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Abstract This study was designed to help improve nursing competency by analyzing the effects of
innovative behavior, creativity, and nursing professionalism on the nursing competency of clinical
nurses. The subjects of this study were 267 general nurses with at least one year of clinical experience
working in general wards at one university hospital or in one of three general hospitals in G
Metropolitan City. Collected data were analyzed using descriptive statistics, a t-test, one-way ANOVA,
Scheffe's test, Pearson's correlation coefficients, or stepwise multiple regression using SPSS/WIN Ver.
25.0. The factors found to affect nursing competency, in decreasing order, were innovative behavior (4
=.30, p<.001), nursing professionalism (#=.26, p{.001), satisfaction with nursing (&=.23, p{.001), creativity
(4=.22, p<.001), and more than 15 years of clinical experience (4=.11, p=.004). The explanatory power
of these variables was 63.1% (F=74.19, p<{.001). Results showed that innovation behavior, creativity, and
professionalism positively affected nursing competence. Therefore, strategies directed toward increasing
innovative behavior, creativity, and professionalism are needed to increase nursing competence, and

alternative means are required to increase satisfaction with the nursing profession.
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Gender Female 267 | 100 . _
Age 25 46 | 17.2 29.37+6.22 WEPX&’“E} iﬂl@ﬂ% EHE‘ %@O] %i‘]\‘:‘ /\]'%]'—8‘ 184‘:5
oo 2530 131 | 49,1 (68.9%). = Al 8338(1.1%)°13rk
30~35 43 | 16.1
5o 5[ 85 32 QA 7iSAle) Silds, oy, ZISHIAE
>40 24 9.0 al ZIsH2fF N
- — 1o O
Marital Unmarried 209 | 78.3 e —
i T Htel SHIYEE B 3.97£0.628(Range! 1~6),
Education 3year diploma 35 | 13.1 o)A Hat 3.51+0.628([Range: 1~5), 7S A2
4year bachelor 216 | 80.9 e 5@ E’l‘@oﬂ ﬁg‘l_ﬂ_" 352i0427§(Range 1~5), 7ts
More than Master| 16 | 6.0 d=e gt 2.6710.427‘3(Range1 1~4) 02 YETH
Position Staff nurse 267 | 100 (Table 2>
Total career 3 105 | 39.3 5.92£5.80
yr)
3~6 72| 270 Table 2. Level of Innovation behavior, Creativity,
6~10 43 ] 161 Nursing Professionalism and Nursing
10~15 22| 82 Competency of Participants (N=267)
>15 25 9.4 Variables | Categories Mean£SD
Career in 1 38 | 14.2 2.65+2.17 Innovative Behavior 3.97+0.62
present -
work unit 1~3 143 | 53.6 3.5140.62
() 3~5 55 | 20.6 Unique flexibility 3.1940.55
‘ =5 31 | 11.6 Al'ie'rnativsl'problem 3.43+0.46
Satisfact.ion Unsatisfactory 39 | 14.6 solving ability
on nursing Moderate 199 | 745 Creativity adventurous pursuit of freedom| 3.52+0.42
Satisfactory 29 | 109 Altruistic ego conviction 3.74+0.41
Preceptor Yes 83 | 31.1 Relative openness 3.61+0.38
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Flowing investigate 3.68+0.55
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Table 3. Differences in Innovation Behavior, Creativity, Nursing Professionalism, and Nursing Competence by
General Characteristics of Clinical Nurses

(N=267)
Innovative Behavior Creativity Nursing Professionalism | Nursing Competency
Variables Caregories Mean+SD stc/lfe(}f?e Mean+SD stc/lfgf?e Mean+SD stc/lfgf?e Mean+SD st:/}ljéﬁ?e
Age(yr) Q5" 3.80+0.58 5.71 3.47+0.28 2.61 3.57+0.35 1.53 2.62+0.32 5.40
25~30° 3.9040.59 | (L001) | 3.48+0.32 (.036) 3.49+0.42 (.193) 2.61+0.43 | (€.001)
30~35° 3.9740.61 | ab.ce | 3.50+0.34 3.48+0.41 2.65+0.42 | ab.cCe
35~40° 4.07+0.70 3.60+0.33 3.5540.49 2.81+0.42
>40° 4.48+0.52 3.67+0.24 3.69+0.40 2.9940.35
Marital status| Unmarried 3.90+0.62 -3.25 3.49+0.31 -1.93 3.51+0.41 -1.23 2.63+0.41 -2.90
Married 4204058 | (00D | 3584034 | (055 |358+045| (219 |281+043| (005
Education  |3-year diploma® | 3.94%0.59 2.49 3.4740.30 2.21 3.53+0.40 0.51 2.69+0.36 3.30
4-year bachelor® | 3.95+0.63 | (085 |350+032 | (1120 |351+042 | (600) |265+043 | (038)
More than Master{| 4.30%0.55 3.66+0.21 3.6240.42 2.9240.38 b<e
Total career |(3* 3.87+0.55 4.10 3.50+0.31 2.20 3.54+0.38 1.22 2.6240.37 552
b 36" 3.94+067 | (003) [349+034 | (069) |347+t042| (305 |2.59+045| (.00D)
6~10° 3.9540.60 | ab.ce | 3.44+031 3.57+0.45 2.7140.44 | able
10~15¢ 4.05+0.69 3.55+0.26 3.4240.46 2.7440.38
>15° 4.4140.59 3.66+0.29 3.63+0.43 3.0040.37
Career in  [(1 4.10+0.67 0.90 3.58+0.33 2.52 3.51+0.41 1.16 2.63+0.37 0.31
f‘;ffe“t work 3 3924060 | (44D 3504031 | (059) |356+041 | (324 |268+043| (819
) 3~5 3.99+0.63 3.54+0.26 3.44+0.41 2.70+0.38
>5 3.98+0.62 3.3940.39 3.51+0.45 2.63+0.48
Satisfaction | Unsatisfactory” 3.5340.61 25.00 3.224032 | 2683 3.03+0.33 6342 | 2174049 | 36.67
on uIsIng Iyt derate” 3.97¢0.57 | (00D [3.53x028 | (00D |[356+0.35 | (€001 [271+031 | (00D
Satisfactory® 4.52+0.48 alble 3.71+0.28 alble 3.95+0.32 alble 3.07+0.38 EIGNS
Preceptor  |Yes 4.16+0.60 -3.44 3.57+0.30 -2.18 3.62+0.44 -2.80 2.8340.39 -4.34
experience ) 388+0.61 | (00D [348+4032 | (031 [348+039| (000 |[260+041 | (00D
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Table 4. Correlation among Innovative Behaviors,
Creativity, Nursing Professionalism and
Nursing Competency (N=267)

Nursing Nursing
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behavior

Creativity

Nursing
Professionalism

Nursing
Competency

A7t .84
AHE ALstoict. o
A, 7tsHof Tt =
HEE ATt
WSl gt SAEA] 7S
AF9] 3]AEFNA Durbin-Wastson 1.93282
20 st A7) o] fle Ao E UEhtal, FAet
Al(tolerance)”t 0.422~0.938=Z 0.10]4 02 YEFC

hu

2
% BEaRe

==
HE

gt
re

87

o, BEAFIAQIZ Variance Inflation Factor, VIF)E
1.066~2.3722 102 94 gt 2& Hee 0s53A
J9] EAl= IStk Fake] 244 918t Cook's Distance”t
1.0 o<l 7iAl= fislon, Aol gt EAaa oA
o] A (normality) X S84 (homoscedasticity) 2
139 Ad¥d(linearity)o] == At

mabA QGBANY e AL I
=-0.28+0.21 x FAP5+0.26 x TFZ A2 #+0.30 x
2530 gzt HEE+0.16xF AAEE+0.29x <]

sk TE(4=.23, p<.001), F9A(4=.22, p{.001), &
QxAE 159 olAH =11, p=.004)9] &o=2 el
. &, gA3%, SRR, 7H5 2 gt S,
oA, F Y4HEEo| 59| FFE vXE AL
2 ZRI=TY.

Table 5. Factors Influencing Nursing Competency
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Behavior
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