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An Influence of Art Therapists’ Art Practice on their Burnout
Focusing on the mediating effect of career commitment

Juliet Jue
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2 9 2 A7 vieAE WY vle d71FdE AYEY, &1 73] BAE Lothil v AT 2379
HACIA AHEdY MAETHE ASole o H2o] At A+ dHdAhe e = st Hebah g o4 1719
O ol52 F& 28] ol SHIAL 149 ol YT dss H%ﬂur UlEABAR AL ot AT Ve
A7), Al 24, YEd A=E ARSSIEH. Ardd] PHoRE Vet AR, AR, FEAEH TS
AARS. A7 23 A, vleAz Hokdde) vie 4719 AEE tolle FA% B4 Aol AL, FHEUR
&4 Atololle FojRt £4 Aol AT B4, e AVle AEE 20E T2 BEeE 9T A AA,
e 2A] AYEYS viE A 270 7o) BACA B2 miART ) 9SS AT & AT olEd Aiks,
tjEA 2 dekdAe] H2d 231 AT As) vie A7FYGE she Aol $aE AARITA & £ QU

Abstract The purpose of this study is to examine the relationship between art practice, career
commitment, and burnout among art therapy graduate students, and to verify the mediating effect of
career commitment in the relationship between art practice and burnout. The subjects of the study were
171 master's and doctoral art therapy graduate students who had enrolled for at least two semesters and
had been in clinical practice for more than one year or were working as art therapists. Research tools
include the Art Practice Scale, the Maslach Burnout Inventory, and the Career Commitment Scale. Data
are analyzed through descriptive statistics, correlation analysis, regression analysis, and bootstrapping.
The results are as follows. First, there was a significant positive correlation between art practice and
career commitment among art therapy graduate students, but a significant negative correlation between
career commitment and burnout. Second, art practice had an effect on reducing psychological burnout.
Third, the study confirmed that art therapists' career commitment had a partial mediating effect in the
relationship between art practice and burnout. These results suggest it is important for art therapy

graduate students to engage in art practice to prevent psychological exhaustion.
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Table 1. Correlation analysis results and descriptive
statistics results of the study variables

1 | 1-1 ] 12| 2 3 3132 33
1 1
1-1].897 | 1
1-2|.897 | 587 | 1
21337 .19 | 407 1
3 [-277|-217|-26"|-37"| 1
3-1| -.06 | -05 | -04 |-287| 777 | 1
3-2|-09 | -06 | -08 | -13 |.637 | 567 | 1
3-3(-35"|-27"|-36"|-25" | 577 | -.05 | .05 1
M. |33.97 | 13.08 | 20.91 | 30.03 | 36.14 | 15.47 | 2.62 | 18.05
SD.| 5.65 | 3.15 | 3.20 | 4.18 |12.75| 8.71 | 2.66 | 7.58

Note. 1 Art practice, 1-1 Art competency, 1-2 Art attitudes, 2
Career commitment, 3 Burnout total, 3-1 Emotional exhaustion,
3-2 Depersonalization, 3-3 Achivement decrease. p<.05, p<.01,
“p<.001.
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Table 3. Mediating effect analysis of career commitment

Stage Path B t F
1 Art practice — Career Com. 33 | 4567 | 20.82"
2 Art practice — Burnout =27 |-3.577| 12.74”
3 Art practice — Burnout -.16 —2.14*; 15.90™
Career Com. — Burnout -32 | -4.21
Note. Com.=Commitment. p<.05 , ~ p{.001.

Career
Commitment

Fig. 2. The final model's path; all estimates are
standardized coefficients

Art
Practice

Burnout

Table 4. Bootstrapping analysis of mediating effect
significance of career commitment

. 95% CI
Table 2. Influence of art practice on burnout Effect | SE L L
> I.V. = Art practice B B B
D.V. LV. B | SE| 8 ¢ F Voo D.V. = Burnout 24 .09 43 .09
Burnout Art -60 | 17 | -27 | -3.577 | 12747 | .07 Note. Cl=confidence interval, LL=lower limit, UL=upper limit.
practice

Note. D.V.=Dependent Variable, 1.V.=Independent Varaible,
B=unstandardized coefficient, S Z =standardized error,
B=standardized coefficient, =~ p<{.001.
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