100) (93) (9;)
llecti
4 Influence relationship between boundaryless career Czl:t;t:;n Longitudinal 0 1 1
and related variables study ) 7) (4)
Total 11(42) 15(58) 26(100)
4. Gz 42 2 2 ERET
44 AY A9 ZFHPZE++= Briscoe, Hall,
4.1 22 2 U7 oY B BT DeMuth006)] Sls} el %44 Heds Hw
Ao st ATL0] AR B sty RE Hofo]  (boundaryless career attitude scale) 17HX& ARE-3H
qele BB, 4UE BFS B U gl o o YT 2749 she] 8low PAsl] glo

Table 5. Measurement tool for boundaryless career

Sub-factors

Measurement questions

. I seek work where I can learn new things.

. I like project-based work with people from multiple external organizations.

. I enjoy work that requires me to work outside of my company.

. 1 like to work with other departments beyond my own department.

boundaryless mind-set

. I like work with external stakeholders related to the company.

. I enjoy working and interacting with people from various companies.

. T have had experience looking for opportunities to work for other companies in the past.

. I am more powerful when I have new experiences or are given new situations.

. I prefer the stability of being able to work continuously in one organization.

. If T can’t work in my current organization, I will be very frustrated.

organizational mobility

. I prefer to stay with a familiar company rather than look for employment opportunities elsewhere.

preference

. If the company guarantees lifetime employment, I would never consider changing jobs.

Ml [ [N = [0 |C [V [ |Wo | —

. If I can do what I want, I am willing to work for only one organization.
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Table 7. When boundaryless career is used as an independent variable

Main variables

Author o
Key findings
(year)
Independent Dependent Mediator |Moderator
P
. ) (DSubjective career success .
Kim, (DProtean career attitude | o) S *Boundaryless career attitude has a
; -Career satisfaction s
Kim @Boundaryless career . R - - positive(+) effect on career
N -Job satisfaction . X . . .
(2010) attitude . satisfaction and job satisfaction.
-Employability
*Boundaryless mind-set has a
ositive(+) effect on employabilit
Ha, (®Boundaryless career (DSubjective career success . p ) . Ltk Y
. R (DCareer *Career strategy is completely
Song attitude -Career satisfaction - A N N N
. o strategy mediated in the relationship
(2012) - Boudaryless mind-set -Employability .
between boundaryless mind-set
and career satisfaction.
(DProtean career attitude
Boundaryless career DSubjective career success .
@ N (©Subj i i *Boundaryless mind-set has a
Ko attitude -Career satisfaction _ _ ositive(d) effect on subjective
(2016) - Boudaryless mind-set -Employability p )
o s : R . career success
- Organizational mobility |-Life satisfaction
preference
*Psychological mobility has a
. Boundaryless career ositive(+) effect on career
Nikandrou, @ | . (MCareer outcome (Career p X ( )
X orientation . ) satisfaction and career
Galanaki . e -Career satisfaction management -
-Physical mobility . development.
(2016) . . -Career advancement behavior . . .
-Psychological mobility *Physical mobility has a negative(-)
effect on career satisfaction.
~ ) *Boundaryless career attitude has a
(DProtean career attitude . . . <
Lee @Boun less career (DJob satisfaction _ _ positive(+) effect on job
(2020) ) @Career commitment satisfaction and career
attitude .
commitment.
*Boundaryless career attitude has a
. (DCareer success . ositive(+) effect on subjective
Choi (®Boundaryless career o (DNetworking p ) yectn
N -Subjective career success . - career success, and networking
(2021) attitude B behavior o .
-objective career success behavior is completely mediated
them.
*Boundaryless career attitude has a
positive(+) effect on career
Kundi, commitment and career

Hollet-Haudebe|
rt, Peterson
(2021)

(DProtean career attitude
@Boundaryless career
attitude

(DSubjective career success
-Career commitment
-Career satisfaction

DJob crafting

satisfaction.

Job crafting is mediated in the
relationship between boundaryless
career attitude and subjective
career success.

Chung,

(2021)

(®Boundaryless career
attitude

- Boudaryless mind-set

- Organizational mobility
preference

(®Organizational performance|

-Job satisfaction
-Career commitment

(DNetworking
behavior

*Boundaryless career attitude has a
positive(+) effect on job
satisfaction.

*Boundaryless career attitude has a
negative(-) effect on career
commitment.

*Networking behavior is completely
mediated in the relationship
between boundaryless career
attitude and job satisfaction, career
commitment.
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Mediator(1)
* Job Crafting Career Satiffaction (4, 1)
g
Mediztor(1) l 7
« Career Strategy - Job Satisfaction (1, 1)

Employabihity (1)

Boundaryless Career Subjective

Career Success (1)

Objective

Career Success (1)

Career Commitment (2)

Mediator(1) “w
. .

* Networking Behavior Ml Organizational

Commitment (3}
Extemal
Support Seeking (1)

Mediator(1) Artive Coping

* Career Management with Change (1)
Behavior

Career Competencies (1)

Search Infensity (1)

Career Advancement (1)

* Only statistically sigmificant results are presented.
Woik Value (1)

* The dotted and underined lines ndicate negative(-) mfluence.

Fig. 1. Relationship between variables when boundaryless career is used as an independent variable
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Table 8. When boundaryless career is used as a dependent variable

Main variables

j?utho)r Key findings
year, Independent Dependent Mediator Moderator
(Boundaryless career *Mentoring did not significantly affect
Okurame?, ' orient::iz,)n boundar}fless career.
Fabunmi | ®Mentoring Physical mobilit - (Gender | *Moderating effect of gender(female) on
(2014) —Psycholo ical m};bilit the relationship between mentoring
¥ g ¥ and psychological mobility
(ndividual *Job tenure has a negative(-) effect on
characteristics boundaryless mind-set, gender has a
—Job tenure ~Age - gendef positive(+) effect on boundaryless
ind-set.
@Labor market position mind-se ) .
—employment regime *Employment regime, education,
—education —previous previous effort to move have a
effort to mofe positive(+) effect on boundaryless
ind-set.
®0Organizational Career 'glinaniszeational Career
Management(OCM) & .
De Caluwe, Management(OCM) did not
-OCM competency S
Van Dooren, _OCM social network significantly affect boundaryless
Delafortry, . @Boundaryless mind-set - - mind-set.
. @Person-Environment(PE) .
Janvier it *Among sub factors of
(2014) - Person-Job fit Person-Environment(PE) fit,
_ Person-Oreanization fit Person-Job fit and Leader-Member
~ Person—Gr(g)u fit exchange(LMX) relationship have a
~ Leader*Memger positive(+) effect on boundaryless
mind-set.
Exch LMX
~ @XI; d‘ia\?iii(al Cf)treer *Individual Career Management(ICM)
Management(ICM) internal did not have a significant
1M ingtemal 1M effect on boundaryless mind-set, and
external Individual Career Management(ICM)
external had a positive(+) effect.
By e s g s
Sam, Ho, . (@Boundaryless mind-seff WEntrepreneurial VeSS : .
Chernyshenko (DProactivity @Career adaptability alermess - *Entrepreneurial alertness partially
mediates proactivity and boundayless
(2015) .
mind-set.
(DPersonality (OMotivational *Among the sub factors of personality,
- Neuroticism — (DProtean career orientation neuroticism has a negative(-) effect on
Kaspi-Baruch | Extraversion orientation -Learning Goal B boundaryless career, and extraversion,
(2016) - Openness — @Boundaryless career | Orientation(LGO) openness, agreeableness,
Agreeableness orientation -Performance Goall conscientiousness have a positive(+)
- Conscientiousness Orientation(PGO) effect.
*Work importance has a positive(+)
(DSelf-regulation effect on physical boundaryless career
Hofstetter (@Physical boundaryless Ef’romotigon attitude, and promotion motives
Rosenblat% OWork importance career attitude motives ~ mediates them.
2017) @Work alternatives @Protean career _Prevention *Work importance has a negative(-)
attitude motives effect on physical boundaryless career
attitude, and prevention motives
mediates them.
(OPsychological *Organizational Citizenship
Lo Presti, contracts Behavior(OCB) has a positive(+) effect
Manuti, (DOrganizational @Boundaryless career ~ ~ on boundaryless mind-set.
Briscoe Citizenship Behavior(OCB) attitude *Organizational Citizenship
(2019) (®Protean career Behavior(OCB) has a negative(-) effect
attitude on organizational mobility preference.
(One year after *(Prior to graduation) Core
Rodrigues, @(Prior to graduation) gfaduatmg) (DPerceived self-evaluations(CSEs) has negamv?(-)
Burtler, Core (DBoundaryless career emplovabilit _ effect on (One year after graduating)
Guest self-evaluations(CSEs) attitude @Socpi)alyca it':l boundaryless career attitude., and
(2019) @Protean career P perceived employability mediates

attitude

them.
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Table 9. When boundaryless career is used as a moderator variable

Main variables

f?;;igr Key findings

Independent Dependent Mediator Moderator
ngl;l“)ak (DOrganizational change @Job stress I ®J0b. @Bso tﬁ:gles.gt?it:;zdeii;m%heefficetla?iinil?l?; daer:vsesexfar?;g
nsecunity | attitude | insecurity and job stress.
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SFH w5rE 2 YA A9 FEAH AL xauiolos 38y AL Ty o 170|9T}. B4
AR )2 FFE VA= AeE UEhdL, M- Ao zmwcloz Algd 98X, SA(2017)41]

7 A (person-job fit) HAI FHAZ ALLFAO] o] 7roja] Euioloz A&l HWole ‘W) o]
A9 FFE vIFE AT 5 Modth ARNBHET 3 zadwolom ALgEE WOl FE AEFHA QLY
oF FRstol N AT FA 24 WML °15E o] wAo|A BAA Ao x-g} Qe AoE I
sk WA A dEe FAAA AEACl  olmioitt mAA Aol 2@MQloz Mol o] o
T T2 vAA B ACE UERAT 24 A gaiAg Yehd A7 AT Table 9% 2t
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Fig. 2. Relationship between variables when boundaryless career is used as a dependent variable
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