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Abstract This study analyzed the effects of strategic leadership on psychological empowerment, job
enthusiasm, and innovation behavior and the mediating effect of psychological empowerment to analyze
the effect mechanism of small and medium-sized business managers' strategic leadership leading to
individual performance through psychological factors of organizational members. To this end, the
structural equation model was used to analyze the questionnaire responses of 513 office workers working
at small and medium-sized businesses. Analysis results found that the strategic leadership of small and
medium-sized business managers was found to have a positive and significant effect on the
psychological empowerment of organizational members but had no significant effects on job enthusiasm
and innovation behavior. Second, strategic leadership was found to have positive and significant effects
on job enthusiasm and innovation behavior through the psychological empowerment of organizational
members, confirming the mediating effect of psychological empowerment. These research results
contribute to developing the understanding of the importance of strategic leadership for improving the
business performance of SMEs by identifying that strategic leadership plays an important role in
organizational effectiveness and the corporate performance of small and medium-sized businesses. In
addition, strategic leadership contributes to the survival and growth of small and medium-sized
businesses in a rapidly changing business environment by proposing measures to improve the strategic
leadership of CEOs of small and medium-sized businesses.
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Variables Estim C.R. Reliabili AVE oh's @
ate
ty
GV 767
CM .884 24.998
SL .899 .691 .907
HD .840 15.331
SC .831 15.195
ME 758
CO .682 14.719
PE .802 .503 819
SD .662 14.085
M 732 15.708
VI .824
WE DE 912 23.239 .859 .073 .853
AB 713 17.545
IB1 717
1B2 771 18.470
1B B3 731 15.081 .866 563 .871
B4 776 15.903
1B5 755 15.526
SL(Strategic Leadership), GV(Goal and Vision Determination),
CM(Core Competence Management), HD(Human Capital
Development), SC(Strategic  Control), PE(Psychological
Empowerment),  ME(Meaning), =~ CO(Competence),  SD(Self

Determination), IM(Impact), WE(Work Engagement), VI(Vigor),
DE(Dedication), AB(Absorption), IB(Innovation Behavior)

HEEFYAS Fornell & Larcker[49]19] ASHHE
e} BE Ade] BHEASES(AVE) AE 4T S
Mz k& 7ig 7] Al 2 Hlasklth £4
23} Table 29 Zo] BE 7d9] Hl24it5E(AVE)
As kol g Max oE g 7o) A gl
o & 20 = yeh wHeg o £A7F gle A& &
oI5ttt

Table 2. Correlation analysis

SL PE WE 1B
SL .831
PE .616 .709
WE .555 .596 .820
1B 451 .557 .666 .750
Mean 3.174 3.528 3.162 3.272
SD 770 .629 745 755

Diagonal bold numbers: square root of AVE
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Fig. 2. Hypothesis test result
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H3: 1.088™*

HG6: .981™**

Innovation
Behavior

ol fu rlr 1o

Table 3. The result of testing research hypotheses(1)

H pah | UM S | cRr p | Result
ate
H1 | SL—-PE | 526 | .048 | 10.880 | .000 | Accept
H2 | SL-WE | .092 | .062 | 1.471 | .141 | Reject
H3 | PE~WE | 1.088| .093 | 11735 | .000 | Accept
H5 | SL-IB | .053 | .058 | .911 | 362 | Reject
HG6 | PE~IB | .981 | .091 | 10.802 | .000 | Accept
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Table 4. The result of testing research hypotheses(1)

CI 95%
H Path Estimate p Result
Low | Upp
H4 | SL—PE—WE 572 447 | 714 | .004 | Accept
H7 SL—PE—~IB 516 405 | .650 .004 | Accept
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