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Abstract The purpose of this study was to investigate the effect of career identity on employment
behavior among the unemployed youth of Korea, which has seen an increase after the onset of the
coronavirus disease 2019 (COVID-19) pandemic. This study sought to promote effective employment
behavior among unemployed youth. In this study, a questionnaire consisting of career identity and
employment behavior variables derived from previous studies was administered to randomly selected
unemployed youth. The career identity variables comprised the sub-variables of self-understanding and
job-understanding, and employment behavior variables included the variables of readiness, willpower,
and job-seeking attitude. As per the results, first, the average career identity score was 3.06, which was
close to the median value, and the average score for employment behavior was 3.37. Second, males had
a relatively higher job understanding than females, and those in their 30s had a higher degree of
self-understanding than those in their 20s. Third, employment behavior was affected to the extent of
25.3%, by two variables, self-understanding and job understanding, which are the sub-variables of career
identity, Based on these study results, we propose to launch a program to improve the sense of career
identity among the unemployed youth and to provide psychological counseling involving the candidate's
career identity when applying for a job.
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a1, AEXARE A5kt Table 2. Validity analysis of career identity
components
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3000 B AR Uity Sgow Y, AR, ot = 76 -0
8 3714 HQlS RASIIC), ZAMelel AR se3 724 39
Qlogi #71013)(6), gelah(s) 5 11719] stepagl sed 74 200
- - se5 .781 .338
2 PASEE, TAYE Welomt FAEN(E), 74 S e > >
A, FAREW) 5 1409 SorEeloR Tasy ey | = =
o % 25709) Si9iuel MRS MEA] Y8 - - -
Table 12 7+ HQ19] oFIHQl 47 Al=|% EA 47} o3 501 596
ot ocd 471 614
oc5 -.053 .787
Table 1. Consist of the contents and the reliability Eigen Value 3.906 2.734
% of Varience 35.511 24.856
A Content Number of Cronbach’s - -
rea ontents contents @ Cumulative % 35.511 60.367
number of 6 5
Career Self 6 875 contents
Identity Occupation 5 793
Readiness | 5 81 Q7o) £auIglo] FHWE WS Aol A,
Employment Willpower 5 -805 Table 39} Zo] FRIEGE7} YERHT
behavior Attitude 4 784
Total 25 - Table 3. Validity analysis of employment behavior
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components
Areas -

re wi at

rel .738 132 .036

re2 .669 -.005 .188

re3 .797 .050 113

re4 .781 .059 .120

re5 .819 .061 -.026

wil -.047 .536 222

Employment wi2 -.057 .733 .026
behavior wi3 219 810 .076
wid 128 .862 .087

wi5 112 778 110

atl .203 .036 795

at2 156 125 811

at3 -.084 -.064 .741

atd 149 .094 721

Eigen Value 3.086 2.887 2.498
% of Varience 22.043 20.620 17.846
Cumulative % 22.043 42.663 60.509
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Table 4. Characteristics of study participants

Areas number | Ratio (%)
Male 200 54.8
Gender Female 165 45.2
Total 365 100.0
20°s 242 66.3
Age 30's 123 33.7
Total 365 100.0
under high'school 11 3.0
graduation
high school graduation 88 24.1
technical universit
Educational gi‘aduatilc:,nr v 86 23.6
Level
university graduation 176 48.5
above uni\'/ersity 4 11
graduation
Total 365 100.0
AT WEEHIES Shshi, BalE QR
4g 53 F429 SRS Selsl AFALT 74
W% WSl s9uele] Al SEA Bt B
ZWAE B3 23} Table 59 2ol Uehic.

Table 5. Descriptive analysis of key variables

variable mean SD
Career Identity 3.06 .697
Self se 3.21 778
Ocupation oc 2.91 736
Employment Behavior 3.37 467
Readiness re 3.11 .839
Willpower wi 2.90 725
Attitude at 4.09 .556
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Table 6. Analysis of variables in the gender
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Table 8. Analysis of correlation between variables

variable N M SD t p variable se oc re wi at
m 200 | 3.28 | .781 1
Self se ¢ 165 1313 | 768 1.78 | .077 se o core 1
ocC .
Occupation oc r? ?22 ?2)38 ;;é 2.592 | .010* ‘e 0.447%* 0.535% 1
Readiness  re r? %2(5) g ié 2?; 174 | 862 wi 0.260™  0.268™  0.393™ 1
- - 0.319** 0.262** 0.301™** 0.385™* 1
Wilower w1 | ™ ] 200 [294| 73 [ T e S 30 S 5
fpower Wi £ 165 |285] 662 |V A
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Table 7. Analysis of variables in the age

variable N [ M| sD t 3
st s | 50| Tag |50 | g | 276 | 0067
Readiness re ggz %/2% 2(1)2 2?2 1.08 | .279
Willpower ~ wi gg:z Tg ;:gg :;g? 143 | .887
Atitude  at ggz fgg iég :ggi 224 | 823
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Table 9. Regression analysis of variables effecting on
the employment behavior

Regression Model B S.E Beta t p
constant 4.31 122 35.45 | .000™**
Self .400 .049 535 8.12 | .000™*
Occupation 135 .052 171 2.59 .010*

R= 0.525 R2= 0.276
Adj R*= 0.253 F= 42.076 p= 0.000™**
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