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Effects of Perceived Employment Barriers and Career Decision Level
by Junior College Students on Job-Seeking Efficacy
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Abstract This study examined the effects of perceived employment barriers and career decision level by
junior college students on job-seeking efficacy. For this purpose, data were collected from 191 students
attending junior colleges in a metropolitan area, and correlation analysis and multiple regression analysis
were conducted using SPSS 26.0. As a result of the analysis, a lack of interest in employment barriers
had an effect on job-seeking target, job-seeking skill factor, and job-seeking efficacy. Lack of job
information had a negative effect on the overall factors in job-seeking efficacy, job-seeking target,
job-seeking motive, job-seeking intensity, and job-seeking skill. Economic difficulties had a positive
effect on job-seeking motives. In career decisions, career confidence had a positive effect on the overall
factors in job-seek efficacy. The results of this study should provide useful basic data for developing
customized employment counseling programs that take into account the characteristics of individual
employment barriers and career decisions in order to improve job-seeking efficacy in junior college

students.
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Table 1. Summary of participant demographic

Spec. Respondents | Percentage
Male 120 62.82
Gender
Female 71 37.18
2 79 41.36
Grade
3 112 58.64
Humanit'ies & Social 45 23.56
Sciences
Natural‘ Sciex.lces & 111 58.11
Major Engineering
Arts & P}‘{ysmal 18 9.42
Education
Health 17 891
All 191 100
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Table 2. Correlation employment barriers and career decision level, and job-seeking efficacy

Variable 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
1 1
2 467 1
3 427 6071
4 357 557 587 1
En]lgployment 5 33" & 54T 53 .
arriers - o 0 0 -
6 38 437 33 30 .29 1
7 14 40 390 31 21 .16 1
8 .02 .03 .05 .23 .16 477 23 1
9 18 14 20 26 .15 17 487 58 1
Career 10 -547 -60" -54" -44" -32° -19 -22" 19  -04 1
Decision Level 11 417 727" 527 467 43" 467 38" .13 21 =57 1
12 =717 =717 487 -497 -457 =23 -20 .09 -11 87 -607 1
Job-seeking 13 -467 -617 -487 -427 -40" -18 -13 12 -16 767 -477 737 1
efficacy 14 -30™ -48" -29° -19 -29° -07 -13 .09 -06 567 -31° 487 847 1
15 -53" -60" -36" -31" -35" -03 -12 .17  -16 707 -437 7187 7187 677 1

"p¢ 001, p¢ 01, p( .05

1. Lack of interest 2. Lack of job information 3. Future anxiety 4. Difficulty in personal relation 5. Lack of self —clarity 6. Conflict levels
with important other 7. Economic hardship 8. Age issue 9. Physical difficulties 10. Career clarity 11. Career indecision 12. Job-seeking
target 13. Job-seeking motive 14. Job-seeking intensity 15. Job-seeking skill
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Table 3. Influences of employment barriers and
career decision level on Job-seeking target
among the Job-seeking efficacy

Job-seeking
Variable target
B y
Lack of interest -32 -37
Lack of job information -40 -35
Future anxiety 14 13
Difficulty of personal relation -.06 -.06
Employment Lack of self-clarity -.02 -.03
Barriers Conflict levels with important
other 17 .17
Economic hardship .09 .08
Age issue -.05 -.07
Physical difficulties -.00 .00
Career Career clarity 46 487
Decision LevelCareer Indecision -.08 -.06
F 24.94"
R? .55
adj. R’ 52

p¢.001,7p¢ .01, pC .05
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Table 4. Influences of employment barriers and
career decision level on Job-seeking motive

among the Job-seeking efficacy  (A=191)
Job-seeking
Variable motive
B s
Lack of interest 03 .04
Lack of job information -30 -.31
Future anxiety .01 .01
Difficulty of personal relation -.01 -.01
Employment Lack of self-clarity -.06 -.08
Barriers Conflict levels with important other -.01 -.01
Economic hardship 19 21
Age issue .08 .12
Physical difficulties -11 -.13
Career Career clarity 53 .64
Decision
Level Career Indecision .10 .10
F 8.87
R 57
adj. R .49

“p¢.001,"p¢ 01, “p .05



Table 6. Influences of employment barriers and
career decision level on job-seeking skill
among the Job-seeking efficacy  (A=191)

Job-seeking skill

Variable B 7
Table 5. Influences of employment barriers and Lack of interest -20 -24
career decision level on .job search intensity Lack of job information -45 -41
among the Job-seeking efficacy (N=191) Future anxiety 19 .19
Difficulty of personal relation .10 .10
Job-seeking Employment Lack of self-clarity -.07 -.10
Variable intensity Barriers Conflict levels with important 21 2
B P other
VS ar— 303 Economic hardship -.09 -.09
— - - —= Age issue .05 .06
]lsafk of ]Ob' 1nf0rmat10n 732 732 Physical difficulties -13 -14
uture anxiety . . ”
C )
Difficulty of personal relation .19 .19 Dzrceiseiron Career clarity 46 .50
Employment Lack of self-clarity -.06 -.08 Level Career Indecision 12 .10
Barriers Conflict levels with important other .11 .12 F 851
Economic hardship .07 .07 R 56
Age issue -.06 -.08 ) '
Physical difficulties -.07 -.07 adj. R 48
Cart?e.r Career clarity 52 .55 "pC.001,"p< .01, “p< .05
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