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Abstract The purpose of this study is to comprehensively analyze the factors influencing the innovative
behavior of SME employees. The subjects of this study were 26 articles in domestic journals, and the
effect size was analyzed through the meta-analysis statistical method after dividing them into individual
factors and organizational factors according to the factor characteristics. First, the overall effect size of
employees' innovative behavior factors was shown to be a large effect size. Second, the difference in
the effect size by group of employees' innovative behavior factors showed that individual factors had
a relatively large effect size compared to organizational factors. Third, it was found that there was a
difference in the effect size of the sub-factors of the innovative behavior factors of the seed holders of
SMEs in the organizational factors. Specifically, organizational citizenship behavior showed the largest
effect size, followed by learning support environment, organizational performance, and perceived
organizational support. Based on the results of the analysis, measures were proposed to improve the
innovative behavior of SME employees, and suggestions for future research and follow-up research
directions were suggested. In conclusion, this study is meaningful in that it examined the factors
affecting the innovative behavior of SME employees and presented the effect values of the influencing

factors quantitatively.
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Table 1. Analyzed studies

Author Year Subfactor Author Year Subfactor
H. K. Kwon, . LMX, Creativity,
H. L. Son 2014 Emotional Engagement D. H. Lee 2012 Perceived Organizational Support
. - S. Y. Lee, Workplace,
M. J. Kim 2020 Organizational Performance J. W. Park 2023 Self-efficacy Employee, Engagement
S. H. Kim etc 2022 Self-efficacy W. G. Lee etc 2014 Pmployment IS;Z‘;‘;‘W' Turnover
. HR Competency, LMX, J. Y. Lee, .
S. K. Kim etc 2017 High-Commitment Work System S K. Kwun 2021 POF, CEO Leadership
Y. H. Kim, s H. J. Lee, Self-efficacy,
M. J. Kim 2020 Self-efficacy C. G. Hwang 2021 Psychological empowerment
Product Diversification,
I. K. Kim, Market Diversification, Strategy K. H. Im,
K. S. Kang 2019 Formulation, H. S. Kim 2018 LMX, TMX
Research and Development
I W. Kim Entrepreneurial Orientation(EO),
e 2020 Absorptive Capacity, S. D. Chang 2019 Turnover Intent
J. G. Shin . o
Perceived Organizational Support
LMX, TMX, Perceived
. o S. D. Chang, .
H. K. Kim etc 2009 Organizational Support, N 2013 Entrepreneurship
. . S. B. Choi
Psychological Possession
Motivation for approach, work H. L Jeon Learning Organization,
K. M. Moon etc 2022 environment, C i 2014 Human Capital,
. . G. S. Yoon - N
Absorptive Capacity Organizational Performance
I G. Park et 2022 LMX, K. Y. Jeong etc 2015 Psychological hi
. G. Park etc Organizational Immersion . Y. Jeong etc sychological ownership
. CEO Leadership,
S. Hulkar etc 2019 OPCE, Resiliency D. H. Jung 2021 Perceived Organizational Support
1. D. Won, CEQ Leadership, S. G. Cho, Intem.al Market Orie.r%tati.on,
K. S. Jun 2022 Psychological empowerment, J. W. Yoo 2022 Organizational Identification,
T 8 Enthusiasm for the job o Breach of Psychological Contract
H. S. Yu, . H. Heo, e 1 e . .
A J. Hong 2015 Unlearning Y K. Lee* 2022  Organizational Citizenship Action
“*: Duplication posting,
A5 "l O F Random effects model E+= Fixed 4. A3AN}
effects model & stHE AHsdot. dodo= &
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AR A a7 si4 71EE stk A2anA
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371%(0.29< ESr € 0.49), 283}+37]& .57]%(0.49
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Table 2. Total effect size of innovative behavior factors

k ES LL UL Q df I 2

All variables 56 0.521 0.479 0.560 840.841 55 0.000 93.459

“pC.001

Table 3. Comparison of effect size differences by group of overall factors of innovative behavior (personal
factors, organizational factors)

k ES LL UL Qb
Personal factors 18 0.550 0.482 0.611 .
8.450
Organizational factors 38 0.496 0.445 0.543

p(.05

Cohen[38]0] AAIE A3ta7] 71208 HYS W, A (0.563), ZAXPUA0.528) 5] &0 tehgt.
4 Qole ZaTA/E 244 oL FpanIs]  AWE 2wd o19)8Ql ATIA/E Table 49 2}
2 Yepid a9 anas] Aok AAd aql

(0.550)0] 4jHos 244 R91(0.496) W} 2EIF 4.4 SAME XHQOI TT7| XH0| H|@
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AYE 8 5 012Y 48 & Mmoot 2H
I, HAEAL I8 ZF AfolE UERA ke ATE 7194 we 7S] Xz Solat ATe
(Qb: 7.030, P)OS), }—Q‘E‘}\é‘\% —71*—31/\]“\’1'53%(0720), E_O:]ZL‘ 73_?_7]_ 1:1%.1—4_ E}E‘r/ﬂ :EE—O] ENl 2(_]'.“%_0" UZ}-E}—
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(0.528)0] TAAIZE hepdont WoiA] SHARAS oy wginy ojejet 0FE MRy ZEIRAN B
= AAAA7)E Hetlln. 2971 Y St 2 7153t funnel plot, Bgger's regression, Tweedie
a8l 7kt 2AANBS0.720°0 7P FEHXIZIE 14 Trim-and-Fill 5 &l =22 7hssith 2 AT
uEriloH, OohZ SsAEeE(0.645), AT

Table 4. Comparison of Effect Size Differences of Sub-factors by Innovative Behavior Factor Group

k ES LL UL Qb

Individual absorption capacity 2 0.590 0.308 0.776
‘ Psychological empowerment 2 0.682 0.440 0.832

Personal factors 7.030
Turnover intention 2 0.187 -0.170 0.501
Self-efficacy 4 0.585 0.392 0.728
LMX 5 0.407 0.265 0.531
TMX 2 0.421 0.196 0.604
CEO leadership 3 0.426 0.246 0.578

Org?;lifgiisonal Perceived organizational support 4 0.528 0.326 0.685 15.493°
Organizational performance 2 0.563 0.368 0.711
Organizational citizenship behavior 2 0.720 0.572 0.823
Learning support environment 2 0.645 0.476 0.768

P05, p(.05
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Table 5. Egger’s Regression

Intercept SE LL UL t df p
All variables 0.128 2.907 -5.699 5.957 0.044 54 0.482
Table 6. Duval and Tweedie’s trim and fill(Random Efects)
Studies
Trimmed ES LL UL Q
Observed values 0.520 0.479 0.560 840.840
All variables
Adjusted values 0 0.520 0.479 0.560 840.840
oA Z8&H AR SeFTt AeA Rl 9 A SARY FABTE PRI AR ke R F
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