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Abstract Library and information science is a major in which students can attain the position of a
librarian and advance to positions in libraries and information centers. In this study, the professional
perception of librarianship and career competency levels of university students majoring in this
academic discipline were identified, and the effect of career competency on the decision to pursue a
career as a librarian was analyzed. The study results are summarized as follows First, college students
majoring in library and information science recognized librarianship as an occupation with high
professionalism but thought that it was perceived to be an average line of work in the real world.
Second, the career competencies of college students majoring in library and information science were
high in the order of self-reflection, self-expression, career reflection, career management, and
networking competency, and showed a high overall level. This was higher than the average level of
general college students. Third, the sub-factors of career competency, in the order of self-reflection,
career management, and networking competency, were determined to be the factors that influence the
decision to make a career as a librarian. Therefore, students with higher competencies are more likely
to choose a career as a librarian. This study involves basic research on career development and career
preparation for college students majoring in library and information science, and it can be used as a
base for career guidance.
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Table 1. Composition of Career Competency Scale

X number of . -
variable name . operational definition
question
career reflect 5 ability to reflect on career goals
. . ability to reflect on one's own
introspection 5 L.
characteristics related to career
A ability to express one's
self express 4 ¥ i .p
characteristics to others
. ability to form and develo
networking 5 Y P
career-related networks
career 5 ability to take initiative in the
management career realization process
ability to actively explore
career search 5 -
career-related opportunities
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Table 2. Validation of Career Competency Measurement

Tool
toam commo- factor
nality 1 2 3 4 5
Career mgt4d  .811 735 225 .084 .006 164
Career mgt5  .698 729 .307 .120 .256 .016
Career mgt3  .439 721 .207 178 276 -.002
Career mgtl  .584 .681 .102 137 .209 1339
Career mgt2  .412 .654  .235 113 -.056  .2061
networking2  .499 195 783  -.011  .127 .002
networkingd  .667 162 742 .085 .031 169
networking5  .613 312 .691 123 -.001  .172
networkingl ~ .620 .181 599 -.093 .258 .18
igﬁz 651 138 071 .71 134 .101
ol s67 227 -04 715 33156
introspection2  .672 186 22 .256 .698 218
introspectiond  .625 12 .094 221 .696 277
self express4  .706 .185 171 100 .142  .700
self express2  .682 113 142 .075 197 .602
self expressl  .633 221 .086 .303 325 .398
Eigen value 2.893 2374 1.608 1.534 1.469
Common Variance(%) 18.083 14.838 10.051 9.589 9.184
Cumulative Variance(%) 18.083 32.92 42.971 52.56 61.744
KMO=.849, Bartlett's x*=918.092(p<{.001)
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Table 3. Reliability test of measurement tools

itemes Cronbach's a questions
career management .878 5
networking .836 4
career reflect 832 2
introspection .691 2
self express 775 3
professional Perception .635 5
career choice .684 3
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Table 4. General characteristics of the sample

(n=120)
division frequency percentage
man 40 33.3
gender
woman 80 66.7
age 20’s 120 100.0
2nd 25 20.8
grade 3nd 66 55.0
4nd 29 24.2
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Table 5. Awareness of the Librarianship of College
Students in the Department of LIS

question N M SD
Librarianship requires a license 120 4.37 0.90
Librarians have expertise 120 4.29 0.67
A librarian is a necessary job in society = 120 4.28 0.82
The librarian provides useful information 120 4.14 0.77
Librarian is recognized as a profession 120 3.19 1.23
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Table 6. Descriptive statistics results Table 8. One-way ANOVA results (n=120)
dependent variable N M SD dependent variable M SD F D
career reflect 120 3.96 93 2nd 3.90 78
career reflect 3nd 3.98 .98 .075 1928
introspection 120 4.03 .65 4nd 3.97 94
self-express 120 3.97 .85 2nd 4.15 .65
networking 120 3.23 92 introspection 3nd 3.97 .65 .695 501
4nd 4.05 .64
career mgt 120 3.76 77 2nd 422 )
career choice 120 3.39 1.02 self-express 3nd 3.89 .87 1.399 251
4nd 3.93 .88
2nd 3.27 .87
3.4 QIFALS|SIH HHOI0Y| M2 II_|§Q1|E6F, APMZE] 22 networking 3nd 3.29 .93 .590 .556
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Table 7. Independent Sample T-Test Results (n=120)

dependent variable group N M SD t D

male 40 4.18 .86

career reflect 1.794  .075
female 80 3.86 .95

male 40 4.07 .67
introspection 497 620
female 80 4.00 .64

male 40 394 .78
self-express -304 .762
female 80 3.99 .88

male 40 3.40 .96
networking 1.422  .158
female 80 3.15 .90

male 40 370 .81
career mgt -.634 527
female 80 3.79 .76

. le 40 3.97 .64
Professu?nal male -1.206 233
Perception female 80 4.10 .464

male 40 3.33 1.10

career choice -.503 .616
female 80 3.43 .99
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4nd 3.07 .97
2nd 3.93 .68
career mgt 3nd 3.71 .79 763 469
4nd 3.72 .82
2nd 4.19 .58
3nd 4.09 48 2816 .064
4nd 3.87 .56
2nd 3.60 .96
career choice 3nd 3.38 1.00 834 437
4nd 3.24 1.12

Professional
Perception
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Table 9. Correlation analysis result

1 2 3 4 5 6 7

1
394" 1

4957 5447 1

149 3617 344" 1

3757 4527 418" 506" 1

215 3747 4557 4687 4917 1

7 194 142 191" 1800 2517 2937 1

N N W N

"pC05, " p(.01
1.career reflect, 2.introspection, 3.self-express, 4.networking,
5.career management, 6.career decision, 7. Profession Recognition
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Table 10. Multiple regression analysis results (n=120)

variables B S.E. Va t p VIF
(constant) -.073 .528 -.139 .89
career reflect -.082 .099 -.074 -.827 410 1.437
self-express 082 .149 .052 .549 584 1.603
introspection  .331 .118 .273 2.801°  .006 1.715
networking 259 .09 234 26177 010 1.432
career mgt 348 126 263 2756 .007 1.635

F=13.179(p(.001), K*=.366, adik’=.339, D-W=2.121
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Table 11. Comparison of career competency scores

variable undergraduate LIS undergraduate
career reflect 3.74 3.96
introspection 3.77 4.03
self-express 3.60 3.97
networking 3.24 3.23
career mgt 3.42 3.76
mean 3.55 3.79
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