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Abstract This study analyzes the effect of the occupational expertise of physical therapists on job
satisfaction. The subjects were 202 physical therapists in S and K cities. The research tools were
modified and supplemented according to the purpose of this study and included 8 questions on
sociodemographic characteristics, 22 on occupational expertise, and 15 on job satisfaction. Frequency
analysis, reliability analysis, and correlation analysis were applied to identify the relationship between
job specialization and job satisfaction, whereas multiple regression analysis was conducted for
determining the causal relationship between variables. Examining the effect of occupational
specialization of physical therapists on job satisfaction, it was observed that autonomy and social and
economic status, which are sub-factors of occupational specialization, had a positive and significant
effect on job satisfaction. However, professional knowledge and skill requirements, professional
organizations, social service, and work ethics imparted no significant effect. These results indicate that
autonomy, social, and economic status of a physical therapist's occupational expertise are highly
influential on job satisfaction, but professional knowledge and skill requirements, professional
organizations, social service, and occupational ethics have no influence. Results of this study provide
basic data for work motivation, self-development, and personal performance improvement of physical
therapists, and can widely be used as empirical data to confirm the relationship between job-related
expertise and job satisfaction.
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st o H o|= FEAA o gk T 585, W49 assitication Frequency | Ratio(%)
270] tfgt s 5B, Foloh B g U 5B - il T
Female 70 34.7
=iy o) ySh=in E 5% Z =4
¥ % 158908 PHEL YAE 5Y HEg 2% e e
Act & AolA ZAEHE2 HA AFEE 7992 4l e 31~35s 72 35.6
Sj3tulel 22018 Bolaloich A9l AFE BAA # 36~40s 37 183
Over 40s 20 9.9
3 |-\___ g
= Table 17} &t} Less than 3 year 38 18.8
Work 3~5 years 48 23.8
Table 1. Reliability of key variables experience 5~10 years 85 42.1
Over 10 years 31 15.3
ior Coll 50 24.8
Classification Numbz-er of Cronbach « Jumo'r 0, cse
questions . University 106 52.5
Education v ' d 30 193
Occupational Expertise 22 762 asters degree :
PhD 7 3.5
Job Satisfaction 15 799 Less than 2.5 million 17 8.4
Average 2.5~3.0 million 59 29.2
monthly 40 mill "
compensation 3.5~40 million 5 26.7
2.3 —E—*_-! H:‘g Over 400 million 72 35.6
Place of Primary hospital 160 79.2
A L O
= ﬂ:’Loﬂ ;SQ X]-i?ﬂﬂ] SPSS 22.0 ——i:l-% work Secondary hospital 42 20.8
A}-%é}oﬁ —’] % ]k] 7']‘3‘ ]‘ al, 71’ Oq:rLE:F'-’] Less than 8 hours 18 8.9
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’“*]’3]-01 0&—0]—}_19\1-‘9_\3{ %ﬂiliﬂ}gl XVQFH_E,_A(‘)]O] 31‘ Less than 5 people 18 8.9
FRSo] MR GRS Qo] Sieto] gupARH  Nomber of L9 peope R
patients ~15 people .
U] T_'I..b_ _Q_ A A]E1
SRS AAB Over 15 people 26 12.9
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Table 3. Technical statistics on occupational expertise

Classification N | Min | Max | M SD
Professio?al knOWIEdge 202 | 2.0 | 5.0 [3.90 | .59
and skills required
Autonomy 202 | 1.25| 5.0 | 3.49 | .71
Professional association 202 | 1.0 | 5.0 | 3.88 | .78
Social and economic status | 202 | 1.5 | 5.0 | 3.42 | .62
Social service 202 | 1.5 | 5.0 |3.34 | .64
Work ethic 202 | 2.2 | 5.0 | 4.05| .57

N=number, M=mean, SD=meanztstandard deviation
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Table 4. Technical statistics on job satisfaction

Classification N | Min | Max | M SD
Satisfaction with
the job itself 202 | 1.8 | 5.0 | 3.53 | .60
Satisfaction with the -
organization in the hospital 202 | 1.8 | 50 | 3.47 | 57
Satisfaction with 'salary 202 | 1.0 | 5.0 |3.44 | 71
and compensation
N=number, M=mean, SD=meanztstandard deviation
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Table 5. Correlation between major variables

Classification DIO|®|®|6e|6|0|®|®
@ Professional
knowledge and 1
skills required
@ Autonomy (4,2)0 1
@ Professional .358/.309
. 1
association ] ¢
@ Social and .384(.537/.207,
R 1
economic status | (*)| (**) | (**)
A . . .292(.191|.352]
® Social service [.101 & | | () 1
s . .607|.503|.473|.487.199
® Work ethic IS 1
@ Satisfaction with [.380.585|.142|.661|.287|.444] 1
the job itself G E G [ EH]
® Sadisfaction with | 34 se3 | 500 272 401].764
the organization in e 123 @] ] ¢ | ¢ 1
the hospital
@Satisfaction with | 373 5s6f 107 485| 321 363 603 740 |
v an G )| )| )| ) | ) | )
compensation
n = 202, **p<.01, *p<.05
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Watson< 1.9302.2 Ueht 71432 gls 208
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Table 6. The effect of occupational expertise on Satisfaction with the job itself
Unstandardized Standardized Collinearity Statisti
Depend coefficient coefficient ollinearity tatistics
Independent
ent variable t-value p
variable B Standard 8 Tolerance VIF
error
constant .816 .260 3.143 .002
Professional
knowledge and .059 .065 .058 .906 .300 591 1.692
skills required
Satisfact Autonomy .249 .053 .300 4.700 .000 .600 1.668
fon with Professional
the job rofessions -.086 044 -112 -1.971 050 748 1.337
itself association
Soctal and 424 061 444 6.983 000 603 1.658
economic status
Social service .039 .050 .042 .781 436 .841 1.189
Work ethic .091 0.75 0.87 1.218 225 479 2.088
Watson 1.697%2 We AP7138Ade fle Ae® 0= UEtH(p0.5, F=20.226, R2= .384). Z18]aL

BRIAG YRS YA 2ol T W
Fso] sto} 284 R2U(g=357. p=000). HE
2 WA 891(8=-121, p=.048), 8], BAA A9 &
QU(g=.352, p=000) BAHOZ fefstA vehgteh
o BN RAL AYREY A4S A2, BAH
A9 el TAT BEY GA £5E JUAIA
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Table 7. The effect of occupational expertise on Satisfaction with the organization in the hospital

Unstandardized Standardized Colli ity Statisti
Depend Independent coefficient coefficient olineanity Statistics
Va:;;Lle variable Standard t-value P
B B Tolerance VIF
error
constant 1.076 .265 4.058 .000
Professional
Satisfact knowledge and .076 .066 .079 1.153 .250 591 1.692
ion skills required
with Autonomy .285 .054 357 5.264 .000 .600 1.668
the' Professional c
organiza association -.089 .045 -.121 -1.991 .048 748 1.337
tion in
the Social and -
- . 323 .062 .352 5.208 .000 .603 1.658
hospital | economic status
Social service .044 .051 .050 .865 .388 .841 1.189
Work ethic .050 .077 0.49 .653 515 479 2.088
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Table 8. The effect of occupational expertise

on Satisfaction with salary and compensation

Unstandardized Standardized o .
Depende Independe coefficient coefficient Collinearity Statistics
nt X t-value p
variable| 1t variable B Stz:iird P Tolerance VIF
constant 377 .356 1.059 .291
Professional
knowledge and 166 089 137 1.869 063 591 1.692
Satisfacti|  skills required
h Autonomy 360 073 359 4950 .000 600 1.668
Salagy Professional -.023 060 -.024 -376 707 748 1337
an association
compens Social and
ation | oov8 BhC 233 083 203 2.802 006 603 1.658
Social service 155 069 139 2.265 025 841 1.189
Work ethic -018 103 -014 -176 861 479 2.088
4. Nt [12,24]9] AFolME AP HEHS HFUETo|
gt Zpol7h Aekar shl L [25]19] AolAe AR
£ AFollxe EFAEAIY AYPFEgo] ARTE Aol tigk Q14o] &2 Huto] AERELT} giFFor
ol WA= FFE ot 7] flote] I HREAE AA A YUEReH [2619] AFolA= Z}G‘le*}‘” At
sto] BEAslglon £ oA AMH ARET= AY A9 %ﬂ—‘jrz‘l GAEAY 747 JF &Y G0l
AR A7) AsliA= [13]0] AAEe SHETe 4 #2305 AFRS0 ot 3429 3 |zt st
T2 S45k7] 9ol [14]0] ARt SAHEFE 2 A ok
79| B0 9A 4 U Haksto] ARSIt E AT ojAY APATES TSt & o 7\*}“41”3’% z
o9 AFHEe £ AA AFE= 76201 o AMFH Y XPO]Oﬂ E}EF nE Iy & a= AR
Ui AROEL HA AFE 7997 BE 70149 ¥ AAAEAT RS Y AR of2 Wt o
2 A ASE & 5 Utk 2 ZFo vA= AZ & 5 3loH o)F EYE Y
£ A7) A Agdtolde (1112 7k SARE  ZEAFo] AREHZoE JFs & & ke 2S5 &
9] A HEAol 245 ARUEEY 24 gt £ Slth
AXET} FolHtka s1glom, [15]2 F715AEY £ A Aol = 7R 13 2ol AT ok
APHRAY QAEe] mE RS GHEAG A4 I YRR GRS she1adls SR AR
L7t 22 FUSE ARNEET RO A et F9 AR Ao thiEt v 200 SEHSE AATH
ok E3 (16,171 THEAY] AY ARARIAC] w24 IAEAS A&, A, AAE A9 812lo] BAFL
£ ARUEET7 o At [18-201= e P 4 2 fOlsHA UEiHTh AARAEAY 8902 =3RS
FHEAG HFt 3R] AE M 5 A4 F AREE0] oA Ao tfet T 291E TE5H
ol gt WSt =rha 2 ugict lﬂ 2124 = AN AN A4 8%, AEA @A, A
FASAEAES FEQ40] =245 AU 3], FAF A9 80| SAFCR {oJ5HA UEETh
EU P 2212 ATYES ARACZAY ] HAXAEAY 202 SPHSE JETEO] Fojo BA
Ql4lo] FERTRE 2pA19] AQdubEo] WERITHAL 519 o] tiE B 3%1E IEHHSE AAG AR &
o} 3T (1212 MICEANY] SAFY] B2 AGHEA 1 &4, A3, ZAAIE A9, ABlEAMS 8%lo] BAHo R
4lo] ARMES HolE|= gRlofatal syt 2312 RostAl YEhTh

gzugacelee] AYHELS £5J4T 424
2019 $02 AR o] g AL HoE
Uehdet.
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