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The Mediation Effect of Grit on the Relationship between the
Perception of Inequality of Opportunity and the Career Preparation
Behavior of College Students
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2 o B A7o 24 et A4ehs 19EB 0] 1 e AmEdgse] fXE Tihe B
Aok, AR A2 2Asl] 98] AL SEde TSl A3t F9 SEL oz JlslEEEaal, 13, AR
B W A17SHY SAol Bk HREAE ANSTh & 24589 ARt UL, o] F o] BHUT HEA

52 AR B35 23899 422 BALHC) ASTAL. ATEAY AFS ) ILFA, HEH, B,
IARA, AR 5 YAt Fo ATFIE et k. AA, 7ARYFA, I3, T3 A2EGS
o g Aol GolekA] okoLt, S Fol FAHOE G O yehgrh A4, 71HBWTAL, I3,
AR 2HPE 1 JBWAL folstEon, EREANL I3 A ze|REe] FHHel FFe WAL Aoz
Uebt, oo, 7SR EEALN 2R GE BACIA TR LA 2 Aoz ek B A7 2
e ejshgol Qaske SeAlEle] 71812 EE gRe et AR koo Baye Aty glon, A4y ¥
oA HlIA 7|7 AREHBES FAAL 4 s A2TS @ A Z2IH0 fYsle nEste] Baye A7
1 get.

Abstract This study aims to analyze the mediation effect of grit on the relationship between the
perception of inequality of opportunity and career preparation behavior of college students. Two hundred
forty-five data were collected, and the final 238 data were used for statistical analysis. Descriptive
statistics, correlations, variance, and regression analyses were performed to verify the research questions.
The main research results are as follows. First, there were no significant differences by gender in the
perception of inequality of opportunity, grit, and career preparation behavior. But, the difference by
grade was found to be statistically significant. Second, there were significant correlations among the
variables, and it was found that perception of inequality had a negative effect on grit and career
preparation behavior. Lastly, the results showed a mediating effect of grit in the relationship between the
perception of inequality of opportunity and career preparation behavior. The results of this study raise
the need for an in-depth discussion on the inequality of opportunity in our society perceived by college
students. In addition, the advancement of career education and counseling programs that can promote
career preparation behavior for a relatively long time in the career setting process is also necessary.
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Table 1. Gender Differences of Variables

Gender N M SD t p
Inequality of | Female | 128 | 2.52 .49
. -42 | .67
Opportunity | Male | 110 | 2.54 | .40
F 1 12 2. .
Grit cmale | 128 | 295 L 57 | &1 | 42
Male 110 | 2.99 .67
Career Female | 128 | 3.52 .53
. .18 .86
Preparation Male 110 | 3.50 .45
3.1.2 sidd Xi0| 2M
71315854, I3, AR o] ShAEE 2o
7} =R BA5199Tt. Table 20 VR vle} Zo], A
¥lo] B 33hdo] HWFHLst 7B &9ton theos
2819, 1599] 02 et ofedt ol A
O

o0& {5t tHp<.001). 2 AR Al A It F
oA FAFoz oW Hd 7k o7t Yerte
Schéffe AFFHSES S3lA LotEdet. I 23, 719

EYE0l43 AREHPES BE ShAo|H M 7 4}
o]} -2J5F91.0m(p(.05, .001), 13 M9le] AL, 23

@3t 35049) Aol Aefeh Yrix] Ak 1k Fol
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Table 2. Grade Differences of Variables

Grade| N M SD F Shéffe
1 91 2.31 42
Inequality of | 2 83 | 257 | 44 24,57 142,3%*
Opportunity 3 64 | 278 | .36 243*
total | 238 | 2.53 .45
1 91 | 275 | .58
Grit 2 83 | 3.01 | .61 10.27% 1<2‘*“
3 | 64 | 318 .60 13
total | 238 | 2.96 | .62
1 91 | 3.25 | .38
Career 2 83 |35 | 47 33,544 123
Preparation 3 64 | 3.83 47
total | 238 | 3.51 | .49

*p<.05, ***p<.001
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Table 3. Effect of Inequality of Opportunity on Grit

Independent | Dependent B SE t p
Inequality of | (constant) 1.34 .20 6.54 | <.001
Opportunity Grit .64 .80 8.06 | <.001
ANOVA
ss df MS F b
Regression 19.62 1 19.62
Residual 71.22 236 30 | 6501 <001
Total 90.84 237

R=.47, R%=.22, SE=.55, p<.001, Durbin-Watson=2.02

Table 4. Effect of Inequality of Opportunity on
Career Preparation

Independent | Dependent B SE t p
. (constant) 1.90 15 | 12.63 | <001
Inequality of C
Opportunity areer 64 | .06 | 1084 | <001
Preparation
ANOVA
SS df MS F p
Regression 19.31 1 19.31
Residual 38.76 236 3.16 [ 117.55] <.001
Total 58.06 237
R=.58, R’=.33, SE=.41, p<.001, Durbin-Watson=1.72
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ol 2+ 2.029} 1.728 YEht 2.000 7R 412 B
o|1 Jorg FHWSLer ZEAETHY Aol A9 ¢l
oha & 4= Qi) o] A¥:= 7]3ERFIA 0] 15T A
EZHPEE AAsk= R|GlE HRAYE Hof

o
ful

3.2.2 130 ZIREH|HSO| Ch3 0f7HE T}

2 ATolME qEgel 7)slREEI4T JaF)
Hzo] FAo)A 189 mAane 7Yk o=
AZs7] 99 BaronTt Kenny7} AQFst 8oz 78]
o} WA aTtE EABITHIS)

ol

Table 5. Mediation Effect of Grit

B SE beta t p

. (constant) 1.90 .15 12.63 | <001

Inequality of | 0/t o6 | s | 1084 | <001
Opportunity

(constant) 1.77 .16 10.90 [ <.001

o | Inequality of 157 107 | 52 | 872 | <oot
Opportunity

Grit .10 .05 12 2.03 {.044

Dependent variable: Career Preparation

R=.59, R’=.34, SE=.40, p<{.001, F=61.60, Durbin-Watson=1.74
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