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Analysis of Factors related to Resignation within 12 months of the
First Job of Korean Nurses using Survival Analysis

Myeung Hee Han
School of Nursing, Dongyang University
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Abstract This study was undertaken to explore the factors affecting Korean nurses' resignation from the
first job within 12 months using the Beta version of the 2020 Graduates Occupational Mobility Survey.
Chi-test, independent t-test, Kaplan-Meier curves, log-rank test, cox-regression, and logistic regression
were used for data analysis. Subjects who resigned at later dates responded that paid leave was given
(p<.018) or that the work level was lower than the educational level (p{.035). Working months until
resignation was 49% lesser for dissatisfied subjects. The number of months of working until resignation
increased by 82.3% for those who were satisfied with their work autonomy and authority. Subjects who
saw a potential for personal development were .25 times, and answered that they were satisfied with
work autonomy and authority were .12 times, which decreased the likelihood of leaving the hospital
within 12 months. Nurses who were satisfied with their relationships and with their social reputation
were 5.22 times and 4.13 times, respectively, more likely to not leave the hospital within 12 months. The
factors found in this study need to be addressed and efforts are required to prevent nurses from
resigning from their first job within 12 months.
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Table 1. General characteristics (N=87)
Resignation within
1 year (N=87)
Cha;a;:steris Categories Yes No fval:lue
(n=61, 70.11%) |(n=26, 29.89%)
N(%) or M£SD [N(%) or M+SD
Sex Male 8(13.1) 4(15.4) .509
Female 53(86.9) 22(84.6)
Age 24.97+1.47 26.84%5.10 <.001
Marriage  |Yes 2(3.3) 13.8) .489
No 59(96.7) 25(96.2)
Months of working 4.97+2.55 14.35+1.98 <.001
Type of Public 5(8.2) 2(7.7) .653
School Private 56(91.8) 24(92.3)
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Table 2. Benefits and Satisfaction at Workplace

Resignation within 1 year

Characteristics Categories Yes(n=61) No(n=26) p-value
N(©%) or M*SD N(©%) or M*SD

Benefits

Retirement pay or pension Yes 49(96.1) 25(100.0) 1.000
No 2(3.9) 0(0.0)

Paid leave Yes 48(90.6) 24(100.0) 176
No 5(9.4) 0(0.0)

Parental leave Yes 44(93.6) 21(100.) 547
No 3(6.4) 0(0.0)

Overtime pay Yes 42(80.8) 21(87.5) 535
No 10(19.2) 3(12.5)

Bonus Yes 51(94.4) 24(96.0) 623
No 3(5.6) 1(4.0)

Paid week off Yes 38(90.5) 18(94.7) .670
No 409.5) 15.3)

Maternity leave Yes 44(93.6) 21(95.5) 1.000
No 3(6.4) 1(4.5)

Satisfaction

Income Dissatisfaction 36(59.0) 15(57.7) 1.000
Satisfaction 25(41.0) 11(42.3)

Employment stability Dissatisfaction 21(34.4) 8(30.8) 740
Satisfaction 40(65.6) 18(69.2)

Duty Dissatisfaction 40(65.6) 19(73.1) 618
Satisfaction 21(34.4) 7(26.9)

Working environment Dissatisfaction 42(68.9) 15(57.7) 335
Satisfaction 1931.1) 11(42.3)

Working time Dissatisfaction 44(72.1) 19(73.1) .928
Satisfaction 17(27.9) 7(26.9)

Individual development potential Dissatisfaction 32(52.5) 16(61.5) 487
Satisfaction 29(47.5) 10(38.5)

Relationship Dissatisfaction 44(72.1) 16(61.5)
Satisfaction 1727.9) 1038.5) 448

Welfare system Dissatisfaction 34(55.7) 16(61.5 644
Satisfaction 27(44.3) 10(38.5)

Promotion system Dissatisfaction 44(72.1) 19(73.1) 1.000
Satisfaction 17(27.9) 7(26.9)

Social reputation (nurse) Dissatisfaction 31(50.8) 11(42.3) 492
Satisfaction 30(49.2) 15(57.7)

Work autonomy and authority Dissatisfaction 40(65.6) 22(84.6) 119
Satisfaction 21(34.4) 4(15.4)

Social reputation (workplace) Dissatisfaction 33(54.1) 14(53.8) 583
Satisfaction 28(45.9) 12(46.2)

Matching work, aptitude and interest | Dissatisfaction 40(65.6) 15(57.7) 628
Satisfaction 21(34.4) 11(42.3)

Education and training Dissatisfaction 37(60.7) 15(57.7) .815
Satisfaction 24(39.3) 11(31.4)

Satisfaction of work environment Dissatisfaction 47(77.0) 19(73.1) .692
Satisfaction 14(23.0) 7(26.9)

Satisfaction of duty Dissatisfaction 47(77.0) 19(73.1) .692
Satisfaction 14(23.0) 7(26.9)

Education-work level concordance Low 33(54.1) 19(73.1) .098
High 28(45.9) 7(26.9)

Concordance of skill Low 34(55.7) 17(65.4) .403
High 27(44.3) 9(34.6)
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Table 3. Factors associated with time to resignation
of the first job (Cox regression)

Covariate B SE | Sig. |Exp(B) 95%CI
Relationship -.67 31| .030 51 .28-.94
Work autonomy and| .66 29| .039| 1.82 1.03-3.22
authority

Table 4. Factors Predicting Resignation of the First
Job within 12 months (logistic regression)

. . Odds ratio
Variable B SE Sig ©5% CI)
Individual development -1.41| .72 .050 .25(.06-1.00)
potential
Relationship 1.65| 73| .024|5.22(1.25-21.87)
Social reputation (nurse) 1.42 64| .026|4.13(1.18-14.46)
Work autonomy and -2.15| .78 .006 .12(.03-.53)
authority
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