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Impact of Early childcare teacher efficacy and mindset on their
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Abstract Teacher efficacy and mindset were assumed to be psychological variables that affect the work
performance of early childcare teachers. This study examined the impact of early childcare teachers'
teacher efficacy and mindset on their work performance. A survey was conducted on 200 early childcare
teachers in the K region, and the data from 189 people data were analyzed, excluding 11 who had
missing or insincere responses. The results of this study are as follows. First, personal and general
efficacy had a statistically significant positive (+) effect on work performance. Second, growth and fixed
mindsets had a statistically significant positive (+) impact on work performance. This study confirmed
the impact of childcare teachers' teacher efficacy and mindset on their work performance, verifying the

impact on early childcare teachers' work performance in more depth.

Keywords : Early Childhood Teacher, Teacher Efficacy, Mindset, Work Performance, Growth Mindset,
Fixed Mindset
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Table 1. Analysis of sample demographic factors

frequency percent
20's 41 21.7
30's 77 40.7
age
40's 49 25.9
50's 22 11.6
single 72 38.1
marital status
married 117 61.9
national and public 67 35.4
corporation 5 2.6
type O_f W,0rk workshop 15 7.9
organization
private 91 48.1
home 11 5.8
less than 1 year 16 8.5
Less than 1-3 years 24 12.7
career Less than 3-5 years 36 19.0
Less than 5-10 years 59 31.2
10+ years 54 28.6
Total 189 100.0
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Table 2. Descriptive statistics on key variables

N average| SD |[skewness|kurtosis
Growth mindset | 189 4.19 .64 -.82 1.22
Fixed mindset 189 2.02 .92 1.20 1.46
personal efficacy| 189 3.58 .49 43 1.02
General efficacy| 189 3.72 .61 .03 -.07
Work
performance 189 4.00 .57 -.14 .05
ability
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Table 3. Correlation between major variables
Growth | Fixed |personal|General Work
N . performance
mindset | mindset | efficacy | efficacy L
ability
Growth .
mindset
fed | ggpem| 4
mindset
1
PEISOna |- ysgw | 016 1
efficacy
1
G?nera 434 | - Q7T 283 1
efficacy
Work
performance| 478" | -.041 | .507** | .491** 1
ability
***p<.001
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Table 4. Impact of teacher efficacy on work performance

u.c S.C C.S
model t p
B S.E B tolerance| VIF
W(constant) 1.056| .274 3.860 [.000
P. P.E 458 | .068 1400 [6.691*.000f .920 [1.087
A G.E 349 | .055 377 16.312**1.000, .920 |1.087

R’=.388, Adj R’=.382, F=58.988*"* D-W=1.797

\W.P.A: work performance ability, P.E:personal efficacy,
G.E:General efficacy, U.C:unstandardized coefficient,
S.E:standardization error, S.Cistandardized coefficient,
(C.S:Collinearity statistic
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Table 5. Impact of mindset on work performance

u.C S.C C.S
model t p
B |SE| A& tolerance | VIF
W (constant) | 1.665 | .306 5.443 1.000
P. G.M .496 |.061 |.566 [8.106***].000 .814 1.229
A F.M 125 |.043 |.204 |-2.917*%.004| .814 1.229

R’=.262, Adj R*=.254, F=33.062*** D-W=1.723

\W.P.A: work performance ability, G.M: growth mindset, F.M:
[Fixed mindset, U.C:unstandardized coefficient, S.E:standardization|
lerror, S.C:standardized coefficient, C.S:Collinearity statistic

*p(.01, ***p<.001
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