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The Effect of Job Characteristics and Job Reputation of Life Care
Supporters on Job Satisfaction:
Multi-group Analysis by Employment Periods
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Abstract This study examined the relationship between the job characteristics and job reputation of life
care supporters and analyzed the differences between job characteristics, job reputation, and job
satisfaction according to the employment periods. It intended to provide a basis for strengthening job
competency and improving the professionalism of life care supporters based on the results. The
stratified sampling method was conducted for all life care supporters working at 665 institutions
nationwide, and survey data answered by 3,549 people were analyzed using Structural Equation
Modeling. A higher level of awareness of task identity and task importance among job characteristics
indicated a higher level of job reputation and higher job satisfaction. Moreover, the most determinant
variable among the factors was job reputation. An analysis of the differences in the determinants
between groups according to the employment period revealed some significant factors that differed
between the three groups. Based on the results of this study, the awareness of the job of life care
supporters, job training before starting the work, clarification of the jobs and the work manuals, and
differentiated education and career development based on their working experiences were suggested.
This study has significant implications as a basis for strengthening the capacity and improving the
professionalism of life care supporters.

Keywords : Life Care Supporters, Individualized Support Service for Older Adults,, Job Characteristics,
Job Reputation, Job Satisfaction
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Control Variables: Age, Education, Experience working
at an elderly care

Fig. 1. Research Model

2. 0|2X HiZ

2.1 LQIUHEEEEAH|AC MEIX|IAL XIS
20204 243 wQIPEERANAL Hob Q1)
7] 8F 2 Hefet Al AP wTE YT

& Qe AYATHE BAL 7M1 B Algolth
[21. ol 19l B3 Aglo] EAwl ok Tl i
A7) 29 539 Qi Aot ARARS A9

She FA0R ABHR A% e, wIBFERANA
£ w910 A5 e 255 AEES A A9
She o Arlag AFstd BeH2. olo] wet
BEAYARE =910l B5] Arlag AFsHe Aol
ohfet 19l o] gAe] 7] FEAL WAL 7|
2 Yot A9e] PRE BHwg st 9k
BIAWE GG} AT FYol Wel BT A5
ofste, o]59] AR T AL ThAlE FHAA B
olch, BALAHE 4419 ATL 1919] ‘4] AR

27 of7]e[3], S BE) B sﬂr e LT A
S YA JEZ ALRTHG). W, 24le] jgio] o

e Alste, iy Ex ETrq Fo% AT |
Aol B9 A5 BAAEE 9IcH21.22). 9
o] Thet Bt A% o] ¥4, dela e Al
QAl] mHE AL AT BukEw o]z o2 tehirlE

SIS, o).

4% 2uEsk} Wl B8 QA R A
B2 @9 Sl A AT ol T AL
QI2o] Ex4vt Beistel AP St ohEE A
APt B A9 50} ol4e] AeE ooz %
A S A AL AL 49 4
ok A9t gong Aud 443 714 Ak

KX ¢l= Zo|tH13,14,211. ZOJL.:?_]%%X]OU]J}QJ
A QAL A} 20| o5k, AR LALe] Aok

196

7} /40 1™(98.5%), A 7F =2 HGOH oV 83.2%)
o]aL BHe2 ¥Rt HOIHALE 46.3%, WEHE 25.2%,
& 214%, ek ol 1.6%). 20224 5€ 7I&, ol
o] AEA| itz Uit o] 24 oI 7= 40.3%,
1~2d wRte] A= 41.5%, 19 W]¥kel 9= 18.2%
2 e 29a AAY 37.1% e =9 E5A
H2o] FARE o] AAH3T]. BEA LA B =
AEF7|2AHIL 53 22 FAAY FAF 757 62
£ W, AGALAES] Y 713} o] YL, o]
9] ARY H AALS] o] gt ofsjet AT HolA 2
Aol7t A& & e w}r ‘-’F ATk oleh &2 ZA
oJ4] oA BEAAAF A ee), J2|1 o] &
ol Hiet AS 24e O_E B Arus 2
oF Wet 24 5] Bago] AFHIL UeH14,15,17].

o

-

N
()

(=]
am
0x

2
= 40
Ll

-
A
oX

o2 &

FAR 7H7HR1S] BT Holet A EakE
J"% oz 229 i gFdol=t
= 7199 BEE 24 o= S83F g2lo|t}24].

Hackman & Oldham[24]°f wt2H, 25 EAJT} A}
9] Aa)ideis g3 #Ho| ot A F B i’\}

=TT =

I r_\‘i

2
ol
o
)
o,
Ol

I

A7t 455 Sagshe Fol Ao o) L7l o], 2
B A A
2 AE aqlol, /4T, HARA, HAFa

g, AR, wEd S Y 4 qluH24l.
EE2AHA GAoA FE EA 0|22 AL A

l':=°H SARRS A B4 0] wEE ATUS
A Yehutes 28 & & UtH19,25-27). 53], B8
YAl A ETES AFS Choil19]19] Aol oJahd,
HAFT2 A, S, AAReke] A, J3A
o] 344 P} HRgEo]
ebg, ARaise] JeEe nlx
4% B4 F 3 849 BYFRAIU.

AFLRE 24 f DAY 200 o ZIIS
A0 2[16,28], A4l 25 gt A4 Hhgo]
ol % ITHI6L. REDEEARES

- h
J/} ﬂ-?‘?l‘éE@] gt Hwang 25] "] Oq'_’mﬂ’qh

=

l

A HulZo]

o =
=3 O

L

o

9|

dqs = e
A]
2

o) A%, e AHs] A5l et 244 2 *JEH%
ARuSolay st AR JFE FAL 22

52 A A7 AAE FAHO= = YAIF 23 &
22 S 3L 2408 3 94 gQlow 1L



ABALAL] A5 243 A Hako] ARURES] e J% ST 2 o
T 4 Q9] ATUSE B PR AgAT] g, BEEAA] 2RIRM] B ARYSE Ko|
AE OAH 891 % A% E40) A4S BET 9 o B AT 5, LFREA B Kim(331e] 9
TH26]. TolA FApApe] Aol HLHT AT B TS
e, ZATHUSS OE AT NE HHS F Erh WA ek, AR oA Jeon(36]9] &
o Apale] Aok o] Bef Briske A4S Amo] oA 2E7Ibo] 24 o4g~5u wlgtel 9o Awat
RIS eH2Ol AQRARS) A welh 23 ¥ Fo] b 2 AoE LeRd v, 104 o4gel A9t
91 7k Aol B3 Yoo 51301 A7l w2, Aol Aol AFuiEe] spf we Ao et
ok AH81A Wao] $248 S Aol ANSHE
w7t ok stenh ARl $24S AR
AR 7T N A9 BHOR AAY FUG 3. =22
Aol 2 FAR 7HsAHo] Tk Aol 2, 4
wo that MEEL 4RE AlHoR GG B 3.1 RO U KEAA
Ao gt HEE wj 9% A2 E = QG311 E o7 TARS. LoluFRER xju|A Zegjolelo] Ak
=2 B9 E2 el opeAERAY B ARR0l Ty,
oI I A 003w 712 A 66570 SalaelA 32,9009 A
SR A gt 24 Foltt o5 maHoR sel, B
o o 10% HE F3E BEE s, AR
AR Al AeoE Liro] i 2o %, ‘19
1o, ‘19 ol 34 mlgF, 39 ol A WEtoR T
SaL, A Sl Al MehdE 1~294 Sl
oie mAsES AASE. olefet A
e Az & A
o}

A
AEE

o
o PEE
BAE Al olHNE SRR FAE
7] TaAe] vlgo] A MR GAHL, A B4
S

Aot
A 219 ¥lgo] Wl b FA1E westol, Fe

a9 Bagolst FuH9 A B
o, Apgleh chA) ek 4 9t

o= Hx8l ot S uX|A
Z¥st @8 Bt Ql&|(perceived external prestige)<
ZAEAY} Z T e AR g0 I3RS vl XA
A==
3t Hgolgt:s 43

FASHAl Al it ARelA g7t s W2 dd o
A 47189 7]
oft}. Atgfo] 4dA] Holt 20234 71, LUREE

311 BEA LA A, 71 =

A Q7| HA M ATt SARRRE T AR, 18
Z0}

2k

SollA], AR 25o] o
Q14jo] A419] A ehzo] G mlA 2 ohiet 4
% e mXE Ao F28 & 4 ork
T A7 Amu, ol
39 7y5
s
347 SRR ] Ak welet A
AEEAE 20239 59 1588 319744 7
12 olgsto] ekel 2AlR AYokAw, A
AR

=R 52
TREES PP Fioted ARaRont YRaEy
Here]
Algsta eH23).

<l
TR
BEA DAL AT
2]
20] R, AR A7), A7 &5, 3
£ 85t Utk Park[16]9] AFollA= FEAI YA
Wk, AFAE L, AX i, ZAA {7 4
Fakgo] A FFe vAe Aer YER,
Kim([32]9] A7ollA= LA LA} IAIsh= 384 o
AEF BT, 3, GuF, BYE)H ARHEY o gma
L Es
FFBAL AR21H AR 9] WiAEHE ASSHAT 3.5499] ot AJEE o] TL3ATH
oFA] LA YA A5 BT ARSE 749 AT
= F5U ARl 8YHeAE dHCE APA A 535 2y
JATE AR, KimB3319] AN HE 2Ygus T
321 EAHA : XBOtELD
Ate] AR BT A I A H AR B8 2 o eTeT T
9l 2 T2 o] AETELo] Qojn|3t oJgkS u]x] 2 o] &8d AFEEe vviEEAs
L 7oz UeRdth An & Chael34]] 2w, gopw  (Minnesota Satisfaction Questionnaire)2} Smith 5
SA ARl thepdnt 294, goldA, wev)sle) o A7l 28k AREATdo] ATk E
s ZHHoE QAEEE EutEry)l kolxjs  SRAHBT7IONN Este AFUSE JRES 85
Aow yehton Kwak[35]9] Aol agrs Tk 5 B9 £F AAWEA, 3L 2= 49 wE, 2
A 2= A4} mewo] AEutzre & 2 W, TEARZE UG EH 7k, dAaE H
A, 71 Ul A5 59 ofg 7l 8]l Histo
197

Aol 7 &
Juiet JFL vAE O ek



fill‘

AFSH71&8H5| =5 2] A254 A2%, 2024

HESIE TS 17 A 28R GrfolA 57 e
IR Likert A2 24519t} o]y 3o B

S AENEL ARE AHESI9oH, AR Age &
HojlA B AtoA =43t AFE+= Cronbach's @
=.866°8 e

3.22 S 2R EN R I

E Aol &8st AR 54 W= Hackman &

Oldham(24]°l 9Jaf] A" AFAHHE(ob Diagnostic
Survey: JDS)°]tt. Hackman®} Oldham(1976)[24]19]
ARATH L= 571 sFlaRIc s FAgH F 2670 £
oly], 2 JFofi= QYR TAIES Ao 2 St Hwang
[25]9] AHE AR =5 SAFCIA HEE Ao A,
71E0FHGER), HAFHGET), TAFALGE
) 59 5t9 370 891, F 16T &8siqictk &4
ol sl AF419] Ba AT Aok =g 18 A
& 1A gt oA 53 M I Likert AEE &
Aottt A7t 2205 A5 4 94 $20]
AL Hepdth & AtolA S4% A ARee= Ve
TtFAL Cronbach’'s @=.862, 45842 Cronbach’s
@=.651, IJGA 4L Cronbach’s ¢=.839 522 Y
357¢=

21 Pt A48 73R4 wjid Aok =
AFHHE A2 ZAH38INA S4ste AHE]A d &
T 2E5lth FAH R e AR Aol A
SiA AR AR A H 0 & F]ofstz Ao, A
YA ARES e Agold, Ys U A&
Yt U] A} 535t 2 YEthAE XA sHIF,
T 5 A G AHsfoF & A7t IHhE Y] A Y
I Y AFGS ZEE AR 2 4532 13
‘A 1A gy o)A 57 e 1 9] Likert H=
2 SAsi3lt A9 B P59 A#%= Cronbach’s
2=.806°2% et

pus

Mo

‘

3T

o
=

o oo

i

1

323 ZEHS : AP
B AT AU A5 B3 49 o] 7

wso] njAt Qg WANN A1zl et HE
Aol7}t QPeAS Pohris Aow, FAIzlo] 2AWS
o gsict. £ Aol ARAU SIS 19
S5, 19 ol 34 WEF, 39 ol A Ak 8
act.

198

A =S skt
A, FEBES Fshs 78 W 3t
FTEAES AR 9] A 24

o E3E, ol IAE HHskL FRTHA Y] 7

=

A
oX,
X
>
i)
i,
L
S
>
-
)
N
H—]
2
=)
)
rr

, T2 (structural  equation modeling,
ola} SEM)Le.z

F2ug9) APYe BASRAL, T
& gt A4 Gl £9 A5E 239 54
712k 3k 2ol Fo| Shele o) SITHEAS AAlsh

=
.

4, o7 AN
4.1 AAARLS QltAreet £

2 AT A QAL E43E olshstr] flsh
A, 9%, 3, AR BA AR, RIEEAF
A BE, S SAPIL 55 AmEgten, O
ZI= Table 13+ 2t} 482 o4o] 98.3%5 UERH
it} A= 5071 57.6%2 7P 2 HI5S AA|5)
R, 40e 21.1%, 60T o2 19.2%=Z UERGo
o, 50tf olio] 76.8%5 XA|sIFTt.
41.4%, AEHE 28.7%, HE 27.8% « 2= UEsit]

o
=

B o =
gee 1



AP AR 547} A9 Buo] ARYEwo] uAe Jgk FAIL 7 R
RTANE FAP] B ARE mQBR AN ol 39 ulg Aekuct wom, 19 ulg Aekule] v]w
et QAdoR Ushl Hgdthe wgol  olME olmld ol Qe Ao Uehgrh

24.7%011, wQIGEFBRANL Ao wrek A2 A A, B AhEE AY WEe Awud, 19
FAWLE AP HITHE W go] 75.3%2 Uehd gk WEhS W 3.74%9(SD=867)0% treRtom, 1
of AU B4 ol QiR B AR AW 9 W ol 39 mjgk WERE Wit 3.733(SD=.909)°], 3

oA FA 9ol A= 7T 44.0%, /l=°] 56.0%=
e, 2R AP 24 1714 vleolA
Fo 407§ L7HA] HFsHAl B2SFAL, Hat SAI
24157142 YErdth 33 ol SARY 4971 41.2%
2 7P wol e, Irhgo g 19 vigte] 32.0%
Z e

x|
=]

s
o1 A4 7ot
L B JEERE 3 W0
A=, 21 A= Table 20 AA]

2t X0l

oY

=
o

o, >
£

i)

d vieh g

A, F2 Hese] 7lesA 23 A5 540 o
A A4 e 53 W 71E 430802 e,
Sh9f 8Rles 7leuddS Bt 3.958(SD=.778), ¥
QAL Bt 4.42%(SD=.507), HAF9L BH
4.508(SD=.539) 2.2 Ueht, #AF8AAS 7P =4
A4ste A & = SUrt A B2 58 W Ve
3.747%(SD=.886), AFUEEE= 3.728(SD=.726)2.&
Uergt

A, SAPIE ATE AR 54 B Haee] Bt
Zolg AvEd, et ot A Zleudde B+
SAPIZE 39 ol A Het 4.06%(SD=.754), 14
ol 3 wvt Hk2 Ft 3.91:(SD=.774), 1'd w|vt
A2 Bt 3.84%(SD=.792) &=C& YERTh A
S Scheffe &4 23t SA7Ito] 3 o Aol 19
ol 3¢ mvk HdHT o, 14| vgt ko] vli
oAM= Rt o7t = Ao yEhth HIA
AL 3 ol I Bt 4.467(SD=.489), 19 ol
39 wvk Aok Wt 4.44%(SD=.498), 14 =gt Hk
< Bt 436"(SD=531)22 uUehth ARHS
Scheffe &4 A3} 319 ol Fdto] 19 vt bkt
SAHCE fFousH EA YERL, 149 ol 3 vl
T ko] 19 vtk Hetie &2 Zlos Yepkth 3
A58 34 ol HS F+t 4.55%(SD=.500), 1
| o4 3 vk Hh2 Bt 4.49%(SD=.551), 14 7]
TF Ik Bt 4.46%(SD=.566) 0.5 UEFT A

S Scheffe &4 23t SAP7It0] 3 ol Hdo] 19

199

s
S
>
2
N

0.

1S Bt 3.76F(SD=.885)E YERgTh &
FAZITE " bl f-9jugh 2ol & HolA|
o= e

T8 SAVIRE AP AnEE, 1|
3.768(SD=.715)22 UEhton, 1
AL BF 3.727(SD=.726)°]1, 3

ol
I

Pz

o]

I~

v,
rlo

=

i
o

Iy

Jd

W r‘l.‘l J>_44
:

o
by -

forlo

a

2

9,

o)
% ox
[~

T

3.698(SD=.734)Z UEttt.
13 ujgh Fcho] T} HutHr} 2 faEr
7F f9juleiAl =9tHpl.05). AFEASE Scheffe £4
A3} 34 ol Aee] F RS rt 19 ugk Heke]
FukEL Hoh EAFog Sou|sHA &A YEeRy

ol
M4

E

rworlo

4.3 FL 0| A

F9 W 7 d53A448E Fs] s AEA
AT ZAR AlE FRIston, 1 Z3= Table
33 Aot ¥ 7F AEEAE AnEY, RS Es
AR E4(r=.297, p{.0DT AY BIr=.504, p<.01)

o

BAACE Foulgt A+ LA e AR
Uehgth A5 549 5k9] MF 71et (=150,
p<.01), TFEAVI(r=.288, p<.01), #AF5R4(r=.315,
p(ODE AEREE}E fofulgt A4 At e
Ao Yyt B3 SYHS 7HY A 34
SH(tolerance), EAF¥AQ<?1(Variance Inflation
Factor, VIF)Z gRIgt 23, S2RkHl= 0.508~0.819,
B4R 9912 1.221~1.9672 UEY S 7H o

3049 BAL Yok

o]

(p<.001),
IFI gko] 71E4100.9) .t} tha @A
g}, ZF $Eso] QapHEo| FEAt

Uertet, olof

AT W wL

gul



ol

FAe7 el =RAl A25d A%, 2024

Table 1. Demographic Characteristics of the Participants

(N=3,549)
Characteristics Respondents Percentage
Male 62 1.7
Gender
Female 3,487 98.3
20-39 72 2.0
40-49 751 21.2
Age
50-59 2,044 57.6
Over 60 682 19.2
High school 1,470 41.4
Junior college 1,019 28.7
Education
University 986 27.8
Over graduate school 74 2.1
‘ Elderly care manager 878 24.7
Path of employment
New 2,671 75.3
Experience working at Yes 1,560 44.0
an elderly care No 1,989 56.0
less than 1 year 1,135 32.0
More than 1 year but less than 3 years 953 26.9
Period of employment
more than 3 years 1,461 41.2
Min~Max / Mean 0 month~41 month / 24.15month(SD=15.509)
Table 2. Descriptive Analysis of Major Variables & Comparison between Groups
Variables Categories Mean SD F Scheffe
skill variety 0 month~11 month (a) 3.84 792 623 o
(Mean=3.95 12 month~35 month (b) 3.91 774 - > b
/SD=778) over 36 month (c) 4.06 754
Job task identity 0 month~11 month (a) 4.36 531 13367 ,
charac(:eristics (Mean=4.42 12 month~35 month (b) 4.44 498 ot ; s z
/SD=507) over 36 month (c) 4.46 489
task significance 0 month~11 month (a) 4.46 .566 0,906 O
(Mean=4.50 12 month~35 month (b) 4.49 551 o 5 b
/SD=.539) over 36 month (c) 4.55 506
0 month~11 month (a) 3.74 .867
Job reputation N _
(Mean=3.74/SD=.886) 12 month~35 month (b) 3.73 1909 429
over 36 month (c) 3.76 .885
0 month~11 month (a) 3.76 715
Job satisfaction N " )
(Mean=3.72/SD=.720) 12 month~35 month (b) 3.72 726 3.219 cya
over 36 month (c) 3.69 734
Table 3. Correlation between Major Variables
1 2 3 4 5
1. Skill variety 1
2. Task identity .390™* 1
3. Task significance 462" 625 1
4. Job reputation .220™* .260™* .396™* 1
5. Job satisfaction .150™* .288™* 315" 504 1

#p(0.01

200



ALY A%

=45 49 Heo] 4%

WEE] nXE G FAIRE 2 higEA

% 3k 7 éx nyge wE
Ack. $4 2HrY BHAT, HJEE 1°=4,876.942
(df=328, p=.000, x°/DF=14.869)&, p%t°] .000°.&
EAZoR Qojn|sto] 2] HItrr} 24| kS Ao
2 s, 7HolAIE(xY) SAFS EHe| 3719 I
dubzoz FE 47} wowdd slo|AF(x)o]
ZERiths HolA o2 AP A5E T Rl
oeba] 2y A AR 23 [FI=.908, CFI=.907,
RMSEA=.063& Ye} 239 Agwr} 588 kst
$79 Aoz FRIFQIHTable 4 HF).

o
S ¥,

Table 4. The result of confirmatory factor analysis

ARF9 ARAG+= Table 59 A

Jl)l'

= ﬁ%&ﬁéﬂl ﬂﬁ 4 mgo] A3t A o= oI
o], ATRY A AL 21 QIATAE F2EF B
2g B3 AEst9om, 1 AIH= Table 49F 2ot
z2u39l AFwrl x=5,219.096(df=397, p<.001),
CFI=.903, IFI=.903, RMSEA=.059& uEh}, 2F2
A= 5283} ulglk 4=Zola}al & 4= QItHTable 6

x]-z)

Table 6. The result of structural model fit

x df | #*/DF | RMSEA | IFI | CFHI 7 & | ZUDF | RMSEA | IFL | CH
o | 4769 | 328 | 14869 | 063 | 908 | 907 model 15210006 397 | 13.046 | 059 | 903 | .903
Table 5. Path coefficient of measurement model
observed variable latent variable B B S.E. C.R. P
job characteristics01 - 1.000 .746
job characteristics02 -~ 1.169 842 .025 47.663 ol
job characteristics03 -— skill variety .853 735 .020 42.117 ek
job characteristicsO4 -— 1.024 752 .024 42.928 sk
job characteristics05 - .656 .614 .019 34.483 sk
job characteristics06 - 1.000 773
job characteristics07 - 1.120 787 .025 45.450 o
job characteristicsO8 -~ task identity 1.315 .631 .036 36.199 el
job characteristics09 -~ 927 .288 .057 16.211 el
job characteristics10 -~ .821 .631 .023 36.202 ook
job characteristics11 - 1.000 .687
job characteristics12 -— 713 .759 .018 39.267 ook
job characteristics13 - .882 704 1024 36.911 ook
task significance
job characteristics14 -~ 961 .581 .031 31.142 ook
job characteristics15 - .897 767 .023 39.840 sk
job characteristics16 -~ .696 .749 .019 36.201 ik
job reputation01 - 1.000 913
job reputation02 -— 1.048 935 .015 72.148 e
job reputation
job reputation03 - .610 .619 .015 41.842 ek
job reputation04 - 174 .346 .008 20.766 e
job satisfaction01 - 1.000 571
job satisfaction02 - 1.103 .576 .035 31.632 el
job satisfaction03 -~ 946 728 .030 31.668 ook
job satisfaction04 - 1.263 758 .038 32.983 ook
job satisfaction
job satisfaction05 -~ 933 .619 .032 28.977 el
job satisfaction06 - 1.140 713 .036 31.726 ook
job satisfaction07 - .865 .670 .030 28.853 ek
job satisfaction08 -— 1.317 .758 .041 32.499 ek
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Table 7. The Results of Research Model

Path B B S.E C.R
Age—Job satisfaction .010 .011 .014 .699
Control Education—Job satisfaction -.028 -.039 .011 -2.472*
Variables L - — el
Xperlen?e WO-I' ng at an e erly care _020 _015 020 _993
—Job satisfaction
Skill variety—Job satisfaction -.029 -.035 .016 -1.799
Job . o . .
Independent |Characteristics Task identity—Job satisfaction .270 .168 .061 4.436™*
Variables Task significance—Job satisfaction 153 140 044 3,504
Job reputation—Job satisfaction .236 437 .011 21.297**
*p<0.05, **p<0.01, **p<0.001
task identity 270
Job Satisfaction <~
'153***
task significance
010 -.028 -.020
Job Reputation . Experience working at
age education
an elderly care
Fig. 2. The result of structural model analysis
Table 8. Comparison of model fit between non constraint model-constraint model
Model x2 CFI IFI RMSEA Ax2(4df) sig
non constraint model 6,197.724 (1,191) .899 .900 .034
constraint model 6,216.489(1,205) .899 1900 .034 18.776(14) 174

Table 9. Parameter estimates by group

Path less than 1 year More t}t]}?;lnlgyjl:;rfut less more than 3 years
at
B C.R B C.R B C.R
Age—Job satisfaction -.020 -.760 .042 1.402 .044 1.776
Control Education—Job satisfaction -.017 -.649 -.089 -2.995™* -.033 -1.324
Variables Experience working at an
elderly care -.005 -.171 .004 124 -.020 -.815
—]Job satisfaction
Skill variety - -
s r . -.031 -.950 .024 .656 -.052 -1.630
—]Job satisfaction
Task identity o c -
Independent | —Job satisfaction 190 2.922 118 1.685 209 3419
Variables | Task significance 181 2.687* 181 2.464* 042 637
—Job satisfaction
E’}’Oge;’;:j;;zz o 410 11.993** 423 10.911%* 464 13.684""
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