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Effect of Childcare Teachers' Grit on Organizational Commitment
-Focusing on a survey of 322 childcare teachers in U city-
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Abstract This study examined the effect of childcare teachers' grit on organizational commitment. The
study subjects were 322 childcare teachers at a daycare center in Ulsan. As an analysis method, reliability
analysis, factor analysis, frequency analysis, correlation analysis, descriptive statistics analysis, and
regression analysis were performed using the SPSS 23.0 statistical program. All sub-factors (passion and
persistence) of childcare teachers' grit positively affected emotional immersion. Second, the sub-factors
of childcare teachers' grit had a positive effect on continuous immersion. Third, all sub-factors (passion
and persistence) of childcare teachers' grit positively influenced normative commitment. An analysis of
the results revealed grit to be an important factor in improving the childcare teachers' organizational
commitment. Therefore, the organizational commitment of childcare teachers was greatly influenced by
grit. Reflecting on this in the future, passion and persistence for childcare teachers to design and
operate their jobs are required, and measures to improve the character of childcare teachers are also
needed. In particular, the director needs leadership that reflects the individual characteristics of

childcare teachers.
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Table 1. Reliability analysis of measurement variables

Cronbach’s Alpha
778

Passiont

Grit .882
Patience 764
'Emotioirlal 824
immersion
Organizat'ional (.:ontinu'ous 806 867
Immersion immersion
'Normat'ive 644
immersion
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Table 2. Demographic characteristics

Total((n=322)

Frequency| Proportion(%)

Classification

25 years old or younger 6 1.9

26-30 years old 33 10.2

Age 31-35 years old 35 10.9

36-40 years old 52 16.1

41 years of age or older 196 60.9

Less than 1 year 6 1.9

Less than 1-4 years 35 10.9

Educational Less than 4-6 years 54 16.8

Career

Less than 6-11 years 108 33.5

More than 11 years 119 37.0

Wongam 5 1.6

Head Teacher 21 6.5

Position Homeroom Teacher 211 65.5

Assistant Teacher 64 19.9

ledger 21 6.5
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Table 3. Descriptive statistics on key variables
Scale Subfactors N M SD
Passion 322 3.10 .64
Grit
Patience 322 3.67 .55
Emotional =507 387 g6
immersion
Organizat-ional (.:ontinu-ous 322 322 84
Immersion immersion
Normative - 357 349 67
immersion
33 EEus 7o) ABEA 24
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2 29 AH FBaA (=365, p(.001)7F HEFHT.
olof izt F=2 W ko] A BA AIbe Table
43 gt

Table 4. Correlation between major variables

. . Emotional Continuous Normative
Passion Patience

immersion immersion immersion
Passion 1
Patience .192%* 1
Emotional 3w 3 g
mmersion
CONMIOUS gz qgpms  fpmes 1
immersion
'Normat'lve 2827 360 561%* .506%* 1
immersion
*p.05, *p<.01, **p<.001
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Table 5. Effect of Grit on Emotional Commitment

Stan
dard
Nonstandardize ized Collinearity
d Coefficient Coef Statistic
Model ficie t p
nt
standard beta tolera VIF
error nces
Affe (constants) 1.857  .261 7.119 .000
ctive ) 3.222
Com passion  .174 .054 168 .. .001 .963 1.038
mit
MEN Latience 403 .063 333 6‘*3*?5 .000 .963 1.038

R%-161, adi R’=.155 F=30.494" D-W=1.373
#p(01, **p<.001
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Table 6. Effect of Grit on Continuous Commitment

Stan
Nonstand L'iard X X
. ized Collinearity
ardized L
o Coef Statistic
Coefficient . .
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stan ol
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5,001
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Table 7. Effect of Grit on Normative Engagement
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Nonstandar dardi i X
. zed Collinearity
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R*=.177, Adj R*=.172 F=34.259** D-W=1.374
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