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Abstract This study aimed to provide useful implications for designing a new education and training
operation model by analyzing the current state of human resource development (HRD) in the new
technology field, which is operated by the private sector. The types of HRD programs of private-led new
technology field consisted of education and training, internships and competitions. The method was
operated through corporate funding, such as degree/credit-linked courses, education and training for
non-degree courses, corporate internship programs and competitions. The selection procedure for
program participants consisted of document screening, tests and interviews for degree courses. For
non-degree courses, test selection and simplified procedures were performed in parallel depending on
the purpose of HRD. The internship is similar to the recruitment process. The competition was
accompanied by mentoring and training, and the final team was selected. Master's and doctorate
contract departments imposed an obligation to work for a certain period after graduation. Non-degree
courses, internships and competitions were linked to practical employment, such as full recruitment of
excellent candidates, exemption from document screening, provision of internship opportunities and
start-up space.
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Table 2. Types of Human Resources Development Program in the Private-led New Technology Field in 2021
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Table 3. New Technology Field of HRD Program
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