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Professional Job Perception and Its Affecting Factors of Hair
Designers Practicing in Beautician Shops

Sung-Kyeong Park
Department of Beauty Care, Daejeon Health Institute Technology
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Abstract The purpose of this study was to investigate professional job perception among hair designers
and identify related factors. The study subjects were 368 hair designers working in beauty salons in a
local city. A survey was conducted in October 2019 using a structured self-administered questionnaire.
The analysis was conducted using the t-test, ANOVA, Pearson's correlation, and multiple regression
analysis. The study showed that gender, age, marital status, subjective health status, alcohol drinking,
job position, job career, monthly income, satisfaction in work, job fitness, and consideration of quitting
the job were significantly associated with professional job perception. In terms of correlations, perceived
professional job perception was significantly and positively correlated with age, work experience, and
monthly income. The variables found to influence professional job perception were gender, age, marital
status, subjective health status, drinking status, position, work experience, monthly income, satisfaction
with work, aptitude for work, and intention to change jobs. The study shows that, to increase
professional job perception among hair designers, ways should be found that appropriately address these
variables.

Keywords : Hair Designer, Professional Job Perception, Sociodemographic Characteristic, Job Related
Factor, Beautician Shop

*Corresponding Author : Sung-Kyeong Park(Daejeon Health Institute Technology)
email: pskki@hanmail.net

Received September 23, 2022 Revised October 17, 2022

Accepted December 7, 2022 Published December 31, 2022

442



u.g el FAS

o gt

slo] Tixfolule] Ag AEA AAzo] TAF 2l

=

—

1. M

o] 82 Auj2Ab o] W} o9 SRS
2 ol HEAQ] AEFS Z= AH|AZ 9] SR
FER Qle}. ol WEH f-2uete] so] ulgdae
201699l 96,0007401d Zo] 20179l 100,126
74, 2018WolE 102,9307142 Wil AL3A Z7t
3 23 glom, FARL & 201699 150,633%0lE
o] 2017¥°l+= 158,983, 20184+ 159,981
OF A F7kstAL Sl FAloltHll

o] w82 ulg Foks AZFY] 7|EFQ] 85
utet 1 AE Ao Sh= ool HEHA ]l AH|A
A Z9] stuott. wEbA o] HRtoluE2 A9
Foll A g0 HARIE T 4= Sl o2 A4lFt 11
T9] 7% Z3olof 3 "a o] 8Eo] X},

of ] o] oA A AE/Jolst o] 2 o)1 A|A|
Q1 A4 9 7|4 231 owA 57 AYxRA|,
AAee 9 Y ARskE st e
Atglol thel BAF AFHRI HJos A v
3 1=9] AAHY A4S AHEFH o B XS
oJulgiti2,3]. olzfgt IFAA & o, < dllo] 18
2 A2z 9] shua Zgakal gl Foeks Q14
T Eota glo] ulg}dol FARIL Qe W dlo] o
Ao g2 ofAZIA = ot LEEHY Lol A H=gh
JEQT, A9 ATEA|, 2 Yol A9 Gaht B&
oko] T, ARl tigt =L 9 HEEA 5 AT
oAl WAYSH= thel AE AEHAS W Gl Ao
2 HET QrH4-9]. o] T2 2A9] viEF|siA] g2
TREEL glo] "RelvEe] Aol gt FAE 4
NS g HojmeA Fol ZAYgeA ] Dol B
< ZA] ZoHA =, F Aol digt FAE AskEo] A
AR gt QAL ol ZeHio] gith

2|2, 3o} u] 8L gFozE AMEEQl XY 4
HSE oA Holem, WHoRE 4R Yol
PFeHF 9] Hsks o]Fo] 7ka it} EgL Fof o
4 2 go] HEAo| gt A& FHI 7t
%Z TRt ofyzt o) gt MEEE Eo7tA o
= 877} o7kl Qi o] T2 AJHoA Flo] t]o]
HEo|] Al Y= IFxdolY F5HEo] ojuAE
YolH 11, o]Fo] At Aol Aol tigt AR Q14
3} ojwgt TAGo] UEAE FAHCE XA & I
7} doka AYzHEct

mabA] & AT Flof ulggoll FASHL Sl o]

o
A

Ql
=2

el

oA

el

_O,]
5!
PARIER=RS

0 =

443

tRjol ] ATASISHY B4, A4uAYS] B4 @
Hdud B4 UE JYHRY A4 YEg dobw
I, AR QAR G A B 2oL
Qobu gt A|Esigi

2, A0y A YUY

2.1 Sy

AT g A A0 JHY <L ml-Eh Ao
FARIAL Sl §o] Aol g Ao R sty A
A} 3 4=0] 4L G Power 3.1 Z2IH[10]L °]
&0t o3 AEA Al A-9 0.95, &7%347] 0.10,
Y 0.05, dlEH] 2270, FSAP=E oI9S o
& FE $= 33678010, EEES 1135t 400
ZAFO R S3ieh  AFo|A 9] ZARNY A
g A9 470 HE@EE=E 10084 4008 A9
FESHoloH, AExA 23 SguUigo] ESASHAL
ujulgh AER] 3282 ALet 368934 92.0%)2
Aag EAYYCR sigich

O
B2

o
Be

22 T U R21% U2y

A5 32 20199 1089 #2314 7719 A7)
4] HEA|(self-administered questionnaire)E ©|
B3 AERAM Qotdint. AERARE d7A 9 A}
o] o HE&AAE FY WESH 7+ P49 tuA}

= o
25 22

oA & A7te] FHAof Hish dEskal | o,
FAIARECA & A7 =4 " A Wl Hish
Astal, A& o9 FolE ¥ & HEAE Hixs)
AL AIAZE Qo] YRR sto] Bt AERAL
of tigt g4 wiERE A =F Hols 94

AEA T & =2 AHsiglen, d+d A=
© Aoz A2E ZoH A= oleof AMEA|

1o AL Awsio

g
[e)
1w

2.3 GT0| AIR3t

2.3.1 QTABIEHY E4

QTAREISHY B o A, ), ot ABA,
ZpAQl AAE 9 HREs A HEE

(Body mass index; BMI)Q] AP 2L AZFHAA =
Aot A S 7SR Slo] AES AR A
HOZ E Quetelet A9l (BMI(kg/m)=A%(kg)/



El
L L

fill‘

AFH71&8H5 =52 A2338 A125, 2022

A )] 2  AkeFg o
20.0~24.92 &

19.9 ©ol5E AAET,
/2)}-%, 25.0 0]*&”—% H]EIJ—T":LE ?__Er__a_]_si

H AZE, o} A
FAR & 35
A|7FS Breslow(11]19]
“*(Health Practice Index; HP)E Ar&-5}
%1 o FRAE THSITH7~8A17h) 12 T4 st
LTHT A7 E~8 A7 oA , &2 FHESFFTE

Q]
=
h

Au EHoRE A, 2Re, 19 BF 2F
AR, 9%, Slo] tiRolule] Tjdt W, Sl B
ool Thg A4 oi¥, ThE Aoze] Ag ofnE %

Hall's Professionalism
LIl gHA ®Qtete] Ef
) ghol £ AMESISITHI4L o] £
%ﬂxg, AREA =94, LA ASEA,
979 484l 57 aclow P4
Zk Qo g 57 B3RS F11 THE x|
o] oS- 29 58 A S o

OI__

jin
)
P
ol
NN

d

>4

g2 9 o

2 A
|

0o m H
.l
N
S

;
o

o Y= AL]Q_E,_E ,] ]o]—‘— Cronbachs a %I"

(@)
~J
®
A
o)

2,
T

2.4 XgXe| ¥ SAEM

A" A2E SPSS WIN(ver 24.0)Z2 18& ARG
sto] BAEA Sttt TRl BA0A ZF S
gt AAAEY QATE SEHUSE St HWAFSE
H|Z3FH o t-test ¥ ANOVAR HASIAT. E3t 7]
PHEA AL} AAMSE 7k0] AFHHAE Pearson
9] TR ot AEATE Forlor, AA[AEA
QA Eo| FFE v = BH SS9 A¥EE o
o5l7] 98 o] HEA (multiple regression)2 A
Alstoitt. RE SAR Fo5E2 p<0.052 skgitt

444

3. g+ 2y

3.1 QIFALE [ E4E
FAFAALS] QIEALE] S
T $FEL Table 13 Ztt &
SAELE ool (p=0.045), AFol
7|1E&FHT} B EFoA(p<0.001), FEE Q1 AZAE7}
FA FE5E(p=0.025) oAl okt AAHEA
ULl YR B, ARZRE FAZL SR
o} o/l Al (p=0.049), Fo] W2E(p<0.001), 71&
TETE & M(p<0.001) FolsHAl Woka, zH&F
AT EAE AFo] ¥24E(p=0.002), 7|EFH}t o]
220X (p=0.003), FLHQ1 AR £4] FSF
2(p<0001) FoJatAl Rdch AR A2 GAHET
0]/do 4 (p=0.005), Aol FS5E(p<0.001), 7|1&F
Hot u]E&FoA(p<0.001), FE2Q1 AZAEE £A4]
AS4E(p=0.034) FJoHA Rourt.

15

3.2 HAuTAE EN

AR A AR
T &L Table 29 Zt}
FHAIZ] Aot ETH HoiA]
(p=0.023), oFd AALE WY ks FET ofA] P

£ 2ollA(p=0.042), &5 Trhe R 54| g
= ollA(p=0.023), =55 oHA] Yethe FHT g
= 24 (p=0.047) FSJsHA Rttt AFHEA 2
AL SHPHERE HY, MEXRZ] EALL 25
SHA| Qh=the HT Stk oA felshA Wt
(p=0.013), AHEH F84L FHAto| dFoltt= &
B} Hdsir] drhs ol 4 (p=0.026), 7H4l& oFA] &
=ohs 7R Stk oA (p=0.045) 825t 2%
th AEH A58 AE ofd AANE Wi dthe R
S1A] g=the oAl R9JsHAl Weki(p=0.030), A
A A7 o AARE WY St ET oFA] g

= olA(p=0.045), +5= Fthe FET oFA] =
= #olX(p=0.024), 9L SHA] gethe X} g

= TolA(p=0.048) F-oHA Ut AF A2
FHATIO] AFsiths FHETE AGSA] ‘2.-% = oA
FsHA RATHp=0.029).

O

OZE

3.3 XY £

24 A



a8 o] FA8k g ol tixjoluie] g HEA

QAo

r

d9 9

Table 1. Mean score of professional job perception according to the sociodemographic characteristics

Total score of Professional . .
Professional job |organization as Be.hef n Belief n self Sens? of Autonomy
Variables N(%) perception + referent public service| regulation calling
Mean+SD Mean+SD Mean+SD Mean+SD Mean+SD Mean+SD
Male 66(17.9) 85.36+10.37 15.98+2.59 17.06+2.67 | 16.54+3.64 | 18.42+3.60 | 17.34+3.84
Sex Female 302(82.1) 82.59+8.22 15.22+2.86 17.04£2.65 | 16.42+2.72 | 17.84+3.19 | 16.04+3.30
p-value 0.045 0.049 0.976 0.804 0.193 0.005
=24 143(38.9) 80.65+8.52 14.85+2.88 16.98+£2.84 | 16.05+£2.53 | 17.88+3.18 | 14.81+2.94
Agelyears 25-29 126(34.2) 83.17+7.45 15.30£2.59 17.00+2.58 | 16.10£2.70 | 18.14%3.19 | 16.67+3.00
30= 99(26.9) 86.50+9.30 16.18+2.88 17.2142.45 | 17.44+3.41 | 17.78+3.51 | 17.87+3.78
p-value <0.001 <0.001 0.780 0.002 0.695 <0.001
SHIBA | 2036600 | 83.05+887 | 1536269 | 16694262 | 16362.83 | 18104330 | 16.4243.41
Bducation |7 0)coes | 125640) | 82964838 15.3643.00 | 17.36+2.68 | 16.61+3.04 | 17.64+3.19 | 15.98+3.48
p-value 0.848 0.985 0.110 0.428 0.196 0.241
Married 91(24.7) 86.28+9.65 16.26+3.06 17.04+2.63 | 17.36£3.47 | 17.86%3.48 | 17.74+3.71
foaff Unmarried | 277(75.3) | 82.03£8.10 15.0642.69 | 17.05+2.66 | 16.14+2.63 | 17.97+3.21 | 15.79+3.20
p-value <0.001 0.001 0.975 0.003 0.788 <0.001
Healthy 56(15.2) 86.30+9.83 15.78+3.02 17.16+£2.47 | 17.96£3.19 | 18.07+3.37 | 17.32+3.84
Subjective Fair 242(65.8) | 82.69%8.14 15324273 | 16.9242.62 | 16.16+2.80 | 18.1143.16 | 16.17+3.37
health status| Unhealthy | 70(19.0) 81.8749.13 15.1743.01 | 17.414£2.85 | 16.2242.67 | 17.25+3.53 | 15.80+3.16
p-value 0.025 0.446 0.371 <0.001 0.145 0.034
<18.5 69(18.8) 82.78+7.99 15.52+2.16 17.0242.90 | 16.30+3.02 | 18.274£2.63 | 15.65+3.00
BMICke/m) 18.5-22.9 259(70.4) 83.36+9.04 15.31+3.06 17.00+£2.61 | 16.60£2.83 | 17.98+3.45 | 16.45+3.55
23.0= 40(10.9) 81.85+7.51 15.40+2.28 17.40+2.44 | 15.67+3.10 | 17.15£2.99 | 16.22+3.30
p-value 0.563 0.818 0.687 0.152 0.148 0.228
Total 368(100.0) 83.08+8.69 15.36+2.83 17.05+£2.83 | 16.4442.90 | 17.94+3.27 | 16.27+3.43
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Table 2. Mean score of professional job perception according to the health related behavior factors

Total score of Professional . . A
. . L Belief in  |Belief in self| Sense of
Professional job |organization as blic service| reaulation callin Autonomy
Variables N(®%) perception a referent  |PUPY ™ regulatt ng
Mean+SD Mean+SD Mean+SD Mean+SD Mean+SD Mean+SD
Good(7-8h) 211(57.3) 85.06%8.18 15.35+2.76 18.91+2.63 | 16.46+2.84 | 17.88+3.21 | 17.44%3.35
Sleeping Poor(=7h
hours o 8h) 157(42.7) | 81.12£9.37 153842.93 | 15.2242.67 | 16.4222.99 | 18.033.36 | 15.05+3.54
(/day) —
p-value 0.023 0.916 0.026 0.874 0.674 0.029
Everyday 94(25.5) 84.64+9.54 15.60£2.96 16.90+2.39 | 17.92+3.26 | 18.44+3.34 | 16.76+3.78
Having Sometime/ | 74 5) 81.89+8.39 15.2842.78 | 17.1042.73 | 15.28+2.75 | 17.1243.23 | 16.1043.30
breakfast never
p-value 0.042 0.337 0.533 0.030 0.045 0.136
Sometime
(=2-3times 136(37.0) 83.55+9.55 15.21£2.96 18.75+£2.73 | 16.61£3.06 | 17.85+3.58 | 16.42+3.40
Jweek)
Snacking Often
(2-3times= 232(63.0) 82.40+8.15 15.45+2.75 16.22+2.59 | 16.35+2.81 | 17.98+3.06 | 16.18%3.46
Jweek)
p-value 0.364 0.435 0.045 0.414 0.845 0.524
/Every‘.iay 180(48.9) | 85.53+8.68 15.2743.01 | 17.0842.71 | 16.3622.86 | 18.69%3.00 | 16.11£3.43
Exercise/ sometime
sports Never 188(51.1) 82.61+£8.70 15.44+2.64 17.024£2.59 | 16.52+2.94 | 16.19+3.43 | 16.43+3.43
p-value 0.023 0.568 0.823 0.598 0.024 0.381
Smoking 136(37.0) 83.0849.64 15.34+2.64 17.07+2.64 | 16.26£2.96 | 17.34+3.40 | 16.05%+3.86
Sﬁi‘gg Non-smoking | 232(63.0) | 83.09+8.11 15374294 | 17.03+2.66 | 16.55+2.86 | 18.71%3.17 | 16.40+3.16
p-value 0.998 0.924 0.904 0.354 0.048 0.351
Sometime
(=2-3days 13(3.5) 83.15%£9.20 15.46£2.29 17.23+3.13 | 16.53+£2.53 | 17.00+£3.36 | 16.92+1.93
Jweek)
Alcohol Often
drinking | o 3dayss | 35506.5) | 79234865 13.4342.82 | 17.0442.63 | 15.48+2.91 | 17.98+3.27 | 15.29+3.48
Jweek)
p-value 0.047 0.013 0.805 0.251 0.288 0.528
Total 368(100.0) 83.08+8.69 15.36£2.83 17.05+2.83 | 16.44+2.90 | 17.94+3.27 | 16.27+3.43
o Sl BERY FANE AU(=0226, & SYRSE, AY WRAY RS FHRSE ol
p(0.05), TEA(=0.240, p(0.01) % £AU(=0.217,  TA Thik HARHS AASAHTable 5). B7E
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Ak 9%(=0.202, p<0.05), ZFEE(=0.195, p0.05 € AF, FARM(tolerance)= 0.68%2 0.1 °F°IFL,
A4A(r=0.218, p<0.05)7} |-t Fo] AHIAE B EARYAR|(Variation Inflation Factor, VIF)=
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Table 3. Mean score of professional job perception according to the job related factors
Pratessione job |organizanon asa|  Beielin | Belief n slf | Sense of |
Variables N%) perception roferent public service| regulation calling
Mean£SD Mean+SD Mean+SD Mean+SD Mean+£SD Mean+SD
Specialist | 218(59.2) 84.98+8.38 15.85£2.80 17.06+2.71 16.75+3.13 17.83£3.30 | 17.47%3.32
Job position|  Assistant | 150(40.8) 80.34+8.42 14.65+2.71 17.03£2.56 | 16.00+2.47 | 18.11+£3.23 | 14.53+2.79
p-value <0.001 <0.001 0.913 0.011 0.424 <0.001
=1 87(23.6) 80.40+8.46 14.56+2.64 17.08+2.80 | 16.21£2.59 18.24+3.30 | 14.29+3.00
1-4 113(30.7) 81.56+8.46 15.06+2.95 16.98+2.87 16.06+2.43 17.93+3.02 | 15.52£2.88
Joﬁygj;eer 5-9 10428.3) | 84.09+7.17 15554248 | 17.10£2.44 | 16.30+2.79 | 17.78+3.43 | 17.33£2.93
10= 64(17.4) 87.79+9.64 16.67+2.95 17.04+2.38 | 17.67+3.84 17.82+3.44 | 18.57+3.74
p-value <0.001 <0.001 0.988 0.029 0.795 <0.001
{12 101(27.4) 84.03+8.16 15.64+2.87 16.68+2.79 | 16.74+2.71 18.03+3.03 | 16.93%3.36
Xﬁﬁ/ 12 267(72.6) | 82.73%8.87 15254281 | 17.1942.58 | 1633+2.97 | 17.91+3.36 | 16.03+3.43
p-value 0.198 0.245 0.101 0.233 0.743 0.025
=150 46(12.5) 80.60+7.21 14.39+2.42 17.58+2.48 16.04£2.15 18.58+3.49 | 14.00+2.78
Monthly | 150-250 | 200(54.3) | 81.64+8.58 15124284 | 16824278 | 16.2342.59 | 17.77£3.18 | 15.69+2.90
(‘;gc(igqoe@ 250= 122(33.2) 86.40+8.48 16.12+2.78 17.22+2.45 17.4543.52 17.99+£3.32 | 18.09+3.63
p-value <0.001 <0.001 0.139 0.038 0.313 <0.001
Sense of faS;tiij; 235(63.9) 84.72+8.51 15.61+2.84 17.37£2.75 16.51+2.82 18.64£3.15 | 16.57%3.52
satisfac- Dissatis-
tion in faction 133(36.1) 80.20+8.27 14.92+2.75 16.48+2.36 | 16.32+3.05 16.71+3.12 | 15.75£3.22
ok p-value <0.001 0.025 <0.001 0.535 <0.001 0.027
Fit 247(67.1) 84.4319.02 15.48+3.05 17.29£2.75 17.24+2.90 18.36%3.25 16.64+3.57
Fiti“:sjzsf Unfit | 12132.9) | 80.33+7.29 15114229 | 16.5542.35 | 16.04+2.87 | 17.10£3.17 | 15.52£3.02
p-value <0.001 0.196 0.008 0.040 <0.001 0.002
Consider- With 81(22.0) 81.53+8.98 15.23+2.94 16.07+2.65 | 16.28+3.26 16.85+3.59 | 16.28+2.70
ing quitting|  Without 287(78.0) 83.52+8.58 15.40+2.80 17.90+2.65 | 16.49+2.80 | 18.25%+3.11 | 16.27+3.62
the job p-value 0.048 0.642 0.040 0.565 <0.001 0.984
Total 368(100.0) 83.08+8.69 15.36+2.83 17.05+£2.83 | 16.44+2.90 17.94+3.27 | 16.27+3.43
Table 4. Correlation coefficients among Professional job perception and related variables
Pj;gii;sgj jc())fb orgl;rnoifziiznis a . m. public | Belief inA self Sense of calling Autonomy
Variables perception referent service regulation
Correlation Correlation Correlation Correlation Correlation Correlation
coefficients coefficients coefficients coefficients coefficients coefficients
Age 0.285™* 0.226* 0.134 0.202* 0.045 0.402**
BMI 0.043 0.043 0.081 0.012 0.053 0.079
Job career 0.289™* 0.240™* 0.139 0.195* 0.038 0.422**
Working hour/day 0.025 0.014 0.191 0.005 0.017 0.291*
Monthly income 0.295™* 0.217* 0.093 0.218* 0.044 0.408™*
Sleeping hours/day 0.054 0.030 0.108 0.023 0.019 0.237*

* p<0.05, **: p{0.01
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Table 5. Results of multiple regression analysis of factors affecting Professional job perception

Variable B SE Beta t p-value
Sex(male/female) -0.625 0.249 -0.174 -2.542 0.014
Age(year) 0.417 0.174 0.192 2.752 0.008
Marital status(married/unmarried) -1.202 1.272 -0.086 -2.245 0.034
Subjective health status(unhealthy, fair/healthy) 2.409 1.216 0.100 2.382 0.028
Sleeping hours(/day) 0.314 0.201 0.062 1.503 0.102
Having breakfast(everyday/sometime) 0.312 0.264 0.051 1.037 0.142
Exercise(everyday/sometime) 0.614 0.206 0.051 1.425 0.115
Alcohol drinking(often/sometime) 0.556 0.179 0.100 3.099 0.002
Job position(assistant/specialist) 0.644 0.360 0.084 2.485 0.014
Job career(year) 0.824 0.385 0.072 2.818 0.024
Monthly income 0.546 0.219 0.088 3.632 0.008
Sense of satisfaction in work(dissatisfaction/satisfaction) 3.511 1.036 0.194 3.390 0.001
Fitness of the job(unfit/fit) 3.591 0.741 0.164 4.947 0.006
Considering quitting the job(with/without) 3.774 0.925 0.145 4.044 0.008
Adjusted R* = 0.463 (F=8.916, p<0.001)
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