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Abstract This study examines the effect of motivation for major selection and a nurse's image on their
job esteem. Data were collected from May 1st to May 15th, 2022, enrolling 172 nursing students in a
college located in B city. The collected data were analyzed by IBM SPSS 21 program using descriptive
statistics, t-test, ANOVA, Scheffe's test, Pearson correlation coefficient, and multiple regression analysis.
The assessment tools applied were motivation for major selection scale, nurse's image scale, and job
esteem scale. Our results determined that the motivation for major selection level was 3.65, image level
of the nurses was 4.07, and job esteem level was 3.97. Job esteem was found to be significantly
correlated with motivation for major selection (r=.48, p=.022) and nurse's image (r=.75, p{.001). Multiple
regression analysis revealed that professional image, vision of a nursing career, personal motivation, and
social image were significant factors that influenced the job esteem of nursing students, with an
explanatory power of 64.1%. Our findings indicate that to improve the job esteem of nursing students,

it is necessary to develop and apply a program that portrays a positive nurse image.

Keywords : Job-esteem, Motivation, Nurses, self-concept, Nursing, Students

*Corresponding Author : Kyeong-Sook Jeong(Busan Institute of Science and Technology)
email: jksbook@hanmail.net

Received April 7, 2023 Revised May 15, 2023

Accepted June 2, 2023 Published June 30, 2023

166



ity e] A3 E7], TZAL o|n|A7} AJEFe vAs IF
1. M2 shake] A9 A4l Aot FujHTh= T HY 7}
54, FRY A8 A 1Este] shks Aldsks
1.1 g7l ER4 797t ot Ao tigt Fozt, W 5o8 Tk ¥
gist A7 4TI} B o|2e X8 mast x4 oF1E T3] IEu A4S At 5717 SHAC]
2 459k A3 VY AL B Agg Agun g 0 1 A R WS won of AEHatle
PAAS A 7HH 02 FYFoRA A Aele) A WIETH A0l 2UE A9EHE =9
o) FAHOR Z0lHA St AZlolcHl). o) Hz W& ACIHB12). TR YR o] Aot 9
9 Qo] Zvtel Buse] Agolt @o] gt wa e GEEHS] B S oA Z[1e] Hiwh 78
o] 27l HY Heluo] Zrbstw Basiy wakg v /O WEE AEE 5718 Flske A sS85t
5 87 SoE Beohaks 59 5 AdEel oot
RAEo|AL ol7|stately & 2= QitH2l. 7He W8-S T ZE2A}L o= THE AP 2EE0] 7HA]= A, 7HA],
slo|A 9] ol2meT ] YAHGo|Me Asmee O TH 59 HEE F4oke aleltHl4] Ted
WS TR Sl it oleliet mAL Ay, OEel w1 SAHl ARAL oA TRt A
747(]__1?_3]9]_ ;\m;qo q_ Eﬂ %_8_’9‘_]_— %47_:]‘?1_ —104%_'—_'1_%4 % Eﬂfﬂ' E&é‘%}'ﬂ' X]"‘?—/\L:]’% = ] ] O]'J—- 15] 1%01'7]' ioﬂ
< k&30 B ARZYoloZA Q7 EL Aol 3 et A S 3R 9 ARA Yol ¥ 71
7} 9Aol EAEL zk20] 7S AR A Q] ARAC] HE [16] AH419] el thsf FHZHRL on|xjE 7HAER
g]r RS 7124 B3] 1Y AR QAFERe] 7¢ [17] Ashd dj2E AR 7E5 ALY o]ulR]& Aol
A slolAle] o2 g V|2 A4 So] Hesie = A0 Sast
ARA g ofete, A GarEet Fog oy MM AEHRAS dos HuTsw dua
o A7V 4] AER Abg]st 2So] o]#e] 7HeAE Qo= AJ7HAH, I ARE Aopd, At SARE
Z%o| BI|sI=[5] AlSpo| BHSlT QITh. 7kEEto] of 6 R SA AT ol o, (18], HFUSLE, A
7|02 OAlE|7| Bt AAE ]—i'{;‘_}—oﬂ et 71 AT8le] Ao T, DX} AHTA 7}
=2 o7 sk o] oA Eojof FS(6] Hoj=i Ao|a} FRI=AJeH19]. 23 AFAHE7], 7ESAL olv|RE
3 Aoln], o] §} 7‘_}£_4 = 001:/\0}_1,} Az oz SFAUCE X A= A9 fle AFol. ol
Azslr] siA oS- 3} Zola} AyzheEict. 2 A+ 58S R ATAdEsTIet 1S
oz z=710)a} 7Ho]o] 2}219] M lo| i8] Wi 9l A} o|u| A7} A FEFAtol ojwgt JIFE v[A|=A] mHet
273} P9jo] &= 23t BaE AdF} 7122 kst 5to] s dishiyol AJE&2FES FIAIZ]7] A 712
7], BEtfebgEe o] BAE s ddoz y  RE AR Bk
3 SHAYol] WAl mjefo]l gt ERiztolut Fo]
o mo|x|uHg] THEEt 5l Hore MTo) Bgw o 1.2 TTEH
= A A= A} F AFE ZU|5HAY EF F 4 2 At EHeS e R d3adsT], 1%
oll ASolA Foke 2TE 7 5 ATHOL 1y AL o|R]R], APEFH HE Fstal o]E9] AUE
Aol et AT} AR HikS A9t A9EF S0l mXE 89S ZsiET] ffeteld, FAIAL
A2 AZe g 452 Yol EAE ador  HHE ohad Ak
A 4= YL 10l THEZ WSIH AR AR, Aol AFAdE 7], 2k5At olnlx], AgE
oA AdEFHS FIANATT] A5t ko] T FEE Telith
Hasiet A, dgAte] getA E4ol b2 2S5 Aol
W, HEAGe AAo] 2TAE A4S HEelel T ORIt A, gble] BEAEE], 154} ol
sF0) BEEE 917 Sigh Aol of thake el B A, AY=BTIe) AVVAS wolg
o 2 FFe o)A 4 UrHI1) Sa AT vg A, RS AAEETol nlAE QRS o)
YA AT} BATE Qo] FoET Y AAZ O] Agat g
3|, ZAGe] WA g4eka & 5 led(12] 7t

167



o t}o

wiEsttt. 1 F 89

Yol MEAE ASetL 5 17299 HEAE BAl

=
=

gt 2 AFE Yol Eas Hia BE IE
G*power program 3.1.99] £A3sko] Fol4F .05, &
#37] medium .15, A8Y .90, A&HF 5= 11745

NEos ST SRRAY BEAE 15290
2 4ol 2 7o) EE 37le HEsiT R
2eld Zwe Testel, tAEOIA Yols At
US A AAEA FUT 5 9L Agslgion,
S AR JPon A Hm A7EH o)g9 o
o ERE ASEA AU AT SR S4 9]

wEaAd

> 19

¢

gAY LSk HEA Ago] sl hae
A 2749] GBS B
2.3 HRET

2.3.1 HSUHSY|
=3

AT E7|= Ao Qlo] &p4lo] £
AgistA = dloly AZ][2018 HobH, APATE
Y= Hanl20]°] +/d5te] B3} §F =42, 714
7] 4527, AEE 57] 38T, & 7TEFLE E] 3l
o B2 gAE 5H HAEE, F4Ut 5255 34
g 5717t 3784 YE 9nigtct. Hanl20]9] SolA A
913 57| AIFX Cronbach's @=.85, A8)Z 7] 4l
Z% Cronbach's @=.620]%0H, & A4 7]214
571 A% Cronbach's ¢=.86, A1314 &7] A
Cronbach's @=.69°]31t}.

(e]
d ds=

=
E
=
[¢)
o

2.3.2 Zt&A} O|OIX|
ZASA} oW A= AREEo] THEH ZEE Al His k=
A, ABZE =79 &9tog. Yang21le] Esln

168

Kang, Go, Yang, Kim[22]0] %43t 3t =75 ARES
At 2 =39 Y82 AEZ olu|A] 6&EF, A o]
u]x] 588}, AEZA olu|x] &g}, 7t5 2] A 359
ZF 20580 4= Ut 4 B2 YAE 58 F
T2 HA4Ut 2255 A9 2258 1S4} oA
7} FAAYES usit} Yang[2119] AFA =77
9 A AF % Cronbach's @=.94°0]%10 0, £ Lo
A 7Y A} o|u|A] AFE Cronbach's @=.95°|ch

| Ade] disto] AA27F 7R3 =
717} = 7| HeE Uok= A 2E[7], Rosenbergl23]
9] RjolEFt HxE 7Nko g park[24]0] ek =
2 5 28EFCE FAH] itk 74 3 HAE 53

Hr2, Fe7t 7S AIETa0l o2 Y.

Z370 9A] AFE Cronbach's ¢=.84382H, & o
oA A% Cronbach's @=.95 °]ith

K2 SPSS/WIN 21.0 programe AR&3}o]
A Uuke EALZ 7|1&EAR Akl on,
AeE7], 184t olul], AAEFH e Bt &
SUAAE EASHIT ARt dhky B4 wE
PEF7 Aol t-test, ANOVAR E-45190H, ARS
BEAL Scheffe's testZ ER15}ct. AAesr], 7t
AL oluH], AYPESHTRY] AHBAE Pearson’s
correlation coefficient2 B4t} AR 2
£330 FFE VA= 80 FI AR 0] 835
of EA5H3rt

Gikcy

3. g+Z1

3.1 TidXfel Lerd £4

oAz 2 1840] 58.1%, 28Hdo] 41.9%3.0H, o
SPgo] 80.8%= SI=UT Bt Hole 22.5401H
Tt /e 75.66%°1 Atk ol YLt ol U=
IA7E 62.8%, A5 B SAFEHEC] etV R=
51.7%0192H Aol wEste WA 73.3%= &
l=|tKTable 1 ).



ity e] A3 E7], TZAL o|n|A7} AJEFe vAs IF
Table 1. General Characteristics of Participant 3.3 [HAIKIe| UHIA EMO|| M2 RHE==ZE X}t
(N=172)
gt detd B4 mE AYEFHL T
Characteristics Categories N M?SD (t=2.32, p=.021), ﬁ%‘:&—f—E(FﬂO 4, p(OOl)Oﬂ ‘%‘
Grade Junior 100 58.1 oIt 2ol HYt AFUELE ASEY A, HF
Sophomore | 72 | 419 of “whS T o] wWEERG AEE0] RelR
Gender Male 33 19.2 - = -
= }ar
Female 139 80.8 Aol EwH(Table 3 #a0).
Age(year) =20 118 68.6
21-25 29 16.9
26-30 10 58 Table 3. Differences in Job-Esteem according to
=31 15 8.7 Participant’s Characteristics
225 + 7.65 (N=172)
Religion Yes 42 24.4 or )
No 130 75.6 Characteristics Categories M=+SD ®)
Hospital admission Yes 108 62.8 Scheffe’s
experience No 64 37.2 Grade Junior 3.99 + 0.56 0.52
Volunteer Sophomore 3.94 + 0.59 (.603)
experience Yes 89 >17 Gender Male 3.95 £ 0.73 -0.15
related to major No 83 48.3 Female 3.97 £ 0.53 (.884)
Major satisfaction Satisfaction 126 73.3 Age(year) =20 3.95 + 0.53
Moderate 42 24.4 21-25 4.09 £ 0.77 0.64
Dissatisfaction 4 2.3 26-30 4.00 £ 0.54 (.589)
=3] 3.87 + 0.44
Religion Yes 4.14 + 0.47 2.32
3.2 HMIHEET|, 2SA 0|0X|, RIAESY P No 391205 (G
R Yes 3.94 058 | -1.02
e ABHIETIE 3.6540.6680Igem, o admision
N experience No 4.03 + 0.55 (.308)
g_]ogg_g_i 7H(ﬂz—-1 %7] 589i079;§], /\}ﬂ&l %7] Volunteer Yes 3.08 + 0.52 031
+0.9180]9t}h 75 AF oju]A]= +0.6040 experience - '
3.35£0.914 ]Mq‘ U }- ] ] ]L' 4'07_0'60‘3 ] related to major No 3.96 + 0.62 (.760)
Jod sIIger A5Z olu|xE 4.10+0,734, Major Satisfaction® 4.08 + 0.52 10.34
P b
A5lA olulx= + P IR olulx]= satisfaction Moderate 3.64 + 0.59 (€.001)
]—94—-1 ] ] ]1_ _393_0,72 d, Qe ] ] ]“ Dissatisfaction® | 3.94 + 0.73 b
4.297+0.644, 1354 AP 3.79+0.718 oAt
AAEFSHL 3.79+£0.718 02 FRI=QIHTable 2 _ _ KX
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Table 2. Degrees of Motivation for Major Selection,
Nurse's Image and Job-Esteem.

(N=172)
Variables Range | Min | Max M £ SD

Morivation for major 1-5 | 1.71 | 5.00 | 3.65 + 0.6
personal motivation| 1-5 1.25 | 5.00 | 3.89 = 0.79
social motivation| 1-5 1.00 | 5.00 | 3.35 £ 091

Nurse’s Image 1-5 2.55 | 5.00 | 4.07 + 0.60
traditional image| 1-5 2.00 | 5.00 | 4.10 = 0.73

social image| 1-5 2.20 | 5.00 | 3.93 £ 0.72

professional image| 1-5 2.50 | 5.00 | 4.29 + 0.64
vision of nursing career| 1-5 2.00 | 5.00 | 3.79 + 0.71
Job-esteem 1-5 2.76 | 5.00 | 3.97% 0.57
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Table 4. Correlation with Job-Esteem, Motivation
for Major Selection and Nurse’s Image
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Table 5. Influential factors on Job-Esteem in Participant

(N=172)
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SARS ARl A9IeE £73, AEAO] oA 75 Satisfaction in Nursing Students, Journal of Digital
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