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2 o E 39| BOo 3 7ko ALY 2B 7ta At A EA, 7H5 2R}, 2 TukEo] n]|X|=
A4S YolH 7] 3t A&d FAAToIt ARESHL 20216 62 195H 6¥ 2097H4] U] A5t 35t
HUoA TR 7ESAL 2408 o R ARSI AkREAL SPSS 23.0 programe 830 7ESARY]
ZAEQ, AR WA YA, HexA RS, ARuE] Al PFHI #EHA}, Lok EA0| thE 22
q, 7t AT, e 2RSS 2 FETES Zlol= t-test®} one-way ANOVA, AFEAZS Scheffé

test, AFTA= Pearson correlation coefficient, 220 v = P3EQ 1L tHA A thE3|PEAS A5t
Aot A7AToA gk B w2 2 EUL tEHEARe] A e, THERAES], 2 EEo] uhet 79
3t Zol7b Q19 AFEACNA RAEYL AR A A(r=.20, p<.001), 7tEXAE3Kr=.33, p
<.001), AFH=H(r=.40, p<.001)T F28t ¥ AHATA 7} Yepytet, 28 v ¥ 7hsHAt
o] AR EH(B=-0.01, p=.787), ZtEFHESHB=0.09, p=.186), HFTZ(8=0.43, p<.001)°|¥I & ¥
22.0%2 YeRgTh o)A AF-datol] At tEAke] RAE(S FIA717] F8ll Iz Rte] A H A,
52255}, ARNES PIAE 4= Qe T2 T Jdo] o]Fojxor & Aot}

Abstract The purpose of this study was to determine the effect of nursing managers' authentic
leadership, nursing organizational culture and job satisfaction on the organizational commitment of
general hospital nurses. Data were collected from 240 nurses at a general hospital in Ulsan, Korea, from
June 1 to June 20, 2021. The data were analyzed using descriptive statistics, t-test, one-way analysis of
variance (ANOVA), Scheffé test, Pearson correlation coefficient and stepwise multiple regression analysis
using SPSS 23.0. The organizational commitment care manager, according to the general characteristics,
depends on nursing managers' authentic leadership, the nursing organizational culture and job
satisfaction. A significant correlation was seen with authentic leadership (r=.20, p<.001), nursing
organizational culture (r=.33, p<.001) and job satisfaction (r=.40, p<.001). The influencing factors on
organizational commitment were the nursing manager's authentic leadership (8=-.01, p=.787), nursing
organizational culture (8=.09, p=.186) and job satisfaction (8=.43, p<.001), and total explanatory power
was 22.0%. Based on the above findings, program development should be made to improve the authentic
leadership, nursing organizational culture and job satisfaction of nursing managers in order to improve
the organizational commitment of nurses.

Keywords : Organizational Commitment, Authentic Leadership, Organizational Culture, Job Satisfaction,
Nurse

*Corresponding Author : Ji-Won Lee(Catholic Univ. of Pusan)

email: jwlee@cup.ac.kr

Received October 27, 2021 Revised December 28, 2021
Accepted February 4, 2022 Published February 28, 2022

588



FTHEY T3AY] 2AERQ0] AR AR HA, e, AFUEo] nAs 9

1. M2 o) A Pl IFS A8, TBAR ARE

7 2AEQ]S Eole Aoz YeRdTHI). 7Ha o)A

1.1 S50 HRH TEdeRe] B St AR, 28] 5

HAEAE Byo| 2w o AWy &= 7154} O YT vtk AFAT7E QAARHI0), HiiE e
271 AABENA7)(OECD:  Organization for 2, 71314, AWE 264 52 Ax 24z} 2575k
Economic Cooperation and Development, ot &, £H&%, 2AAPE 59 247a4d9] AACf
OECD) ¥ 6.59oly| uls} Sajuel= 3.50x 5  Hd A7k Hof g whd ede|zko] 2/geje Ao
9] SoltH1l. T3, 7HEAN] o)A BL 12.4%010, ¥ EATAU] 2HEUel M= Gl W A= of
A FEEE Be 100084 ol4tel 7.8%eld wla) A UIER Aol
4002} T]ake: 20.3%2, B3] F4HY 7H5AL0] o2 2T HexAe S Pl 9o g3
£o] tjS =t} o|FARE Folgt A 4, w5 7 o W] fisiAe 249 Aat FdEofof sh, of
T 38.9%, WO B2 26.8%E RAFEQITH2L AF Wi E AsiAE HET AR 34 22 ALY
9] 69%= 30084} wlk AgEYo] 7kx 1 Qloj(3], oF A=A Feirt a1l e xAEeReE AU
Asly A =2 715AES o) A4 7450ld suyp I AIFE HgCR Sh ZASARON A% B &
Fsht 9B Qg o2ee An Jrtz). o] AR, AFATAE wo] 9% Sl AwE Yot
B3t 7hoAL A BAS B o, ogdg y 7ts A T 2 2827 554 £31E o8] 7k ALl
Bz Bhe A5l s ke 25kl 9 1 IS 8 2L BT AIIES 5= Aol 28
NS E5) AYUFEE I AV TES §Esle 5 O olF B3 A9 AT #F w2 AnAHA A
o] WQ 3 Aoz Holr} Fol 7hssttH12]. teAte] A9 texA] g3jof digt

A =2 ogAu|Acl MR Hulgte ga] o WEETF oW ARUESO] HOoAAL ZHe R ¥

gt 7ks Q1go] Wl WaFo|tH4,5]. EPE gta Hol THH] AFAEHAE Fasto] o]HoE A
A2Ae] AR JTg sfed Ig7Izte] Foat e SPAIKITHIZ-15)
o ExlsH Bt 22 o|EL ARA, AZHE &4 AR 7i1e] AFg o] ot BrrelE AR
7 Ao Ao 9 ARRES ASAHeL gy F 2AEU] I vIAIL 220 e g
7F5A9] o]7] oS welo] §8A olHTE ] Ay Hrh HSAL o]F YRlo Rk ARURE FHEQ A
293 Yoy, TU| 75 RAL olzlst Mgl g EdA, Al E 229 B4 5ol JloH, o] F ARyt
22290 gt Balo] Zrela Q5] 2FEYe  FH2 RAERYC] I vAE F8& aloniol. AR
2299 oz, AT AWE F HAusls AEE, o) THE AR Hgt TS Heg HTAe] BE
MT} 229 AoAee Hasle] 7tazxe] a4  Beol 9= vE B9 ofyet 229 AdHE
< Brkete 98-S o). 290171,

A gL o] Q=g g4l medeos = AR 222902 oAt 4o ofs|
203 g, Fdo] AT 24 IUE k) 1 S WA Hed, AR AP & 24 @
4 Qe AT vigo s 740 Yueme BAsld  AE 2713 EFehs RS dEs Aol 2
of &4l Fej4leltiy]. AERHA AelEde  AEUL et 22U =HA ddo] d 22
e gt Aot JLEYS Fojo] ksl A g A% HokleH: A4S Avdnh. eAe] 244
yoll 39A YL vlAthgl. Sol, e 1 O FFS F= A0R Yol, A9, IHHE, 273
AEgAle ZAAl HE Hoy|l= zasty 7tsake] B, AVIESH 59 A% B EA4.61T 23] A4 A
AE EodEoeN 4L olBolo] BtaRas, 7 RAESh B T 50 27 W 54, AL,
zZo] BxgAo] Qolet e nxeR[g), 7ty TS 59 A5 #d SA48]e] AA=H.

Zo] WA EAle £Q5tty & 4 k. = 7kEALS] AB7HA] Aol M ZregEiatet e AE W
tofel 9 AL 83| ARSI RS =ysld 2ost 2E Rl WAgREH4A, 2AE9] BAE A
o JNARE YA stoem Tele] qigt Agls £ A AT WA & Aol S8 2
o] PEo] Bl shH, o] AL thA] 7ty Foke TEARE dHdeR ZtedERtel AgEH4, 2t

589



AFsl7] & 88|21 A238 A2%, 2022

£ a7e] A4
D) 2EAL] 27

SR ED]

B 1At 242 el
deEAEs, AdEel AL 9%

Had 2ol

AT A= UBGA o &g S8 ol A3
B o st FAIERl A%

HEolA T RHEA T 3709 ol &
OWHA, AT BEHE oldfisty Ao
Z¥sAtolt}, EEI7|= G Power 3.1.9.2
]"I] ARESHIT Kwon, Park([18]9]
2 5o} tEIHRACAN fojeE
7] .15, A4 .95, 582l 1471 7]
Qe 4 HE 571 19490] AREE|Glo,

& 20%E 1Efoto] FEoithal wHEE 24059
ARAE wjZst, 24 A=7} glo] 24088 T
45151

N

pal

=3
2

2.3 AT
2.3.1 XZl=¢
ZA &= (organizational commitment)

of A& ol o= ZFo=A 3 719

of tist AthA

Z2] AR AL =

o
.F=:_
=

YR} Bole] Jw Ex A7)
e o4l ek

-

SR l-N BN
Mo ok N XN

rr

590

Ou]slH[19], Allenit Meyer[20]7} 7H&5FaL Song(21]
3} Lim[22]0] 44 -BYst T3 AR5t B =t
%2400 SR 7 232 A9 2¥A oo 14
olq ‘W IHy 587 Likert 58 HEE H47t
=922 2ZEQO] A7} =0 AL ou|gitt &t
9] AlFk+= Songl21]9] AFOlA Cronbach’'s e+
8701301, ¥ 7oA Cronbach’s ¥ .79°]|3jth.

2.3.2 eIy

2142 E A (authentic leadership)& 284 A7)
S o|FHA TAHYET I Ut HHEA w2
ZolelAat WAstE =94 3, HHo| gt #3834
AY, TAH FP4S Aoty 9% 34H EAVE
EXok= 2l 59 fa-E Quleb[20], X/ TIA
< Z75t7] ¥l Avolio S{710] 7AUet Authentic
Leadership Questionnaire(ALQ)S Song¥ Seomun[23]
o] 25 2o YA 7 - BTt SHETE ARSI
2 E7e T 10 TR 74 £ A 1¥A o
o 138004 i gy 537HA Likert 53 HAEE
A7t 2208 AYEHY Aot B2 2AZ gRet
ot} =79 AFEE /e GA] Cronbach's e .790]

©or, Song¥ Seomun[23]9] AFoA Cronbach's
= .960|3L B AFLoA] Cronbach's e .87°]%]th

ML 1T

E3Knursing organizational culture)st
4= Feol I g gQlog
a9 FFAA, "]’-LQ]' ol FFE "A=
TG4, T 7, 24 oA E2EE T 1Y
9 A, A= 74 © 7% 52 mashs £
7RgoltH24]. 7tE2AE3= Hanl25]0] 7R3t T
E ARSIt 2 Ts F 2000 ERes 7t B
e O%A goF 1HoA Wi ™Y 437K
Likert 48 FER F47t 2255 5 24E39] 4
7t =22 9ugth &9 AEEE AHUEA
Han[25]9] 7oA AFEE Cronbach’s e .789°]
Q3 B A= Cronbach's e 780130t

3] ZL_Z

FI

==

Q:

1
4 e

=]
=
Z_|

2.3.4 XDtz
ARukE(job satisfaction) 7119 AF EE= Z
T3] digt B719] Antz {3t B EsE HAF

ATl 2kl Hol5t 2 H[26], Betty?} Schneider[271&=
T ARVHAE 2okl FXok= Ao =H 1 A

i



HE2ARL, AREZo|

u3E ¥

Q9] AT Lol RAT I A EE
Agoleha Aolstnt ARURS S5 e

Paula 5128]°] 7H3t General Satisfaction Scale<
Bael20l7} 44 - B3t TS ARSIt B T
Z 207 Eto g 7} Bk Ay ¥R gtk 1704
‘w9 2Zy S5HE7A Likert 538 ALZ J47t 225
£ ZEEo] 552 Augith. =79 AgkEs A
ZFA] Cronbach’s e+ 910111, Bae[29]19] AAFLojlA
Cronbach’s e= .830]03 £ A+oA] Cronbach's

e 73°139

2.4 RBAT Y

£ Qo] AEad e 20219 69 195 6%
207G URIAI] 248 DA SEHU o
71 R WEste] 479 A% BAS 4
W ¥ AP AT 2
231903, 75 A] A PEstel
o, W, 2P ol
of that W3] s sk, AT Holo]
o8 Folokg WAl AvThaAtel FANE we
4EAS WESIAL, A8 70 o] B
W Apgsloz we B Wslo] 4 Sl

H
ol

o N
[

aL
o

Md
o
ok o
e o
i

o
=

oy L2
)
w o
I
g
R rR Kl oF o

R
2 I

-

)

P

Lo o

2.5 XtaE4 gt

3% A== SPSS/WIN 23.0 Z2I8E o]8310
AR GRkA B4 Ao wis, A=Y, 1t
_‘S_;:_‘ﬂ]—a;q-g XAJE]E]/]\:] 7]—:9“__]_X] _94— ZTUD]-EQ,] XqE.‘:_
Bt FEHEAER AT Aeby o) TE 23
E219] o]+ independent t-test, one-way ANOVA,
AREAL Scheffé testE sttt FAEUT 7o
A9 e, e RAEs) AFNE AHiA=
Pearson’s correlation coefficients, 22 EU] IS
v|A= FFE DAE thEIHEA (stepwise multiple
regression analysis)C.2 EA5F4CT.

2.6 228 1

B dTE= 243 A BAEFAl o] 2418 coistw
22499 es]9] 5<I(CUPIRB -2021-011)&
3 2E AlPsttt. B A7R7F AtiARelA
A7EHE Aty 3" AEE AT ol99 &
=2 Ush= S A

£4 WS AT ol et 5

we ol

S|
o

591

3. g7Zu

=
Ustxy S

3.1

thAdRLe] e ojz7t 98.8%, HAZE 1.2%A1, A
22 20~30417F 70.0%, 31~40417}F 23.3%2] £=0]A1
A3 v|Eo] 77.5%= 7F Bkt FE 93
67.1%, HZsIEL 494 o] 80.0%, 2|9 Uk
SAPF 75.0%, & YEEL 1~340] 27.9%, @ =
A AL 1~30] 37.9%, @A TH-EAE duky
66.3%, B LEFE= 37} 85.4%, o|AAT S
o] 85.8%AtHTable 1).

S0

=

o

EH

¥ o
o

Table 1. General Characteristics of Participants

(N=240)
Variables Categories N %
Male 3 1.2
Gender Female 237 98.8
20~30 168 70.0
Age(yr) 31~40 56 23.3
41~50 16 6.7
Marital status ;ngrlfe 3 15846 ZZ:
No religion 161 67.1
Religion Catholic 14 5.8
Buddhist 45 18.8
Christianity 20 8.3
. 3-year college 44 18.3
Fecitgatlonal 4-year university 192 80.0
Master 4 1.7
Staff Nurse 180 75.0
Position Charge Nurse 47 19.6
Head Nurse 13 5.4
<1 14 5.9
1~3 67 27.9
Total clinical
careaer(yr) ‘ 35 56 23.3
5~10 55 22.9
>10 48 20.0
o <1 37 15.4
;lln1cal career 1~3 91 37.9
in ct%rrent 35 20 20.8
hospital
(1) 5~10 41 17.1
>10 21 8.8
General ward 159 66.3
OR, RR 15 6.3
Work unit Emergency units 20 8.3
Intensive care unit 36 15.0
Hemodialysis room 10 4.1
Three shift 205 85.4
Working type Two shift 4 1.7
Only daytime 31 12.9
Turnover No 206 85.8
experience Yes 34 14.2

OR=Operating Room; RR=Recovery Room
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Table 2. Degree of Organizational Commitment,
Authentic Leadership of Nursing Managers,
Nursing Organizational Culture, and Job
Satisfaction (N=240)

Variables M+SD Min Max Range

Organizational
commitment

2.94+0.33 2.00 3.88 1~5

Authentic leadership| 3.7740.38 2.56 5.00 1~5

Nursing
organizational
culture

2.87+0.23 2.25 3.70 1~4

Job satisfaction

3.36+0.31 2.40 4.25 1~5
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Table 5. Factors Influencing Organizational Commitment

(N=240)
Independent Organizational Commitment
Variables
B SE | 8 t P
(constant) 1.03 .25 4.01 .000
Job satisfaction 46 .07 43 6.10 <.001

Authentic leadership | -.01 .05 | -.01 | -.27 787

Nursing

o 13 .10 .09 1.32 .186
organizational culture

F=24.47, p<.001, Adj. R*=.22

Table 4. Correlation between Organizational Commitment, Authentic Leadership, Nursing Organizational

Culture, Job Satisfaction (N=240)
i . Nursing organizational . . Organizational
Authentic leadership Job satisfaction .

Variables culture commitment

r (p) r (p) r (p) r (p)
Authentic leadership 1
Nursing organizational culture .49 (<.001) 1
Job satisfaction .38 (<.001) .52 (<£.001) 1
Organizational commitment .20 (<.001) .33 (£.001) .40 (<.001)
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Table 3. Differences of Organizational Commitment, Authentic Leadership, Nursing Organizational Culture,

Job Satisfaction according to General Characteristics of Participants (N=240)
Organizational Authentic Nursing organizational Job
commitment leadership culture satisfaction
Variables Categories
t/F(p) t/F (p) t/F (p) t/F (p)
MESD | seheffe | MESD | schefte | MESD | schefre | MESD | scheffe
Gender Male 3.06£0.50 0.65 3.79£0.38 0.74 2.91£0.10 0.30 3.48+0.34 0.63
Female 2944033 | (516) | 3774038 | (941 | 287024 | (7600 | 336+031 | (525
20~30" 2.92+0.33 3.76£0.38 2.87+0.24 3.37+£0.31
7.35 1.25 0.11 5.22
Age(yr) 31~40° 2.91£0.31 (.001) 3.75+0.40 (286) 2.86+0.23 (8gg) |3:30£029 (.006)
41~50° 3.24£033 | &P e 3004031 2.85+0.18 3.58+030 | & P <
Single 2.94+0.33 0.43 3.77+0.38 -0.17 2.88+0.24 1.57 3.38+0.31 1.17
Marital status
Married | 2924035 | (667 | 3784038 | (858) | 2824023 | (1170 | 3324030 | (242
No religion® 2.94+0.34 3.77+0.40 2.88+0.25 3.38%£0.32

Catholic® | 29140.26 | (g9 | 3.80+030 | qgp | 2.78%0.11 103 | 3.28+027 | gg

Religion I ddhisr | 2942033 | (969 3772034 | (999 [ 285010 | (37D [333030 | (59)
Christianity? | 2.97+0.35 3.77+0.34 2.92+0.27 3.39+0.28
3-year college | 2.93+0.29 3.75+0.32 2.86+0.26 3.36+0.32
Educational mfi’vyeersz 2042034 | 032 | s7rs0do | G0 | asrx0s | OB | 336x031 | SO
Master 3.07+0.50 3.78+0.16 2.86+0.21 3.65+0.17
Staff Nurse® | 2924033 | 105 | 3.7740.40 2.88+0.24 3.35+0.31 737
Position Charge Nurse” | 2.91+0.29 (<.001) 3.74+0.33 (052; 2.82+0.24 (1236,54,) 3.3240.29 (.001)
Head Nurse® | 3334028 | ® P ¢ [ 3884035 2.86+0.17 3.68+0.26 | P e
e 2.94+0.40 3.65+0.31 2.8640.27 3.36+0.23
Total clinicel 1~3 2.95+0.32 o6 3.7740.42 0is 2.9140.27 » 3.4240.36 >
c?;i)er 3~>Cd 2932036 | (ioe | 3B0%037 | Do | 2894022 | o | 3323029 | Guo
5~10 2.8940.29 3.7740.38 2.8540.21 3.3140.28
>10 3.00+0.34 3.7740.36 2.8240.22 3.4140.30
e 3.0240.33 3.73+0.32 2.85+0.22 3.4140.30
Cii‘e“e‘f"llln 1~3° 2964034 | 4o | 3804042 o 2oz | . daz03 ] o
current 3~5° 287033 | (239) | 378032 | (g | 287024 | o | 3274027 | (oo
ho(g;;ml 5~10° 2.90+0.33 3.77+0.45 2.8140.20 3.36+0.32
>10° 2.96+0.32 3.6940.30 2.83+0.15 3.34+0.21
General ward® | 2.94+0.34 3.78+0.40 2.88+0.25
OR, RR® 2.9040.29 3.64+0.25 2.8340.15 334032
Emergency | ) 64020 | 079 | 373+044 | (g5 | 2904019 | 099 | 3.24%0.16 | 211
Worl unit | i (530) (495) (410) (080)
“‘enjgifd Care | 3014035 3.8340.35 2.85+0.24 3.43£0.31
oot | 2872028 3662026 T s
Three shift | 2.93+0.33 i1 3.78+0.39 2.88+0.14 3.36+0.31 3.28
Working type| Two shift® 3.40+0.23 (.017) 4.094+0.39 (202§) 2.82+0.16 (0422) 3.76+0.40 (.039)
Only daytime® | 2.97+0.33 b c 3.66+0.30 2.87+0.23 3.36+0.25 b)a c
Turnover No 2.93+0.33 0.47 3.77+0.37 0.00 2.86+0.26 0.03 3.36+0.31 0.02
experience Yes 2.98+0.36 (492) 3.77+0.46 (.970) (.856) 3.37+0.32 (.880)

OR=Operating Room; RR=Recovery Room
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