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The influence of dental hygienists job embeddedness
on dental hygiene performance

Young-Im Kim
Division of Dental Hygiene, Jeonju Vision College
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Abstract This study analyzed the effect of the job placement of dental hygienists on their work
performance. The study conducted from October to December 2021 involved 173 dental hygienists
working in Jeollabuk-do. An analysis of the correlation between the job position and dental hygiene
work performance showed that higher positions displayed significantly higher work performance. The
analysis of the study models resulted in an F(p)=3.697 (p<0.001) in Model 1 and F(p)=13.541 (p<0.001) in
Model 2, confirming that these are suitable. As a result of analyzing the influence based on general
characteristics in Model 1, total job satisfaction was found to have an effect, and in Model 2, job
attitude, job performance, and job performance attitude were seen to be linked. The explanatory power
of Model 2 was 49%, an increase of 31% compared to Model 1's explanatory power of 18%, and thus
Model 1 was found to be statistically significant. The results of the above study thus showed that job
placement was related to dental hygiene work performance. In the future, therefore, a system should be
established to strengthen job placements and create a desirable culture in dental hospitals and clinics

by implementing programs to improve dental hygiene work capabilities.
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Table 1. Job embeddedness and dental hygiene

performance

Classification Division M SD
Suitability 3.48 0.70
Job Connectivity 3.26 0.54
embeddedness Sacrifice 3.14 0.17
All 3.34 0.45
Work performance ability 3.78 0.49
Dental Work performance attitude | 3.39 0.56

hygiene
performance Work level improvement 3.57 0.51
All 3.51 0.81
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p=0.009) =258, AYUZFZ(F=7.76, p=0.001)]
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Table 2. Differences between job embeddedness on
dental hygiene performance according to
the General Characteristics of the Study

Subjects
Job embeddedness
Classification Mean+SD Lo F ()
Gender Male 3.50+0.54 0.60
Female 3.58+0.50 (0.570)
<25 3.68+0.47
26-30 3.49+0.47 6
Age(y) 31-35 363057 | (7
36-40 3.52+0.58 '
40 3.42+0.51
(1 3.57£0.49
Work 25 362£046 | o
career(y) 6-10 3558051 | (o
11-15 3.434+0.57
)15 3.69£0.71
Job Satisfied 3.76+0.49 469
satisfaction Common 3.42+0.43 (O“OOl)
Dissatisfied 3.69+0.72
Education College 3.53+0.46 108
level University 3.67+0.63 )
— (0.140)
Above university 3.83+0.18
Marital Single 3.554+0.61 0.25
status Married 3.58+0.47 (0.023)
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Job performance
Classification Mean+SD Lor F ()
onder Male 3.82+0.50 143
Female 4.06+0.55 (0.885)
<25 4.00%0.58
26-30 4.00£0.54
Age(y) 31-35 4.16£0.62 ((?‘57809)
36-40 4.15£0.66 ’
40 4.10+0.53
(1 3.81+0.49
Work 2-5 4.03£0.56 145
career(y) 6-10 4.09+0.57 (0.609)
11-15 4.2840.51
)15 4.30+0.90
Satisfied 3.97+0.71 6
Job Common 3.83+0.51 ((ZgOl)
satisfaction Dissatisfied 4.32+0.51
Education College 3.98+0.53 3.61
level University 4.21+0.62 © 629)
Above university 4.3140.32 '
Marital Single 3.9740.55 -3.02
status Married 4.25+0.53 (0.801)

" by t-test one- way ANOVA (" p<0.001, ~ p<0.05)
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Table 3. The Relationship between dental hygienist
of job embeddedness and dental hygiene

performance

x1 x2 x3 x4 x5
x1 1
x2 | 4197 1
X3 | .604" 284" 1
x4 | 678" 309" 446" 1
x5 | 412 594" 556 456" 1
T p<05, ¢ pd001

x1: Job embeddedness x2: Performance x3: Abilitys x4: Attitude
x5: Work level improvement
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Table 4. Factors affecting dental hygiene performance

Model 1
B[SE|l g [p
ob satisfaction (ref.

Model 2

B [SE] 8 | p
Dissatisfied)

Classification

Common  [0.343|0.141]0.218]0.005|0.286|0.074|0.216/ 0.001
Satisfied 0.452(0.194|0.332(0.001{0.299|0.164/0.259{ 0.001
Embeddedness 0.642|0.174|0.424| 0.000
Ability 0.604]0.082|0.526/ 0.001
Attitude 1.070]0.225]0.544| 0.000

Model 1: Ap)=3.697 , R" 0.246, adj R" 0.184,
Model 2! Ap)=13.541*** R” 0.563, adj K> 0.491.
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