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Abstract This study investigates the perceptions of male nurses and their career plans, and confirms the
relationship between these perceptions and their long-term career plans. The study subjects comprised
188 male students enrolled in nursing departments at universities and colleges across the country, as of
August 2022. Multivariate logistic regression analysis was used to identify the factors influencing
long-term career paths by selecting statistically significant variables. The perception that nursing is not
a job suitable for men and women (OR = 4.59), that male nurses are not perceived as feminine or passive
(OR = 2.73), and that male nurses are not considered to have a lifetime job (OR = 2.15) were identified
as factors to consider when choosing a career in a non-clinical field. Male nursing students who had
a negative perception of male nurses were more likely to pursue non-clinical fields. It is important to
understand that this study identifies the career needs of male nursing students. We determined that the

career path had a strong impact on deciding between non-clinical and clinical fields.

Keywords : Male Nurses, Nursing Students, Nurses, Career Choices, Long-term Career Planning

*Corresponding Author : Jineui Hong(Gwangju Health Univ.)
Email: hong@ghu.ac.kr

Received February 21, 2023 Revised March 20, 2023
Accepted April 7, 2023 Published April 30, 2023

372



g2 e

o

SRy 9]

A At w43 A7) A= A" B4

=

—

1. M
1.1 A9 Eeyd

O Azt B AES] Q14 & 7keALY] AT

Yol JY7t TR AlA] k59t QAN B, o
o] Agets A YPo& AR 7| wio] BAdofet o
5ol ZAx=Eo] HrH1l. Tu 4 AFFolAE 1HEAt
o] QIR 29 &
o] 717} FSHYE Afolol A A53tal 9lom,
stato] Jeeh= FabAyel Hlgo] T 20%°] ol2A
SQUeH2]. 7S Z7FAA] BAl0] wEd EAl 2kSA
9] = A&H o7 F6l] 202249% 2¥ V& & 2
ot 8,194 08 SHIEATH3).

e G Eo] Ztarste] eksla 9, gAt
SAY HElHE B3 A&H o= Frbekal QAT AA
2 3 A dFe IFsHHME F8ol oHE 4
I oty BuEATHE] 2 o4 FAHEC] 9 1tE
AR ZISAPE obd skl G o R oA I8 7tE
FPAE UHoHA Holse] oA AXRSHAY, Rt
ZtoAtel digt WAL 7K Qlo] WAt ZkEAE oA
qARre] 715 B0l Alto] mEan QTH5,6]. kA
24 F5HQl TR Y A $& 29 =4
A, Erd AR, W, 83 AP, $4 A 750 9.
3 AR, =go] Wagt el $o] v 5 slaT A
217]19] mZo] B4AR] 7kE o] AFHe Wl 9
(7). it GARIEALE] Q] 2A} Aol 2y gl o
Z713) 9=} ZHEANE % 2ol A} FA o] EA5)
A grom G2} 71SARE B e thE AFHe=E
AZst= AREE] o AL, 1T AR AAoA=
B Woll A gzt 7HEAE AH|FHE vl&o] Fof Hty
=717 41 2 5 HFRE Aoprtal glokal B st
FATHSI. olgt AT} ABF o R IS AR of ol
ABZehe 1PFEOR A8 IFE 7197 WS F
A A7t Aoko] Ha Qlk. A wgdd o Qs 1t
THAE ARG AP G e gF gE g
AEALS Asfsl= 29lo] E1 YrH4]. o= ¥&t 7ts
Ae] o017 ojxo] YL F0] 20164 71& A} TkEAL
o|ZAE(27.1%)°] AA| 71EAL °1FE(12.6%)2] F Hiol
o2t B IETH5,9].

7

gul

= [

o]

A=
ES

373

7} 52.8%, AGABITLZAL 47 2%F R GALS] 7HE AL
H]go] ditHth &okthS]. W dAt Ztodishye 9
A AL Sl AR ol
SAZHE AEE W= 5
2 Qg Aol i 25
Eo| 9A} kA thgt
A4 25 AR FFS
T APATo A FRRE
A} k5 A Q141 Tty
HgoR o A7t 2 XY
gk A7t BE6ieH11,12].
o7 g Zkadishgel A
P9 Tz} 7ES ALl g
Aol v|X= FFE g9l

aei10]. old
ERCREE RN
A0 AZA
wEE ¢

aL
o v=

1.2 G519l =4

3

=

o
R

4 57, A W2AYN B A2ANS
A BT A kAl i

A=A R Ato] 9l 7] = Agle]

o o

>

i
o g
J-Iiﬁrsﬁ
2 i o
CTR =

o 9 ARk} Zhaskto] A
oltt. A7t BRE Hlsl =
Rl AR 3 E xSt A+
A AR AAstatt. 2AAE 39
Sff 21%FE Peduzzi 51319 E& 4= A4 o
SYHs 8, A HlE 47.6& HYsto] 16849 &
* HE FE AEST S8R = £ 2279030 o]
FYotA] 2 14, <R 339, AEAY g 29,
1S shgo] ofeta 3ET 39S AlLJste] A X=A
EAol= 1888 ¥ AFAE AAstoit. &
A2AY EAos 87 252 7H 382 1=

QJste] 18582 A5

=
g
5

2,
do o o o

oft
dr 19
=
ﬂ.lIO O, )

a»

£

=

= of

N, o

2 N



EHELEE

2] A24@ A43, 2023

22 97 =7

221 Yot £

Qubd B4t o, AE, B, ¥ 9%,
ohy, B3 A9 ol 5SSt

222 3 M2AE o o7| R

2 A AR e Zﬂﬂ;}
3 011—1301 Eoh A AREE &
FR2)9h 7149l A= WA Az 01T
off Mgt 1=)9] Zo7h T 4= 917] wizo], 4]
Aoz A A=AYH 7] Az2ALE ol A&
ot & 17808 FA5o] glon, st A e AT 4

o

et 2kEAte] 7
HAZ A

6

Fol dst Awe 2N, 754 Y olg o, EY F
R A A A2 20, 29 F o4 IE 1), 59

7] 8% 212 249 Bgolet. B Aol ek W
QA ZEEALS} QAT o) ZEANE AR B, FE
| BT, B 24, EgE 5)E ko] Al

A stick

rlr

9]

ok
4>

5t

2.2.3 EXt ZISAtof CHEE Q14

92 7ZEs ALl of mielstr] $18f Munli]o]
ARESE I7; ZES ALl tist o]u]X] =3E E-851rt
% 165go g2 FAEo] gloH Likert 58 A=& ‘A

& AN

ﬁ* 234 ke 14, WS agehE SHelt 3384
A AEL 147], £l AEL 27 BFold], 74 £

S
_]

S0 Bl B wahS W L

i r[o

4 g & oo o
ot
=2

:%.
—~
(D
Hq
rlr

other®t No T+ otherZ 9 }Oﬂn}
Mun/(1] 4 AollA AR e HdRPERE SAE o
IR} 355 Cronbach's @=.879, SF-&2 Cronbach’s
@=.908, WAR= Cronbach’'s @=.856°]31t}t. & A7
A 3l =79] Cronbach’'s a= .836°]34t}.
23 XaH 2 B
AmeyL D7
ato] 20229 8Y 18Y ~ 20221 8¢
ek A= B ARYE, teeka 343
o tHERE 370 BAFeH A9 £H, o] Wby,
A8 A7t 52 ZFE A= 9 2ER1 AEAE AR
sto] HitfH o =2 -2 HAsISith. tidAE Bt
=&l A5 HAlsH| sl Tlole =4 Al Qo]

374

HAELEE &
AYL s
Apzjolm] ofwgt Zolo]
A Bl 5 s

| A=e A 4_% HEE
AR1o] 7914

A,

9“;

%
=

A

= 24

4
2 Ao +3E AFE IBM SPSS/WIN 26
versiong ARESto] B B4 HAISHATE dlolE 9]
71221 FEE Tty s E‘FM %f%i t
71EBAE AA WE} Zrojzte] 7H
Aol ohgh 914], A X2 9 XM
£ RIs| ¥ o}@l 7to] Xﬂ*
A2 JFE F=
Fo]u| gt t&#‘éé’-_ A

2 ANt

=2

2.4 X

=]
.

o

5t E}Lo

3. g+ 2y

3.1 OS] Usts S

ALGAAE= & 18890l 1, 13H3 627(33.0%), 2
S 50%(26.6%), 381 4978(26.1%), 451 2778(14.1%)
o|glth. T gldol 1249(66.0%) 2= 718 Wk,
FW7F Y AR FolAE 71537t 473(25.0%) 202
714 woktt 92 ujdo] 110%(58.5%), Ttestat ¢

uko} 7

Table 1. Characteristics of research participant

Variables Categories N (%)
Enrolled participants (Total) 188 (100.0)
Ist 62 (33.0)
2nd 50 (26.6)
Crade 3rd 9 | @61
4th 27 (14.1)
None 124 (66.0)
Religion Protestantism 47 (25.0)
Catholic 10 (5.3)
Buddhism 7 (3.7)
Military Yes 78 (41.5)
No 110 (58.5)
Experience in other Yes 35 (18.6)
major No 153 (81.4)
) Yes 44 (23.4)
Medic career No ik (76.6)
Presence of Nurse Yes 29 (15.4)
Relatives No 159 (84.6)
Grade point average 4.0= 150 (79.8)
<4.0 38 (20.2)
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Table 2. Comparison of career plans according to individual characteristics

Ist career plan (N=188) Long-term career plan (N=185)
Variables Categories Clinical Other Clinical Other
N (%) N (%) X2 (p) N (%) N %) X2 (p)
(Total) 157(83.5) 31(16.5) 97(52.4) 88(47.6)
1st 56 (35.7) 6 (19.4) 44 (45.4) 17 (19.3)
2nd 41 26.1) 9 (29.0) 3.36 23 (23.7) 27 (30.7) 16.55
Grade
3rd 39 (24.8) 10 32.3) (339) 22 2.7 25 (28.4) (:001)
4th 21 (11.2) 6 (19.4) 8 (8.2) 19 (21.6)
Yes 50 (31.8) 14 (45.2) 2.04 31 (32.0) 32 (36.4) 0.40
Religion
No 107 (68.2) 17 (54.8) (153) 66 (68.0) 56 (63.6) (:528)
Yes 90 (57.3) 20 (64.5) 0.55 45 (46.4) 63 (71.6) 12.05
Military
No 67 (42.7) 11 35.5) (458) 52 (53.6) 25 (28.4) (.001)
Yes 35 (22.3) 9 (29.0) 0.66 15 (15.5) 29 (33.0) 7.79
Medic career
No 122 (77.7) 22 (71.0) (418) 82 (84.5) 59 (67.0) (005)
Presence of Nurse Yes 25 (15.9) 4 (12.9) 0.18 18 (18.6) 11 (12.5) 1.28
Relatives No 132 (84.1) 27 (87.1) (670) 79 (81.4) 77 (87.5) (:258)
Experience in other Yes 27 (17.2) 8 (25.8) 127 13 (13.4) 21 (23.9) 3.37
major No 130 (82.8) 23 (74.2) (:260) 84 (86.6) 67 (76.1) (067)
Grade oo 40< 37 (23.6) 1632 6.64 22 (22.7) 16 (18.2) 0.57
rade oint average
i ¢ 4.0 120 (76.4) 30 (96.8) (010) 75 (773) 72 618 (449)
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Table 3. Comparison of career plans according to perceptions of male nurses

A0 CH

17}

5t o140

FHp=0.003) (Table 3).
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UG FAF ZEEAte] o

1st career plan (N=188)

Long-term career plan (N=185)

Variables Clinical Other Clinical Other
M+SD M+SD t (p) M+SD M+SD t (p)
Average score for All (3.71£0.50) | (3.57+0.51) 1.41(161) | (3.77+0.47) | (3.59%0.53) 2.47(.150)
perception of male
nurses 6 var.t (3.8040.66) | (3.62+0.64) | 1.42(158) | (3.89+63) | (3.66%0.66) 2.40(.170)
Variables categories N (%) N (%) < (p) N (%) N (%) x* (p)
Responsible Yes 130 (82.8) 26 (83.9) 0.02 82 (84.5) 71 (80.7) 0.48
Other 27 (17.2) 5 (16.1) (885) 15 (15.5) 17 (19.3) (489)
A suitable job for both Yes 129 (82.2) 20 (64.5) 4,91 86 (88.7) 60 (68.2) 11.63%*
gender Other 28 (17.9) 11 (35.5) (027) 11 (11.3) 28 (31.89) (001)
A high income Yes 50 (31.8) 5 (16.1) 3.09 33 (34.0) 21 (23.9) 2.30
Other 107 (68.2) 26 (83.9) (079 64 (66.0) 67 (76.1) (129)
Role model for one's Yes 127 (80.9) 18 (58.1) 7.65" 97 (85.6) 88 (69.3) 7.06
children Other 30 (19.1) 13 (41.9) (.006) 14 (14.49) 27 (30.7) (.008)
Feminine and passive No 93 (59.2) 24 (77.4) 3.64 47 (48.5) 69 (78.4) 17.70%*
Other 64 (40.8) 7 (22.6) (056) 50 (51.5) 19 (21.6) («.001)
Wrong job choice No 126 (80.3) 27 (87.1) 0.80 74 (76.3) 78 (88.6) 4.80*
Other 31 (19.7) 4 (12.9) (371) 23 (23.7) 10 (11.4) (028)
Good adaptability and Yes 94 (59.9 16 (51.6) 0.73 59 (60.8) 48 (54.5) 0.75
relationship Other 63 (40.1) 15 (48.4) (399 38 (39.2) 40 (45.5) (:388)
Good at nursing Yes 131 (83.4) 26 (83.9) 0.004 81 (83.5) 73 (83.0) 0.01
Other 26 (16.6) 5 (16.1) (953) 16 (16.5) 15 (17.0) (920)
Suitable for OBGY and Yes 57 (36.3) 7 (22.6) 2.17 40 (41.2) 24 (27.3) 3.08""
NUT Other 100 (63.7) 24 (77.4) (141) 57 (58.8) 64 (72.7) (0406)
Many opportunities for Yes 23 (14.0) 6 (19.9 0.44 12 (12.9) 16 (18.2) 1.21
promotion Other 134 (85.4) 25 (80.6) (507) 85 (87.6) 72 (81.8) (271)
Basy to get a job Yes 101 (64.3) 21 (67.7) 0.13 60 (61.9) 59 (67.0) 0.54
Other 56 (35.7) 10 (32.3) (716) 37 (38.1) 29 (33.0) (462)
Yes 91 (58.0) 17 (54.8) 0.10 58 (59.8) 47 (53.4) 0.77
Be trusted
Other 66 (42.0) 14 (45.2) (748) 39 (40.2) 41 (46.6) (381)
A felong occupation Yes 70 (44.6) 12 (38.7) 0.36 53 (54.6) 29 (33.0) 8.79™*
Other 87 (55.4) 19 (61.3) (547) 44 (45.9) 59 (67.0) (:003)
Prompt handling of work Yes 90 (57.3) 13 (41.9) 2.48 55 (56.7) 46 (52.3) 0.37
Other 67 (42.7) 18 (58.1) (116) 42 (43.3) 42 (47.7) (546)
Demonstrate leadership Yes 130 (82.8) 24 (77.4) 0.51 82 (84.5) 69 (78.4) 1.16
Other 27 (17.2) 7 (22.6) (477) 15 (15.5) 19 21.6) (283)
Expect Yes image Yes 76(48.4) 14 (45.2) 0.11 49 (50.5) 39 (44.3) 0.71
improvement Other 81(51.6) 17 (54.8) (741) 48 (49.5) 49 (55.7) (399)

T Average meaningful 6 score

Suitable for OBGY and NU, a lifelong occupation
TOBGY and NU : Obstetrics and Gynecology and Neonatal unit

. a suitable job for both gender, role model for one's children, feminine and passive, Wrong job choice,
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Table 4. Logistic Regression Analysis of Factors
Influencing Long-term Career Planning of
Male Nursing Students

Multivariate logistic analysis
Variables Categorie
OR [ (95% CD P
. . No ref.
Military experiance Vos 230 [ (1.17-486) o
d . 4.0< ref.
Grade point average ™= 07 1160 | 0.683.77) | 283
A suitable job for both|  Yes ref.
gender Other | 459 [ (1.72-12.25) [ .002
Role model for one's Yes ref.
children Other | 126 (0.51-3.14) | .614
Other ref.
Feminine and passive
No [273] (27589 | .010
) . Other ref.
Wrong job choice 0 T (1.05-1098) | 0al
Suitable for OBGY and|  Yes ref.
NU* Other [1.20] (0.58-2.49) |.627
) . Yes ref.
A lifelong occupation =00 1915 T (106-437) | 034

* OBGY and NU : Obstetrics and Gynecology and Neonatal unit

4. =9
EdRCRs) 1R RS ‘ﬁo]{]—’_ =i RCRC ?:VJ'Oﬂ/\ﬂ 3\ Hre el
2+ YA A 7;1]—7]— o:]kl,] ZHHOH o] 2r}H15].

377

A offel §4 A2} 7H530] delle] b
dhetol A3t e OuE S YA o] AT
1 A GzAjel e Qo] £4) 92 Sl
A 919] Rokz HEshe Ago] itk Aol At
£ upt A PR 15 AS Y RO ol
2t Agjolely AZsHA 9= AK(OR 4.59), WA 2
SRS AEieks ARE ogHQl AgelALt 4310
2 QA(OR 2.73), WA ZH5AIE BA) Aglom 47ts
A 9= QIAOR 2.15) ol Y4 9o Hokz Az 4
ekt Bio] 9lgo] Slsiglct,

E oA 3 25| shio] LaldE QARS

S 497} stolAint. ol shatel AtsheiA e
QAFE sHAE, Eefulo] B4E WY 9 HS 17

SHA "th= Jeong[9]9] A7 A¥e} AAFH A
SO12 12st dg 52 59 718A 1T e
ok A2/gol] digt 140l ettt vtz A A
S AYcHl = A2/doll Hiet A4l stEtshed],
deoeA S o I B
At ETH17]. Jool18]19] Aol w2
Aol AL Jx o}k /KE%(_Z’_E o
oA wiA|= o] Ahests
At B Aol izt Y
=Tt ESE AAR Sl w
oz AHA o AujAl —E—Hﬂﬂ AJ&EL
9], AAle] B33 £219] o449 IE= Ul
25 1sks 52019 ZAIE vt HarE ME}.
ojFjet YA AHE HE u, FAHA] I
As AT 92 THaARe] 4o kE2HT Q=
A2 JFE vA e Aoz AztHch Aol digt 2
AR 245 2H| sto] B 9 Eoks o AesHA H
= ﬂOlE} ol FA TARE B Aoz AYZsA|
= 397 A 9] Bokr ME A s He &
o) Au9} Wm0 w ARt

e RN DY A e

A =

[¢)

O

@ 32
= To
rN_EanErJ,%rﬁL'Jgh

Aol

=




21EH20].
214
wgq 7H*4°l »Jﬂom FFa0=
Toste 244
Ft ol Bast

oo % FWAL slgAe] Hla) 7] A
$okg B[shs 2102 LERFTHOR 2.39). ©f
R A% 57159 A, IS B B
a5} 3 o Wate] FalolH FEL Hor oy

Aeel WY HYe TR s A3 Beto] gk
PelA Ieh20). B3] RO BRAH s
QA Hobrrt 94 9 Hokg 8|9 HrH20l. 9

ol Zhastahnt ofet oz, o, dR7IA 5
3} Peig sk olef e x}ﬂ A% A A
o] Tl 5 H771RL 58
o) 45 9 TF,
QI THE Rog 7HHoR QAlshe 71947} 5ol 9
4 9] Hope nHsA H AolcH21l. oleiR e B
LS W, T Hoelo] WS Be) 4419 Wz v
Shua, ol olo) 1% H5Ae nejshs Ao AR
A}, 2 o BRsks 240 net Aol Aol
7} &4 Ao BT T} o] AP AR 2
ol 2 A9, o5 A B AT Ago] 2
57 o} &lo] ofefgict. wehd B TRt 2 A
3} o)y AR mAS ATE AP WAt A

9 2EEARE A9 MES GRS o] oheti A
7t shaigo] gtk A2 ShISEG Ay o
Bopz AMEje 2hgo] oF 3 4¥I(OR 3.40) &7 Lehdt

=20
o=

)

o

_I°l’

(o]

tF. ol TRt HRo] BAH /st Hol G Y
2 Aoz A B A7) Holdh Uit EIHYE
o AlHow SYshs YA 9 Hokw 7h5 /A
FRAQ0.79E 4 ol APt glon 4uA B
w9l 12.2% wﬂw 6.9% wo= ATet 59
o 71 Aol 11E% WAk 2heAl B AN olge

378

9 715A7E obd B T BRY, AR

PA S WY 9 HEAR FEET ek
Z3H16) e AL B,
-2 AR7E S o] AdS
So bt W 7kEAte] AEgto] sk
22l As7t 25249 @, SFAIR P% LA
AEo] x| ko A ARB]AHOo = ke z]9l=
5 o) g7 15Ate) o)go] ojAztaA}
of wsj ZHH oV T2 Ao UepdtH4l ERL gA
AP AL 51R] Eolal o 7|7t EARA AR
e g N 71e " gow Eﬁw Ae3)
Yol A PO YL °
2 222) A7 il -
Sel=
A} —_a4 2A90) 3010}71 Eos
A 7IoAS gA) Zjox A
2.1552 o] HA= =3 —f? bl
2 BAPTS  Ib BA/AYE
oA Y FHE B2 F
A sk Ao Az W
@A oA Fe ofEedt YA
A H2Hoz gAY For Aﬂ7]—3’|.x]
o, ol AAL| 2aAle] AR 7H SR
4 94e ol gz
o] A7+e] AHZ Hiet Ast I HeHde dhd
& o] oSS, 29 o9 WA A 53 |t
o]FofAA] Ahrh= Aol wEt FF- A=
R A 5o bRt d EAE AT
o= HAY Bart Utk F AV AU o= A=

L_

o] Al &=

o

°= 3t A
o

o]
H =
=
=

ra rﬂ

il

A

O

Z]

N

of efs) yzto] BHAL Aol WAL, G oyt
158 Este] AUe 477k washt A st

A =

= 32 371t 7] gzl HeREelY i 59
o] o] AlFEo| Zof JFF Ao FAOZA

25 ARAOR 204 E 304 5 ARG 4 BE
st g7t wasid.
TS B o] A7 vl Y olft WA

ZEa Ao st Q14l0] Az HE"Oﬂ %L %4 9ee
SeIg g WRoleh. % FAH Q14 Aol Wagh
BRI} 2 Q) (s AR, %ﬂ OEVJ Az Ad 9
48 Jel3 714 58 Sk o £go] 9 Aol
o Ea Ed deisel Am Y 43e skl
% 9gd Ae A dehEd] AT Az aTES
2] dEoR, Ame} B8 ¥4 A7} a7



9 g

A At w43 A7) A= A" B4

(‘Dl'?i

ﬂJTa

% 99l Eat, A mITYL

4= olRold A SPIAE 15
efoka QA 3k g Aol Washe, I
Apo) Rt A2 Tefet mAEAY © BT
59) 7lzA2A 9jolg s

Lo

rﬁfﬁ
U oS

mlo

l’ H
Olt

—

oA o o

a

A, B @7 8RS B BEolA ofgels
Aeloleks Ao P S, HAHEEAE Aleish
AFE e ARolAL AFHoE AL 5,
B0 MZHS 7171 SR UAF 7HEARE HAY Ko

=3 071—‘6_]—1] ok f‘,-_‘ 0] o]/g— 94 1:10]:.‘3_ /R-]EHO]— 7]—»__%
o] HrHe AL 8 cﬂaea ol WA ZkaAe] Tst At
2149 A4 9 Qo] iRt ZhsTiskge) Az Ao

IFS Frie @ s sorg &
£2jo] ool M urk %

AEE Q4] AT HEA Z 59| o] Wast,
3t WA ZEEAL] ek S ofu| 47} oj®A o
| AER] 27} A7 2350, YRF 7radistAio]
Z2 oA =i WY W g ghaalel dig 9l4jo] %
A % Sl weolo} gk, Fouet 44 2
9t Ix} 715ALe] RRukEE FRA; 9l ABA SRS
Bolo] 71 H0R i EALE B HYPo = Qe
3 AoPhe WA AL 57HE & Es wesor

Qgick. deime ks A
952 A=A 4 5

ol

'5]—_]_

&
&

=4, A 7rasige] Mz o] Higko] 9lakEnt o}
Yzt 4 2l9] Eoprh 2 WSS AASHAL ks 87
T2 melst ol ojn|7} It WA} 7k ALe] F| Yol &

A9 Y2 AT e S A9 A 949 2

IR

ZE 15t Ut ol v R At 7hsA }%W
the 913t o] opyt Tt 1te AR
a5k 59 X= 1Fo] o] FojHof it TR P 11
2 "agt A4, 7l&, HEE 24E 5 Ue: 1S
2] 7ol Hasitt

5% AFE0] HiF-E 54 Aol 8%t MesT
< ZARele] Atshs 5 & AWkE SojthiEA] Eehal
At AeHoz ofido] FRA AALT ARJlA o

Aol Adste] s A7t 287 dEe] 159
Azt ohjel 45, A7 5o AukAel Aof 7]
H2 o] Bo] "asie] A7 on)t 2 Aolmw
Frol AP T5E AT NS AR

379

S

=

[8]

9]

[10]

References

Y. J. Mun, ‘A Study on the Perception of Nursing, Male
Nurses, and Nursing as Possible Career Consideration
: Focused on Male High School Students, Parents, and
Teachers”, Master's thesis Gyeongsang National
University Graduate School, Jinju, Korea, pp.1-113,
2010.

Ministry of Education, Korea Educational Development
Institute. Statistical yearbook of education [Internet].
Ministry of Education, Korea Educational Development
Institute; 2022 [cited 2022.03.15]. Available From:
https://kess.kedi.re.kr/publ/view?survSeq=2022&publS
eq=2&menuSeq=0&itemCode=02&language=en
(accessed Jan. 31, 2023)

Ministry of Health and Welfare Health and Medical
Policy Office Medical Manpower Policy Division.
Health and medical personnel survey. [Internet].
Ministry of Health; 2020 [cited 2023.03.15]. Available
From:

https://kosis.kr/statHtml/statHtml.do?orgld=117&tblld
=DT 117110 E001&conn path=I2 (accessed Jan. 31,
2023)

H. S. Kim, J. S. Lee, “Turnover Experience of Male
Nurses”, Journal of Korean Academy of Nursing,
Vol.47, No.1, pp.25-38, 2017.

DOI: https://doi.org/10.4040/ikan.2017.47.1.25

G. H. Choi, H. J. Kim, E. S. Nam, H. J. Hyun, H. W.
Kang,, et al. “Male Nurses' Experiences of Being
Rejected in Nursing Practice”, Journal of Korean
Academic Society of Nursing Education, Vol.24, No.1,
pp.16-28, 2018.

DOL: https://doi.org/10.5977/ikasne.2018.24.1.16

H. E. Chang, C. H. Woo, “Male Nurses’ Experiences of
Workplace Gender Discrimination”, Korean Journal of
Occupational Health Nursing, Vol.3, No.2 pp.43-56,
2022.

DOI: https://doi.org/10.5807/kiohn.2022.31.2.43

J. H. Kim, K. O. Park, J. K. Kim, H. J. Yun, J. H. Lee,
E. K. Cho, et al, “An Adaptation Experience of Male
Nurses at General Nursing Unit", Journal of Korean
Academy of Nursing Administration, Vol.22, No.5,
pp.496- 506 2016.

10.11111/ikana.2016.22.5.496

M. S. Kim, Please change into a female nurse"...Male
nurses neglected [Internet] Yonhap News [Cited 2017
December 17], Available From:
https://www.yna.co.kr/view/AKR20171215162900017
(accessed Jan. 31, 2023)

K. S. Jeong, H. O. Ju, “Career Choice of Male Nursing
Students and Factors Influencing Their Career
Choice”, Journal of muscle and joint health,Vol.22,
No.3, pp.177-184, 2015.

DOL: https://doi.org/10.5953/IMJH.2015.22.3.177

M. H. Kim, M. S. Song, “Clinical Practice Experience



SHARSH/| &38R R A243 A4, 2023

(11]

(12]

(13]

(14]

(15]

(10]

(17]

(18]

(19]

of Men in Nursing as a Student”, The journal of the
convergence on culture technology, Vol.6, No.l,
pp.223-229, 2020.

DOI: https://doi.org/10.17703/JCCT.2020.6.1.223

E. S. Lee, H. S. Kwon, Y. S. Lee, “Factors Affecting
Female Nurse's Image of Male Nurses’, Jjournal of
Korean Academic Society of Home Health Care
Nursing, Vol.24, No.3, pp.336-344, 2017.
https://www.kci.go.kr/kciportal/ci/sereArticleSearch/
ciSereArtiView.kci?sereArticleSearchBean.artild=ARTO
02294420

S. R. Kim, Y. J. Kim, S. H. Hong,, C. S. Kim, “The
Relationship between Image of Nurses and Job
Satisfaction Perceived by Nurses”, Journal of
Fast-West Nursing Research, Vol.21, No.2, pp.148-
155, 2015.

DOI: https://doi.org/10.14370/JEWNR.2015.21.2.148

P. Peduzzi, J. Concato, E. Kemper, T. R. Holford, and
A. R. Feinstein, “A Simulation Study of the Number of
Events per Variable in Logistic Regression Analysis”,
Journal of Clinical Epidemiology, Vol.49, No.12,
pp-1373-1379, 1996.

DOI: http://dx.doi.org/10.1016/S0895-4356(96)00236-3

H. S. Kim, ‘Relationship between turnover intention,
gender stereotype, resilience, and peer support of
male nurses’, Master's Thesis, Dongeui University
Graduate School, Busan, Korea, ppl-73, 2022

S. H. Chen, H. Y. Yu, H. Y. Hsu, E. C. Lin, J. H. Lou,
“Organisational support, organisational identification
and organisational citizenship behaviour among male
nurses’, Journal of Nursing Management, Vol.21,
No.8, pp.1072-1082, 2013.

DOL: http://dx.doi.org/10.1111/1.1365-2834.2012.01449.x

E. S. Hwang, A man who quit a large company and
became a nurse, I found the life I wanted [Internet]
Chosun News Press [Cited 2014 April 17], Available
From:
https://www.yna.co.kr/view/AKR20171215162900017
(accessed Jan. 31, 2023)

S. L. Lee, ‘The Effect of Nurses' Image and Major
Satisfaction on Nursing Professional Institution of
Male Nursing College Students”, Master’s Thesis, Ajou
University Graduate School, Suwon, Korea, pp. 1-59,
2011.

E. K. Joo, “Male nursing student Experience with
Clinical Practice in Women's Health Nursing”, Asia-pacific
Journal of Multimedia Services Convergent with Art,
Humanities, and Sociology, Vol.8, No.7, pp.597-610,
2018.

DOI: htt 10.35873/ajimahs.2018.8.7.059

S. J. Ju, J. H. Choi, C. M. Kim, D. N. Oh, M. S. Park,
“Clinical Practice Stress and Coping Experience of
Men in Nursing as a Student”, 7he Korean Academy
of Psychiatric and Mental Health Nursing. Vol.27,
No.2, pp.110-122, 2018.

DOI: https://doi.org/10.12934/ikpmhn.2018.27.2.110

dx.doi.or;

380

[20]

[21]

[22]

H. Kim , “Male Students' Employment Preparation
Experience in Nursing College”, The Journal of
Humanities and Social sciences 21, Vol.218, No.l
pp.253-267, 2017.
https://www.kci.go.kr/kciportal/ci/sereArticleSearch/
ciSereArtiView.kci?sereArticleSearchBean.artild=ARTO
02198108

I. O. Sim, J. M. Park, “Male Nursing Students'
Experiences as medics during the military service
-Focus Group Interview’ Jjournal of the Korea
Academia-Industrial cooperation Society, Vol.19, No,
3. pp.499-508, 2018.

DOI: https://doi.org/10.5762/KAIS.2018.19.3.499

A. Stott, Exploring factors affecting attrition of male
students from an undergraduate nursing course: A
qualitative study. Nurse FEducation Today, Vol.27,
no.4, pp.325-332, 2007.

DOI: https://doi.org/10.1016/j.nedt.2006.05.013

=13

A DJeong Min Park)

[E31

+ 20204E 3¥€ ~ @4 : FEAY
st 7ttt (SRREaHY)

=13
=

Al X[(Shin Ji Park)




B AU EA; e AL] tid AATH Y] A2 ALY -

3

gt A (So Yeon Park) [E31¥]

£ 20209 3% ~ WA FRRAT
oL Est ()

(FAlEop
7r58}
8t A %4(Seo Hyeon Park) (=3¢

£ 20204 39 ~ BA) : BERAY
sha ke st (Sha)

(BAHED
Fdacats
£ %I 9(Jineui Hong) (M5

+ 20194 89 : gtfdisty EATY
| S (RAE A4
- 20219 89 : Gt ety
A5t (HEsh W)
2012¢ 19 ~ 20214 8¢ : 3HF
ety tEAt
202149 99 ~ @A FEEAY

R LS EX R

381



