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Abstract This study examines the longitudinal relationship between work-family balance and social
support perceived by working mothers with small children. Data were acquired from the Panel Study on
Korean Children(PSKC) from 2016-2018 (9th year-11th year). The study subjects included 502 working
mothers with children aged 8 to 10 years. To examine the work-family balance that affects social
support longitudinally, the data were analyzed by Latent Growth Modeling(LGM) using SPSS 18.0 and
AMOS 23.0. We determined that compared to the no-growth model, work-family balance and social
support variables had a good fit in the linear change model suitability. Hence, the linear change model
was selected for further studies. Since there were individual differences in the social support model, we
next examined the influence of work-family balance longitudinally. We found that the work-family
balance had a longitudinal effect on social support. Based on the results, we present policy implications

and planning of organizational culture for efficient work-family balance for working mothers.
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Fig. 1. Theoretical model for Work-Family Balance
and Social Support
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Table 1. General Characteristics of Subjects
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frequency % n
male 252 50.2
Gender female 250 do.g °%?
g} 121 2 4
£ 122 47 95
g 123 122 246
A f th 124 168 339
Q ase of the 125 125 25.2 496
= moon
= 126 14 2.8
8 127 9 1.8
128 6 1.2
129 3 .6
employment  get a job(including leave) 487  97.0 502
status job&study at the same time 15 3.0
Under35Years 6 1.2
Over35Years-Under40Years 138 275
. Over40Years-Under45Years 280 55.8 502
= a8 Over45Years-Under50Years 72 14.3
g Over50Years-Under55Years 5 1.0
g Over55Years 1 2
elementary school graduation 1 2
middle School graduation 3 .6
ducati high school graduation 97 19.3 502
cducation college graduation(2-3year) 136 27.1
university graduation(Syear) 215 428
graduate school 50 10.0
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258 7RG 3HEQ QS = AeR
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(9FA]) 924, 20179(102FA]) 932, 2018'A(114FA])
9428 YERT
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A Z7Fslk= ¥, 112 =(M=3.91/SD=.65)°1& ulH|
SHA Hashe FAIE Holi Qirh R=gh2 -.9277F
-.153 ¥ YEhg Y, HEE -.064%E 2.4268 92
Yeht F1/dS TEstkal Qi) Table 200 AAgH o
5] 2jo] FF Froz ARl A-7PYFHI A
3 - 27} wid FFetATa siAstr]ole A7 9l
< & ous FHs uiyn APRPE 53l I
AE BAZR |94z ST Favt ok

AR AR A WS FAoE d-7HEYE B A
THAE B, ORPAZ(2016) AFE]Z AR} L-7F4F
H(2016, 2017, 2018)x9] A3to] iy .248(p<.01),
227(p<.01), .158(p<.0DNE 84 A7t eyt
102P4%(2017) ARRIAARQE A-7178F=H (2016, 2017,
2018)39] ARo] uj|d .223(p<.01), .336(p<.01),
253(p.01o2 A& AT|IA7E veRdth 1A=
(2018) AFsI™A| A9t D-7Hd¥H(2016, 2017, 2018)
7o) AJato] mid . 231(p<.01), .243(p<.01), .344(p<.01)
2 33 AEIAZE YErdh

Table 2. The Descriptive Statistics of the Measured
Variables and the Correlation Coefficients
Between Variables

(N=502)
-0 1-© 1-® 220 20 20
1. Work-Family
Balance
@® Work-Family 1
Balance_2016
@ Work-Family o
Balance_2017 547 !
® Work-Family o e
Balance_2018 489" 628 1
2. Social Support
@ SOCial sfeske ek et
Support_ 2016 248" 227 158 1
® Social sk sk sk s
Support_2017 223 .336 253 .488 1
® Social . e
Support_2018 231 243% 344 411 544 1
M 349 359 363 38 394 391
SD .51 .54 .56 .56 .59 .65
Skewness -.153 -201 -.265 -.321 -304 -.927
Kurtosis -.059 -.064 -.003 .818 202 2.426

*p<.01
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Fig. 2. Baseline growth models

Ql_
=

3do] 23l Hlol8 & Higog d-rhgddd /\}9414
A A |R1e] ZF AHolA 4% B+t WeskkE A

sfo] utsh st Agust BYOR AYEE H]w

Ail= g A9 ou|E melgt £ QltKTable 3%
).
Table 3. Model Fit of LGM
) CMIN  RMSEA
Variable Model  X2(df) /df (LO/HD) NFI TLI CFI
No 139
Work. Change Gé)m 10719 (110  .858 .935 .871
O™ Model -171)
Family 034
Bal ; .
e dinea 4‘(751 1577 (000 .90 .99 .996
-.089)
No .091
Change 3(%2}*6 5155 (061 .907 .962 .924
Social Model -.124)
Support .025
[inear 3‘(?8 1313 (000 988 .997 .997
-.083)
™ pC.001

Table 301 A1 Hloh o], ISt w2t A1
o ZAbE W] glol AlRtol upeh wislahA] ghech
A2 JBoRH 213l A Bitos a‘s@a
Aok, v, A4S B 7} A
B gho] Aol wet JBAYA 37 E

£ AAE AL St o EA Fuist B g 47
5} BRe Tl AE A8 7T Heksiol22] A
SRge AP, X2dDASE Ao Hzkei
Z CMIN/df, RMSEA(LO/HI), NFI, TLI, CFIE &4
AR St S BYe S0 I
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S AHEH, X2(dH)=64.313(6)***, CMIN/df=10.719,
RMSFA(LO/HI)=.139(.110-.171), NFI=.858, TLI=.935,
CF=.871°19, ARBAHARA=  X2(d)=30.916(6)***,
CMIN/df=5.153, RMSEA(LO/HI) =.091(.061-.124),
NFI=.907, TLI=.962, CFI=.924& Uepygc}, AgH3}
T3S FHoE IIHGHES AnEd, X2d)=4.7310),
CMIN/df=1.577, RMSEA (LO/HI)=.034(.000-.089),
NFI=.990, TLI=.996, CFI=.996°|9, AMS]HAA=
X2(df)=3.938(3), CMIN/df=1.313, RMSEA(LO/HI)=
.025(.000-.083), NFI=.988, TLI=.997, CFI=.997%
Uebgth webs, d-7P3 STt ARl - A A el §
W3} 2o vls] AFWst By Y= A7t BE &
S5 Ut HEHoE Aywst Byo= AXsHrt.

Th2 A7 gEE ABIEAR] Hele] Aywst
o] gt 2HXE Table 49 AAISFHTE

Table 4. Estimates of Work-Family Balance Following
Social Support on Linear Model

Means Variances

Intercept,

Variable Slop of

Intercept Slop Intercept Slop Covariance
Work-
Family — 3.498**  .072*** . 155%* .019%* -.004
Balance
Social ot o -

3.891 .017 163 .030 -.004
Support
**p.01

AR ERGNN = Betol o 2713 HakeTt
& k= Zlo] opd EAto] gk 2713t #iSHES] &

AA F94E 2Rlsfof sttt &, SA4(v=8/+81"4
t+e)& & 271%(Intercept)?} H3H(Slop)2] 57
A fogdol whet iR EARRE dIET 5= 7] o
EolthBo': 271 g, p17: AR HPR9] 71L7] 3L, A
t 58 F719 71&7] A %, e residual EE
error). ATHAS FAHOE W, -7PYE B9
27]g(Intercept) 3.498%(p<.001)°]aL AR 7]
Z(ntercept)d] Fa2 1558 (p<.001) o2 H7t ot
FoHAl EaxE]o] glgo] Rl tha-2 ABIF A7
B9 Z7]gH(Intercept) 3.891-(p<.001)0]3L EAk
2 277K Intercept)?] Fw2 1638 (p.001)CZ A
7} ThgstA EaE]o] Slgol ERlE) 53], & A
TollA AFHR A= FEAgolH, AT EZL 7
QIx} ®d(individual difference mode)& ATHAIR;
=9 ¥HIkE & 712717 JY] g stk A
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EA5I4}. X2(d-£)=75.431(15)2 p{.001 =04 &
AROR Fomgt Ao = e AT, RMSEA(LO/HD)
2 .090(.070-.110), NFI+= .917, TLI= .932, CFl&=
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A% 4= QtH(Table 5%%).

Table 5. The Model Fit for the Longitudinal Effects
of Work-Family Balance on Social Support

Model Fit X2(d-f) CMIN/df RMSEA(LO/HI) NFI TLI CFI
Value 2155)431 5020 .090(070-.110) .917 .932 .932
#5001

Table 6. The Path Coefficients of Longitudinal Effects of
Work-Family Balance on Social Support

path B B SE CR p

Social Support

imemé’;r Work-Family 118 .104 .01 12376 *
S B s -~ Balance
OClaSl;‘;’pO” _Intercept  -.077-.134 .03 -2.538 .011
Social Support Work-Family

! S PPOTC _ Balance  2.806 .959 1.221 2.298 .022

P _Slop

*p<.05
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FHo] AE-A| A vAE T FFE LotHy] 9
& LGMOo & BA%F A7s Table 6ol A|ATBFHTE.

‘-7 I _27|FAEIA R A _27134(8=.104,
p<.001), ‘E-7PFH_Z7I-AEH A A _Hskgh(p
=-.134, p05), ‘L-7HHFHE_HSg—AISI A2 ¥
31gH(8=.959, p<.05) 0l BAH SR [F95tA Yetdth
(Fig. 3%=x).

Work-famiy Sodal Support
Ba\anchOWG)k @16 1@
Work-famy Sodal Support
@ Balancs01) @n 1)
Work-Family Sodal Support
© B8 o [©

Fig. 3. Latent growth model verification for longitudinal
effects of following Work-Family Balance on
Social Support
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