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The Influence of Job Embeddedness and Adversity Quotient on
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Abstract The purpose of this study was to analyze the effects of job embeddedness and the adversity
quotient on the organizational commitment of nurses. From October 14 to October 31, 2022, we
collected data from 126 nurses with more than 3 months of experience working at tertiary and general
hospitals in Seoul. Descriptive statistics, an independent t-test, one-way ANOVA, Pearson's correlation
test, and hierarchical multiple regression were performed using the SPSS 28.0 program. The results
showed that factors influencing the organizational commitment of nurses were job embeddedness and
the adversity quotient. These variables had an explanatory power of 66.1%. These results show that
nurses must remain in the workforce and overcome adversities to adapt and become immersed in the
work. In addition, these results could be used to persuade researchers to develop measures for improving

the organizational commitment of nurses.
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Table 1. General Characteristics (N=126)
Variables Categories n (%) M+SD
Female 115 (91.3)
Gender
Male 18.7)
20~29 64 (50.8)
Age 30~39 49 (389)  31.08+6.28
(year)
>40 13 (10.3)
Marital Married 48 (38.1)
status Single 78 (61.9)
Diploma 13 (10.3)
Education Bachelor's degree 103 (81.8)
Master’s degree 10 (7.9)
Hospital ~ Tertiary hospital 78 (61.9)
Scale General hospital 48 (38.1)
Clinical <5 62 (49.2)
Career 5~<10 35 (27.8) 6.70%5.53
(year) >10 29 (23.0)
3.2 CHAIR[O| XIZAOE GZAX|S XXIZQ| ML

£ 7oA tgAte] ARATES 3,430,464
HolH 5a)olgie. shelgeiEs AAte] Aol
3.54+0.698°2 7 =%, 259" 3.51+0.58

=R T

Table 2. Job Embeddedness, Adversity Quality, and

Organizational Commitment (N=126)
Variables M£SD Min Max Range
3.43+0.46 2.29 4.76
Job Embeddedness _
Community Match 3.54+0.69 1.00 5.00
Employment Benefit 3.51+0.58 1.80 5.00 1-5
Organizational Match 3454056 2.00 5.00
Work Teams T ' '
2.98+£0.70 1.00 5.00
Ad 9 3.47+0.46 2.55 4.75
versity Quotient
Reach 3.67£0.69 1.20 5.00
Ownership 3.51+0.57 2.20 4.60 1-5
Control 3454056 220 5.00
Endurance
3.27+0.67 1.20 5.00
o . 3.45+0.51 1.82 4.55
Organizational Commitment
Self-esteem 3.55+£0.58 2.20 5.00 15
Sense of Mission 3.40£0.63 1.50 4.75
Desire to Work -
3.31+£0.70 1.50 4.50
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Table 3. Differences in Job Embeddedness, Adversity Quality, and Organizational Commitment based on

General Characteristics

(N=126)

Job Embeddedness

Adversity Quotient Organizational Commitment

Variables Categories t/ F(p t/ F(p t/F
M£SD M£SD —_— M£SD
Scheffé Scheffé Scheffe
. Female 3.4240.44 1 3.45+0.47 194 3.44+0.49 15
Male 3.4540.61 (839) 3.7340.39 (059) 3.6240.68 (251)
20~29% 3.33+0.44 3.37+0.40 3.29+0.48
Ace 3.29 3.52 7.76
8 30~39° 3.51+0.47 (.041) 3.56£0.53 (.033) 3.60£0.50 (.001)
(year) )
alblc alblc alc
>40° 3.60+0.40 3.66+0.40 3.71£0.36
' Married 3.62+0.45 3.3 3.60+0.49 2.49 3.71+0.45 481
Marital Status «.001) (014) (C.001)
Single 3.314+0.42 : 3.40+0.43 : 3.29+0.48 :
Diploma® 3.33£0.39 3.37£0.38 3.42+0.46
6.79 14.43 10.23
Education Bachelor's degree” 3.39+0.45 (.002) 3.42+0.43 (€.001) 3.3940.49 (<.001)
a,blc a,b<c a,blc
Master’s degree® 3.91+0.41 4.16+0.40 4.10+0.51
Tertiary hospital 3.46+0.45 3.48+0.46 29 3.48+0.49 81
Hospital Scale .95(.346) (‘774) (422)
General hospital 3.38+0.48 3.46+0.47 : 3.41+0.54
<5% 3.354+0.42 3.39+0.38 3.34+0.43
Clinical Career 4.56 5.70 6.97
5~<10° 3.38+0.44 (.012) 3.41+0.51 (.004) 3.42+0.53 (.001)
(year)
\ a,b{c a,b{c a,b{c
>10¢ 3.65+0.50 3.72+.0.51 3.74+0.53
Table 4. Correlations between Job Embeddedness, 1AM = duby B9 A5, ﬁ:é:’g'EH shg, <
Adversity Quality, and Organizational 82 24519t} et Ao AR E o} oA

Commitment (N=126)

Job Embeddedness Adversity Quotient

Categories
r(p r (p
. . .64
Adversity Quotient «0o01)
Organizational 77 .63
Commitment (€.001) (€.001)
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Table 5. Factors influencing Organizational Commitment (N=126)
Model 1 Model II
Variables
B Vi ¢ P B Vi ¢ P
(Constant) 3.14 2204 <001 37 1.45 151
Age 30~39 17 17 135 181 13 13 1.56 123
(ref:20~29) >40 13 08 66 500 13 08 96 338
N(jargaé,“al“;s Married 27 27 2.62 010 09 09 127 207
ref: Single
Bducation Bachelor's degree 11 .09 82 414 -.01 -.01 -13 895
(ref. Diploma) Master's degree 42 23 221 029 -13 -.07 -.97 332
Clinical Career 5~<10 -12 -11 -1.09 277 -.06 -.05 -77 444
(ref:<5) >10 09 .08 58 567 01 01 03 977
Job Embeddedness 62 58 7.92 <.001
Adversity Quotient 25 24 3.13 002
R? (adj R) 239 (194 661 (.635)
F (p 5.31 (p<.001) 25.18 (p<.001)
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