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Abstract This study analyzes the effects of the work-life balance of skin specialists on their job
enthusiasm. Totally, 113 skin specialists at K city were enrolled in this study. Frequency analysis,
reliability analysis, and correlation analysis were the preferred evaluation methods performed using the
SPSS 18.0 program. Multiple regression analysis was performed to evaluate the causal relationship
between variables. Examining the effect of work-life balance on job enthusiasm, our results found that
work-family conflict and work-family promotion, which are sub-factors of work-life balance, had no
significant effect on job enthusiasm. However, it was determined that all home-work conflict and
home-work facilitation factors, which are sub-factors of work-life balance for skin specialists, had a
positive and significant effect on job enthusiasm. These results indicate that the work-life balance of the
specialist does not affect the work enthusiasm for the conflict and promotion at home. However, the
conflict and promotion within the family highly influence work enthusiasm. We believe that the results
of this study will serve as basic data to formulate plans for skin specialists to maintain an appropriate

work-life balance, thereby enhancing their job enthusiasm.
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Table 1. Reliability of key variables

Classification Numb'er of Cronbach «
questions
Work-life balance-conflict 10 .949
Work-life balance-promoting 8 .818
Job enthusiasm 17 911
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Table 3. work-life balance & job enthusiasm according

A EY Akl 3198(27.4%) B8 30H(26.5%) to general characteristics (N=113)
A% 2678(23.0%) ¥4 2678(23.0%) 0.2 YeRdth & Work-life Work-life o
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s . ;
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status Single >4 47.8 Director 338+.676 | 3.88+.450 | 3.80%.388
Religion Pfsence 20 44.2 t to F(p) 000" 003" “000***
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Table 4. Descriptive statistics on work-life balance

Classification N Min Max M SD
Work-life
balance-conflict 113 | 1.00 | 4.60 2.58 .86
Worlclife 1 1131 163 | 475 | 3.68 | 51
balance-promoting
N=number, Min.=minimal, Max=maximal, M=mean,
SD=mean+standard deviation
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Table 5. Technical statistics on job enthusiasm

N Min M
113 | 2.47 3.63

N=number, Min.=minimal, Max=maximal, M=mean,
SD=meanzstandard deviation

Max
4.88

SD
.50
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Table 7. The effect of work-life balance and conflict
on job enthusiasm

UnnormalizationSmnc,iardi
factor zation Tolera
Dependent| Independent factor y nee
variable variable Stand P limit
B ard V4
error
a constant | 3.098 |.140 22.137%*
Work-
Job family -.008 |.093| -.016 -.088 |.243
enthusiasm|  conflict
Famibyvork | 335 | 110 | 385 | 21457 | 243
Total R? = .138

*p<.05, *p<.01, ***p{.001
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Table 8. The effect of work-life balance and promotion
on job enthusiasm

Unnormalization Stanc'lardi
factor zation Tolera
Dependent| Independent factor )
variable variable Stand P T?;T
B |ad| ¢ m
error
a constant | 2.004 | .343 5.84 1%
Work-
Job family 0.34 |.086| .042 .390 643
enthusiasm| conflict
Family/work .
X 372 | .103 | .390 |3.604 .643
conflict
Total R? = .173
*5¢.05, ™p<.01, **pC.001
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