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The Effect of Major Selection Motivation of Music Major University
Students on Employment Preparation Behavior:
Mediating effects of Grit
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Division of Culture and Arts Contents, Dongbang Culture Graduate University
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Abstract The purpose of this study was to identify the effect of the major selection motivation of music
major university students o n their employment preparation behavior and to verify the mediating effect
of grit in the relationship between major selection motivation and employment preparation behavior.
The subjects of the study were 136 music major university students at a university located in China. Data
analysis was conducted using reliability, factor, frequency, correlation, descriptive, and regression
analyses, and Sobel verification using the SPSS 23.0 statistical program. The results of the study were
as follows: First, it was confirmed that intrinsic motivation and short-term extrinsic motivation, the
sub-factor of major selection motivation, had a significant positive effect on employment preparation
behavior. Second, it was found that there was a partial mediating effect of grit in the effect of major
selection motivation on employment preparation behavior. Therefore, the employment preparation
behavior of music major university students is greatly influenced by their major selection motivation, and
it is necessary to develop a guidance program for intrinsic motivation in their universities. In addition,
it was found that the major selection motivation of music major university students has a direct effect
on employment preparation behavior and an indirect effect through grit. To promote this, it is necessary
to provide grit reinforcement education programs for university students. It is believed that this study
will provide the basic data for preparing a practical intervention plan for improving the employment
preparation behavior of university students with a music major.
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Table 1. Reliability of key variables

Classification Numb?r of Cronbach’s &
questions
Intrinsic Motivation| 4 .872
Short-term
Major Extrinsic 4 .831
Selection Motivation .853
Motivation L
ong-term
Extrinsic 3 .758
Motivation
Continuous Effort 6 .846
Grit .848
Continuous Interest 6 .842
Preliminary
employment
preparation 4 280
Employment behavior
preparation .966
behavior Full-fledged
employment
preparation 5 970
behavior
2.3 X=xd| 3 EMYUH
o] ’\@Q AZA e SPSS 23.0 ZEIHE A
§i $942 S B2, 2 947 239 4
e A2 Cronbach s 91 AGE ol&ste] £A9]

w7 o] §o14L Sobel test UAISIGAT

3.1 217 Areletd Ed

Q1 AFB|EtA EAo] thet BAATE Table 29} 2+
t}. q_;q]ZJO] 8- AmEH, S FHT ey
gL ojz7} 103%(79.85%) WA} 26%(20.15%)2

2 B} o ge Zoa AT H SokAE g
o] shdo A 25hd SHY 94T (72.87%) 0.8 7V B
gkom], 431d spo] 147%(10.85%), 18hd SH4 1173
(8.53%), 35t SH¥ 108(7.75%) A= eIt

Table 2. Demographic characteristics

Total(n=129)
Classification
Frequency | Proportion(%)
Male 26 20.15
Gender
Female 103 79.85
Freshman 11 8.53
Sophomore 94 72.87
Grade
Junior 10 7.75
Senior 14 10.85
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571(M=2.688) <02 ¥ H=E Uepi

=T tehge] 8 W T3l Hi S
53 Az SAsiirt. 1319 SR ER durd
Bt Hee FET =8(M=3.273) 8110 7 A
UeRgon, 24291 $4(M=2.931) =2& vehd 3
< ¢ 5

STt 8 g HAEH B SOl Ut &
s 54 A= SAsH. FdEH B2 S5h

2RIEE AuEd, oA HAEHBE(M=3.293) &

Table 3. Descriptive statistics on key variables

Sortation N M SD
Intrinsic Motivation 136 | 3.414 | .898

Maigr Short-term Extrinsic 136 2688 | 1.048
Selection Motivation
Motivation _ o
Long terfn Extrmsm 136 2748 | 933
Motivation
G Continuous Effort 136 | 3.273 | .764
Tit
Continuous Interest 136 2.931 | .775
Preliminary
employment 136 | 3.293 | .713
Employment preparation behavior
preparation
behavior Full-fledged
employment 136 | 3.143 | .730

preparation behavior
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Table 5. The Effect of Major Selection Motivation of
Music Major University Students on Grit

B &S 570 ¥o] JUIAE YL IS T 5 I
o Independent Unstandardized | ized
9\7]\3]'.(1”:.598, p(.OOl). she, A3AHE7I9 O3 = Depne[ndevariable(Major Coefficient  [Coeffici . VIF
; t
S $F9 IO AWWAS Aue 2B UEET  variable| 00 SR
_ a tandar
(I':.SSS, p(.OOl).O]H@ QT'HE‘ Z-} %%7""‘{[\‘ %1'0] %Zﬂ B Deviation B
Z Q0|4 Sl ¥ 749] WA Aol IS HoAF Constant [1.801| .185 9,727
a1 Qitt. o]of] gt 8 W< 7o) AT BAETR= A/Egvlztsfsn 154|052 | 237 |2.963*|1.224
L ZF
Table 4.]4- Eq—' Short-term
Grit Extrinsic 135 .049 243 | 2.748* | 1.491
Motivation
Table 4. Correlation between major variables
Long-term
Ermol Extrinsic | .150 .060 .240 | 2.506* | 1.750
. Major Selection . mp oym‘ent Motivation
Sortation Motivati Grit preparation
otivation behavior R?=.309, Adj. R?=.294 F=19.702 P=.000, D-W=1.808
Major Selection 1 pC05, "p<.01, Tpc.0o1
Motivation
Grit 555 1
Employment 3.6 SAUTS Uiskdo| HZMEUST |7t FAZHIHY
preparation 626 598 1 = 0|X|= ASkE
behavior OO” l ll_ cc
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Table 6. The Effect of Major Selection Motivation of
Music Major University Students on Grit

Standar
d ized
Coeffici
ent

Independe
nt
ariable(Ma|
jor
Selection
Motivation)

Unstandardized

Depende| Coefficient

nt
variable

VIF

Standard
Deviati n

.203

B

Constant | 1.376 6777

Intrinsic

Motivation 1.224

.290 .057 .379 |5.089***

Employ
ment
preparat
ion
behavior|

Short-term
Extrinsic
Motivation

.189 .054 .287 |3.498™*| 1.491

Long-term
Extrinsic
Motivation

R?=.403, Adj. R*=.389 F=29.693 P=.000, D-W=1.831
“p<.001

123 .066 .166 | 1.870 | 1.750
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Table 7. Mediated Effects of Grit on the Impact of
Major Selection Motivation on Employment
preparation behavior

Step Variable B t F R?
1 | = | @ 555 7.715™* 159.519™* 308
2 o | = |0 .626 9.303™* 186.554™* .392

@ 426 5.685™** o
3 o|® ® 361 4.823% 62.099 483

Sobel test:Z=2.451, P=.014

® Major Selection Motivation, @ Grit, ® Employment
preparation behavior
“p<.001

228

Employment

Preparation
Behavior

=.626%+*

Major Selection

Motivation

Employment

Preparation
Fig. 1. Mediated Effects of Grit on the Impact of

Major Selection Motivation on Employment
preparation behavior
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