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Abstract The purpose of the study was to analyze the mediating effect of teacher empowerment and
principal's trust in the effects of high school principal's distributed leadership on job satisfaction. The
subjects of this study were high school teachers belonging to the Office of Education A, Korea, and a
total of 429 subjects were used for data analysis. Pearson's correlation, confirmatory factor analysis,
fitness index, and bootstrapping were calculated using SPSS 25.0 and AMOS 25.0. Distributed leadership
had a significant positive effect on teacher empowerment, trust in principals, and job satisfaction.
Teacher empowerment also had a significant effect on job satisfaction. In the effect of distributed
leadership perceived by high school teachers on job satisfaction, teacher empowerment had a partial
mediating effect, but the principal's trust had no mediating effect. The high school principal's
distributed leadership improved teachers' empowerment, and empowerment enhanced job satisfaction.
However, there was no indirect effect of the high school principal's distributed leadership on job
satisfaction through the school principal's trust.
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Table 1. Demographic characteristics of study subjects

division number %

male 215 50.1
gender

female 214 49.9

less than 5 years 65 15.2

less than 5-10 years 61 14.2
career

less than 10-20 years 111 25.9

more than 20 years 192 44.8

head teacher 113 26.3
position

teacher 316 73.7

national and public 254 59.2
school type

private 175 40.8

city 342 79.7
school location

town 87 20.3

total 429 100.0
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Table 2. Reliability by sub-variable

liabilit
variable sub-variable re 14, 1,1 Y
coefficient

school situation .852

distributed principal leadership .897

leadership teacher leadership .812

teacher interaction .890

Partici. in decision making 919

teacher autonomy .901
empowerment

ability 919

business promotion ability .889

sincerity .920
principal trust

morality .909

consistency 914

relationships .815

administrative support .815

job satisfaction =~ compensation system .823

recognition status 769

professional development 791
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Table 3. Correlation between each variable

L distributed teacher principal job
division .~ empowerm o
leadership ent trust satisfaction
distributed 1
leadership
teacher 17 1
empowerment
principal trust .699** 502 1
job satisfaction 901" 729 694** 1

p<.01
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Table 4. Research model fit index

X df X/df NFI TLI CFI GFI RMR RMSEA
model 241.74™* 90 3.686 .943 .943 .957 .913 .019 .078

criteri
on

#5001

29 29 29 )9 K05 (08

o] AFoA9 AFHY HYL A4+E AmE 2}
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Table 5. Research model path coefficient

path
coefficient
path standa non-sta SE CR.p
rdizati ndardiz
on ation
teacher 577 .04114.019 .000
empowerment
distributed - principal 545 950 060 16.097 000
leadership trust
—~ Job 36 308 .148 2.083 037
satisfaction
teacher job
- ) . 504 573 .240 2.386 .017
empowerment satisfaction
principal ©_ Job 03 o0z 029 -.051 959
trust satisfaction
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Fig. 2. Distributed Leadership, Teacher Empowerment,
Principal Trust and Job Satisfaction Research
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Table 6. Mediating effect analysis

indirect  direct total
effect effect effect medium
path
effect size effect effect size type
size
DL — TE .028** - .928%**
TE — JS .504* - .504*
DL - JS .436 - 907
oo ook partial
DL - TE — ]S .436 465 901 mediation
DL — PT 7420 - 42
PT — ]S -.003 - -.003
DL =~ JS 436 - 901
no
DL — PT — JS 436  .000 - mediating
effect

*p{.05, **p<.001
%) DL: distributed leadership, TE: teacher empowerment,
PT: principal trust, JS: job satisfaction
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