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The Influence of University student’s Job Value on Career
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Abstract This study analyzes the effect of career maturity on the relationship between job value and
career adaptation competency for four-year college students. The survey data of 282 four-year college
students in the metropolitan area were analyzed. Measurement model analysis and structural model
analysis were conducted using SPSS 23.0 and AMOS 28.0. Subsequently, mediating effect analysis was
conducted through verification. The results were as follows: First, among job values, 'professionality
pursuit', 'relationship pursuit’, and 'diversity pursuit' had a direct significant effect on job preparation
competency. Second, 'creativity pursuit’, 'easy pursuit', and 'interest pursuit’ had a significant
relationship with career maturity. Third, career maturity was found to have a significant relationship
with job preparation competency. Finally, it was verified that 'creativity pursuit' and 'easy pursuit'
among job values had an effect on job preparation competency through career maturity. These research
results provide a basis for the theoretical development and spread of competency-based career
education and also for the development and implementation of differentiated career guidance. This
guidance involves presenting the direction of program development for each target for each recruitment
pattern. Thus, it would be beneficial to provide basic data that can contribute to the development of

an appropriate career guidance policy.
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Table 1. General characteristics
Spec. Respondents Percentage
Male 102 36.2
Gender Female 180 63.8
1 108 38.3
2 40 14.2
Grade 3 o7 58
4 67 23.8
Humanities 70 24.8
Business 22 7.8
Mai Social science 33 11.7
ajor Engineering 55 19.5
Natural sciences 68 24.1
music and physical 34 12.1
All 282 100
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professionalism
Job Value -
Pur§u1ng 5 725
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Pursuing
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Interest 5 725
Pursu'mg 4 631
Service
Career Career curiosity 6 .872
Maturity Career certainty 6 .831
Interpersonal 5 .821
Organizational
Career understanding 5 768
Adaptation -
Competency career ethic 9 751
Adaptation to 3 876
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Table 5. Analysis results

Greer | [ Corer Path
!}?L ) 2 e factor SE | CR. | p [udgment
/% . 1 Career Pursuing )
//‘.- DA r o -0.031/0.081|-0.391{0.696| Rejected
/ 2; ' maturity achievement
’4@ 4 “ 5 Career Pursuing
f‘é S X N8 10,175 0.069| 2.527 |0.012| Adopted
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