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Abstract The purpose of this study is to explore the effects of commitment to teaching and the job
environment on the performance of early childhood education teachers. The sample consisted of 300
private kindergarten teachers from cities S, B, and I in Korea who completed questionnaires. The data
were analyzed using t-tests, correlations, and regression analysis. The main findings are as follows. First,
performance level varied by the teachers' education level and career years. Teachers with a four-year
university degree (or above) or more than five years in their career showed higher performance than
teachers with a two- or three-year college degree or less than five years in their career. Second, love
of education in their commitment to teaching was found to be a most significant predictor of
performance, followed by professional support in the teacher's job environment. Overall, results suggest
the job environment and commitment to teaching are important factors that promote performance

among early childhood education teachers. Therefore, programs to address such issues are strongly needed.

Keywords : Commitment to Teaching, Job Environment, Role Performance, Early Childhood, Teacher

1. ME A A gelojtH1]. okd] WAA AREE WS
5o] Y8t He), miskedy, e mre) 4%
folAKs SolollAl mElEe] =g o R 2 EE 5 o] A o] ¥ & AL F-7HEA

259] 7S AFHE 5 O ol AVle] wamrh 02 Az 7] o] Sokste] Hel AHS £
Ul 14 o|m. fotugol A £S5 24 oA FOE FA5IH2L o]HEt o]f= fotaate]
£ 7% 20219% 1SSt 2oa7|0] AU0E olRole.

*Corresponding Author : Hyuk-Jun Moon(Catholic Univ.)

email: mhyukj@catholic.ac.kr

Received June 1, 2023 Revised June 30, 2023

Accepted August 10, 2023 Published August 31, 2023

86



gotate] ZHFAES} AFAo]

G4 nlXE G

of

7 FE5] o] FolA o3,
WHOE el J35o
B Tolshs el fote] A
o glo] Wz=Aolaly & £ i}
*jﬂﬁ A, A, A
AIElT oS FRo| H8S
% UEHE AT 436 A3
& Z2IPS Fotn
79 *;&%1 W5 ol ol A2 S
142g0] °l$°1XJEH4]. sk, Ao
w20 HolaHge] = W5Al=
FmASE 28 o] ZAfsH
o WEpAE Hol7t Lheht

M

10 ox
2

r—h:l;r‘.:

ox o
o rh‘

I

g
N

Al

Fo
re

Rl o

© fo Rl o
>
_tlo

e e
ﬁ.

%o
kY
El
>
rir

»
}e

oL Jo gk H o
irlr.:,l )
rR do oft ki
ﬁ‘jg_?;
R
ru

[e)

18
mO[t
e
o

]

)

flo o
=2

>

P

ol
Ef

S 1o

>~I

£y
i

"
Jo

[e)

o
g

’|_

r

o
1
i

Jo
el
El
>,
e}
o
JEL{

pak
i
m
s %
3
=
o
[

S
>~
o
)
ko)
o
3

T AA
J_ib‘rl9«l Ly
Hsht glgest, 2
ol e g F71
177 78, of
A BAANES 4
= WA 7R ekl o]
‘:]94;(4 Oqig o] 7\]14 7};qx4 7<4
E%I'OF— 7 9]_%

et
04

2 eI 29

o I o
.

K lor
o
i)

2or
44
X
L?u

| ﬂ EHEE}L SFATH10]. E?l MJ
WA} A AFEo] w2 fotns] &
A}EAH I FPok=t] SlojA A 8
WA gt LT} 22 WAYSE A4
o] ARAE 7)1 AAL FA51] A et
stgom([9], w5e] A3t PFs POl ¢ F
= 593 99lo& HFTHI1I.
o= $EA tﬂ‘ﬂA 0}1401 AR FotuS:
339] At AL Wik= A0 7[12] B o|Qof ¢
ot sRete] WAE HlE ZEAA, ABRAA &
F7h S, AR TS AT A 9 4 o/ HEA
o Zol 5 WA TS Eﬂ%}—iﬂi‘ FYPT 5 AEF
E74, IR
RS H-s| & 4= YeFE A Yok
AUTHS]. FrotwAte] 258y JJr%L!ﬂ
£ AnEY, RS2 W

u:9100¢rZé
H“m
F&‘

riﬂ_lﬂrgur_?hme

91, HAA,

87

Ol
FIF
2

B

g
.2
of

ol

° %
>
of
>
&

ol
T

fo

o
12
=)
A=)

Rl )

4o
T
>

i

e

[ °%

5 %
ol

ﬂllO o% -
19

Pl
A3 m R
40 A7]E Folmel
toich. o2 A9 B2 5 qolaAbt
AR AREHGEL FohALY ‘3%}#0‘401] SO
g & o= wegon15], 5 2O
AowA 7129 Hravhs u}% PR PR
Al16l0] oliAte] ool tha AT THS
olet oAl

S, SotaAte] ZH AL} ARAo] Job
A PS8 WPH 249S LT o
o % Wl 7to] BAZ FA0] AMBoRH Go
TAte] AL ol7] 9T AR AAES A
Aoz Abzeit

olo] & qlTol M= T2LH0Z 2w Sotastel
A 19 18] B A
o] WAS FTYH o= uotstiR}
ol B3 TAPAES AL AR

rLIIo

N
o
o

o,
rlo
9,
s

ok
Yl

ot o bl ox offt ol
O.

T
o
)

@ 30
0

oL

P

[t

SN A

o

O

al

ra i)
of
oll

>§i ol ol

_Q-L

o

18

315
45
o2
o)

oo >
: N
o a8
O
X
I‘Sﬂlﬂl

IS 57 Y5t AT 9JoE 7]—X]_]_X]- ls
12 AFERE F57] Aote] gt 22
2AS AAstelct
AFEA 1. fotmAte] stz Felo] ne ek
9] Aol ojy3r}?
ATEA 2. fotuAte] AW, AR, gt
&9 7ke] BAL ofmgl
ATEA 3. GotwALY] WAFAES} ARsiHo] g
Aol mA= AE JFEL ofw
W
2. g3y

2.1 SO

AR A, B, TA)O YA AFEFA29]
TSAEE WARR Q19] B0, FAYe] 1’41£ Azt
E= oHgE &9 718 S8 okl o] & A
o BAo] Zolat WAS giAto® 20229 129 129
AEA7E jZ2= ot vjzE AEA 3505 F 33557}
3l¢E]glon, o] £ A9

& 49U SEE B 35



fill‘

AFsl7| &8 3|=2] A248 A8, 2023
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2 ARl AR ARSIQISEEH 42 Table 13}
2t dA=gLe 20t 55%8(18.3%), 30t) 20078(66.7%),
40t 458(15.0%), HF 2> HEHES2~34A)
1048(34.7%), H&(4AA) 1558(1.7%), 4+ o4
4105‘(13 6%) 0= thE(4dA)o] 7HF wWeolt. Fgo=

= 24 Uik 419(13.6%), 29 olA~5y gk 1217
(40.0%), 5% oJAF 13878(46.0%)°]Act.

Table 1. Summary of participant demographic

(N=300)
N %
20-29 55 18.3
Teacher’s Age 30-39 200 66.7
40-49 45 15.0
College(2-3year) 104 347
. Graduate
Teacher's
Education University(4-year)

Level Graduate 155 517
Graduate School 41 13.6
2-years Below 41 13.7

Teacher’s
Carcer Year 2-4years 121 40.3
5-years or Above 138 46.0
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Table 2. Difference in role performance by educational

level (N=300)
College (4-yg:ri)veGrrS;2]uate
Variable (2-3ye(i12 1(52?duate or Above t
(2=196)
M(SD) M(SD)
1 4.10(.39) 4.12(.40) -.24
2 3.89(.41) 3.94(.45) -2.85%
3 4.03(.38) 4.10(.41) -1.70
4 3.52(.44) 3.76(.53) -2.54*
5 3.89(.42) 3.98(.43) -1.75
Role
Performance 3.00(.33) 3.42(.40) -4.10**
(Total)
P05, "p.01

1. Child-care & Basic Life Guide, 2. Education & Teaching
Activity, 3. Counseling & Emotional Support, 4. Research &
Reflective Practice, 5. Relative Practice
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Table 3. Difference in role performance by year of
career (V=300)
4-years or Below 5-years or Above
Variable (=162) (7=138) ‘
M(SD) M(SD)
1 3.08(.34) 3.20(.39) -.44
2 3.16(.40) 3.45(.38) -3.15%
3 3.44(.35) 3.50(.40) -.70
4 3.44(.33) 3.76(.38) -2.24*
5 3.12(.32) 3.38(.35) -1.75
Role
Performance 3.05(.41) 3.44(.40) -4.79**
(Total)
<05, "pCol

1. Child-care & Basic Life Guide, 2. Education & Teaching
Activity, 3. Counseling & Emotional Support, 4. Research &
Reflective Practice, 5. Relative Practice
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3.3 WAL} RSP SIAM} ASlal 7H0] AEhA|
FrotuAre]l wA AL}t ARGy gy 719
TAZE Lot 7] Y3l Pearson?] FE ALASE A=
ottt 11 Z3k= Table 4, 59+ At} fotwAte] 9
9 AAle nAFAEY AEJA(=.39, p£.001), 1L
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Table 4. Correlations of commitment to teaching

and role performance (A=300)
Commitment to Teaching
Edufgssnal Professionalism Passion
1 29" 317 28"
2 28" 27" 257
3 34" 38" 377
4 38" 357 36"
5 307 28" 29"
ROle sk o e
Performance .39 24 23
(Total)
" p<.001

1. Child-care & Basic Life Guide, 2. Education & Teaching
Activity, 3. Counseling & Emotional Support, 4. Research &
Reflective Practice, 5. Relative Practice

Table 5. Correlations of job environment and role

performance (N=300)
Job Environment
6 7 8 9 10
1 207 267 28" 277 297
2 26" 28" 29 277 29"
3 S % S M. v R 7
4 36" 357 35" 337 3"
5 297 277 267 287 297
ROle o - o Gl ok
Performance 20 21 .18 .39 22
(Total)
“p<01, " p<.001

1. Child-care & Basic Life Guide, 2. Education & Teaching
Activity, 3. Counseling & Emotional Support, 4. Research &
Reflective Practice, 5. Relative Practice, 6. Relationship with a
Director, 7. Relationship with Peer Teachers, 8. Welfare, 9.
Professional Support, 10. Management & Decision-making
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Table 6. Influences of commitment to teaching and job environment on the role performance (N=300)
Role
1 2 3 4 5 Performance
(Total)

B V4 B Y B Vi B Vi

Educational Love .29 327 22 247 24 327 28 297 31 337 32 357
Commitment to e ionalism .02 .02 04 05 09 .10 .10 .11 10 13 11 14
Teaching

Passion 0911 13 .16 10 .13 a1 15 10 .14 12 17
Relationship with oo 17 0 47 g0 12 10 11 09 10 a1 13

a director

Relationship

with peer 10 13 .04 08 .05 09 .08 12 .07 09 .08 12

teachers
Job Environment Welfare 11 12 .05 .10 .08 .1 .07 .10 .04 08 .09 .12
Professional = o3 oo 03 o7 25 267 25 287 22 257 26 297

Support

Management &

decision -making A 14 10 13

.09 11 .08 .09 .10 11 12 .16

F 43.46" 36.75"
R 48 39
AR? 47 40

44.06~ 35.12" 45.45" 46.50"
51 41 .52 43
.50 40 51 42

“pC.001

1. Child-care & Basic Life Guide, 2. Education & Teaching Activity, 3. Counseling & Emotional Support, 4. Research & Reflective

Practice, 5. Relative Practice

=5

=/

Ly

3.4 IALHO| ChE Ak

1

E

oo

550l WAL gk
X A dFEE A5 Yoto] SHEHA
G A¥H= Table 63 Zth. olof] A, o5
9] 715/3E Tetelr] el WRlE 1He] AR
T A3} VIF= 10 ©]5K1.00~6.90), TOLZ 0.1
(.06~.99)S o th5TAlA9 BAIE o154 &
Aog Yeht s|AEAS 95t 712 84S $55t
Roz woshct.

frotwAte] Hgkpaiol tisto] wAHAAES} 253
73S SHHSE SRS AARE 23 foulgt Ao
2 JEROom(/£46.50, p<.001), 43%2] 882 2
o} A AAO] gt FFEL AT F IS
of(#=35, pC00Det A5eE F ARG AU
=29, p{.001)°] Foju|gt Hloz yepdtt o= I
So7h =1 WARAEA] Aol kAl 1A uff wAt
I zo] Fopd g oulgit}t, Ieg9] sheH
AR AMEY, B& ws 9 7|2 Aw(/=43.46,
p<001), W8 E W BHE(/=36.75, p<.001), AE E
AR AA(F=44.06, p<.001), A7+ L vHgE A
(7235.12, p.001), TAA HTH(=45.45, p{.001)°A
T WAHAE F wSofet ARE F wAREA A
o] fojugt Heloz et}

)
ot

ox o

i ol AT o
[

s

)
o

e e

90

£
i)
iy
o,
1%
=2
a
i ’

A EE 59 wEe] Ae 7h @ARR 53 o)Al
Ae 7M1 WAL 84l B B4 et steat
Aelo] £S48 FAVE JBE S 470] EohT
& 4 9ltk. ol shelo] 1 WAL WAV mAKLS
7] UERt Yoon(2419] Awlel AuEse 2
o= shgA AT Ago] FRUGE folo] ww
AE A olslek AU 4 gom TARA O 7
£5) ATt Aol weshA Hlx Aeisow o
7] whol] EARA ] GPL5Ye] ofeigo] Fols
A0 o] AZI25). etk U AT6, 26045
g2-aol] 9lo] sheint Aelo] w2 o]t g

oX mol oX

oo

Borr
>
19

_C‘J_li‘



ot WAYAIESL A Rego] Q] v|A= I

£S48 HS IS
o5, A 9 GA4H A
9, A7 A vhgE AA,
Spdszeo] A el o=
7] YA E A AXE T AgE|ojof g
OZ Youl27l= HSIAA 9 A&AHEA, 9
3 189 7|g]AlFo] AAAAE] FFS vjX=
3t 9Qlog Hokow Kim[28]2 %A

o B
fo ofy W

)
=
o
x
2

A

FHH 299 Szo] £24E A9 AdrAY5Y
oItk ®oltt wWebd fotiwele Srolel HE

=)
u
!-lrﬂ
d
i)
ol
%
El
Bl
i
of
%
kI
>
o
2t
HI
i

2]
Q] 2= 9L HloLS ARG W g AJo] A|7|=]H,
& ASlA QAR HAE B wa]
22 QL 34 2Ao] AlFeltr HojAr)

T

A
S 9w

B&uS gl 7124 Ak,
AR A9, A 9 R AR, wEE 98
3t WAl £ HERdT o= Chol2919]
AT 5, ARl o] A= T AYs, A F
of Hl& folwAlR Stoia AlAA, dejHoR Fregt
AEHAS LA 513 ARglHoz e
ol A Hgly 507 Q5o JolwAle] o]

9 YL A ARYSE 9 olmalrky ¥EA
dsle} EAZH30] 9 2REHB1] SOl 4
Ao H4Hel JoS vtk A7t SUT o
2ol Al ofad 4 ek wWebA WATSRE Fol7]
SBAE LA AT Qe PFBARAT TALR
A AL AR Hd 5 YRS fohm Aol
Az mAM wego] Suslolof g ofmlste, 7
folug7|gho] A3t AR B % 2EA 2A
AL B sieteks Aglo] AWElolof & Ao
ol

9A, fotmAle] Bgws 9 71 AL,
94 BE, AT L PAE A9, A7 8wk

% II5}S 99 _/r_*égoﬂ

Qlol] chat Ah dFee
WLohet A7
welow Lt
52, H4EH Aol

Ho

H1 o ki
>,

oL o (B

7

=
>
18
315
4>
gl:
2

91

£
g4
N
il
__>d.‘
ol
ye
‘9,
>
X,
1B
2
)

N
o
o
>
S
=2
o
HE
o
k)
S
X

s QRo) ek, 94 SauAele] A% o
A FAT ARAY, R AelF AF 5
o BA%E P4, AN J151E ERE B A
B4 S St A9 5 2494 A0 2lo] Wast,

S, fokatel ejaaoel glo] wAke) s
welos WA AEAQ A4hE 2
Svieio] Wash,

T A= gFo] = ojof ATt

ole} e ANE EfiE & A9 AR 2 $&A
T7E AT AYE shd o= 2ok A, 2 A7 o
A= ol AR ARRAY ARES A9 24
SH7] Wizell, & Aol 23E duslshrlols etA
I A e o s e e A R i T s
8 59 W= F ¢ €3 EF0] o|FoIHoF & Zo]
o 24, & d7olMe R F2okd AR
AE ARgstel A 2APE olFoizl7] HEe] 2nE
SfAstzt] o7k @ Ec webd FEATAE A
i Qo] Wy 55 ATt AAAERY] Yol o
ojAfof & Zloltt. AlA|, & AFolMs AFFAl e
2ol BeAg, wihag, 2dago] BreAIA 2
U 35 dFoMs A7 A SACIATE ol
Hot S22 AE7F AddEoior & Ao Kol

£

=

S [
O
0,

£ %

[
ot o mt 4

o



SHARSH7| &38| B 2] #1243 A8, 2023

ool A 2 AT folmAte] g
Pol FFL TN AREAE Hopstn TAAE 5

A 913 T Wl eelo] Wagke AR £

the

(11

(2]

(3]

(4]

(5]

(el

(71

8l

[9]

(10]

[11]

MM 1 jolg 2g &

Act.

References

J. S. Yeom, H. S. Cho, J. H. Park, Early childhood
teacher education, p.352, Jeongminsa, 2014.

J. H. Kim, H. J. Moon, “Variables affecting public and
private kindergarten teachers’ commitment to their
institutions”, Korean Journal of Early Childhood
Education, Vol.26, No.5, pp.307-331, 2006.

K. Y. Kwon, “Education at the era of the fourth
industrial revolution and the roles of early childhood
teachers’, The Journal of Learner-Centered Curriculum
and Instruction, Vol.18, No.4, pp.47-72, Feb. 2018.

DOI: https://doi

://doi.org/10.22251/ilcci.2018.18.4.47

Y. H. Sim, Effects of director's transformation
leadership at the early childhood and commitment to
teaching on early childhood teacher efficacy, Master's
thesis, Hanyang University, Seoul, Korea, pp.13-14,
2007.

B. M. Park, Analysis of variables associated with role
performance of child-care teachers: With emphasis
on relationships among internal-external control, job
environment and emotional intelligence, Ph.D. dissertation,
Catholic University, Seoul, Korea, pp.40-41, 2011.

J. S. Kim S. M. Park, “A study on educare center
teacher’s role perception and role performance”,
Early Childhood Education Research & Review,
Vol.11, No.1, pp.133-155, Mar. 2007.

Y. J. Kim, The effect of early childhood teacher's job
environment and organizational commitment on role
performance, Master's thesis, Catholic University,
Seoul, Korea, p.21, 2019.

A. Bintliff, “How COVID-19 has influenced teachers'
well-being,” Psychology Today, Sep. 2020.

H. J. Kim, Influences of the principal's moral
leadership on teachers’ committment in elementary
school by the medium of organizational health, Ph.D.
dissertation, Gyeongsang National University, Jinju,
Korea, pp.35-37, 2015.

H. I, Hwang, J H. Tak, M. J. Kim, “Tmpact of teaching
flow and teacher efficacy on commitment on early
childhood teachers”, Korean Journal of Early
Childhood Education, Vol.33, No.4, pp.95-117, 2013.
DOI: https://doi.org/http://doi.org/10.18023/kjece. 2013.33.4.005

K. H. Park, Development of early childhood teacher
commitment questionnaire and study on variables
related to the commitment, Ph.D. dissertation,

92

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

Duksung Women's University, Seoul, Korea, p.6, 2005.

J. R. Dee, A B. Henkin, C. A. Singleton,
“Organizational commitment of teachers in urban
schools: Examining the effects of team structures”,
Urban education, Vol.41, No.6, pp.603-627, 2006.
DOI: https://doi.org/10.1177/0042085906292512

J. Y. Lee, J. U. Ko, “The effects on turnover intention
of infant-care teacher's working environment and job
satisfaction”, Journal of Korean Child Care and
Education, Vol.11, No.1, pp.63-82, Feb. 2015.

J. Pietarinen, K. Pyhilts, T. Soini, K. Salmela-Aro,
“Reducing teacher burnout: A socio-contextual
approach”, Teaching and Teacher Education, Vol.35,
pp.62-72, Oct. 2013.

DOL: https://doi.org/10.1016/j.tate.2013.05.003

S. De Stasio, C. Fiorilli, P. Benevene, L. Uusitalo-Malmivaara,
C. Chiacchio, “Burnout in special needs teachers at
kindergarten and primary school: Investigating the
role of personal resources,” Journal Psychology in the
Schools, Vol.54, No.5, pp.472-486, 2017.

A. Wiggins, “A brave new world: A teacher’s take on
surviving distance learning”, Educational Leadership,
Vol.77, No.10, pp.38-41, 2020.

P. J. Burke, J. C. Christensen, R. Fessler, Teacher career
stage. Implications for staff development. Blooming,
IN: Phi Delta Kappa Educational Foundation, 1984.

J. H. Ro, “Conceptualizing and measuring commitment
to teaching of teachers”, The Journal of Educational
Administration, Vol.22, No.2, pp.215- 232, Jul. 2004.

H. Y. Shin, A study on the variables affecting the
development in infant care teachers' professionalism,
Ph.D. dissertation, Catholic University, Seoul, Korea,

pp.43-44, 2014.

J. Y. Suh, A study on the theoretical model of
turnover intention among kindergarten teachers in
Korea, Ph.D. dissertation, Sookmyung Women's
University, Seoul, Korea, pp.33-35, 2002.

J. W. Lee, Exploration of the relations with emotional
labor of childcare teachers, individual, —and
organizational —emotional-values, job satistaction,
burnout, Ph.D. dissertation, Ewha Womans University,
Seoul, Korea, pp.52-53, 2007.

H. K. Lee, S. S. Kim, “Developing early-childhood
teachers’ role Q-set’, Farly Childhood Education
Research & Review, Vol.4, No.1, pp.27-54, Jun. 2000.

D. S, Wittmer, S. H. Petersen, Infant and toddler
development and responsive program planning: A
relationship based approach (S. Y. Lee, E. Y. Kim, J.
H. Kang, & H. R. Moon, Trans.), p.636, Hakjisa, 2011,
pp.37-40.

B. Y. Yoon, The effects of child care teacher's
emotional intelligence and social support on teaching
efficacy, Master's thesis, Catholic University, Seoul,
Korea, pp.13-15, 2021.



SobiAte] BARAES} 7ol

SEA
SLES

ol vIRE FF

(23]

[26]

(27

(28]

[29]

(30]

(311

(32]

(33]

J. S. Kim, S. M. Park, “A study on child educare center
teacher's role perception and role performance”,
Early Childhood FEducation Research & Review,
Vol.11, No.1, pp.133-155, Mar. 2007.

M. S. Mun, A4 study on the relations between child-care
teachers' departure intentions and their work
environment and job satisfaction, Master's thesis,
Duksung Women's University, Seoul, Korea, pp.27-28,
2007.

S. J. You, The eftect of child care teacher's professionalism
support environment, motive for teacher choice, and
relationship with peer teacher on organizational
commitment, Master's thesis, Kyunghee University,
Seoul, Korea, pp.32-34, 2017.

E. H. Kim, A study on determinants to child care
teachers’ performance, Master's thesis, Yonsei
University, Seoul, Korea, pp.49-50, 2016.

S. Y. Cho, “Child care teacher's job satisfaction and
burnout”, Korean Journal of Human Ecology, Vol.14,
No.1, pp.69-79, Feb. 2005.

S. W. Barford, W. J. Whelton, “Understanding burnout
in child and youth care Workers. Child & Youth Care
Forum, Vol.39, pp.271-287, 2010.

R. Goddard, P. O'Brien, M. Goddard, “Work
environment predictors of beginning teacher burnout.
British Educational Research Journal, Vol.32, No.6,
pp-857-874, 2006.

W. Al Firestone, J. R. Fennell, “Teacher commitment,
working conditions and differential incentive
policies”, Review of Educational research, Vol.63,
No.4, pp.489-525, 1993.

DOI: https://doi.org/10.3102/00346543063004489

H. M. Jeon, Impact of perceived teaching
professionalism on teacher efficacy and commitment
to teaching in elementary teachers, Master's thesis,
Korea University, Seoul, Korea, pp.21-24, 2010.

& Z(Hyuk-Jun Moon) [Hal]

+ 1997¥ 59 : Michigan State
University Ph. D.
+ 19994 9¢¥ ~ @A : 7FEYEt

3L okE3} 14

HAHER

opsE, Ru-AuEA, HEHH

93



