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Abstract The purpose of this study was to examine the structural relationships between post-COVID-19
stress and career decision-making self-efficacy, career motivation, and school drop-out intention among
child welfare majors. The subjects were selected from 137 child welfare majors at S University in the
Seoul Metropolitan Area. Confirmatory factor analysis and structural equation were conducted using
SPSS 25.0 and AMOS 23.0. The bootstrap estimation method in the 95% confidence interval two-sided
test was used to determine significance. Results were as follows. First, relations between variables
centered on school drop-out intention were significantly and positively correlated with post-COVID-19
stress. Also, significant negative correlations were observed between career decision-making self-efficacy
and sub-factors of proilem solving, career planning, goal setting, information gathering, and
self-evaluation, and between career motivation and the sub-factors, career identity, career insight, and
career resilience. Second, the measurement model was identified as a suitable model for analysis.
According to the structural model, the effect of post-COVID-19 stress on career decision-making
self-efficacy was significant, while its effects on career motivation and school drop-out intention were
not. In addition, career decision-making self-efficacy significantly affected career motivation but not
school drop-out intention and the effect of career motivation on school drop-out intention was
significant. Third, although post-COVID-19 stress was not found to affect school drop-out intention
directly, it 1nd1rectly affected drop-out intention through the path post COVID-19 stress>career
decision-making self-efficacy>career motivation>school drop-out intention'. This study describes the
mediating effects of career decision-making self-efficacy and career motivation and confirms that these
variables are important factors of school drop-out intention.
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Table 1. Characteristics of participants (n=137)
Responden
Spec. ts Percentage
under the age of 20| 12 8.8
2lyears old 40 29.2
Age 22years old 43 31.4
23years old 16 11.7
over the age of 24 26 19.0
1% grade 2 1.5
2" grade 35 255
Grade d
3" grade 55 40.1
4™ grade 45 32.8
Commute 82 59.9
Live by oneself 41 29.9
Type of residence
Dormitory 13 9.5
ETC. 1 0.7
Career-related Completed 125 91.2
subjects Not yet completed 12 8.8

85

Spec. Resp:)snden Percentage

Not ready at all 4 2.9

Not very ready 38 27.7

Preparatlon.for career| ¢ chat ready 47 343

choice

Quite ready 46 33.6

Fully ready 2 1.5

Very dissatisfied 1 0.7

Satisfation with the Dissatisfied 10 7.3
curriculum response

in COVID-19 Moderate 37 27.0

pandemic Satisfied 76 55.5

Very satisfied 13 9.5

A Dissatisfied 3 2.2
Satisfation with the

educational Moderate 30 219

environment in Satisfied 86 62.8
COVID-19 pandemic

Very satisfied 18 13.1

AFe 204V 43GL4%OE HE 7Y ol
o, 214 409(29.2%), 244 1% 268(19.0%)
S0 ek,

P2 3514 559(40.1%) 22 7
woky, 48hd 457(32.8%), 289 359(25.5%) €2
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Table 2. Reliability coefficient of research tools

Cronbach's  number of
a iteam
1. post-COVID-19 stress .78 10
2. (S:zlr:ee;fieailjlon making 91 25
2-1. problem solving .66 5
2-2. career planning .60 5
2-3. goal setting .76 5
2-4. information gathering .60 5
2-5. self-evaluation .08 5
3. career motivation .92 16
3-1. career identity .88 5
3-2. career insight .85 6
3-3. career resilience .84 5
4. school drop-out intention .88 8
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oI5kt WA, =494 (structural equation modeling,
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3. g2
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Table 3. Tendency and normality of variables

(n=137)

M | SD |skewness|kurtosis
1. post-COVID-19 stress 2.13| .56 .04 -.41
2. career "decision—making 376| 49| -12 _04

self-efficacy

2-1. problem solving 3.51|.64 .05 .08
2-2. career planning 3.82|.52| -.27 .05
2-3. goal setting 3.731.64| -39 -.05
2-4. information gathering 3.76| .54 | -.33 37
2-5. self-evaluation 3.96|.47| -.05 -.13
3. career motivation 3.66 | .59 11 -.15
3-1. career identity 3.65[1.80| -.29 -.43
3-2. career insight 3.87 (.59 .02 -.21
3-3. career resilience 3.411.70| -.05 34
4. school drop-out intention 1.60|.69| 1.22 .87
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X*=46.830(df=19, p=.000, X*/DF=2.443), SRMR=.0377,
NFI=.942, IFI=.965, TLI=.947, CFI=.964, RMSEA
(LO-HD=.094(.067-.132)2 Uergth 245 Hge
AR By, SnPS J=2E HAsHA Aot 9l
o] 811 Zo|tiTable 5 F=).
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Table 4. Degree and Correlations among (n=137)
1. 2. 2-1. 2-2. 2-3. 2-4. 2-5. 3. 3-1. 3-2. 3-3. 4.
1. post-COVID-19 stress 1
2. career 'decision-making 406+ 1
self-efficacy
2-1. problem solving -.409™ | .871™* 1
2-2. career planning -.446* | 889" | 741** 1
2-3. goal setting -.290™ | .885** | .731** | .716** 1
2-4. information 355" | 867" | 4o | 704 | 712 |1
gathering
2-5. self-evaluation -.365% | .847* | .625% | 738* | .651™ | 748 1
3. career motivation -.365™ | .800** | .727** | .685** | .763** | .691** | .592** 1
3-1. career identity =281 | 714% | .653** | .615™* | .688** | .593** | 540" | .884** 1
3-2. career insight -.300™* | .671%* | .562%* | .573% | .644** | .601** | .534™* | .864™* | .671** 1
3-3. career resilience -361% | 665" | .649™* | .568™* | .624** | .580** | .443** | 818" | .567** | .554** 1
4. school drop-out 225" | =.202%% | 220" | -.274* | -321%* | -.226™ | -.214* | ~366™ | -.269" | -.314** | -364* | 1
intention
01, *p(.05
Table 5. The result of confirmatory factor analysis 1 L
@
) 78 o
X*  X¥DF RMSEA SRMR NFI IFl TLI CFHI career_motivation career_insight
(LO-HI) >
del 094 career_resilience e3
model 6830 2443 (2., 0377 942 965 947 964
- . © self_evaluation
%;’ information_gathering
24180 ArALL AA 3] -
- OE%V] Oizﬂ - Table 60ﬂ ﬂ ]0}‘%1:]' Career_decision_making_self_efficacy zh goal_satting
2]
& career_planning q.
Table 6. The factor value of measurement model &
result of validity evaluation D EL ST
sub-factor factor B B SE CR P CR()AVE Fig. 2. Measurement Model
self-evaluation 1.000.833
. o career XS H=
lzf;;rzﬁitrllzn decision- -839 .859.068 12.4 *** 3.2.2 :rL"‘E%i Do
goal setting < m;lﬁflg 1.027 861 .08312.438 * 074 884 FZ2H9 o]F AEF AL} A2AA Arasd A
career planni'ng efficacy .836 .832.07111.791 *** §%7]’ %‘E?’]—_-_—Q'Q/]E Z_]_-g’] ?—}_Zj‘ _-‘-,‘__1_7:“‘1‘;____ SEMOE ?__'_],
problem solving 709 .798 .06411.059 *** ~ - )
career identity 1.000.819 olH Q) LRI At X :64.624(&:31, p=.000,
career ISIEht ¢ caveer O TEZOTIORT T 903 757 XP/DF=2.085), SRMR=.0394, NFI=.926, IFI=.960,
resilience 781 727086 9.052 TLI=.941, CFI=.959, RMSEA(LO-HI)=.089(.058-.120)
w5 001

N2A% A& aH8%1Ql A1 7KA=.833),
JE53(8=.859), EHAH(8=.861), N=AZ(8=.832),
EANA(B=.798)2 25719 5191 8R1R M2 Azt
(8=.819), A=52(B=.782), NEetHX(8=.727)<
FZSHAGB) 4olFo R Ut ISEIEE B,
C.R.(t) g2 .903%H 974 H= Uelda, AVE gt
o 757RE 884W9R et}

Table 65 HIOE W HS Fig. 200 Aottt

88

2 ettt A 24 43 ol2d oA vgos
AT ATEGI B ARE PEREYS T Ayt
Ut Table 7 22).

Table 7. The result of proposition model

RMSEA

2
XIDF (161

X2 SRMR NFI IFI TLI CFI

model .089 -
fit 64.624 2.085 (.058-.120) .0394 926 .960 .941 .959
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FEL}H9 ol AEHAV} ME2AH ArEasHB
=-.446, p{.001)°l "X+ FF FAZHOE Fofu|s}
A Uehd v, AE571(8=.014, p).05)% =2
%(8=.120, py.05)°l PR FF BAZCE Fou]
Sl UEhdA] gttt Az 2% Ar|asite] A=%7]
(B=.919, p<.00D)9l H|AE FFE BAZCE F9u|
SHA VrERS vhg, 2EeEko]w(8=.402, py.05)°] 1A
= T2 BAHCE [oulsHA vEhtA] oktt *
2577 SEEHYE(8=-.717, p{.05)°] H]A= FgF
2 BAHCE [FoulstA UetstiTable 8 =)

Table 8. The result of hypotheses testing

path B B SE CR P

career
decision-making
self-efficacy

-.428 -.446 .081 -5.304 ***

post-COVID
-19 stress .016 .014 .075 .211 .833

career motivation

school drop-out

. . 148 120 .116 1.28 .200
intention

career motivation career 1,109 .919 .117 9.483 **
decision-
school drop-out making 515 402 457 1.127 .260

intention self-efficacy

school drop-out career ~ ~
intention motivation 761 -717 .384 -1.98 048
self-evaluation 1 .835
informa.tion career  .841 .864 .067 12.605 ***
gathering decision-
goal setting making 1.015 .854 .082 12.372 ***

self-efficacy g37 831 .070 11.849 **
708 799 .064 11.143 *

career identity 1 .809

CAreer 716 780 .073 9.842

motivation

.803 .738 .087 9.174 ***

career planning

problem solving

career insight
career resilience

#5001

3.3 IZLHM9 0|F AEYH ATV} SEEEL0
0Xl= FoN T2ZEE X7 |g2sdet T2
719 o7iE et

AR o]F AEH AT} FEHER R JFE F
= oA 24 A7|asaE 25719 Wis
= 95% A= FEARNA FEAEH(bootstrap)

WS o]-gsto] A5t} I21H9 o] AEH|

= 224 A asztol] A-H(R=-.446, p{.052

B F1, AEF7]°] AFH(8=.014, p).05) 2=

FE 2GRN A (B=-.410, p 05)2& JTF

F1, TP Lo A¥A(4=.120, p.05), 14

(8=.105, p>.05) 02 JTFS F3 Auct. I=24%

¢

o,

i

2otlo o KU O[>

A7 8572 FAEF70 A8H(B=.919, p 0522
FFE F1, =TT AHH(8=.402, p).05)2
2 JFE F7 AT HH(B=-.659, p{.05)°Z F
FE FE A0 Yt A== SEEE =
AFZH(B=-.717, p{.05°0F FFS FL AoZ g
YtHTable 9 &X).

Table 9. Decomposition of the total effect

direct indirect total
effect _effect effect

-.446* -.446*
014 -.410* -.396*
120105 .225

career 919* .919*
& decision-making 402

path

career decision-making

self-efficacy
< post-COVID-19

stress

career motivation
school drop-out
intention

career motivation
school drop-out

intention self-efficacy -.659% -.257°
schgol dr?p*out < CaAree.r e e
intention motivation

*pC.05

£ A7daE BY, Z2U19 ol AEH AT FE
gEojro] AyHor JFe 71 ARt 219
ol% AEHASIRZAAY AETHAINEF>FE
9o’ HA2E HAQ ¥ F= ACE UE
stk ol A2ZAA Ar|asdy Az2s7|7F A b
Haelo] Hedl Aag FEg=E Ash] ¢
3 o] ®Qlo] Fa%k agilo] gRld Zo|t

Table 8& vI&FOo& FTZXHEFL Fig. 30 AAISH
At

career_insight

=@

| career_identity career_resilience

- school_drop_out_intention

post_COVID_19_stress 12

information_gathering|| ~ self_evaluation

| problem_solving

Fig. 3. Structural Model

career_planning ” goal_setting
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