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Abstract This survey was undertaken to investigate the effects of perceived organizational justice,
positive psychological capital, and the meaning of work on job retention intention among hospital
nurses. Data were collected from September 1, 2022, to September 30, 2022, from nurses working at
comprehensive and tertiary hospitals in Seoul and Gyeonggi Province. Statistical analysis showed that
perceived organizational justice, positive psychological capital, and meaning of work were significantly
correlated with job retention intention. Positive psychological capital (8=.29, p=.001) and meaning of
work (8=.18, p=.030) explained 29.0% of observed variance. The study shows that nursing organizational
programs implemented in collaboration with managers and designed to increase perceived positive

psychological capital and enhance the meaning of work offer effective workforce management strategies.
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Table 1. General Characteristics of Variables of the

Participants (N=175)
Variables Categories n %
Gender Female 152 86.9
Male 23 13.1
Age 20s 110 62.9
30s 55 31.4
40s< 10 5.7
M=#SD (29.90%5.44)
Martial status Single 138 78.9
Married 37 21.1
Education RN-BSN 13 7.4
Bachelor 150 85.7
Masters 12 6.9
Hospital type Tertiary hospital 97 55.4
General hospital 78 44.6
Monthly income <300 19 10.9
(10.000won) 300<~(500 132 754
500< 24 13.7
Clinical career 6months<~(2 19 10.9
(year) 2=<~(5 64 36.5
5< 92 52.6
M*SD (6.31£5.36)
Position Staff nurses 159 90.9
>Charge nurses 16 9.1
Type of duty Non shift 54 30.9
shift 121 69.1
Nursing unit Unsatisfied 29 16.6
satisfaction Normal 72 41.1
Satisfied 74 423

RN-BSN=Registered Nurse to Bachelor of Science in Nursing
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Table 2. Level of Organizational Justice, Positive

Psychological  Capital, Working as

Meaning and Retention Intention (N=175)

Variables M+£SD Min Max
Organization justice 2.98+0.68 1.30 4.70
Distributive justice 2.80£0.72 1.20 4.80
Procedural justice 3.04+0.78 1.17 5.00
Interactional justice 3.01+0.81 1.00 5.00
Positive Psychological Capital 3.91£0.61 1.83 5.42
Self efficacy 3.75£0.76 1.33 5.33
Hope 3.91£0.72 1.67 5.50
Optimism 3.82+0.69 2.33 5.83
Resilience 4.06+0.69 2.00 5.83
Working as Meaning 3.42+0.70 1.30 5.00
Greater good motivation 3.49+0.87 1.00 5.00
Meaning making through work 3.38+0.79 1.00 5.00
Positive meaning in work 3.32+0.74 1.25 5.00
Retention Intention 4.83+0.80 3.17 6.33

OlHIX]

ke E40 2 ZXZHY, 2

2Rk, 9| oo|, MZEIQ|Te| X0

gAY 22 BH8L 4E(=-2.099, p=.037), &
A= (F=29.846, p<.001)o14 BAH o2 [0l 2}
ol Hrt. FPHHAEL A (1=-2.169, p=.031),
SOUFE T (F=25.302, p<.001)°lA §-oJ3t 2jo|S B
k. g9 guet THAFAE DHUEE(F=18.617,
pCO0DONA BAF R |7t 2to)7} SIgiet. AHF] 9
T Yo|(F=6.502, p=.002), W7H2(F=4.306, p=.015),
TEFE(t=2.384, p=.018), TUEE(F=12.444,
p00D)0A F2J5kA UErtth(Table 3).
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iAol Az oms 22374 4(r=.253, p<001),
AR (r=.468, p<.001), L9 2H(r=.386, p{.001)
o FARCRE {3t o] JHAE HAKTable 4).
Table 4. Correlations among Participants Organizational

Justice, Positive Psychological Capital, Working
as Meaning and Retention Intention. (N=175)

Positive

Variables Orggnlzzfltlon Psychological Workmg as
al justice . meaning
capital
Positive
Psychological 450**
capital
Workmg as 370" 516+
meaning

*p(.05, **p¢.001
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Table 3. Differences in Organizational Justice, Positive Psychological Capital, Working as Meaning, Intention
Retention by General Characteristics

Organizational Justice

Positive Psychological

Working as Meaning

Retention Intention

Characteristics ~ Categories Capital
M+SD torF M+SD tor F M+SD tor F M+SD torF
» » 2 »
Gender Female 2.94+0.68  -2.099  3.87+0.61 -1.914 3.40+0.72  -0.526  4.80+0.80  -1.179
Male 3.26£065 (037 413+0.56 (057) 3484059 (599 s501+083  (240)
Age 20s* 2.96+0.70  2.391 3.86+0.64 1.683 3.34+0.76 1.860  4.66+0.80  6.502
305> 2931064 (095 3.94+0.56 (.189) 3.51+0.61 (159) 5.08+0.75  (002)
>40s¢ 3.4440.60 4.2240.53 3.7040.35 5184046 X¢
Martial Unmarried 2.99+0.69 0.444 3.89+0.64 -0.893 3.41+0.71 -0.066 4.78+0.83 -1.393
status Married 2943067  (657) 3994050 (373) 3424067 (998 4991066 (165
Education RN-BSN 3.10£0.64  2.242 3.75+0.47 1.725 3.46+0.61 0.942  4.74+0.86  0.952
Bachelor 2944068 (109 3.90+0.61 (181) 3.39+0.72 (392 481+080 (389
Master 3.35+0.66 4.1940.69 3.68+0.62 5.13+0.75
Hospital  Tertiary 2924070  -1.327  3.87+0.63 -0.804 3394075  -0.570  4.79+0.79  -0.699
type hospital (.186) (.422) (.569) (.4806)
General 3.06+0.65 3.95+0.59 3.45+0.65 4.87+0.80
hospital
Monthly (300 3.25+0.66 1.720 3.96+0.43 1.029 3.44+0.54 0.488 5144065  2.259
income 300~¢500 2954065 (182 3874062 (:360) 3394072 (615 4764082  (108)
(10.000won) 5 51y, 2.9340.83 4,06+0.69 3.54+0.72 4.94+0.76
Clinical 6months~(2*  3.2940.59  2.239 3.76+0.54 1.317 3.76+0.75 2664  4.61+0.71  4.306
career 2~(5° 298+0.71 (1000 386+0.67 (271) 3374074  (073)  4es5+085  (015)
(year) >5 ¢ 2.91+0.67 3.97+0.58 3.37+0.66 4.99+0.75 ale
Status Staff nurses 2.97+0.69 -0.386 3.88+0.61 -2.169 3.39+0.71 -1.558 4.80+0.80 -1.253
>Charge 3.04+058 (7000 422+0.52 (031) 3.68£055 (12D 5062074 (212
nurses
Type of dutyNon shift 3.10+0.62 1.525 4.01+0.61 1.492 3.41+0.57 -.024 5.04+0.79 2.384
shift 293+0.70 (129 386+0.61 (138) 3.414+0.76 (98D 473+078  (018)
Nursing unit Unsatisfied 2.43+0.58 29.846 3.54+0.57 25.302 2.98+0.75 18.617 4.29+0.84 12.444
satisfaction  Normal 2824061 00D 3714056 (001 3254064 (KOO 476073  (KOOD)
Satisfied 3.35+0.58 albte 4.24+0.51 able 3.74+0.60 abte 5104073 e
Table 5. Regression Analysis for Factors Affecting Retention Intention
B SE 8 t P VIF
(Constant) 2.664 476 5.597 .000
Organizational justice -.027 1095 -.023 -.284 777 1.626
Positive Psychological Capital 373 111 287 3.355 .001 1.789
Meaning or work 201 092 178 2.189 .030 1.613
Type of duty(ref: Shift)
Non shift -.153 117 -.094 -1.315 .190 1.239
Clinical career(ref: >5)
6months~<2 .072 .185 .044 .389 .698 3.078
2~5 241 204 151 1.177 241 4.036
Age (ref: >40s)
20s .204 136 .119 1.493 137 1.554
30s 038 248 011 153 878 1.283
Nursing unit Satisfaction (ref: normal)
Unsatisfied -336 .153 -.157 -2.202 .029 1.248
Satisfied 071 128 044 549 .584 1.561

R* (adj R % =.330(.290), F=8.092, p¢.001
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