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Abstract The purpose of this study was to investigate the effects of gender stereotypes, resilience, and
peer support on turnover intention among male nurses. Data were collected from male nurses who
worked for more than 6 months at general hospitals and tertiary hospitals in Busan, Daegu, Ulsan, and
Gyeongsangnam-do from January 15 to February 15, 2022. The collected data were analyzed using
descriptive statistics, the independent t-test, one-way ANOVA, Pearson's correlation coefficients, and
hierarchical regression analysis. Statistical analysis showed that peer support and resilience have a
significant negative correlation with turnover intention. Peer support (8=-.583, p<{.001) and resilience (8
=-.201, p.{05) explained 53.5% of the observed variance. Thus, this study indicates the need to develop
a peer support program for a clinical career at the nursing organization level and a program that can

enhance resilience and implement an efficient nursing workforce management strategy.
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Table 1. General Characteristics of Participants

(N=148)
Variables Categories n(%) or M+SD
30.29£3.10

26~30 87(58.8)
Age (year 3135 5335.9

=36 8(5.4)

Associate 19(12.8)
Education Bachelor 123(83.1)

Above Masters 6(4.1)

Single 123(83.1)
Marital status

Married 25(16.9)

Yes 111(75.0)
Religion

None 37(25.0)

3.92+2.31

Clinical career 1~3 89(60.1)
(year)

4~6 39(26.4)
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7~9 15(10.1)
>10 5(3.4)
General hospital 95(64.2)
Hospital type Tertiary/University
affiliated hospital 53(5.8)
ER 25(16.9)
' ICU 51(34.5)
\’Zork‘“g Ward 44(29.7)
epartment
OR 22(14.9)
Physician assistant 6(4.0)
Staff nurse 113(76.4)
Position Charge nurse 29(19.6)
Head nurse 6(4.0)
Shift 75(50.7)
Type of duty
Non shift 73(49.3)
Vonthl 200 6(4.1)
onthly income N
(10.000won) 200~¢300 51(34.5)
=300 91(61.4)
Y 66(44.
Role model = 1446
None 82(55.4)
3.2 yAel d 13, s=sEHEYd, SEXX|

O|Rlo|E9o| M
R A TS 53 5 B 2.6310.80F 2%
et oA BRI 530 B 3.00+0.85
Hol|glon FRAAE 5H Bt 2.66+0.9280]% 1L
gAY o]HoEE 55 F Wt 3.43+1.1580I%th
(Table 2).

Table 2. Level of Gender stereotype, Resilience, Peer

support and Turnover intention (N=148)
Variables Mean(S/D) Range Min | Max
Gender stereotype 2.63+0.80 1~5 1.3 | 45
Resilience 3.00+0.85 1~5 15| 4.0
Peer support 2.66£0.92 1~5 1.0| 4.0
Turnover intention 3.43+1.15 1~5 1.0 5.0
3.3 CHAAS| 2EHY E40 M2 d 18HE, 3=

=, S=X[X| 2 0|29 X{O|

jARte] dubd EAo] mE A 1AHTWEO] XolE
25 A} AG(F=45.41, p{.001), WL5F(F=4.25,
p=.016), BEAE|(1=-2.72, p=.007), Y3EE(F=16.32,
pC00D)oA Rolu]st xfol7t Qict. AR A Zdt
AP 31AI~3541, 3641 ool 26~30M1Ect 4 117
g AL7t E9ton, AZAEE 7]80] njEHL &
A, AAAHL 4 ojifo] 1~3WETH A IHIEO|

EUT AEHAAGLS AG(F=4.73, p=.021), YBEE
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(F=4.91, p=.011)°A SAZLE FYu|gt 2to]7t U
At A AA A3l AP 31~35417F 364 olE
o FEEEY A4t B9 & 99EE2 464,
7~9d0] 10¥ olHT} oIt FEAA = BAZHoE
froJulgt zoj7k Qiitt. oo A (F=3.88,
p=.025)°14 BAZHLR {oulgt Xjolg HF oL, A
T A4 A3 Jd 7 [9u|E Aolg Kol %skth
(Table 3).

3.4 ThAe & ngid, gl=H=d
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A B4 Ay SESEAdT o] 9% (r=-.62,
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Table 3. Differences in Turnover Intention, Gender stereotypes, Resilience and Peer support by General

characteristics (N=148)
Gender stereotype Resilience Peer support Turnover intention
Characteristics Categories Mean t/F(p) Mean t/F(p) Mean t/F(p) Mean t/F(p)
(S/D) Scheffé (S/D) Scheffé (S/D) Scheffé (S/D) Scheffé
26~30a 2.27+0.57 2.93%0.86 2.53+£0.92 3.44+1.15
45.41 4.73 2.84 037
Age (yean) 31~35b 3.08+082 | (C00D) | 320075 | (021) | 2904088 | (oo | 338%117 | (20
>36¢ 354+039 | P [ 2301074 <P [ 2515101 3.80+1.08
Associate 2.97+0.67 3.03+0.81 2.60+0.88 3.70+0.87
. 4.25 026 | 2684002 | 020 1.87
Education Bachelor 2.5540.80 (016) 3.00£0.86 (772) - (817) 3.40+1.18 (196)
Above masters 3.2340.67 2.7540.76 247+1.14 4.04+1.09
Single 2.55+0.78 -2.72 | 3.03+0.85 1.00 2.67£0.92 0.20 3.40+1.17 | -1.34
Marital status
Married 3014081 | (007 | 2843084 | (317 | 2634093 | (849 | 3704102 | (189
Relici Yes 2574082 | -156 | 3.02£0.86 0.66 2.67+£0.91 0.20 3.36+1.18 0.82
eligion
8 No 2814070 | (1200 | 202+081 | (05D | 2644096 | (840) | 340+1.21 | (485
1~3a 2.34+0.63 2.95+0.90 2.60+0.93 3.36+1.21
Clinical carcer| 4~6b 3.024087 | 1632 | 3123071 | 491 | 2714088 | 145 | 3.53+1.01 | 388
(year) (<.001) (.011) (231) (.025)
year 7~9¢ 3113076 | adbed | 3213088 | e | 3.05x0.88 | ( 3.30+1.18
>10d 3.39+0.38 2.26+0.44 2.23+0.92 4.30+0.50
. i General hospital 2.59+0.78 | -0.80 | 3.02+0.83 0.83 2.68+0.92 0.20 3.34+1.17 | -0.558
ital t
O e e rtiary hospital 2.70+0.83 | (427 | 2.90+0.88 | (882 | 2642093 | (984 | 350+1.12 | (578
ER 2.79+0.83 2.96£0.90 2.63£0.92 3.34+1.06
ICU 2.58+0.75 2.79+0.80 2.50+0.92 3.70+1.07
Work 0.87 2.03 1.46 1.23
department Ward 2.64£0.78 (482) 3.26+0.82 (093) 2.83+£0.92 (219) 3.23+1.13 (300)
OR 2.68+0.84 3.08+0.86 2.84+0.92 3.28+1.30
Physician assistant | 2.14+1.00 2.77+£0.95 2.18+1.17 3.63+1.60
Staff nurse 2.63+0.82 3.03+0.84 2.67+0.94 3.38%£1.18
. 0.19 0.83 0.26 _ 0.65
Position Charge nurse 2.60+0.72 (830) 2.94+0.87 (440) 2.69+0.84 (770) 3.65+1.05 (525)
Head nurse 2.81+£0.69 2.60£0.91 2.40£0.90 3.50+1.02
Shift 2.62£0.74 0.07 3.02£0.88 0.24 2.67£0.90 1.12 3.32+1.14 2.42
Type of duty -
Non shift 2.65+0.83 | (939 | 275+001 | (779 | 4172093 | (339 | 351+1.11 | (10D
Monthly <200 2.61£0.86 a1 3.04+0.92 0oL 2.98+£0.92 038 3.08£1.01 037
ZTS%ISS ) 200~<300 2.78+0.80 (220) 2.96+0.82 (987) 2.65£0.96 (686) 3.40+1.18 (691)
WUL won >300 2.54+0.78 3.00+0.87 2.650.90 3.48+1.14
Rol &l Yes 2.56+.0.75 -0.96 2.8840.85 -1.51 2.52+0.88 -1.73 3.55+1.07 1.13
Oole mode
None 2.69+.0.83 | (2200 | 3.00+0.84 | (139 | 278+0.94 | (080) | 334+121 | (259

Table 4. Correlation among Gender stereotype, Resilience, Peer support, Turnover intention of Male nurses

(N=148)
Gender stereotype Resilience Peer support Turnover intention
Variables
r(p)

Gender stereotype 1

Resilience 11 (177) 1

Peer support .13 ((104) .73 (<.001) 1

Turnover intention -.03 ((713) -.62 (£.001) -.72 (£.001) 1
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Table 5. Factors influencing on Turnover intention of Male nurses (N=148)
Variablos Model 1 Model 2 Model 3 Model 4
SE | 8 t(p) SE| 8 t(p) SE B t(p) SE B t(p) VIF
Constant 122 27.624(.001) |.336 10.950(€.001) |.358 16.522(.001) |.310 19.514(€.001)
Clinical career
(1~3 years=ref)
4~6 .220(.068| .796(.427) |.239| .105 1.138(.257) |.189| .132 | 1.818(.071) |.163| .114 1.818(.071) [1.248
7~9 .320(.003| .031(.975) |.336| .031 .352(.725) |.266| .069 .977(330) |.231| .108 1.768(.079) [1.174
> 10 527 (141 1.695(.092) |.545| .164 | 1.909(.058) |.437| .056 .809(.420) |.378| .068 1.146(.254) |1.127
Gender stereotype 134|-.097 | -1.045(.297) |.107|-.024 | -.325(.745) |.092| .002 .035(.972) [1.293
Resilience .090|-.623 | -9.315(€.001) |.113| -.201 | -2.411(£.05) |2.190
Peer support .104| -.583 | -7.039({.001) [2.172
R 022 .030 398 .554
adj R .002 .002 376 535
F (p) 1.092(.355) 1.092(.363) 18.750(£.001) 29.225(£.001)
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