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The Effect of Nurse Image and Major Satisfaction on Career
Decision-making Self-efficacy of Nursing Students Who
Experienced Clinical Practice in the COVID-19 Pandemic

Seong Kyong Kim

Hanseo University, Department of Nursing
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Abstract This study undertaken to evaluate the effect of self-image and job satisfaction on the career
decision-making self-efficacy of student nurses who experienced clinical practice during the COVID-19
pandemic. The study participants were 148 nursing students at H University in South Chungcheong
Province between April 10, 2023 and April 21, 2023. Prospectively collected data were analyzed using
the t-test, ANOVA, Pearson's correlation coefficients, and multiple regression analysis in SPSS Ver. 20.0.
Participant career decision-making self-efficacy was found to be significantly and positively correlated
with self-image (r=.55, p{.001) and job satisfaction (r=.61, p{.001). Career decision-making self-efficacy
was significantly affected by self-image (4=.332, p{.001) and job satisfaction (#=.409, p<.001), which had
an explanatory power of 40.6%. To improve the career decision-making self-efficacy of nursing students,
career guidance and systematic educational programs are required to improve nurse self-image and job

satisfaction.
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COVID-19

B =52 20239 A st aWATIAR FPE S

*Corresponding Author : Seong Kyong Kim(Hanseo University)

email: ksk0124@hanseo.ac.kr

Received August 28, 2023 Revised September 18, 2023
Accepted November 3, 2023 Published November 30, 2023

379



7| &8sl =R A248 A11%, 2023

=

—

1. M

1.1 O:I?EI oM

SHoF AN S AT HHIF 2022 =
5 deng WAl GeR DEEe) Y 2
P} 2kaAol 3, 53] ol TEYe] WY 191
39 A kBl oix IE3HY Bt ofuje} ¥t
1E5HY9] |AY Zof|A ZESARF 2020 18Q90A4]
20219 15918 Sep4leH2). A v7E BgEa,
FAolehs HOE 5] THustue] YXHHBo| A%
Hog RolA1 i 7HeH|[3], ZETfEHe U A3
o) AytesPai e ostel skt $Alo] ofu] 2l
29| Wrggo] 2E Aefolm, TS 53 oS 7

Ao =g AT 4 AH4l. 710l v 7t
A ol ST tadishel dieke S
T oA 985 F Y 5 UES EofoF ATk
kE3te] Al WA @ AL S0l s
cherst ek Seeln UAARE, ZHEAl] oigt Al
A ouA|k o} B FE2 A4 YUTHS]
20194 119 &304 A)zkE F2ulo|yA g

(oI5t COVID-19)°] A AAE HH9 ol ARl
HHo] Sf=Alo] et ARSlE el HAF S7HE AL
E3] 7tsAle] tigt AZEEO] o] STt
ABS F3 Uerd toare] Bgo] s Al AL
3 5o BHFAUA koAl it 5429l ofm|A]
7t ARtz o2 A7), sty e] ZFAL ofu]
A7t SRR LT AF=Yol B8] ZE2AF o]u]A|
O ATU=t Hor S AP AAE U] E3t
7P§EH°““4 14*“’*557} 25 s o

oE

P

EL
=

A ‘%‘6 & To"oFtﬂ & %F Ulﬂt}l
ololl COVID-19 A&llA 7tatishio] /g4
Bl ZESAL o|H|RIE o 2A P4t jlow,
=7 o]HR] BRISH= AL wj- =gslth 7F
SISO A A4AlE TEo] ES A tigt o]u|X
*J’M?V]E SEATH11], A<y st &
FET udAolA L Ao], dF
ABEC] gt vuSA e 59 AR 7
S ALl tigt om|A7F B H o R M| E
Aado] gt WA ARRE 91 Sl HAU7EW
of M2 HAEL 94 o4 244 013 BAE] o

TH13]. o] A4l Al7lell 71 S8t B2 I=s

l:l mlo

1:
0]

Lo
o v
Q

Py

w3

o

380

goti BEE el] 9ol sk olck. Aele]
A22g7 BoE IS HEHoR aT & Ut
xm%.@l Heg A28 Aol
A7 20 T
29 Arjole] Y5 2453}

. 01—7]°H0}: [si3 _,]_]—_9_01»___14. \:IJ—O
sﬂor She ZrETishgelA 2a% &
slele B A4 4 A S Fa%
%= gick. olefst Azdd A mEe] 4
AR ATE FTMU], 754} o)A ol
HTHIG). E3t AFUEES} 7454} o]
AREAZL AT 7IE ATES Au
A olulX|g} AgEEeL BeAE AT[17-1915
JgloLt ol AR A A ase] BAR
RS A9 Soft7] ofEiS COVID-19 o
@ it} w7t W2Ad A a5 o

%L»: Apersh Q9 A28 202117 thek
i Pocfeol] Wedd A akte 48% A

T BE3 A4olgtt

%

| N
B

I
H
rr

]
ﬁ°‘

741

o

Ir r:i
oQ

[1

o B XN ox
;:O—r’L

52 r\xl‘
[e]

=R T
o}
o

) —ﬁ
rﬂa

o

COVID-19 59 A9% &2 a9l AAde=
sk TEA] EJE%JO] e 2984[22] ol A
=oh Fd AR o5 AL olHeE Aol

i 52 AEshet 9% = A=Ed AEs
A A B {itﬂi g0l duEs A
& Hi- 27k Qe ol = COVID-19 4%
oA WSS 73%1 LYo AL ofulA],
AnsE, 124 N2AH
A7\ as Aol Het %o&

Hlgro 2 7Fo sy _4 x]g

¢

>.
%o ©
r
o
a
O
E
o
T
=
N
%
Kl
it
é
oﬂ

I‘E



COVID-19 A&olA AdAES AET 159 7154 o|njA g AFNELr} J22A 7|55l vxE 9F
iR, tetiste] AgEd Arjasde] %S ul 24,261 B dog ghalsia] A2sitt SAH A
A= 2% oofgict 7 =255 SAL o A7 3AAYS oulgitt
Jang[26]9] A4 Cronbach’s e= 9531, ¥ <

T4 Cronbach’'s e .95%th

2. Gk
2.3.3 M3UEEL

2.1 SIAA 2 7oA AFH=es Kim & Hal27)7F 243t
E A COVID-19 AZolA] datase Agst o B T 3471 &3 5 Leel2817F A w5 B9
NEHHYS o 7154} ojujx], AFvtEr, 2 EIFCE At AR =4 Sk O]% A
2AY A asAS gotety, AR2AA Arjasye W TS 29 65F, AAUE 89 65, WIS 8
o3t 4FQe FQlstuAt WAooz AFst A&z <l 3EY, wp-5HY 7R TANREE a9l S—E—OJ_E Z
Aol 18802 TAEo] gk, 7 B Tj gk 5%

2.2 ALY
£ A7 g e Sl A% Htﬂﬁ—}ﬂ"ﬂ
301*&1 COVID-19 A3ollA Adase
J,]_ 3, 461—1,% o]—/\ﬂ = 51_ 01_‘er4 E;G & o] onS]—:ﬂ_
o] Foto] PR AE A= st
A2 = Gpower 3.1 Z2IH[23] o]&
Attt ARATR241E 71‘*0& 3] AEA o
a3k 73t97] .15, §oE .05, AHY .95, dSH
& 4R Aget Aah 2 9‘1;%011 2a% At =
129807 g5 20%S AH3PH & 15590] U3

ol

k. 15589 AEAR} UL, olF ESEIA
2 AEA 7THRE At T 148K-5 FTHoE
EASHA
2.3 A7ES

2.3.1 YRl 2Ey £

2 AolA RS dhky B4 A9, A4, g
|, Fu, Ads] 44, 1tesht deks7], Avbel
7res BEE, QG SR, 71§ 1SAF o5,
S ALl tigt oju]A] Ao FFgFE vXe 89S X
st

2.3.2 ZtSAL OJOIX]|

2 Aol A ZEBAL o]u| A= Lee F(25]1°] 7ot

Jangl26l0] 44 BeRE E7E ol 83to] ZAslgich
ol A 9w, A 7RG, Aslie] 7R, ek
cEFoR 47 99, & 2080 TAH] Yt 7
wge whe I SHIA W 134 gk 132

Z 3= Likert scale 58 ZHE& FAEH0] 1o

381

oA A IHA Aot 17 C=& Sk Likert scale 53
Az LG o, F4E W4Tt 5255
of thet W7t =2 AL gl Leel28]9] A
o4 Cronbach’s 9001, E ATolA

93013

a5
a"‘:

Cronbach’s e+

234 Z=4Y

2 A4 X227 1}7]9:0—?} 2 Betz, Klein¥}t
Taylor[29]7} 7H¥EsE CDMSES-SF(Career Decision-
Making Self-Efficacy Scale-Short Form)E Leal[30]
b wiokeh £ olgsio] 2elsich ol AYUHH,
ErAE, nHAY, EAE 5 4719 sh8cleR &
25RFoR A ik 2 e Hhe 1% 54

1
gL

ke18e)
o

g

oA A 18A Aot 1702 k= Likert scale 58
AL =0 Jlon, 39 F7t 225 IR

a7 A71asao] =2 A< Yuigtth Leal30] «] At
0]]/\1 Cronbach’s e .85%91, —E— Aol A
Cronbach’s a+= .94%th.

2.4 Xz

ZA=SAL 202349 49 10¥5¥E 20234 49 21¢
71 ARG, HAIA AR Aol A7) B
A, A7 8% 2 g, APy B S ol 25 4
W ¥ A9 FIAE v DSt Ausos &
olFet 919 ApAQl ojate] wet AAEA] A7

FUE 2 9T olo] Tek Zolole A glee Ut
Ak, FEoHE HEAE olgstel HUOE ARE 4
Yolglom MEA AYALE o 158 P AR
1, AR Holdt hAelAL 459 deES A%
sheict.

¢



fill‘

AFs7| &880 A2438 A11%, 2023

2.5 X=EM
3% A=EE SPSS 20.0 Statistics Program< ©]
&5te] BAsIlon, FAAQ] S o2 2t
D A gt Ql B4 wleet wEg, Hitat
REHUAR EA5IY
2) A 2k8 At o|H]A], AFREL, EE &}
7| E5HE B, EEHA, High Fage s B
A5kt
3) Y¥kd EAdof o= 7kSAL o]u|R], ISR, A
234 A7 &2 t-test, ANOVAR EA51
Scheffe’s test@ AL AAS AlFsIRATH
4) WAL k54t ofm]R], AFEE, X2A7F &
718579 A#A+= Pearson’s correlation
coefficients2 £}t
5) A A=22A A7|asdel 9T vA=E &

9.2 multiple regression®& EA5}Ct.

2.6 22/H 118

E A7 Amsy Ao atidRte] 288 18E
9l Fo aAe Hogkw 713849 9ds]o] &
QI(IRB No:HS23-03-02)& wh2 & g5t A+
9] B3, A+ AExt d y-gof disf S| AEE ot
I = BYgt Aot A AH SoAE B

APt AWFOE o olFekE Eelo] Apuel

det Boloje A gige Agslgth. SUT Au
o]

MAPEI =2 HA =S devlos #r|fon A

3.1 THARIS) k| S

ARl HadAEe 22.8+5 14901, 20~24A
7} 130%(87.8%)2=2 7Fg Wil 25~294 139
(8.8%), 3041 o4 598(3.4%) +=0& UEhgth AES
A7 417(27.7%), A7 10798(72.3%) °192H 3
shdo] 698(46.6%), 48d0] 7978(53.4%)& AFAIFc.
FE F7F 989(66.2%) °lRT Al AHe
3.0~3.47%°] 608(40.5%)% 7§ wtct. 7tsstat A

ot &7l Fdol K7 6278(41.9%) % 7Y =X
om A Fu 5798(38.5%), TS dEF 179
(11.5%), g0l A" 87(5.4%) w22 UEFgT
710l A F A #5E B A2 AW
0278(41.9%), " 867H(58.1%)°= e ARt
2l e} W HE 637(42.5%), U= 619
(41.2%) 2% Uepton s TS s 549
(36.5%), ‘HE 52W(35.1%)°2 YERTt ZESAL
ek olm|A] PO ¥ AE [Q0CEE UYL E
+ B WA BEAF B5 0l 60M(40.5%)E TFE =
WAL WFAEF 547(36.5%), HSHA 3278(21.6%)
&2 2 YERHtH(Table 1).

3.2 LRIl 284t O[0JX], HBUSE, FZZY
A|Esy B
SgRbe] 2kt oful A 3.940.58(GH Wels)
3, AFAHEE 3.9+0.6464 WHoIgon, 122
4 A7) 557 3.8+0.58(5% W) AekTable 2)

3.3 ChARIC] Bk SM0f| T2 2tSA} 0|ajx],
HMBURE, N2ZY A|EsT BT
o] Ayt Exo] me 7k5A} olm Ak sk
(t=4.94, p=.028), WNHHQ 7458} FHEE(F=5.23,
p=.001), YL TEE(F=11.91, pC¢.00D)OIA §9]
3 2ol Hoith shdel A 35Hdo] 4shdncy, At

‘o] 2tal @3t o] e EE oAl |
o FHEY FASHA AL om|A] Hert EUT.
gl dutbs 54 e deEees ANkl
Ztest HEE(F=30.50, p(00D), WIS W=
(F=13.30, p(001)°IA I3t Zol5 HArt. ARk
5st EEoAE Hle- W ozt gt o]
T, EUNE, TS BN ot gt 2E, W
S o] BN, Wi B oletal it 2
Hep folsHA AeUse A7 w0tk s O
EZroflde U W ol et o] HE, EY

L A57h w99

Aol Yubd E4o] mhE JRE2Y A7 a5
kA9l 7he s} W E(F=11.08, p(001), YA4ds vt
Z5(F=5.59, p(001)°A Folgt Zpol& HAet. Axt



COVID-19 3olA ddA-ES

<k

s

Zseeige] 7t ojul Ao} AFUE

7 =24 Aasdel AL 9%

Table 1. General Characteristics of Participants (N=148)
Characteristics Category n (%) M+£SD
Age (yr) 20~24 130 (87.8) 22.8+5.1
25~29 13 (8.8)
30< 5 3.4
Gender Male 41 (27.7)
Female 107 (72.3)
Grade 3rd 69 (46.6)
4th 79 (53.4)
Religion Yes 50 (33.8)
No 98 (66.2)
Past grades 4.0< 28 (18.9)
3.5~3.99 44 (29.8)
3.0~3.49 60 (40.5)
<2.99 16 (10.8)
Reason for major selection Employability 62 (41.9)
Aptitude and hobbies 57 (38.5)
Fitting to grade 8 (5.4)
Family recommendation 17 (11.5)
Etc. 4 2.7
Nurse in the family Yes 62 (41.9)
No 86 (58.1)
Overall satisfaction with nursing major Very satisfied 18 (12.2)
Satisfied 61 (41.2)
Usually 63 (42.5)
Dissatisfied 4 @27
Very dissatisfied 2 (1.4)
Satisfaction with clinical practice Very satisfied 18 (12.2)
Satisfied 54 (36.5)
Usually 52 (35.1)
Dissatisfied 21 (14.2)
Very dissatisfied 3 (2.0
Nurse image formation path Mass media 32 (21.6)
Hospitalization or Hospital visit 60 (40.5)
Clinical practice 54 (36.5)
Etc. 2 (1.4)

Table 2. Degree of Nurse Image and Major Satisfaction, and Career Decision-making Self-efficacy = (N=148)

Number of questions Range Min Max M+£SD
Nurse image 29 1~5 2.6 5.0 3.9£0.5
Major satisfaction 18 1~5 2.4 5.0 3.9+0.6
Career decision-making self-efficacy 25 1~5 2.1 5.0 3.8+0.5

383



QHEARSH| &80 =5 A A248 A|11%, 2023

49l 2k WEEOAL WE GhE, W BuEo]
S ga o] BHIE Ol Y Luh YPAE
RIS RO AL )9 9 oleky gt o] BHE olet

53 47t

I g3 FETE folsiA A2AY AR
o
3T

QftHTable 3).

3.4 THAIXIS] 7S A} O[O|X]
lasy 7ol AuE
o] Mmag AR 2kAt olmlA(=.55,
p<.001), A3HHE(r=.61, p<.001)e} 25t F9] 4F
A Qe Ao et 254} olul A A
S5(=.66, pC001)S} Solek o] AuaAL 9l A

Table 3. Nurse Image and Major Satisfaction, and Career Decision-making Self-efficacy by General
Characteristics

(N=148)

Characteristics

Category

Nurse image

Career decision-making

Major satisfaction
Jor sath ! self-efficacy

MsD o P Scheffe  M#sp o P Scheffe M#sp ° o P Scheffe

Age (yr) 20~24 3.9405 255 3.9+06 0.74 3.9+0.5 0.9

2529 3.940.6 (.082) 39407 (.478) 37407 (.386)

30< 3.4£0.6 3.6%0.5 36404
Gender Male 4.0£0.6  0.24 4006 0.82 39+0.6 0.18

Fomale 39405 (.624) 39106 (.368) 3.8+05 (.670)
Grade 3rd 40105 4.94 39106 1.15 39+0.5 0.45

4 3.8405 (.028) 38406 (.285) 38406 (.5006)
Religion Yes 4006 0.26 3.9£0.6 0.1 39+05 212

No 39%05 (609 39106 (739 38206 148
Past grades 4.0< 3.8+0.4 1.14 3.9+0.6 2.26 3.8+0.6 1.83

35-3.99 40+05 (330 G1z06 (089 4005 (149

3.0~3.49 3.920.6 38%05 38205

<2.99 3.8+0.6 3.840.7 3740.8
Reason for major  Employability 3.9+£0.6 0.72 3.840.6 143 3.840.6 0.12
selection Aptitude and hobbies 40404 (.577) 40406 (.229) 38405 (1.000)

Fitting to grade 3.9£0.6 3.8+0.5 3.840.5

Family recommendation 3.9£0.5 3.9%05 3.8406

Etc. 3.7+£0.3 3.7+£0.3 3.8+£0.3
Nurse in the family veg 3.9+0.5 0.18 3.8+0.6 1.64 3.840.6 0.62

No 30106 (773) 3006 (.203) 39405 (.432)
Overall satisfaction  Very satisfied® 4.1£0.6 523 byc 4.6+£0.4 30.50 a)cde 4.3+0.4 11.08 aexd
with nursing major Saticfiod® 11104 (.001) G104 (€.001) byd,e 40405 (<.001)

Usually® 3.7+0.5 m m

Dissatisfied* 3.6£0.7 3.240.4 3.240.7

Very dissatisfied® 3.6+0.8 2.8+0.6 4.5+0.0
Satisfaction with Very satisfied® 43+0.6 1191 ayde 45+05 1330 aycde 43+05 559 ad
clinical practice Satisfied” 41205 (€.001) bye 40205 (€.001) 38205 (€.001)

Usually® 3.8+0.4 3.8+0.5 3.8+0.4

Dissatisfied 3.5£0.5 3.5£0.5 3.6£0.7

Very dissatisfied® 3.240.1 3.4+0.9 4.14£0.5
Nurse image Mass media 3.9+0.5 0.09 3.9+0.6 0.15 3.9+0.5 0.38
formation path Hospitalization or Hospital 3.9+0.6 (967) m (932 W (771

visit

Clinical practice 3.9+0.5 3.9+0.5 3.8+0.5

Etc. 3.7+0.1 3.9+0.1 3.7%0.2
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Table 4. Correlation of Nurse Image and Major Satisfaction, and Career Decision-making Self-efficacy

(N=148)

Nurse image

Career decision-making

Major satisfaction
Jor sath ! self-efficacy

r (p) r () r (P
Nurse image 1
Major satisfaction .66 (£.001) 1
Career decision-making self-efficacy .55 (£.001) .61 (£.001) 1

Table 5. Affecting Factors on Career Decision-making Self-efficacy (N=148)
B SE Vi t P Adjusted R? F (p
(Constant) 957 452 2.118 .036
Nursing major satisfaction -.056 .069 -.081 -.809 .420
Satisfaction with clinical practice .085 .050 147 1.707 .090 .406 26.14 (.001)
Nurse image 334 .093 332 3.593 .000
Major satisfaction .382 103 .409 3.703 .000
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