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Abstract This study aimed to categorize and analyze the characteristics of the reasons why college
students choose field practice before going to field practice. This study influenced the guidance of
college students' career and competency development for social advancement through results. The Q
methodology was used, and the Q sample consisted of 33 statements. The P sample consisted of 40
college students wishing to participate in the field practice. The analysis was coded in the order of
statement numbers, and Q factors were extracted using the QUANL program. Type 1 was "a type that
values social life experience’, and type 2 was "a type that values job experience". The third type was "the
type that strives for specification’, and the fourth type was "the type that considers it a condition for
self-growth." This study can be used as meaningful basic data for designing subjects and comparative
activities when preparing for career design and employment at universities and college students who

want to participate in field practice.
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Table 1. Q sample

No. Q Statements

1 Field Practice increases the probability of employment.

2 Field Practice is an experience version of work life.

3 Field Practice is for job experience.

4 Field Practice is an opportunity to grow me.

5 Field Practice can learn interpersonal skills.

6 Field Practice can cultivate time management
capabilities.

7 Through the Field Practice experience, you can know the
feelings of office workers.

8 Field Practice is helpful in writing self-introductions and
interviews.

9 Field Practice is a warm-up in social life.

10  |Field Practice requires passion pay.

11  |Field Practice is the starting point of my career.

12 |Field Practice can strengthen motivation for study.

13 |Field Practice can obtain a career certificate.

14 |Field Practice is conducted for career exploration.

15 |Field Practice is a means of obtaining credits.

16 |Field Practice gives you an opportunity to think about
work-label.

17  |Field Practice is to learn from what others do.

18 |Field Practice can learn to negotiate.

19  |Field Practice expands job opportunities.

20 |1 have thought of Field Practice because of people
around me.

21  |Field Practice is the process of determining whether the
task I choose is suitable for me.

22 |Field Practice is conducted for economic reasons.

23 |Field Practice is one of the specifications.

24 |Field Practice companies cannot go everywhere [ want.

25  |Field Practice is a direct experience in the field.

26  |Field Practice can learn teamwork.

27  |Field Practice is a mentoring process with corporate
practitioners.

28 |Field Practice is essential if you want to get a job.

29 |Field Practice can learn work skills.

30 |Field Practice can develop confidence.

31 Field Practice can learn leadership.

32 |The name value of a company can be known through
Field Practice.

33 |Field Practice can strengthen job competitiveness.
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Contents/Type 1 1 m I\
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FIGENVALUES 15.2365 | 2.2934 2.1864 1.6255
TOTAL VARIANCE .3309 .0573 .0547 .0406
CUMULATIVE .3309 4382 .4929 5335
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CUMULATIVE 7139 .8214 9233 1.0000
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Table 3. The P sample weight

OVAR WEIGHT SEX OVAR  WEIGHT SEX
Type 1(N=13) Type 2(N=8)
P=1 7172 male P=3 1.2749 male
P=2 .2484 female P=7 9971 male
P=9 1.6101 female P=8 .5826 female
P=10 .8861 male P=16 .6207 female
P=15 9121 male P=18 1.2373 female
P=17 .8378 female P=22 1.0196 female
P=27 7490 female  P=25 5127 female
P=28 1.9216 male P=37 1.1971 male
P=30 7584 female
P=32 1.0060 male
P=33 9615 male
P=34 .8237 female
P=36 9195 female
Type 3(N=13) Type 4(N=6)
P=4 1.5312 female P=5 4721 male
P=6 7755 female  P=11 .6584 male
P=13 7958 female P=12 .5538 female
P=14 1.0478 female P=23 4205 female
P=19 .8859 female P=31 1.1243 female
P=20 .9045 female  P=39 .8681 female
pP=21 .6019 female
P=24 1.2033 male
P=26 4474 female
P=29 .6304 female
P=35 7100 male
P=38 1.3244 female
P=40 5534 male
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Table 4. The Statements of Type 1 and Z-score(More than 1.00)

No. Q Statements Z-score
2 |Field Practice is an experience version of work life. 2.10
33 |Field Practice can strengthen job competitiveness. 1.39
8 |Field Practice is helpful in writing self-introductions and interviews. 1.20
3 |Field Practice is for job experience. 1.12
9 |Field Practice is a warm-up in social life. 1.07
1 |Field Practice increases the probability of employment. 1.03
7 |Through the Field Practice experience, you can know the feelings of office workers. 1.00
18 |Field Practice can learn to negotiate. -1.14
10 [Field Practice requires passion pay. -1.26
12 |Field Practice can strengthen motivation for study. -1.27
31 |Field Practice can learn leadership. -1.43
15 |Field Practice is a means of obtaining credits. -1.47
14 |Field Practice is conducted for career exploration. -1.69
22 |Field Practice is conducted for economic reasons. -1.82
No. Q Statements z-score | AVERAGE Z DIFF.
7 |Through the Field Practice experience, you can know the feelings of office workers. 1.001 -.802 1.803
2 |Field Practice is an experience version of work life. 2.102 .785 1.317
12 |Field Practice can strengthen motivation for study. -1.271 =241 -1.030
21 |Field Practice is the process of determining whether the task | choose is suitable for me. AN 1.373 -1.262
14 |Field Practice is conducted for career exploration. -1.690 .202 -1.891
Table 5. The Statements of Type 2 and Z-score(More than 1.00)
No. Q Statements Z-score
21 |Field Practice is the process of determining whether the task | choose is suitable for me. 2.05
4 |Field Practice is an opportunity to grow me. 1.51
2 |Field Practice is an experience version of work life. 1.48
1 |Field Practice increases the probability of employment. 1.24
19 |Field Practice expands job opportunities. 1.24
3 |Field Practice is for job experience. 1.21
14 |Field Practice is conducted for career exploration. 1.10
10 |Field Practice requires passion pay. -1.03
22 |Field Practice is conducted for economic reasons. -1.15
18 |Field Practice can learn to negotiate. -1.24
28 |Field Practice is essential if you want to get a job. -1.36
15 |Field Practice is a means of obtaining credits. -2.14
No. Q Statements T | AVERAGE Z | DIFF.
14 |Field Practice is conducted for career exploration. 1.096 =727 1.823
12 |Field Practice can strengthen motivation for study. 651 -.849 1.399
21 |Field Practice is the process of determining whether the task | choose is suitable for me. 2.047 .728 1.319
33 |Field Practice can strengthen job competitiveness. 147 1.179 -1.032
11 |Field Practice is the starting point of my career. -.548 .619 -1.167
28 |Field Practice is essential if you want to get a job. -1.356 -.151 -1.205
25 |Field Practice is a direct experience in the field. -.165 -1.130 -1.296
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Table 6. The Statements of Type 3 and Z-score(More than 1.00)
No. Q Statements Z-score
23 |Field Practice is one of the specifications. 2.00
1 |Field Practice increases the probability of employment. 1.54
8 |Field Practice is helpful in writing self-introductions and interviews. 1.49
19 |Field Practice expands job opportunities. 1.33
33 |Field Practice can strengthen job competitiveness. 1.25
11 |[Field Practice is the starting point of my career. 1.01
6 |Field Practice can cultivate time management capabilities. -1.09
18 |Field Practice can learn to negotiate. -1.20
10 |[Field Practice requires passion pay. -1.23
31 |Field Practice can learn leadership. -1.25
30 |Field Practice can develop confidence. -1.26
22 |Field Practice is conducted for economic reasons. -1.89
15 |Field Practice is a means of obtaining credits. -1.92
No. Q Statements z-score AVERAGE Z DIFF.
23 |Field Practice is one of the specifications. 1.996 816 1.180
1 |Field Practice increases the probability of employment. 1.544 454 1.091
30 |Field Practice can develop confidence. -1.256 -.042 -1.215
Table 7. The Statements of Type 4 and Z-score(More than 1.00)
No. Q Statements Z-score
25 |Field Practice is a direct experience in the field. 2.16
11 |Field Practice is the starting point of my career. 1.30
21 |Field Practice is the process of determining whether the task I choose is suitable for me. 1.28
4 |Field Practice is an opportunity to grow me. 1.18
23 |Field Practice is one of the specifications. 1.00
12 |Field Practice can strengthen motivation for study. -1.01
10 |Field Practice requires passion pay. -1.22
7 |Through the Field Practice experience, you can know the feelings of office workers. -1.23
17 |Field Practice is to learn from what others do. -1.38
6 |Field Practice can cultivate time management capabilities. -1.45
15 |Field Practice is a means of obtaining credits. -.169
22 |Field Practice is conducted for economic reasons. -2.28
No. Q Statements z-score | AVERAGE Z DIFF.
25 |Field Practice is a direct experience in the field. 2.164 354 1.810
31 |Field Practice can learn leadership. 314 -1.219 1.533
30 [Field Practice can develop confidence. .664 -.682 1.346
11 |Field Practice is the starting point of my career. 1.303 .002 1.301
26 |Field Practice can learn teamwork. 534 -.485 1.019
7 |Through the Field Practice experience, you can know the feelings of office workers. -1.235 -.057 -1.178
19 |Field Practice expands job opportunities. -.142 1.103 -1.245
1 |Field Practice increases the probability of employment. -.915 1.273 -2.188
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