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Abstract This study verified the mediating effect of peer relationship on the effect of a positive
self-concept on job satisfaction of re-employed industrial workers using data from the second and third
years of the Industrial Accident Insurance Panel Survey (2020). The data of 1,130 re-employed
individuals that responded to the survey were analyzed, and positive self-concept was measured using
self-esteem and self-efficacy. Analysis of the mediating effect of peer relations on positive self-concept
and job satisfaction showed that job satisfaction (8=.183, p<.001) and peer relationship (8=.341, p<.001)
had a direct and statistically significant effect on positive self-concept, and peer relationship had a
significant direct effect on job satisfaction (8=.434, p<.001). The indirect effect of positive self-concept
on job satisfaction through peer relationships was verified by bootstrapping (8=.148, p<.05). The study
shows organizational efforts directed at the relationship between colleagues are needed to increase job

satisfaction among re-employed industrial workers.

Keywords : Job Satisfaction, Industrial Worker, Peer Relationships, Positive Self-concept, Re-Employed
Worker
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Table 1. Descriptive statistics of variables  (n=1,130)

variable min  max ave std skewnesskurtosis
self-efficacy ~ 44.00 115.00 79.56 10.49 .50 21
self-esteem 9.00 36.00 27.66 3.97 -31 23
peer relationship 1.67  5.00 3.40 42 .66 1.38
job satisfaction 0.00 38.00 21.90 5.38 -.07 .50
Table 2. Correlation (n=1,130)
variable s'elf- self- p.eer . job satisfaction
efficacy esteem relationship
self-efficacy -
self-esteem 610" -
peer
relationship 120 033
job satisfaction .240" 263" 334" -
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Table 3. Fit index of the measurement model

2 df  TLI CFI RMSEA(90%)

model 155.806 17 .929 .957 .085(.073~.098)
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Table 4. Path coefficient of the research model

Path B y'a SE CR.
positive self -~ Job 1 13 955 4470
concept satisfaction
positive self PeCr  sa a4 g7l 7736
concept relationship
peer job
relationship satisfaction 1672 434 263 6368
“p<.01, " pe.001
)
. ©
remz}a—()

Fig. 1. Standardized path coefficient of study model
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Table 5. Mediating effects of the research model

95%

direct indirect total (Bias-
path effect effect effect  corrected)
bootstrap)
B g B £ B g 1B UB
positive job
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concept on

positive peer
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peer job
relation—satisfacti 1.672" .434 16727 434
ship on

pC.05 " pC01, Tp<.001  (Bootstrap = 1000, ML)
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