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Influences of Organizational Culture on Job Commitment in
Intensive Care Unit Nurses

Hyo Sun Kang, Hyunju Park’

College of Nursing, Kangwon National University
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Abstract This study was conducted to identify the organizational culture of intensive care unit (ICU)
nurses and determine the impact of organizational culture on their job commitment. The participants
of this study included 168 nurses working in the ICUs from 7 general hospitals with more than 300 beds.
To analyze the data, descriptive statistics, t-test, one-way ANOVA, Scheffé test, Pearson's correlation,
and hierarchical multiple regression were performed with using SPSS Statistics 24.0 Program. As a result
of this study, among the organizational culture type, hierarchy-oriented culture had the highest score
(3.41£0.51), and followed by the scores of relationship-oriented culture (3.24+0.67), innovation-oriented
culture (3.2240.62), and task-oriented culture (2.52+0.71). As a result of hierarchical multiple regression
analysis to identify factors affecting job commitment, hierarchy-oriented culture, relationship-oriented
culture, and work-oriented culture did not have significant effect on job commitment, and only
innovation-oriented culture (4=.20, p=.028) had a significant effect. Additionally, among covariates, work
unit and self-efficacy did not show significant effect on job commitment. Only self-leadership (£=.34,
p<.001) were significant. The statistical model explained 40.0% of job commitment. Therefore, the job
commitment of intensive care unit nurses would be improved if interventions are applied to spread
innovation-oriented culture and increase nurses' self-leadership in intensive care units.
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Table 1. General Characteristics (N=168)
Variables Categories n %
Female 157 93.5
Gender Male 11 65
{30 80 47.6
Age (year) 30~39 73 43.5
>40 15 8.9
Marital status Unmarried 106 63.1
Married 62 36.9
Education College(3yr) 22 13.1
level Bachelor(4yr) 130 77.4
>Master degree 16 9.5
Type of Eatic?nal or Public 58 345
hospital 9sp1tal -
Private hospital 110 65.5
MICU 61 36.3
SICU 20 11.9
Work unit NS/NRICU 31 18.5
NICU 32 19.0
Other ICU(EICU/PICU) 24 143
Clinical career S 25 315
(year) >3 ~ (5 34 20.2
=5 81 48.2
3 72 42.9
&;r)career 23~ 5 43 25.6
=5 53 315
Position Staff nurse 153 91.1
Charge nurse 15 8.9
Annual salary | <4000 54 32.1
(10,000won) >4000 114 67.9

MICU=Medical Intensive Care Unit; SICU=Surgical Intensive Care
Unit; NSICU=Neurosurgical Intensive Care Unit;
NRICU=Neurological Intensive Care Unit; NICU=Neonatal
Intensive Care Unit; EICU=Emergency Intensive Care Unit;
PICU=Pediatric Intensive Care Unit



QHEANSH | &80 =5 A A248 A|125, 2023

w
N
[}
-
0z
Pl
d

RSt ZXRIQY, Am2lCy,

¥ AF=Y
FAEMTEL AAXFA 25 Beto] 3.41£0.51
A PR Bsh BHo] 3.24+0.6774, SAIAFA

23} @Ho] 3.2240.62%, AFAGFA ﬂ Hatol
2.52+0.714 <02 AAAFH £3k] Hatgho] 7
EUI, ARAFH E5ke] Bagho] 7 E} A
AE4le] BaS 3.41+0.4670]10oH, Z}ﬂe&ﬂ

BFHo] 3.5510.55%, HAFAEHAS HHo] 3,51+
0.563°131, A FEYS HF 3.31+0.440=2 1}
ERgtHTable 2).

Table 2. Perception on Organizational Culture, Self
Leadership, Self-Efficacy, Job Stress, and

Job Commitment (N=168)
Variables M+£SD Min Max
Innovation | 3 74062 | 117 | 483
-oriented
Relation |3 541067 | 100 | 5.00
Organizational -oriented
Culture
Task 2524071 | 1.00 | 4.00
-oriented
Hierarchy |5 412051 | 200 | 480
-oriented
Self Leadership 3.41+0.46 2.17 4.56
Self-Efficacy 3.55+0.55 1.88 5.00
Job Stress 3.514+0.56 1.70 5.00
Job Commitment 3.31+0.44 1.89 4.78
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Table 3. Job Commitment by General Characteristics,
Self Leadership,
Self-Efficacy, and Job Stress

Organizational

Culture,

(N=168)

Job Commitment

Variables Categories t/F/t(p)
M£SD Scheffe
Gend Female 3.31£0.44 -0.09
enaer Male 3324040 | (928
<30 3.27+0.42
0.56
Age (year) 30~39 3.33£0.44 (573)
>40 3.38+0.54
Unmarried 3.31£0.40 0.11
Marital status
Married 3314050 | (915
College(3yr) 3.36+0.44
Education 1.43
level Bachelor(4yr) 3.28+0.41 (243)
>Master degree 3.46+0.62
National or Public
Type of ! hospital ! 3.30£0.45 -0.11
hospital (.916)
Private hospital 3.31+0.43
MICU* 3.29+0.42
sicu® 3.35£0.53 3.35
Work unit NS/NRICU® 3.53+0.42 (.012)
NICU? 3.14+0.30 crd
Other ICU(EICU/PICU)*| 3.24+0.48
Clinical 3 3.30+0.37 .
career >3 ~ (5 3.16+0.36 (662)
(year) =5 3.37£0.49
3 3.31+0.42
ICU career 0.25
(year) =~6 3-27£0.39 (778)
=5 3.33£0.50
Staff nurse 3.31+0.42 0.28
Position .
Charge nurse 3.28+0.60 (.784)
Annual salary <4000 3.29£044 | _g39
(10,000won) >4000 3.32+0.44 (.698)
. . 45
Innovation-oriented «001)
S .30
Organizational Relation-oriented (£.001)
Culture Task-oriented ( ‘1190 4
Hierarchy-oriented (7(');;2)
Self Leadership 55
({.001)
. 41
Self-Efficacy «001)
Job Stress (2)067)
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Table 4. Factors Affecting on Job Commitment of Intensive Care Unit Nurses

Model I Model 1I
B S.E V. t p VIF B S.E V4 t D VIF
Innovation-oriented .14 .06 .20 2.22 .028 2.10
Organizational Relation-oriented .05 .06 .08 .93 353 1.88
Culture Task-oriented .07 .04 12 1.83 .070 1.10
Hierarchy-oriented -.04 06 | -.05 | -.70 .488 1.20
NICU
MICU .10 | .08 11 1.20 233 1.90 .09 .08 .10 1.06 .290 2.10
Work unit SICU 12 ] .11 .09 1.09 279 1.48 11 A1 .08 1.02 311 1.60
NS/NRICU 21 .10 .19 2.24 .027 1.69 .15 .10 14 1.61 .110 1.87
Other ICU .03 | .10 .02 .260 .796 1.55 -.03 11 | -.03 | -.32 752 1.89
Self Leadership .43 | .08 44 5.24 <.001 1.73 32 .08 34 3.87 <.001 1.99
Self-Efficacy .09 | .07 11 1.36 176 1.71 .10 .07 13 1.54 127 1.75
F(p 13.44(€.001) 10.57(<.001)
R?= .33 Adjusted R?= .31 Durbin- Watson= 1.96 R?= .40 Adjusted R?>= .36 Durbin- Watson= 1.98
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