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Abstract This study sought to explore recent research trends regarding career capital. This study selected
a total of 48 articles that were published until January 2022 and analyzed research trends, samples, and
research purposes, and derived the following results: First, the sub-factors of career capital were mostly
based on the knowing-how, knowing-why, and knowing-whom parameters developed by DeFillippi and
Arthur (1994) for quantitative studies. The most frequently used variables in quantitative research related
to career capital were international experiences, self-initiated/assigned expatriate experiences,
perceived performance, and career satisfaction. Second, qualitative research has been conducted to
identify the career capital development process of specific study participants. Third, theoretical research
has been conducted to present the conceptual frameworks related to career capital or to examine the
variables related to career capital. Fourth, action research has been conducted to develop a
career-self-management model using career capital. Fifth, most of the samples were workers. Finally,
work cloud analysis showed that the main keywords of the articles were relevant to a global career

market. Based on these results, this study presented future research implications and directions.
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Process Selection Method of Literature

Selection Criteria of Literature Total

Setting on the title and key words
for searching literature from
Korean and foreign DBs

1. Literature Search

Title and Keywords: Domestic 7

Career Capital

International 42

Excluding literatures that do not
meet the purpose of the study

2. Confirmation of
Research Purpose

Subjects appropriate for the study

Except 1 literature that is not
appropriate topic for this study

Total

Domestic 6 | International 42

Total 48
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Table 2. Analysis Items of Career Capital Trends

Category Analysis Item

- Research Subjects
- Research Level and
Data Collection Method
Quantitative Study |- Sub-factors of Career Capital
- Measurement Tool of
Career Capital
- Related Variables and Significance

- Research Subjects
- Research Objectives

Non-Quantitative
Study

Text Mining (Work
Cloud Analysis)

- Keywords

4. A7 ZAy

WA o] A9 HF A A F-9 =& &
T AWEY (Table 3)3 2t} 20059 7|80 =
FQ|of A= HES] FYRRE] Wt A7} o] FolA £
on, kR E ZE o &8s A7t olfHES &
& Stk S ATY S vl o] AR &
g A7 AFE S ST & A

oA XgE FYEAE T A= 4 BASkS
AHE], SRS A R WS ATE, ARAGFAT AT, =2
EX AT, T4 |&ets] =2 Aol A= o] 18R
M, 15, =QIEA 5 T 2ofollA a7t olH3l
o ZQ]ol A XE A= F P @ WS Fofofl A X
Fe A7t 2otttk HAHeRE AP EokE The
International Journal of Human Resource Management,

Ol

Journal of Asian Finance, Economics and Business,
Business & Management Studies: An International
Journal 59 k&R0 AAEHUL WSS HofRe
International Journal of Lifelong Education,
International Journal of Work-Integrated Learning
59 sk&Alo] A= 1 Qo= Gender, Work
and Organization, Personnel Review 5 A @ &
A} HPee T tFE = EoFe] geAoE 4
GRHE AEo] A=A

o8 AL A d79 58S Ay, F
7] SHof|A 22Yho] oA FYAEE 5T}
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FAH R HYAE A FHAT 5 AR A
FRAE Tt AL 719 AYET 249 4
WFge EHstaAt shlon(44], 1 F 4R Se

Table 3. Number of Domestic and International Paper by Publication Year

Year
Category Total
2005 | 2007 | 2008 | 2009 | 2010 | 2011 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021
Domestic| 0 0 0 0 0 0 1 0 0 0 1 0 1 2 1 6
b= 4 by 2 L2 3 2| 44355 s | 2| 2|«
national
Total 2 2 2 2 3 1 3 4 4 3 4 5 6 4 3 48
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Table 4. Research Method, Research Subjective, and Research Objective of Career Capital Studies

Author Research Method Research Subjective Research Objective
. To identify the importance of each of these competencies in
. Korean workers in . . s . .
1 Park(2020) Quantitative Study R . predicting perceived individual performance in the business
Flnancial Services X
workplace environment.
. . . To develop a career capital-based career self-management
Kang & . Women in engineering - . X R .
2 Practical Study conceptual model for women in engineering college students of
Kang(2020) college students of Korea
Korea
Jayashree, Lindsa Women leaders working |To address the issue of “pipeline block™ frequently experienced
3 v ’ ay, Qualitative Study |and building careers in |by women seeking career advancement by taking a career capital

McCarthy(2020) Middle East

approach

4 | Petra et al.(2018) | Qualitative Study

job seekers

Afghan and Syrian refugee

To explores how refugees relocate, acquire, and convert cultural,
social, and economic capital when entering the Austrian labor
market.

To analyze changes and influencing factors in the recovery

5 Park, Han, & Qualitative Stud: Rehabilitation Protection rocess of rehabilitation protection recipient after release
Park(2017) Y |Recipient p . © p P
from prison
Data and literatures on  |To explored the dynamic relationships between career field and
6 Jin(2013) Theoretical Study |Sociological Concepts of |individual agents using the sociological terms of Pierre Bourdieu:
Bourdieu field, capital, and habitus.
7 Noeleen & Qualitative Stud expatriates who had To explores the symbolic capital attributed to international
Michael(2009) Y | returned from assignment |assignments.
Finnish self-iniated . . . -
. K To explores the career capital of expatriates, differentiating
8 Jokinen et Quantitative Stud expatriates and between self-initiated expatriates (SEs) and company assigned
al.(2008) Y company-assigned P pany &

expatriates

expatriates (AEs).
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Table 5. Research Trends by Quantitative Research

Subjects
Number of Literature(%)
Research Subjectives
Domestic(%) International(%)
Corporate workers 1(5.6%) 3(16.6%)
Expatriates 4(22.2%)
Graduates 5(27.6%)
HR experts 1(5.6%)
Faculty members 1(5.6%)
School principals 1(5.6%)
Academic commissioner 1(5.6%)
Retired and reemployed 16.6%)
baby boomers
Total(%) 18(100%)
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Table 6. Sub-factors of Career Capital
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Independent Variables

International Experiences)
Self-initiazed / Assigned Expatriates Experiences)
- Job Resources)
Leader-Member Exchange
Affective Dimension of Cross-cultural Adjustment)
Comparative Capitalism)

Fig. 1. Variables Related to Career Capital
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Dependent Variables

- Perceived Performance)
- Job Embeddedness
Career Satisfaction
Self-initiated Expatriate's Innovative Work
Experience
Organizational Culture, Capabilities, Connections)
- Degree of Career Internationalism
- Internal / External Marketability
Career Success




AT F 13¥0] sf9 ZHAE g3z SH7,21,
49-58,73]. 3t =9 AT F 4¥o] qHE o=
AFEAL[37,59-61], AHE BYFE(74], HFE
SogAH75], HehI76] 5 1 Qo= AT B
SHA| LRt

4.2.2 A7 FH|

hH AYApE] BI AH A A= A S A
FIAIE sl oA AL =D 3y, d'l 5
=9] o|FRL9] A By, FREZE FA7|HUN)oIA
5ok 2299 AL 2, A TelA vkt
£ o] Jo] HEAE Y 2, 22 W AEAE] I
9 =] 7ot AR 34 A IS metols A+
2 FES 5 Sl

A2 SR ARITAIE 35t FAYS YR
AL S welgt A= thadt 2tk Jokinen
(2010)[52] A9 AR T 78S wetsta
2 2719 e =7tolAl s dF Adol e HHE
A4S YR HFATE YA Dohertye}
Dickmann(2009)[511& 39| 4 Fd= T3 4
Aol ojmiel, A 5 9 Bejo] AHAREo] PlA=
FFE MQ 22 TN mototaiR} o] L5 o]
T AR S UA FAYE e R AHATE 9
at3itt. Suutari®t Mikeld(2007)[7312 th4=<] 4]
AE sty 2248 FgS Fok 2089 HHAE t
oz A= yohe Ageko 24 $=2179] ool He T
ot 22 AEo] AR AP nA= FFE
ATt uR|I o2 Salomaa®lt Mikeld(2017)[7]
£ IHo| oJ2A FALEY AHAE NS Aok
A gRlIstaz}; AeksjAL, 258, dAFUACIL 5 o
G AFAA 0l FAFSH= 689 Sl AR BAEAEE W
Ao & ¥tz ASHES APt g A=Y
AN FYH R Aoy, oY dF AP AR
£ 7ol & E2o] HoH[73] A A e dFA
HolA E53 AYAE Y] Hol7bsAdol EUSolE F
HA AEe A 914 FAUE =& =HAoh B3 g5
H AYAELS &2 o g Ho] 75t oH(52],
A2 ZHHRl =A A SolA AEAE el =&
o] =it} tiet ZA Alof] gAY 8, A J4F A
A1} o] BA & AESNoF 5hH 2AXGANA =
9] 48/4Z QAAE Aol aFHIUTHT3L.

3hd o9 ol FAYS AR AT AHS
G AL 5 AEAE P4 T S 2R ol

2]

2.2

S O
=

479

Harris(2005)[5012 =0l EA}7}
AQ Eof ZEA} 1498 o=
Q19] A, siAAFIAY] JTE
TolA AmEr 223} Z|QIZE AHAFE Bt Aol
g TS FIsknh Kirk(2016)[53] 94 224
A9 A (international talents)”} FF3A 279} H|Y
FA Q47 433S Z= ol AgAEC] HA= B
FE gofetaat IR FAAANE e R XA
£ Polgion, si9 ol ARE == JidE =A%
A7 ApolE &QlskiT}. Dickmann¥ Doherty(2008)
[491= AE SAt} 29 5 247 3 FHlollA sfe] AF
Aol = BRI 26%8S YR ASHES XHT
o8N A Aol wet Q1Y) FYAE T S ¢
Q1A X 7ol Aolde skt 1 o=
Yao(2014)[551= =2 FAEEC] 51 HAE 3
she AY RS el oA S 23Rty &
Est 982 31899, Rodriguez?} Scurry(2014)
541& F8AY 72 A ZFok= =2l A 20
< e s AAE 9 LRE AUt AFREY 4
A2 N YL Sk AR =A71EY 2
o] FEMNLIE S Tet AT 1H LAEY=
9], Dickmann¥ Cerdin(2018)[211& &7t A7
oA doh= PSS 224 Ao T IS &
St A} UNOJA] £55k= 299 o= vhtxst 4
SHEZ st

g AFES ATEATLE FTUOHH, 22T} ARt

=
=

1% oR

X,

YA Jdo] BeE FHo] AR AFoldhe & 5= 9l
t}. 7} knowing-whom< %Zo] 7F4 AA #Hzjst
£ 990l ont, 7iQlo] IAs ol 7MY 8% 7
gapEo|girt. Eeh, 232 02 YRAQ YEYH] &
5o IFdsto] gAHoE L AFozHE RaZY

’n

olo 3.

S T9E 835ke oy, Ji7lQlE: F
HEHGS Aosty v AES 9o 2FHe=
159 AR AHES &8t sHeITH501. vl w7t
2 4o weh AR IS0 et M A o2
A Webg=tl, 7H8 knowing-whom] ¥HgolA A<F
o] FAYLE M= Ao Aok wh= H ISk
T MEE AY 7130 JIstoy S+ FAHES 2
Alete] AZdS fAsk= doll B =gstith55]. 11 &
o sie] AFHAE &3 A2 FHaT= AL
A5 AolE7]of wet gEtAy 24 0] HLol= e
of wpg} Bt E Hze] 79t ATt Ayolstgi).

e

o



WeH7|&etsl =2 A AM244 A5E, 2023

b g Qe 24 WEY, MENY 52 59
goj7lel Wt et aTES 8T 4 Ylolof

& R AHHLH53]
ooz, AT B WA AT F oF =FAS
& HoR olEel AW IYe WA ATt o

A

< 3#o] 3IFUt. WA Eggenhofer-Rehart
(2018)[56]t wlo] 9 AEEo} LFAPo] AT

BAEAES oJGA o4, g5, Agek=A] BAstaR}
19989] Algo}, 1699 ofmrtyAgt |t FARES
oz AHAFE $Foitt.  Winterheller®t
Hirt(2017)[581% 25 %89 18¥9 1%d o|FAE
S YR oY AY HHS oo RN &3 o]
FAE] S Hdf ofEA HERES 53 ¢
28oh=A] &RI5tth. Kozhevnikov(2021)[571
g4 zo|7t £AH olF eA=Y AYAE 4 ¥
o] ujX= JFE Lot 22 ZAEE)
A2 ZAIGFE)IAM L5 82“ﬂ94 HE o] =
FAEE o= wxst ASHEE APsH o

oﬂ:rL——f] A2 E}Etﬂ TAAES

AR o] HrHSHE = 7T o2 AH4lo] 74 o
31 FE 9] 25 Ui S8 2H 2L AHES
2 Aot stATH56]. ESE A9 olF 5AES
ot Ae] BTt Adolsto] ol&9] AL Ty
IA] AJolg BATHS57I.

S o= Ae Il AR Al S
SAg A1= thE 4H 2ok WA Gander(2019)
[60]‘: 7—3'71' 33, At =59 tigkolA gt 19

S Aoz wrrxsl Az Zgsto g
ARB)A, BobA A ZFHE9] Bourdieu?]
%EH gk W 9] AE29] AE ek RES
3kol5tgdtt. Duberley®t Cohen(2010)[5912 3139
o S Y& 4T HEE I =N A
9] FolA AYAES FASHTE W Jayashree
9)(2020)[611% FFAY oFg# odE0] A=Y
Aol A AF Z+&= “pipeline block” °o]#& O*O}E_T’J]-
FoA oA oy 7 <1 o 2 148 WA
o7 wxst ASHES APoidrh. Ao R
Terjesen(2005)[371= W7199] s ZAAS
mub ZAIREY] WA E ARRE 1089 94 71972
gog b ASHES JAPFo =N o] F
LTS wetstarat st sid A=) A2
s FooMH S AR g FZ0] EA
Hop 9n A Aeox AgHHolw[59], A o]

[e]

A

U

'1__ 1_1_.

480

“pipeline block’& AEok= 5 ol#laZ F1 AT,
ot olE HEY 52 B9 55T & ot B7|% 5t
AcHo1].

ARAT F 24 W AR 9T & E7] Ik

npelst A= oh2a) ). Jones—MoralesQ} Konrad
(2018)[77]12 AHE AFYtles W= & A5
= o ARAAA oA FHE Huis BY
NS AYehs F8 8213 o} AYE ZuiZ At
AT mde ALst Lamb@t Sutherland
(2010)[3412 S 5k 84 H AL 2
5 BHE gotetA AAEEAL A gdAHhuman
resource practitioners), A& HZAHrecruitment
specialist) ZtZ} A o E AZSHES ot
E]' Kang®} Seog(2021)[78]2 eH=9] oJA43 Y 1L
I PEQ 2 ARG y|EtoZ
wetglon, olE s o442 315—]31-0"/\1 =5ot=
A9 4 1§ ATEE WYCE FGIE &3ttt
Brown 2](2020)[74] HZA29] ojH ‘:'qo] XA o
6”‘@:% FX5k=A], AYAEo] @A =& F
":E}L Hlof ARGE=A], BlZYA Y, 24 B
A A I AAAEMA F+= A
A dolR 12 = AHGA AN AT
36 ”ﬂ«] HZUA GEES os H5H
g AFEY A+ZATol EH 7
alo] ol& AL 713E AFst
o|& A& HEHS Aol 1= otololA
, A2, e, AAAES NLStEE &
‘?;94 719 WHEOlFATHT7]. B3
Al 50| YA 94F UEgoH,
7H7H°]‘:°] A sk AEE GLE el
’\Hio H]Z"V\ o] A8 o SH=ATH35]
upA|eto 2 HYRE /g Adi B AT i
B3 o2 g A9 tighdS thiiye s
A7t 42 1HA HAEEQlch WA g
(2017)[75]12 MERSHIAEC] &4 & IEAE

B3pgolA] - Wsh 8l GFaS HastIA 103
YRR SOAAE dires Aaute B9 1aFAE

o
H

TE w2

=

.

,HE

s

Ll

&

mlo

o fo to ot

BA5k99tE ¥ Parrott(2019)[76]1= SHIE9] HAE
BgS ko 0|59 AE AA ) 7|ostA 489 of
SIS dIAO & rich picture methodEs Z2E4Q A%
WS Y5t Rich picture method: ofolt]o]
g5 9 @4 gk 99l ok g 18-S 18EE
Sk o=, oiF WREl WEW JIYoR HEH



CERRE

o g:

Rl

T

=49l

1ol

FEA

it

FHoz

¢

B4 7Hele] Azt

43 0|28 QA+

U9 FEAHE AT F ol18F AFME F= 7
SRS B85t A E2 Ak A7 A3
AtH79,80]. o]&4 A+ 79 7hed 182 FH A}
=3 A= YE0deH, oj84 A dEer 4
Al 22 6HOIIH. ol F= A L&FT &

A5l o545 qlelo] i) 159 A ARG B8
PREDEREOE EUSR EEE S DEEER

TopAU62], 220] A & Ao =] AFE
ZEsh] 98l 229 A #E9] oS AL 5
Aol &5 AFE 7 719 whRIskaLal oot

Aol A= HolH R AF o] A&H I HE
FABHA She A8 9 2 Aol 9] ARAE
T EolaA} HojwRm e} 25|, AHY A=, 2573}
=0 s 28 1Estke ol2H dAFE AASKA
o} o AFH Hjoju|Fr o] HzARRo] AR
HA= YR A 7Y 2Eanet 3 A E At
sl RrEs o dERANE B FHATE
AA5IHEL o] 2o Bourdieu(1990)[81]¢] o2& ut
FOE A7 MRS AWEE 23 A7k SFEHAH
(10,82].

AZAE e golsH
% Azw 5Ee T4

=~

45 7I19E Ty YEZeRC 24

AEFe9E Hae Wt uet 34 2712 ¥
AA QY QA WA FEcL AZL AolE 2

=2 "1
= O

So 25U B AToNE A7} EBE0] A

481

3t 71QEE FE0t0] JuEZTeE E4Z AASII
I A3 129719 719=7 =59 7149, ‘Career
Capital(303])', ‘Expatriates(78])’, ‘Career Development
63]y, ‘Bourdieu(43]), Satisfaction(43]),
‘Career Competency(33])’, International Careers(3
3))°, ’Self-initiated expatriates(33]) 59 7|¥=7}
3A Yebsth(Fig. 2] &X).

‘Career

uilding care

Career capital

head office-subsidiary relationship

higher education

Dysfunctional belief

Career development
oty SyMbolic capital

Brand-me

Human capital

Pz =L

Chal

Xt
S

e

HRN

LR

o

e (V9 Elite leaders

 Academicians Business leaders
habitus

Gender

Self-initiated expatriates

Fig. 2. Results of Word Cloud Analysis

AEFTHeE BAS 55 ARl gt A7t 2
2 =AY Y BHE At e € 4 Atk
olg|gt A o5 Alo] =714 ©9|E gEo
el HARJA S AL 9 olF A7 SE 9
a1, 7iRle] A MFEE sz Wolxal 9o, 7
A Aol A9 A HRt =8 FA] S7ISHHA
AR High A7 719l uidE Aew siMd
o AAlR 259 27 FAHLES dAER
Fo] A e skl o, g
glo] QoA FFo e FES ERsAY 4
Ao] AR oS H = k. 7HY FIAE A|rt '
of A= Uk wHHANA Aol W AFEe] A%, s
oHE B3 FEMNES st olF AR S 73R
28371 ATHB3) ofAo] HHFAHS Ad 9] <
gof izt 7199 -a9t FE= A, 2E A
© 9] A F2 FAl gt A f welE o
% AASRe=A B4 Sl 89S FHEsk fAS
287t Qe

I Q9% career satisfaction, career success &
& =l He b ol 784 A9 e 2Rt dA
Qe AYAES B4 gECR Btk RE Ji12 A

2 Aol
e 9

o R
O, it

2 B

o
IHE

S~

]

o
=



el

R

2] A244 A5%, 2023

A Bat gk

o1
i
10
ng
i my
oy, rhu

[¢]

)
-
=
2x

) Ha
)
o
M8
rr N
% 4
rl
o

ox
o

2
pl=)

o £
)
o
(e
4

—
(o]

)

ot

,ol%
7t S3tE A9 &
oA olFFeH, 14
U A9} I A7 ddiEeR
AYAEL D77t 8=
52 B9l AxlFoR Aot HolE
2, 71919 AENIEE 3 Azl A4 AmEs
FHEAH7F 2 8sieh T3 19 AL A &
Yol A9 g oflel 22 Hute] H=F gRiol
T 7ojstu g o AFE 5O AgAEE S8
QS 2AXEY AT A AEE "ert St
AEAEY s8Rl A doey AUt
DeFillippi?}t Arthur(1994)[1417} 7St knowing-how,
knowing-why, knowing-whom= 7|4t & 3}o], 7
HaH29] s+ 8Rlo gt tirk ATAEY o= o]
FHHLE & 4 ot tut human capital, agentic
capital, mentoring capital 5 33 A=) A 3
e bg=2A dAske 497t EaEo] ol gk A+
A7E ol "os) Helth E=35t, AY gy AR
282 & Qo] FYE &olE ARSSHAY AEAE
I 7 At A 77 7152 vhdsfor o Aol
Hol7b AR B $R1Y A9, APQRIc = =
ABY, siutd, AFAY, o539 FAH ¥
SOl ERI=E, AFFQRlo R = ARATLE, FEus,
A848%, X" Q19 JFAT} Sol FRA=SIT o]
£ 3o AEAEY N2 ARl 22]9] wdof o

) o% ot T N N}
12
-

o

o
=)
=

PSS A=)

O o

o]

482

i

)

A
Fo
119_{5
o

|

aL
[¢)

[¢)

ko
_(31‘1
i)
.
[o)

Z
oM,

3 AT 3 el

N

Bl ofy
rlt
=
2l
4>
o
)
1 o
IN 4>
)
£
ox L
g

i)
)
re
-
e}
o
o
%
1o
i)
=2
)
f

ox

Yan
[}

o EY
N,
-
=
ox,
i
X oox

N

5
)
2
_o|L

=

i
o
I
£
woy
2

L
.

1=
=

2490] FRLE, 7k Aolat
5ol Wt gepe HeEE A 3
A8 3148 HEAR 54 9L o] 4
Eej 243} Aole] B R 5
st o o B A
of ofs) A7 Waxol GFEY
Qo= 2 71 vizo] Fha A
AR oleiee oa

:ﬂdo
ox ﬂl
b
rsrz

|
Hloox o o

el

N2 &
re

. Ho &
o &

M,

e
59 4

Sl AgNES X Ysr] st BHoz S|k
1 Qo) 22 Y AR g 9 3] kS miels]

Av AYAE LS AYske otk
FHoz £d A7-s0] FRAFAH.

ERL S9) o R4, 3Rl 5 SRES A
IS mefstalzr o o] F9) Aot g, =
W Aol Hele 25 Sulol MER ole o%
S JIFREES THE 9] =SAE 2 =Y e
A A2 2=l el AN s 5
HAFoA e olFleEAs ddeR o9 AYMY
WS A7 287t Qe 55, 2 Wi g H =
§2 S8-90] Frige] weh g2 7ol S &

geka Skt w22 A4S Yo & 97E

thols}r] giat

=

.

=2
Sof ojel= i WIS Boje & ALE ool T

Aoltt,

Uo7} wh2A] et Qe
o T3t AH A+E BN 22 Yopl=
o9 1FE siAsta 4 87} ok
AHO=, Al, Big data 5 319 WHOoE =L 2
571 A== A9 WolAHEA B Tt AR AR
7F A= Qirk =7 E 239 WA E ol Al
AREZ Wl F714 71edhs aeAY, A A
&2 Fou A AAEo] =oF AIIE 7137 & 4
7t gor= FFHoF AP HRUt qlrt. ol
=7h @ 2Z9] Qo Estar A1) B =
n7iEE FYEHER Yoyl Aol & S oM
5 e T, vAERCIA A= AEA AA 9 g
She IS Tebohs dY AFE st olE9]
BYAE NEE 51 3FH0=2E 7 2 7199 A

=22 9

A4

= W =g



g% e
Holglon

o,

)
=
o
3
B
<
4
o2
)
)

A7e A4
ogste} 71
2(2020)[660]9] AFE F 2
2, S AFoHE HeiRol
YATE DA § oled A7t e

=

3 Bule} 59, A1EH WETE
%3} Q4o AEsisl] AURE 2
7 wag wE17), SRATE T
sisto] £ e A Holw]
Hehd g5 e AR} 18
wefste] Sy 719 FAARE = MZA
2 A94R 2L AEsisl] Aust
B8g7} 9t

o]y 9] A7 Aurow of
) Q7 37 SRIEIA] oo}, A Pl
2 A7} A4 77} o] £9E e B
o}, ol HejAEo] T A7t A2 104k AA
Ko} $b7] g 0|24 AWA ATE s 9
3 Q150 24 FI7to] Wa P Ao AW, 91
Arpe] ZHoAE A Fa4do] UKos
Sl g W, AR AT B 3 A
9 me Y w3 24o] WRY HOR Bl 713 7
ge FHshe B 24 Az Y8 B8 oY
31 @olof 5}el, olof wet AMEL s g
25w 9 A8l FRAAT ol 7Yl Ee
AL olxek A4le] AEe 98 FtsA old &
2 ExHe MzATde] B4 wEells] A 45
ZeaRe T4 BeAe Sjane, 24L S
Hamos 7 24, AYE, AR E40) %= Al o
23 AG A9 T2 IR Al B2y A
¥ 2ege A4 Bt I Ed o meue)
TS 47149 oI Balsto] Fiolo] A
Q75 F2A7AF & Aot} oby elgt me 1w A

A

51O
=

A

ﬁ

N o
o = dr Jo

o

i

sl v

=
=

=

¢

ot

483

oW mvhg B4 AT wAEA e uE, Bl A
A2 AvgozA Al AAL % 29 wHo|
7)o@ 4 9l Zeltt.

theoR AR Aol ATTige Rt 2a
A= e, A0 edTe) 49 7gaad,
sholukd FA9, EPAY BlFo] Arjoz Eorom,
AAATY B9 U, oy, WREEIHNR 5 HS
A9 T Aol olFolick. ojy) o] Tt
e Fo AL ALIHE b Aolat
A9/t HelEglon R FF A7 59 A i Aol
g8 4152 7hlor & Zoltt. Uolrk MzAT, 9154,
BasA 5 wEARO] P b AL FASe]
o W, oSS thyoRE AR A

Jge grolE Bast ok
uhAgte g FUAR Aol 57
oA 2HU AL §4 L B8
A 3 @77k 5 ol2olth. Tht B9 AT 24
o4, el 5 232 5] BE PAA
SrgiE AR 94 3 st ATt werck,
A7 FopA olthy, AN Holule], WRu s
A7 5 AY AU Ao AL e Az
o BRE IS, ARAR IS 9 BTl
Z0% 8912 BASE 5 0|59 EAY W22 &

7| A} BFE AT B0 BT

n

4l

5.2 AMAE H M

ZAEAEC] T3 A A ATE 7REe R
A WY 9 =o-1E AASHH thaat 2k AA, 3
AL A7to] Ao wEh AA3] HH == AHEo|E
B FAYREY] ais 5% 9 gRlsp] Azt FHAL
o 499 "dg7} . Yoyt Fleisher 21(2014)[72]
o] AtoflA A ES} W 23] Fof 3 HHAE ]
B3 ERIENE v, AR HAT taeE A
TE ol 2 Aol thigk YA aIE ARl
F 437t et HEo] ARy WY oA thE-E
JATL =RoflA AEXALE &85 S 1S
tlolg, dutol7|y 5 YA AT thdzt
ZEolo] RS S8 @S T
49871 U& Aot
, SEHICRA HEAREC] ARH FS A
H(International experience), °|&E5}&-32] AHA 2
Z(affective dimension of cross-cultural adjustment)
S B84 54 4 AAH SHo] g Wdsd 79

T v =2

ol

=
hl

o il
=

bl
s
=4

4

i

22 Lo

i
3



FAte7|&atel= Al A24W A5E, 2023

8ot Ao] AARUY AAH He] E AT XY
o =go] & AoZ mwtErt

MA, “career capital’ FUoA= JNEE &
Hlot= Al7|¢t A QBES AAR st A7l wht 21
EAE 52 AHYAEI] %Cﬁi TEEO] AREEAT =

oA=Lt W9l “career capital’® AREE0] £
ot J3Y B3R PR o] Fd Al
g elA, &0l oid JiRle] PR = AT
P2 A%k e59(84], AYPL ofFof ot X232t

Ei} AYAES PR Aol §EEA] AR =9
AZ 9871 ok 2R o]F3} Fufo] 935]8] A9
FEZ7HA] QAAE[85], AJEE FHIske Al717}
Zobx A2AHE I} 78'@7‘]@—2 Bgs| eS| o2
How AT A+= “career capital’Z SL5A
AHE FUL TS =97t Zasit

A, AEAE AL oAy, 227 B By
Wt Fof whet o2 A Uehdtt webA oS ohekst o
Ao HAYAE P4 4 &8 g mrere "9art 9l
ot B3], 2 AT Fole A=t &2 9491 5 =
Houp &5 7P tE g E AEAE P4 4 &
| Tt A7 EEYoHE FYAE ol
< e E AFEAE 4 ¢ S80S mpid =g
7t Aot
oA, :L‘ﬂo}— 54
AP AL o

o1 oo=&=

IH2eLE shel Aeel o] Hlsh Fuld AeA
2 ZstuA & BT A7 ArHow pEs
A7olet. Jokinen 212008)[1712] AFolAE 71
7K, Aol e 3w 9 59, S YEAIE 1
S AQle] AE 714 % A0 AEststel 7
SR 24 29 At deh] 25 S A
W= AL 51 £ Fu9) 2480k 2dg
TER T 719 SR 20 M2 5 TR
JoiAreel 2RERE net Qo] ARsisiel AWt
soje Bast ook

E

gl /‘1

a,

484

o] 7 AWE vigog 2z 1Yol AL
1 AS1 et ek WA o] A A
H A FAHAA gl 24

< Alssfor & 74014 Eﬁ* 04*{! 151 = EH*OH =3
HES, 9] ubd FAY tde] 242 AL Al 5
dppEz mndel AR A 3 L A Pel
Jold &= leuz, diifo] mhE wEd FEMNE Ad
D2 W 718 9 293k =€ g7t 9tk Yoprp 27
Aoz dasAvt v/iHE AHAFZE HYS 7
WShe AREY Y BHL BATOEH o5 4
2 o2 4 uolstyl, AYAHE S A YsH= Ao
ey

Hep Aoz S7|ge] & d7=RE =2d
*MEE 8 o Qe Ao 2E A YRS

2 AAE W AYAEY HdS et o5 5
AR ZHT 5 Uk FAH WSS Aol AN

3he Aol ol

Fao] AAHAY FHAHIAL 9L

SR g0 Ak whet 41 o
B 719l 4194

A=
L_

48] ARYTE AU 2 Yokl @ Aolck AL
A AYAEE BRAo] Rl G JlA] A

22 7jelo] A 4T 9lo] e Fast WY
Botch. TUelE AAE W2 o el el ohd
22 AN ALl A 3

101 o]

e YL ARORE 27 el olso] 4T
95 B9 AN o F 4 98 Aol
Ao o) A7 USRS YU et %‘

}O

71 A9 Aol FEsto, A1 FE
“’}"46}5 dof dagt YRS S IS
A& EOH ottt shgict. L FEARES] A
o} gt WA AR E]S] gtow, W
‘5—?01]*1 AYAHL] 519l a%lo] FYdFe] stela
I 22 SRlaclER HE A9t gekeEg(15],
% AFoME “FHYGFH, “career competency” &
AYGF7HA A9 A ot S 1ETe
24 Q1Y AEAERYE v A= A metd F
871

"Ei

pil

L O, rlo dw r{n
rlo r

ok

ol



CERRE

& A7EF

: 2)-9] 2hex]

it

FHoz

ri

(1

(2]

(3]

(4]

(5]

(0]

(71

(8]

91

(10]

(11]

(12]

(13]

References

T. A. Judge, D. M. Cable, J. W. Boudreau, R. D. Bretz,
“An empirical investigation of the predictors of career
success’, Personnel Psychology, Vol.48, No.3,
pp.485-519, 1995.

DOI: https://doi.org/10.1111/j.1744-6570.1995.tb01767.x

H. 1. Ballout, “Career commitment and career success:
moderating role of self-efficacy”, Career Development
International, Vol.14, No.7, pp.655-670, 2000.

T. W. Ng, D. C. Feldman, “Subjective career success:
a meta-analytic review’, Journal of Vocational
Behavior, Vol.85, No.2, pp.169-179, 2014.

DOI: https://doi.org/10.1016/j.ivb.2014.06.001

K. Inkson, M. Arthur, “How to be a successful career
capitalist”, Organizational Dynamics, Vol.30, No.1,
pp.48-61, 2001.

DOI:_https://doi.org/10.1016/S0090-2616(01)00040-7

M. Shon, J. Jeong, Y. H. Kim, “Research subject
change trend analysis of “Journal of Educational
Information and Media Studies”: Network text analysis
of the last 20 years”, Journal of Korean Association
for Educational Information and Media, Vol.22, No.1,
pp.31-53, 2016.

DOI: https://doi.org/10.15833/KAFEIAM.22.1.031

S. C. Wong, R. M. Rasdi, B. Abu Samah, N. W. Abdul
Wahat, "Promoting protean career through employability
culture and mentoring: Career strategies as
moderator', FEuropean Journal of Training and
Development, Vol.41, No.3, pp.277-302, 2017.

DOI: https://doi.org/10.1108/E]TD-08-2016-0060

R. Salomaa, L. Mikel4, "Coaching for career capital
development: a study of expatriates' narratives',
International Journal of Evidence Based Coaching and
Mentoring, Vol.15, No.1, pp.114-132, 2017.

T. H. Lim.. (2018). People born in 1990 are coming.
Whale Book.

P. Bourdieu. (1986), 'The Forms of Capital,’ in
Handbook of Theory and Research for Sociology of
Education, ed. J.G. Richardson, New York:
Greenwood Press, pp. 241-258.

S. Jin, "Career Capital and Career Habitus: Career
and Workplace Learning', Journal of Lifelong
Learning Society (JLLS), Vol.9, No.3, pp.73-92, 2013.

S. O. Han, A analysis on career adaptability and the
recovery processes of career capital for career
capital-damaged experiencers, Career Well-Being
According to Work Value, Career Coping Behavior,
Ph.D dissertation, Kyonggi University of Vocation,
Gyeonggi-do, Korea, pp.1-176, 2017.

Arthur, M., Inkson, K., & Pringle, J. (1999). The new
careers: Individual action and economic change.
Thousand Oaks, CA: Sage Publications.

J. Y Lee, H. S. Lee, "Validation of the Career

[14]

[15]

[10]

[17]

[18]

(191

[20]

[21]

[22]

[23]

485

Competencies Scale for korean Employees.", The Journal
of Learner-Centered Curriculum and Instruction
(JLCCD), Vol.19, No.9, pp.275-296, 2019.

DOL: https://doi.org/10.22251/jlcci.2019.19.9.275

R. J. DeFillippi, M. B. Arthur, "The boundaryless
career: A competency-based perspective', Journal of
Organizational Behavior, Vol.15, No.4, pp.307-324,
1994.

DOI: https://doi.org/10.1002/i0b.4030150403

L. Mikeld, V. Suutari, C. Brewster, M. Dickmann, M.
C. Tornikoski, "The impact of career capital on
expatriates' perceived marketability', Thunderbird
International —Business Review, Vol. 58, No.l,
pp.29-40, 2016.

DOI: https://doi.org/10.1002/tie.21742

L. T. Eby, M. Butts, A. Lockwood, "Predictors of
success in the era of the boundaryless career", Journal
of Organizational Behavior, Vol.24, No.1, pp.689-708,
2003.

DOI: https://doi.org/10.1002/job.214

T. Jokinen, C. Brewster, V. Suutari, "Career capital
during international work experiences: Contrasting
self-initiated expatriate experiences and assigned
expatriation’, The International Journal of Human
Resource Management, Vol.19, No.6, pp.979-998,
2008.

DOI: https://doi.org/10.1080/09585190802051279

I Aytekin, N. FErdogmus, O. Erdil, A E Akgin,
"Academicians' Career Capital and Career Satisfaction:
The Mediation Effect of Research Productivity",
Educational Sciences: Theory and Practice, Vol.16,
No.6, pp.1921-1945, 2016.

Y. H. Park, "The intelligent career framework as the
basis for enhancing performance’, Interdisciplinary
Journal of Adult & Continuing FEducation, Vol.14,
No.1, pp.187-212.

T. Hussain, P. Iren, J. Rice, "Determinants of innovative
behaviors among self-initiated expatriates', Personnel/
Review, Vol.49, No.2, pp.349-369, 2020.

DOI: https://doi.org/10.1108/PR-09-2018-0321

M. Dickmann, ]J. Cerdin, "Exploring the development
and transfer of career capital in an international
governmental organization', The International Journal
of Human Resource Management, Vol.29, No.15,
pp.2253-2283, 2018.

DOI: https://doi.org/10.1080/09585192.2016.1239217

M. Dickmann, V. Suutari, C. Brewster, L. Mikels, J.
Tanskanen, C. Tornikoski, "The career competencies
of self-initiated and assigned expatriates: Assessing
the development of career capital over time', 7The
International  Journal — of Human  Resource
Management, Vol.29, No.16, pp.2353-2371, 2018.

DOI: https://doi.org/10.1080/09585192.2016.1172657

E. Houldsworth, R. McBain, C. Brewster, "One
MBA?'How context impacts the development of
post-MBA career outcomes', Furopean Management




AR &85 =5 A A2438 A5%, 2023

[24]

(25]

[26]

(271

(28]

[29]

(301

(311

(32

(33]

(34]

(35]

Journal, Vol.37, No.4, pp.432-441, 2019.
DOI: https://doi.org/10.1016/j.emi.2019.01.001

M. C. Higgins, K. E. Kram, "Reconceptualizing
mentoring at work: A developmental network
perspective' Academy of Management Review, Vol.26,
No.2, pp264-288, 2001.

DOI: https://doi.org/10.5465/amr.2001.4378023

N. Nohria. (1992). Is a network perspective a useful
way of studying organizations? In N. Nohria & R. G.
Eccles(Eds,), Nextwork and organizations. Harvard
Business School Press.

P. Parker, & M. B. Arthur. (2000). Careers, organizing,
and community. In M. A. Periperl, M. B. Arthur, R.
Goeffe, & T. Morris (Eds.), Career frontiers: New
Conceptions of Working Lives.

P. Parker, S. N. Khapova, M. B. Arthur, M. B. "The
intelligent career framework as a basis for
interdisciplinary inquiry", Journal of Vocational

Behavior, Vol.75, No.3, pp.291-302, 2009.
DOI: https://doi.org/10.1016/i.ivb.2009.04.001

C. Jones, R. J. DeFillippi, "Back to the future in film:
Combining industry and self-knowledge to meet the
career challenges of the 21st century', Academy of
Management Perspectives, Vol.10, No.4, pp.89-103,
1996.

DOI: https://doi.org/10.5465/ame.1996.3145322

M. B. Arthur, "The boundaryless career: A new
perspective for organizational inquiry', Journal of
organizational behavior, Vol15, No.4, pp.295-306, 1994.

H. Gunz, M. Evan, M. Jalland, "Career boundaries in a
'boundaryless'  world", Career frontiers: New
conceptions of working lives, pp.24-53, 2000.

A. S. Miner, "Structural evolution through idiosyncratic
jobs: The potential for unplanned learning’,
Organization Science, Vol.1, No.2, pp.195-210, 1990.
DOI: https://doi.org/10.1287/orsc.1.2.195

A. Bird. (1996). Careers as repositories of knowledge:
Considerations for boundaryless careers. In M. B.
Arthur & D. M. Rousseau (Eds.), The boundaryless
careeer: A new employment principle in a new
organizational era (pp. 150-168). Oxford University
Press.

R. R. Nelson, & S. G. Winter. (1982). An evolutionary
theory of economic change. Belknap / Harvard
University Press.

M. Lamb, M. Sutherland, "The components of career
capital for knowledge workers in the global economy’,
The International Journal of Human Resource
Management, Vol.21, No.3, pp.295-312, 2010.

DOI: https://doi.org/10.1080/09585190903546839

H. J. Gergs, "Economic, social, and symbolic capital:
new aspects for the development of a sociological
theory of the market", /nternational Studies Management
& Organization, Vol.33, No.2, pp.22-48, 2003.

DOI: https://doi.org/10.1080/00208825.2003.11043680

486

136

1371

[38]

391

[40]

[41]

[42]

[43]

[44]

[45]

[46]

[471

K. O. Rhee, W. S. Lee, "Social Indicators on Aging and
Caring for the Aged', Korea Institute for Health and
Social Aftairs, Vol.11, No.1, pp.25-41, 1991.

S. Terjesen, "Senior women managers transition to
entrepreneurship  Leveraging embedded  career
capital', Career Development International, Vol.10,
No.3, pp.246-259, 2005.

DOI: https://doi.org/10.1108/13620430510598355

A. Tellatchitch, W. Mayrhofer, M. Meyer, "Career fields
a small step towrds a grand career theory?',
International  Journal — of  Human  Resource
Management, Vol.14, No.5, pp.728-750, 2003.

DOI: https://doi.org/10.1080/0958519032000080776

K. Yoo (2020). A Review of the Trends in the
Research Published in Journals of the Academy of
Human Resource Development, pp. 3~23. The HRD
Book 3: HRD of the transition period, Read the Flo w
of Research. The Korean Association of Human
Resource Development.

S. Park, "A review of the trends in the HRD evaluation
research in Korean journals from 2007 to 2016", The
Korean Society for Human Resource Developmernt,
Vol.19, No.2, pp.1-27, 2017.

DOI: https://doi.org/10.18211/kjhrdq.2017.19.2.001

W. O. Han, Y. M. Lee, "Trend Analysis of Research on
Woman and Career Discontinuity in Korea', Institute
of Social Sciences Chungnam National University,
Vol.30, No.1, pp.27-43, 2019.

Y. Hong, J. Chang, "The research for hierarchical
empathy and the symbols of desires -focused on Ae
Ran Kim's novels', The Journal of Literary Creative
Writing, Vol.13, No.1, pp.125-149, 2014.

W. J. Lee. (2021). A Study on Data Cleansing
Techniques for Word Cloud Analysis of Text Data.
The Journal of the Convergence on Culture
Technology (JCCT), 7(4), 745-750.

DOI: https://doi.org/10.17703/JCCT.2021.7.4.745

S. Y. Kim, H. S. Lee, "The Structural Relationships
among Job Resources, Goal Orientation, Shared
Leadership, and Career Capital of Corporate
Employees in Korea', Korean Academy of Human
Resource Management, Vol. 26, No.2, pp.23-46, 2019.
DOI: https://doi.org/10.14396/jhrmr.2019.26.2.23

A. Halsberger, "Does cross-cultural adjustment coincide
with career capital growth? Evidence from Vienna,
Austria", The International Journal of Human Resource
Management, Vol.24, No.4, pp.791-805, 2013.

DOI:  https://doi.org/10.1080/09585192.2012.700170

J. Felker, Gianecchini, "Influence of pre-graduation
international experiences on early career
internationalization: The mediation effect of career
capital’, European Mangement Journal, VO1.33, No.1,
pp.60-70, 2015.

DOI: https://doi.org/10.1016/j.em;j.2014.07.001

P. Y. Lee, "How to develop dynamic capabilities in



(48]

(49]

(50]

(511

(52]

(53]

(54]

(55]

(56]

(571

multiunits: The roles of international experience and
career capital’, Management Decision. Vol.56, No.2,
pp-344-357, 2018.

DOI: https://doi.org/10.1108/MD-11-2016-0854

Y. H. Park, "Career competencies and perceived work
performance’, The Journal of Asian Finance,
Economics and Business, Vol.7, No.6, pp.317-326,
2020.

DOI: https://doi.org/10.13106/jafeb.2020.vol7.n06.317

M. Dickman, N. Doherty, "Exploring the Career
Capital Impact of International Assignments within

YA #I AFEE A IW-9 geAE FAHLE
[58] J. Winterheller, C. Hirt, "Career patterns of young

Distinct Organizational Contexts', British Journal of

Management, Vol.19, No.2, pp. 145-161, 2008.
DOI: https://doi.org/10.1111/1.1467-8551.2007.00539.x

M. Dickman, H. Harris, "Developing Career Capital
for Global Career: The Role of International
Assignments', Journal of World Business, Vol.40, No.4,
pp.399-408, 2005.

DOI: https://doi.org/10.1016/j.iwb.2005.08.007

N. Doherty, M. Dickmann, "Exposing the Symbolic
Capital of International Assignments', 7he International
Journal of Human Resource Management, Vol.20,
No.2, pp.301-320, 2009.

DOL: https://doi.org/10.1080/09585190802670664

T. Jokinen, "Development of Career Capital Through
International Assignments and Its Transferability to
New Contexts", Thunderbird International Business
Review, Vol.52, No.4, pp.325- 336, 2010.

DOI: https://doi.org/10.1002/tie.20351

S. Kirk S. "Career capital in global Kaleidoscope
Careers: the role of HRM', The International Journal
of Human Resource Management, Vol.27, No.6,
pp.681-697, 2016.

DOI: https://doi.org/10.1080/09585192.2015.1042896

J. K. Rodriguez, T. Scurry, "Career capital
development of self-initiated expatriates in Qatar:
cosmopolitan globetrotters, experts and outsiders’,
The International Journal of Human Resource
Management, Vol.25, No.7, pp.1046-1067, 2014.
DOI: https://doi.org/10.1080/09585192.2013.815254

C. Yao, "The impact of cultural dimensions on
Chinese expatriates' career capital', 7he International
Journal of Human Resource Management, Vol.25,
No.5, pp.609-630, 2014.

DOI: https://doi.org/10.1080/09585192.2013.792862

P. M. Eggenhofer-Rehart, M. Latzke, K. Pernkopf, D.
Zellhofer, W. Mayrhofer, ]. Steyrer, "Refugees' career
capital welcome? Afghan and Syrian refugee
jobseekers in Austria', Journal of Vocational Behavior,
Vol.105, pp.31-45, 2018.

DOI: https://doi.org/10.1016/j.ivb.2018.01.004

A. Kozhevnikov, "Career capital in global versus
second-order cities: Skilled migrants in London and
Newcastle', Human Relations, Vol.74, No.5, pp.705-728,
2021.

DOI: https://doi.org/10.1177/0018726720952857

487

(591

[60]

[61]

[62]

(63

(64]

[65]

[66]

(671

[68]

)

highly skilled migrants from Southeast Europe in
Austria Investigating accumulation and use of career
capital', Personal Review, Vol.46, No.2, pp.222-236,
2017.

DOL: https://doi.org/10.1108/PR-05-2015-0148

J. Duberley, L. Cohen, "Gendering career capital: An
investigation of scientific careers', _Journal of
Vocational Behavior, Vol.76, No.2 pp.187-197, 2010.
DOI: https://doi.org/10.1016/j.ivb.2009.09.005

M. Gander M, "Let the right one in: A Bourdieusian
analysis of gender inequality in universities' senior
management', Gender Work Organ, Vol.26, No.2,
pp.107-123.

DOI: https://doi.org/10.1111/gwao.12327

P. Jayashree, V. Lindsay, G. McCarthy, "Career capital
development of women in the Arab Middle East
context: Addressing the pipeline block", Personnel
Review, Vol.50, No.4, pp.1253-1278, 2020.

DOI: https://doi.org/10.1108/PR-10-2018-0436

J. Zikic, "Skilled migrants' career capital as a source
of competitive advantage: Implications for strategic
HRM', The International Journal of Human Resource
Management, Vol.26, No.10, pp.1360-1381, 2015.
DOI: https://doi.org/10.1080/09585192.2014.981199

J. L. Cerdin, C. Brewster, "Talent management and
expatriation: Bridging two streams of research and
practice', Journal of World Business, Vol.49, No.2,
pp.245-252, 2014.

DOI: https://doi.org/10.1016/j.jwb.2013.11.008

C. Kang, J. R, Kang, "Conceptual model development
for Career Self-Management based on Career Capital:
For Women in Engineering in College’, Korean
Association for Learner-Centered Curriculum and
Instruction, Vol.20, No.10, pp.167-186, 2020.

DOL: https://doi.org/10.22251/jlcci.2020.20.10.167

R. Singh, B. R. Ragins, P. Tharenou, "What matters
most? The relative role of mentoring and career
capital in career success', Journal of Vocational
Behavior, Vol.75, No.1, pp.56-67.

DOI: https://doi.org/10.1016/i.jvb.2009.03.003

M. Lee, G. Kim, "The Effects of Career Capital on Job
Embeddedness of Re-employed Baby Boomers -
Moderating Effects of Perceived Value of Work",
Korean Society of Gerontological Social Welfare,
Vol.75, No.4, pp.33-59, 2020.

DOI: https://doi.org/10.21194/kigsw.75.4.202012.33

T. Jokinen, "Global leadership competencies: a review
and discussion’, Journal of European Industrial
Training, Vol.29, No.3, pp.199-216, 2005.

DOI: https://doi.org/10.1108/03090590510591085

S. Khapova, M. Arthur, C. Fleisher, "Employee's meanings
work, career investments and organizational learning’,
Academy of Management, pp.1-18, 2009.

A. B. Bakker, M. P. Bal, "Weekly work engagement



ks e

S]=8A] A24d A5Z, 2023

[70]

(71]

[72]

(73]

[74]

[75]

[76]

(771

(78]

[79]

(801

and performance: A study among starting teachers’,
Journal of Occupational and  Organizational
Psychology, Vol.83, No.1, pp.189-206, 2010.

DOI: https://doi.org/10.1348/096317909X402596

H. Kim, S. Hyun, L S. Kim, "Examining the
Relationships among Hotel Employees' Job Demands,
Job Resources, Work Engagement, Self Efficacy, and
Department Performance', 7The Tourism Sciences
Society of Korea, Vol.27, No.8, pp.33-53, 2013.

E. Y. Choi, Effects of Baby Boomers' Career Capital
on Career Well-Being According to Work Value, Career
Coping Behavior, Ph.D dissertation, Kyonggi University
of Vocation, Gyeonggi-do, Korea, pp.1-168, 2015.

C. Fleisher, S. N. Khapova, P. G. Jansen, "Effects of
employees' career competencies development on
their organizations: does satisfaction matter?" Career
Development International. Vol.19, No.6, pp.700-717,
2014.

V. Suutari, K. Mikel4, "The career capital of managers
with  global careers', _Journal of Managerial
Psychology, Vol.22, No.7, pp.628-648, 2007.

C. Brown, T. Hooley, T. Wond, "Building career
capital: developing business leaders' career mobility",
Career Development International, Vol.25, No.5,
pp.445-459, 2020.

DOI: https://doi.org/10.1108/CDI-07-2019-0186

H. G. Park, S. O. Han, S. Y. Park, "A Study on the
Recovery Process of Career Capital for Rehabilitation
Protection Recipient', The Korea Academia-Industrial
cooperation Society, Vol.18, No.12, pp.400-413, 2017.
DOI: https://doi.org/10.5762/KAIS.2017.18.12.400

P. Parrot, "Rich pictures in qualitative research in
higher education: The student as consumer and
producer in personal branding', /nternational Journal
of Work-Integrated Learning, Special Issue, Vol,20
No.2, pp.171-187, 2019.

A. M. Konrad, "Attaining elite
leadership: career development and childhood
socioeconomic status”, Career  Development
International. Vol.23, No.3, pp.246-260 2018.

DOI: https://doi.org/10.1108/CDI-03-2017-0047

J. Jones-Morales,

C. K. Kang, C. H. Seog, "Development of Career
Competency Factors Based on the Career Capital of
Female Vocational High School Students in Korea'.
Journal of Asia Pacific Counseling, Vol.11, No.l,
pp.55-74, 2021.

DOI: https://doi.org/10.18401/2021.11.1.4

N. Y. Aksakal, "Career Capital as a Component
Human Capital: A Theoretical Model Proposal to The
Intellectual Capital’, Business & Management Studies:
An International Journal, Vol.8, No.5, pp.3772-3794,
2020.

DOI: http://dx.doi.org/10.15295/bmij.v8i5.1656

S. Tempest, C. Coupland, "Lost in time and space:
Temporal and spatial challenges facing older workers

488

(811

[82]

(831

[84]

[85]

in a global economy from a career capital perspective’,
The International Journal of Human Resource
Management, Vol.28, No.15, pp.2159-2183, 2017.

DOI: https://doi.org/10.1080/09585192.2015.1128455

P. Bourdieu. (1990). In other words: An invitation to
reflexive sociology. Stanford University Press.

J. Mao, Y. Shen, "Identify as career capital: enhancing
employability in the creative industries and beyond",
Career Development International, Vol.25, No.2,
pp.186-203, 2020.

DOI: https://doi.org/10.1108/CDI-01-2019-0025

R. Valk, M. L. Engen, M. Velde “International Careers
and Career Success of Indian Women in Science and
Technology: The Importance of Career Capital and
Organizational Capital.” South Asian Journal of
Human  Resources  Management, Voll, No.2,
pp.175-205, 2014.

DOI: https://doi.org/10.1177/2322093714549107

Y. Park, U. Han, "The Effect of Protean Career Attitude
and Boundary-less Career Attitude on Organizational
Commitment", Journal of Competency Development &
Learning, Vol.10, No.3, pp.33-62, 2015.

Chosun Ilbo. (2022.08.22.) "I've been Working for the
Same Company for 5 Years, Am I Lagging Behind?"
https://www.chosun.com/economy/market trend/202
2/08/22/OIJMRPORRCBAVTM6G2DYFQXXL74/?utm s
ource=naver&utm medium=referral&utm campaign=n
aver-news

5|(Yoonhee Park)

(Zal]

+ 20184 3¢¥ ~ @A : o]stoiR}y

st ARt} Rad

(TAEoR
HRD AR, w5, FE/d, T2/, 4
I



0| ot Z(Harin Lee) (=38

+ 20214¢ 8¢ : o|3loix}ThEtm
FAAEE (AR HAD

2]

@Heop

HRD, HRM, R&D u%

+ 20214 10¥ ~ @A) : e a

& 2 Y(Wunmin Jang) ESE!

£ 20234 29 ¢ olstolRtefstm
SRt} GRS A

(TP
HRD, A, Al

Z X| #(Jisoo Kim) (=3¢

« 20224 39 ~ @A : o|FtoiA}ty

Sk FAAESR AL A5 =

(FAED
HRD £of A4t

489



