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Abstract For an organization to achieve continuous performance through knowledge management,
employees must actively participate and adopt knowledge-sharing behaviors. However, hard-earned
knowledge is an important resource for self-performance, and thus, it is not easy to persuade individuals
to share high-quality knowledge. We present mechanisms linking performance climate, psychological
knowledge ownership, and knowledge hiding and explain how task interdependence mitigates knowledge
hiding. We established hypotheses based on reviewing previous studies, obtained 399 samples by
surveying selected subjects, and performed hypothesis testing using AMOS 22.0 and Process 3.1. As a
result, performance climate was found to influence tacit and explicit knowledge hiding through
psychological knowledge ownership, and task interdependence reduced knowledge hiding due to its
interaction with psychological knowledge ownership. Our findings suggest the causes and conditions that
mitigate knowledge hiding by employees and should help establish an organization's knowledge hiding

supplementary strategy.
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Table 1. Characteristics of Samples

Categories Frequency %
Male 200 50.1
Gender Female 199 49.9
< 30 78 19.5
Age 31 - 40 152 38.1
41 - 50 114 28.6
) 51 55 13.8
Manufacture 120 30.1
Industry
Service 279 69.9
51 - 100 111 27.8
Size 101 - 300 103 25.8
> 301 185 46.4
Under Manager 292 73.2
Job Position Manager 70 17.5
Over Manager 37 9.3
Total 399 100.0
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2 Q1R Yol APLE A gt A}, x2/df
= 1.567, NFI = 0.974, TLI = 0987, CFI = 0.990, GFI
= 0.960, AGFI = 0.940, Z18]a7 RMSEA = 0.038%} 2
o] UyeiY, BE A7 274 APdE QTARRE
gEg A o2 Yepgtt M5 B2 7 A=w(0.7
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ERgT}.

Table 2. Validity of Variables

Variables Estimate S_RW Crltlf)a} CR AVE
Estimate| Ratio
PC4 | 1.000 | 0.866
PC3 | 0.988 | 0.879 |23.490"
PC2 | 1.009 | 0.884 |23.753"
PC1 | 0.925 | 0.820 |20.795"

PKO3 | 1.000 | 0.867
PKO | PKO2 | 0.996 | 0.887 |22.985 | 0.877 | 0.704
PKO1 | 1.023 | 0.852 |21.642

TKH2 | 1.000 | 0.936
TKHI | 0.892 | 0.812 |17.395"

EKH3 1.000 0.854
EKH | EKH2 | 1.101 | 0.911 |24.316" | 0.893 | 0.735
EKHI | 1.028 | 0.894 |23.623"

TID3 | 1.000 | 0.883
TID | TID2 | 1.020 | 0.860 |21.437 | 0.858 | 0.669
TIDI | 0.940 | 0.802 |19.441

PC 0.900 | 0.693

TKH 0.830 | 0.710

PC(Performance Climate), PKO(Psychological Knowledge
Ownership), TKH(Tacit Knowledge Hiding), EKH(Explicit
Knowledge Hiding), TID(Task Interdependence),
SRW(Standardized Regression Weights), CR(Construct Reliability),
AVE(Average Variance Extracted)

* p € 0.01
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Ao APATE 29l 7he] A g3t RS
& #ES YuolE, FHEAFESY AEE 5 7H B2
#ol nE AieEt 2 o 3 gdAdE R
I 2o}28]. ©E B4 4 Fil= Table 33 2o
o, aFARo] H2E Ao vyt
Table 3. Discriminant Validity
Variables | Mean | SD 1 2 3 4 5

PC 2.991 | 1.023 | 0.832

PKO |2.970 | 1.037 | .579" | 0.839

TKH | 2.915|0.974 | .547" | .542" | 0.834

EKH |2.772|0.962 | .637" | .681" | .654" | 0.857

TID | 4.695|1.016 |-.525"|-.526"|-.555"|-.631"| 0.818

PC(Performance Climate), PKO(Psychological Knowledge Ownership),
TKH(Tacit Knowledge Hiding), EKH(Explicit Knowledge Hiding),
TID(Task Interdependence), SD(Standard Deviation)

a: square root of the AVE, *: p ¢ 0.01
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Fig. 2. Results of Direct Effects

H3b
-0.3177
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Table 4. Results of Direct Effects

Path Coefficient t-value Results
Hla| PKO — TKH 0.295 4.798" | Supported
Hlb| PKO — EKH 0.416 7.903" | Supported
H2a PC — PKO 0.644 12.540" | Supported
H2b PC — TKH 0.242 3.417" | Supported
H2c PC — EKH 0.242 4.072" | Supported
H3a| TID — TKH -0.315 -5.377" | Supported
H3b| TID — EKH -0.317 -6.504" | Supported

PC(Performance Climate), PKO(Psychological Knowledge Ownership),
TKH(Tacit Knowledge Hiding), EKH(Explicit Knowledge Hiding),
TID(Task Interdependence)

*: p € 0.01
AZ2HZ9 A3E= Fig. 29 Table 401 AAoFT)
7Hd 12 A=E A4 a7 EH A4 29 (Hla)
oF PAIA 24 2H(HIb) A+ FFS u|Hich=
Ao, AR B Aik= |5 5%s 71E0E Y
HAckHla: £ = 0.295, p € 0.01, Hib: £ = 0.416,
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AeojEido] 2AY9 AEH A4 2H|(H32)2t HAI
A 24 2¥|(H3b)oll F(-) ¥ £t 2o 7, F
2 B4 I foeE s%E 7IEoE A9

A4

A}J\oo ur



<515 =8A A239 A9Z, 2022

(H3a: # = -0.315, p € 0.01, H3b: # = -0.317, p <
0.01). 3 A3k AT 2B 229 JEAIA
g 285 53 94 ZEe SAYHE Lin and

Huang[2008]9] A+9} F-AFsct.
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6}‘”‘4 Aed 2 T 57 g FAE 9
ong 7= 1Y 1(RAEHY 5,000, A=FE 95%)

[} R=Ne}
LE'\__

< A83190H[30], A= Table 590 A &
T ATEE e AEA AA 279 B SF T &

24 4] evo] it 4BAS AHE e Ao
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HEAE B B GUHROIAE 10%H A,

Table 5. Results of Moderating Effect of TID

Coefficient| t-value Result
Constant 2.873 69.8317
PKO x TID PKO 0.294 6.605"
TEH TID -0.343 —7,772”: Supported
(H4a) Interaction -0.075 -2.572
F = 89.3154, R* = 0.4042
Constant 2.746 79.727"
PKO x TID PKO 0.429 11.5317
o TID 0348 | -9.417" Supﬁgtne |
(H4b) Interaction -0.045 -1.846
F = 1753421, R* = 0.5711

PKO(Psychological Knowledge Ownership), TKH(Tacit Knowledge
Hiding), EKH(Explicit Knowledge Hiding), TID(Task Interdependence)
** p <0.01, = p €0.05
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