Journal of the Korea Academia-Industrial https://doi.org/10.5762/KAIS.2022.23.4.363

cooperation Society ISSN 1975-4701 / eISSN 2288-4688
Vol. 23, No. 4 pp. 363-369, 2022

712 20] ol gxo] ML g
ugEA] Ba A AA e 2duz

The Impact of Self-Regulation on Turnover Intention
: The Moderating Effect of Autonomy Support for Childcare
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Abstract This study started with a preventive approach to managing childcare teachers' turnover. In
addition, it aimed to examine the moderating effect of childcare teachers' autonomy support in the
relationship between their self-regulation and turnover intention. A sample of 186 childcare teachers
completed a self-report battery that included measures of basic background information, self-regulation,
autonomy support, and turnover intention. Subsequently, a moderated multiple regression was
performed on the self-report battery data using SPSS (PASW) 18.0 and PROCESS Macro after controlling
the childcare teachers' basic background information (age, marital status, and average working hours
per day). In addition, the patterns and point of moderating effect were investigated in more detail using
a simple slope test and the Johnson-Neyman (J-N) technique for the significant regions. First, the above
analyses indicated that the childcare teachers' turnover intention decreased as self-regulation increased.
Second, the childcare teachers' autonomy support pattern strongly moderated their self-regulation's
effect on turnover intention reduction. Finally, this study suggested the childcare teachers'
self-regulation (a personal resource) and autonomy (a competency to be supported by an educational
environment) as directions for effective human management.
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3] A (simple slope) E 2EAHRIS] e Zhof of
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Table 1. Results of descriptive statistics

Correlation
Variable M SD
1 2 3
1 Self-regulation 41.41 | 878 —
2 Autonomy support | 24.25 | 2.96 50" —
3 Turnover intention | 17.92 | 2.89 | -.42" | -.46~ —

" p .01
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Table 2. Results of moderated multiple regression

Criterion: Turnover intention
Variable
B | SE t F | R

Age .01 | .04 .15
Dumimy 53| 64| .83
marital status
Dummy working

Control | hours per dayl 931 96 7
Dummy working
hours per day2 64| 87 73
Dummy working 10.127| 31
hours per day3 .06 | .89 .07
Self-regulation -10 | .02 | -4.15"
Autonomy -7 07 366"

Main support : : :
Self-regulation
X Autonomy -.02 | .01 -2.66
support

" p (.01

olojx] o WRQIY] ANE WY, A7|2E 50| &
o 4E o]F Tt FASHHOH(B = .10, p € .01),
A AAEZ o]Fowo] A g w|AE o=
YEPATHB = =27, p < .01). 183 7287 224
22| 9] AJozrggto] qost AoR e k(B = -.02, p
(.01), A7|2483} 0] 2 99| 7to] TAfA A4 A
A9 2da3prt BA At webA olg 2 Eavte]
e 2 O JFES B} JuolA FES] Y o
A HSE A

Table 3. Results of simple slope analysis

Autonomy B S.E. ¢ el | uar
support
-18D (-2.96) | -.05 .03 -1.95 | -.10 .00
M (©0) -.10 .02 -4.157] -.15 -.05
+18D 2.96) | -.15 04 -437"| -.22 -.08
" p <01
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significance for autonomy support as a
moderator

g4 A|Aol Tk ke ABEAT Fig. 19] A=
EollA] & 4= giol, BgmAle] thet 484 A 7
7)2780] 0|29 0] Zhae] mIX: JoEE S Al
k. T3 ojeist 2AATH A& AA7E 2,928
o 2 A9 T80} 0xT AL ke A folt
A0 et

al
ES

4. =9

my

=

£ A7 HEuARe ofF
HZolA LS. ol s E5uAte] ojFores
e M 9 e WHRlE sk, 27|24
o] o]A oo v FF o] = TAl HiFt A&
4 AA 9 2EanE AWEgTh £AE 29E 34
o2 =ojde AN thedt 2t

A, HSuAte] A7|2E 582 ojFoxo] F4
FFS vA= Aoz Ueidth & 7|28 #80] &
oS ojFomrt fadhs e HATh ol B
SARS] 27|23} ARzl BA PAS Halt
A 23H13]0] 2AE wl, A7|2do] WA &
A 4 AEH AL REAV|AR ELEHA o]F oL 7 o]
oA FEE FFE Ao B 4 qth aFa

TS AR YSHA] e, Bl EeEEdd

P57 et oA

el

S A oln-
¢ 5 A=

367

= I‘MPBE 7124 Ao 7o) BA #AALES
Hargt ‘IHL (419} LX|sk= BRI, HEuAel S5k
TS 2R oLt AofiRld} o] AfrjA
*}E*iﬂr Ao gols BN 22 T2 HE
o] SHA| 275t A= sfiof sk Aol A
Hrh= FHolok &, Won {1112 959 FA=elu 4
3} glo|= ol A3t £PS AAT A APst=
7&@0] gty x5 o2gh A7)
St tiQdstd, ol 279
ltH A Awﬂﬂ 2 BEA% 7# Z+9] Ao
A ¢ PE Hrt golstA A
iXEO] ZEFO BN WAIRA Y] A FLH d T
of W& AP w5} FZEo] o]F| 9% FhAof 7o
3t Ao& 7MHE 4= 9l
4, FA gRlE A7|RHo] o]F 9= 9] ZHaxe]
A= FFE A=A AA7E 2-ok= A0E YeTh
HEWALY] A& AR of o]Hore] 4 &
7t B& AEsizion, out A4 AA7F 2 wo]
£ ol2fg 2AaAE AT 4 ¢tk A2 QA
9] 712do = WAA SlolME Ao £ HY
skar QIAEE, AEAQI Rotu S 7T LYAA £l
FolArY] AH&/AdL ofF] FES| JIAEI QA P2
xéOlEH26]. F| ol2fdt Y2 oS AT U=
013101%21 ofE s Atzlo] EAAHA ofdo]y9
= B8 WARS] fIAIE o]ojF en COVID-19 A%
52 ot Qo ey A4S B AFE of
%MOﬂ 1~ A0 2 A[15], 26]?4 o A

sk o]

I
i
IF

m{)l' o afu I-N

o

= H.
=

pal

Fl

d

A
=

=E 51 [17], xvu JJ_‘DFZJ 4—%
o] Azl $EEA] YAl &2
= Shs 7H 7184 Bigol7] mieelt. wEbA A
3o AA= 7] HEHSE oA AEFH 20| giA
SHL[27] PRI SollA e o] oER ofofR]= L
2lg A7l 715 she AeE £ 4 Utk

A o]F gl olHoje= AWE] Ao thdzt
FREAE AH=o] oH[3], BSWAS] 739 wAH
T A= o]FEo] T2 A= LA UtH28]. B

E

RIAY o] H 8l Pt A7 B AL ATt &
YL AL ol AR o8] BAZ A A
I gl A o] @ 71 8919 ANgoR: B
3] olg7] whEoldh. wetd RS 7 YEA-golt

AR ETe) BEo] Wasiths WMol B o, 2



ARS8 =2 A A2338 A4S, 2022

o2 AkICY, THOLE ¥5HD ow— chew 2
° AgEe Adck A, A7del HoEY YA
Hoka glonz 2wt o4 8 4 Ao) 27t a7
o, 2700l A7t sheleke T RS NI

YL B8 A7/ ARElolof T Aolek. A, Al
AR7t BeaAe] A7 FAe o5 5w
olo] BAHE gl CMBE B8 A=l Hbie 2
stgoM BT U WEHE F3 A B3 AR
A28 D AR AA0] AYRES 0 TS L of
olo] wapt BawEA AgAT AAE ast
9ick.

References

[1] 1. Ajzen, “The theory of planned behavior”,
Organizational —Behavior and Human Decision
Processes, Vol.50, No.2, pp.179-211, Dec. 1991.
DOI: https://doi.org/10.1016/0749-5978(91)90020-T

[2] M.-S. Chung, “Relationship between kindergarten
teachers’ burnout and turnover intention: The
moderating effect of social support”, The Journal of
Humanities, Vol.33, pp.183-204, Oct. 2013.

[3] A. R. Skelton, D. Nattress, R. J. Dwyer, ‘Predicting
manufacturing employee turnover intentions’, Journal
of Economics, Finance and Administrative Science,
Vol.25, No.49, pp.101-117, Jun. 2020.

DOI: http://doi.org/10.1108/JEFAS-07-2018-0069

[4] M.-S. Chung, “Convergence study of job stress on
turnover intention among personal assistants for
persons with disabilities: The buffering role of
self-regulation”, Journal of Rehabilitation, Vol.87,
No.3, pp.56-60, 2021.

[5] M.-R. Choi, S-E. Lee, S.-I. Lee, K.-E. Jahng, “The
effects of child care teachers' perceived
organizational health and teacher efficacy on

turnover intention”, Korea jJournal of Child Care and
Education, No.99, pp.35-59, Jul. 2016.

[6] S. H. Bae, Y. H. Kim, S. Y. Han, “Effects of job stress,
ego-resilience and burnout on teacher’s turnover
intention”, Journal of Early Childhood Education &
Fducare Welfare, Vol.18, No.l, pp.233-258, Mar.
2014.

[71 M. S. Kim, S. J. Kim, H. O. Kang, A. R. Jung, “The
structural relationship between child care teachers’
perception of job satisfaction, professionalism,

368

[10]

[11]

[12]

(13

[14]

[15]

[16]

[17]

organizational climate, and turnover intention”,
Korean Journal of Early Childhood Education, Vol.38,
No.1, pp.391-416, Feb. 2018.

DOL: https://doi.org/10.18023/kjece.2018.38.1.016

Y. Shin, M. Koo, D. Park, “The mediating effect of
childcare teacher’s job stress on the relationship
between grit and turnover intention”, Korean Journal
of Child Studies, Vol.39, No.2, pp.15-26, Apr. 2018.
DOI: https://doi.org/10.5723/kjcs.2018.39.2.15

H. N. Cho, M. An, H. S. So,
intention by moral distress of nurses”,
the Korea Contents Association,
pp.403-413, May 2015.

DOL: https://doi.org/10.5392/JKCA.2015.15.05.403

S.-D. Won, M. S. Song, “The relationship between
goal-focused self-regulation and impaired control on
alcohol: Mediation effects of emotion regulation and
impulsivity”, 7he Korean Journal of Heath Psychology,
Vol.22, No.4, pp.969-994, Dec. 2017.

DOI: https://doi.org/10.17315/kihp.2017.22.4.008

S.-D. Won, S.-I. Oh, S. Park, M. K. Rhee,
“Development and validation of the Goal-Focused
Self-Regulation Scale (GF-SRS)’, The Korean Journal
of Health Psychology, Vol.20, No.4, pp.785-802, Dec.
2015.

DOI: https://doi.org/10.17315/kjhp.2015.20.4.005

“Differences of turnover
The Journal of
Vol.15, No.5,

S. Baek, A Study on Ways to Improve the Working
Environment of Childcare Teachers in Gyeonggido,
Policy Report 2018-21, Gyeonggido Family & Women
Research Institute, Korea, pp.35-36, Sept. 2018.

M.-S. Chung, “Convergence study on the relationship
between emotional labor and burnout in early
childhood teachers: The buffering effect of
goal-focused self-regulation”, Jjournal of the Korea
Convergence Society, Vol.8, No.6, pp.291-297, Jun.
2017.

DOI: https://doi.org/10.15207/JKCS.2017.8.6.291

M. N. Kiggundu, “Task interdependence and job
design: Test of theory’, Organizational Behavior &
Human Performance, Vol.31, No.2, pp.145-172, Apr.
1983.

DOI: https://doi.org/10.1016/0030-5073(83)90118-6

M.-S. Chung, ‘The buffering effect of autonomy
between emotional labor and job stress in childcare
teachers”, Korean Journal Of Counseling And
Psychotherapy, Vol.26, No.1, pp.147-166, Feb. 2014.

M. Galletta, I. Portoghese, A. Battistelli, ‘Intrinsic
motivation, job autonomy and turnover intention in
the Italian healthcare: The mediating role of affective
commitment’, Journal of Management Research,
Vol.3, No.2, pp.1-19, Jul. 2011.

DOI: https://doi.org/10.5296/imr.v3i2.619

H.-K. Lee, “An analysis of perception and actual
condition of early childhood teachers’ autonomy”,
Early Childhood Education Research & Review,
Vol.12, No.5, pp.179-204, Oct. 2008.




A7\20] olFoe] uAL JF BEWA] t A4 A9 2Pz

[18] I. Park, “An analysis of effects of learner' basic
psychological needs, and instructor's support for o A 5|0
autonomy and instructional strategies on learner S o J(Myung-Sun Chung) (Ha)2]
participation in instruction”, 7he Korean Journal of
Fducational Methodology ~ Studies, Vol.23, No.1,
pp.235-250, Feb. 2011.

DOI: http://doi.org/10.17927/tkiems.2011.23.1.235

« 19994 89 : Axdely vk
AEgk (844}

- 20109 29 : sl sty
A= AZ (o]shErAD

+ 200949 9¢¥ ~ 20114 2¥ : A9
e deAE A%

+ 20119 3¢¥ ~ @A @ SEAStw

A
SR RSEE 2

[19] D. Han, “The Influence of parental autonomy support
on life-satisfaction of university students: Mediating
effect of proactive behavior and competence”, The
Journal  of Learner-Centered  Curriculum  and
Instruction, Vol.21, No.1, pp.189-212, Jan. 2021.
DOI: http://doi.org/10.22251/jlcci.2021.21.1.189

[20] M. S. Park, The Effects of Organizational Members’ (Ao
Job Burnout on Organizational Effectiveness, Master's e ) .
thesis, Sogang University, Seoul, Korea, pp.46, 104, 2005. Ak gl AR g, SRR, A

[21] S.-S. Park, The Roles and Relations between Job
Related Factors that Affect Turnover Intention,
Master’s thesis, Chonnam National University,
Gwangju, Korea, p.30, 1998.

[22] ]. Suh, A Study on the Theoretical Model of Turnover
Intention among Kindergarten Teachers in Korea,
Ph.D dissertation, Sookmyung Women's University,
Seoul, Korea, pp.113-116, 2002.

[23] D.-Y. Ryu, A Study on the Relations between
Kindergarten Teachers' Turnover Reasons and their
Work Environment and Job Satistaction, Master's
thesis, Hankuk University of Foreign Studies, Seoul,
Korea, pp.24-49, 2011.

[24] P.]. Curran, S. G. West, J. F. Finch, “The robustness
of test statistics to nonnormality and specification
error in confirmatory factor analysis”, Psychological
Methods, Vol.1, No.1, pp.16-29, Mar. 1996.

DOL: https://doi.org/10.1037//1082-989X.1.1.16

[25] P. M. Podsakoff, S. B. MacKenzie, J.-Y. Lee, N. P.
Podsakoff, “Common method biases in behavioral
research: A critical review of the literature and
recommended remedies’, _Journal of Applied
Psychology, Vol.88, No.5, pp.879-903, Oct. 2003.
DOI: https://doi.org/10.1037/0021-9010.88.5.879

[26] J. Kim, H. Min, “The effects of kindergarten directors’
moral leadership on early childhood teachers’
autonomy and job satisfaction”, Korean Journal of
Early Childhood Education, Vol.33, No.2, pp.237-257,
Apr. 2013.

DOI: https://doi.org/10.18023/kjece.2013.33.2.011

[27] A. Carmeli, R. Meitar, J. Weisberg, “Self-leadership
skills and innovative behavior at work”, /nternational
Journal of Manpower, Vol.27, No.l, pp.75-90, Jan.
2006.

DOIL: https://doi.org/10.1108/01437720610652853

[28] K. Yoon, K. Ji, “Analysis of the turnover intentions of
nursery teachers: Focusing on structural features and
working conditions of Seoul-type child care centers’,
Korean Policy Sciences Review, Vol.15, No.2,
pp.171-197, Jun. 2011.

369



