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Abstract The purpose of this study was to establish the level of awareness of child welfare teachers' roles
and to identify differences in professionalism and job satisfaction based on role recognition. A
nationwide online survey was conducted on role perception, professionalism, and job satisfaction among
child welfare teachers. A number of 825 child welfare teachers responded and completed the online
questionnaire. The data obtained were subjected to descriptive analysis, ANOVA, and regression analysis.
We found that the rate of child welfare teachers who perceived themselves as educators and child
welfare workers was the highest (87.6%). The group that recognized the role of child welfare teacher as
an educator, child welfare worker, and educator recognized higher professionalism and job satisfaction
than the group that recognized child welfare teacher alone. The role and expertise of child welfare
teachers showed a positive influence on job satisfaction. Therefore, we confirmed that the job
satisfaction of child welfare teachers could be improved by promoting role recognition and
professionalism. These findings indicate the need for education and training that can improve the role

recognition and professionalism of child welfare teachers.
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Table 1. Demographic background of study subjects

Spec. Respondents | Percentage
Male 21 2.5
Gender

Female 804 97.5
20's 9 1.1
Age 30’s 37 4.5
40's 204 24.7
50+ 575 69.7
High school 9 11

graduate or less
Education 2/3year college 134 162

graduate

College graduate 615 74.5
Graduate school 67 8.1
Metropolitan area 375 45.5
Work area Small city area 314 38.1
Rural areas 136 16.5
Tyoe of Permanent job 392 47.5
employment Temporary job 433 52.5
i ~ lyear less 132 16.0
Work experience lyear~3years 160 19.4
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Spec. Respondents | Percentage
3years ~ Syears 162 19.6
Syears ~ 371 45.0
Work t 12hours a week 21 2.5
ork type 25hours a week 804 97.5
Basic learning 524 63.5
Foreign language 170 20.6
Reading 68 8.2
Arts/Sports
Field of activity activities 56 68
Support for
multicultural, 5 0.6
disabled children
Other 2 0.2
No 615 74.5
Social Worker 67 8.1
Certificat Daycare teacher 375 45.5
cruticate School teacher 314 38.1
Youth instructor 136 16.5
Other 392 47.5
1 center 433 52.5
I}umbe;(zf 2 centers 132 16.0
u lsgra[tiaf ots 3 centers 160 19.4
p?centers)g 4 centers 162 19.6
5 centers + 512 62.1
All 825 100.0
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Table 2. Child Welfare Teacher's Perceived Role

Spec. Respondents Perc:ntag
Educator 79 9.6
Child welfare Worker 23 2.8
Educator+Child welfare Worker 723 87.6
All 825 100
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Table 3. Differences in expertise and job satisfaction
according to role recognition of child
welfare teachers

Spec. M+SD

Educator 3.76+0.65(b)

Child welfare Worker | 3.33+0.47(a)

Professionalism|

[Educator+Child welfare|

Worker 3.77+0.59(b)

3.55+0.51(b)

Educator

Child welfare Worker | 3.33+0.65(a)

523"

Job satisfaction

Educator+Child welfare|

Worker 3.70£0.46(b)

#5001, **p{.01 / (a)(b) are comparisons between groups
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Table 4. The effect of role perception and
Professionalism of child welfare teachers
on job satisfaction

Predictor Estimate SE Ei:iamnie t
Intercept @ 2374 | 0.107 22.104™
Role Chiforli‘jrfare -0.045 | 0.104 | -0.095 | -0.438
recog
nitionfPducation & Child 4 13, 1 o057 | 0287 | 2653
welfare worker
Professionalism 0.315 0.026 0.395 12.355
F 57.11%
R? 0.173

pd.001, *p<.01
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