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The Effect of Major Selection Motivation of Music Major University
Students on Career Maturity:
Mediating Effects of Self-efficacy

Hye-Deok Cho, Sung-Je Cho'

Division of Culture and Arts Contents, Dongbang Culture Graduate University
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Abstract The purpose of this study is to identify the effect on career maturity from the major-selection
motivations of university students majoring in music, and to verify the mediating effect of self-efficacy
on the relationship between major-selection motivations and career maturity. The subjects were 117
university students majoring in music at a university in China. Reliability analysis, factor analysis,
frequency analysis, correlation analysis, descriptive statistics analysis, regression analysis, and Sobel
verification were conducted using SPSS 23.0. One result of the study confirmed that intrinsic motivation
and short-term extrinsic motivation (sub-factors of major-selection motivation) had a significant positive
effect on career maturity. Second, there was a partial mediating effect on career maturity from
self-efficacy in the effect from major-selection motivation. Therefore, career maturity in university
students majoring in music is greatly influenced by major-selection motivation, and it is necessary to
develop a career guidance program in universities to address intrinsic and short-term extrinsic
motivations. In addition, we found that the major-selection motivations of university students majoring
in music directly affect career maturity but indirectly affect it through self-efficacy. To promote this, it
is necessary to provide self-efficacy reinforcement programs to university students. This study should
provide basic data for preparing a practical intervention plan to improve the career maturity of
university students majoring in music.
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Table 1. Reliability of key variables

Table 2. Demographic characteristics

Classification Numb'er of Cronbach’s «
questions
Intrinsic
Motivation 4 863
Short-term
Major Selectio Extrinsic 4 .806
o o .808
Motivation Motivation
Long-term
Extrinsic 3 722
Motivation
Self-confidence 5 913
Self-efficacy | Self-resulation 5 899 | 909
Efficacy
Task Challenge 5 .899
Involvement 6 .889
Curiosity 6 .883
Career Maturit .899
Certainty 6 871
Consultancy 6 .907
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Aol 4% A=A = SPSS 23.0 ZEIAHE A
&3to] FY5E 5S%elA ASsIAL, 2 AF =79 4l
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AR ARASE] v|X= &3 Baron¥ Kenny[24]
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jan
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Q17 ASI3HE o] thet £A A Table 29 2
o FAE 8L Sulun, 53 oA bl
a8 o7t 89%(76.07%) WA} 289(23.93%) 0%
ur} o e JoE AT 3% 293 gy
of ShAe AL 251 14 78%(66.67%) 0.2 71 WSk
o, 43 SPo] 19%(16.24%), 13K 34 117
9.40%), 331d 3P 9%(7.69%) £AIZ ek,

Total((n=117)
Classification
Frequency | Proportion(%)
Male 28 23.93
Gender

Female 89 76.07

Freshman 11 9.40

Sophomore 78 66.67

Grade

Junior 9 7.69

Senior 19 16.24
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Table 3. Descriptive statistics on key variables

Sortation N M SD
Intrinsic Motivation 117 | 3.506 | .864

Major Short-term Extrinsic
Selection Motivation 117 | 2.665 | 1.056
Motivation

Long-term Extrinsic

117 | 2.746 | .951

Motivation
Self-confidence 117 | 2.901 | .831
Self-efficacy Self—régulation 117 3.422 | 703
Efficacy
Task Challenge 117 3.115 | .818
Involvement 117 | 2.691 | .692
Career Curiosity 117 | 2.782 | .715
Maturity Certainty 117 3.053 | .635

Consultancy 117 | 3.383 | .7605
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Table 5. The Effect of Major Selection Motivation of
Music Major University Students on
Self-efficacy

=2 T
_ Standar
AEE7]19 A7 a50e ATAE AYs AoZ U Unstandardized| d ized
ehTHr=441, pCOOD.OTRIR BIE 2 HBAS & pepenge] Independen | Cosficient|Coctf
- variable(Major
of BAH folpz SN W o] WAl e ™ | Siecion — | e
HolZa Qiek. ofo] that F8 ¥ 7he] g £4 totvation) -} 1|
Deviati
QT—]'% Table 434' ZE].-E]‘ on
Constant 1.389 | .223 6.241"*
Table 4. Correlation between major variables Intrinsic 290 | 063 | 367 |4.635°%| 1.224
Motivation
Major C Self- Short-term
Sortation Selection | Self-efficacy M'are‘?r efficacy|  Extrinsic 116 | .059 | .171 | 1.960 | 1.491
Motivation aturity Motivation
Major Selection 1 Long-term
Motivation Extrinsic 147 | 072 | .194 |2.049*| 1.750
Motivation
Self-efficacy Adrm 1 Re=.324, Adj. R*=.308 F=21.074 P=.000, D-W=1.981
"p<.05, 'p<.001
Career Maturity 323 .186* 1
"p<.05, 'p<.001 _
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Table 6. The Effect of Major Selection Motivation of
Music Major University Students on Career

Maturity
Standar
Unstandardized|d ized
Independent | Coefficient [Coeffici
Depende| . ) t
variable(Major en
nt Selecti t VIF
variable N 'ec 19n Standa
Motivation) d
B Deviati B
on
Constant 1.841 | .199 9.267+*
Intrinsic 437 | 056 | 198 |2.346%| 1.224
Motivation
Career | Short-term
Maturity| ~ EXtrinsic 193 | 053 | .341 |3.660™%| 1.491
Motivation
Long-term
Extrinsic .052 | .064 | .082 | .813 | 1.750
Motivation

R?=.233, Adj. R*=.216 F=13.377 P=.000, D-W=2.053
“p<.05, “pC.001
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Table 7. Mediated Effects of Self-efficacy on the
Impact of Major Selection Motivation on
Career Maturity

Step Variable B t F R?
1 o | = |0 .527 7.600™* [57.758"* .301
2 o= |06 .382 6.250™* 39.067** .226

0] .301 3.029%* s
3 o|® ® 54 2 041* 22.078 .249

Sobel test:Z=1.234, P=.0217

@ Major Selection Motivation, @ Self-efficacy, ® Career Maturity
p<.05,  p<001

285

:
&

Y
Major Selection
Motivation

Fig. 1. Mediated Effects of Self-efficacy on the
Impact of Major Selection Motivation on
Career Maturity

"p<.05, 'p<.001

Table 70l AAJE vk} o], 1AoA SHHRAS
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