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Abstract Korea is about to become a super-aged society, and social concerns about the extension of
working age are growing. This led to a policy judgment that even in the military, which was viewed as
a potential exception, the retirement age should be extended. However, cost estimates over the future
70 years showed that an extension of retirement age for certain ranks might involve a substanial finacial
burden from the national perspective. In the present study, all expenses incurred while working were
calculated as salary items based on the number of active workers, and retirement multiple pension items
were calculated based on the number of discharged workers. Cost trends were examined despite the
expected volatility of long-term cost estimations. It was found that salaries tended to increase linearly
with the extension of retirement age, but pension payments decreased due to a reduction in the number

of people, which resulted in a decrease in overall costs.
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Table 1. Assumptions applied in this study

Category Assumptions
* The discount rate is based on the average yield
on treasury bonds by maturity
* The salary increase rate is based on the salary
Full increase rate of public officials
Assumption | * Inflation rates apply common guidelines for
long-term fiscal outlook for 2020
* Excluding budgets that are not related to
changes in personnel
* Target quota for 2027 is scheduled until 2093
* Apply the last 11 years of average promotion
) and discharge over the entire period
Assumption R .
of . Mahjor to Colonel are all retired at class
Manpower retirement age
Status * Major ranks extend the service period by the

extension of the retirement age

* The promotion period of the rank of major is

the same as it is today

Assumption
of salary
calculation

* Pay according to the standard salary by class

The standard salary of a major increases by 0.5
for each year of extension of the retirement age
of a major

*36 kinds of allowances are calculated and

reflected as the average amount by class
regardless of salary

* Health insurance premium rates and pension

burden rates as of 2023 remain the same until
2093

Medical care expenses, death compensation,
accident compensation, etc. are excluded from
the scope of analysis

Assumption
of
retirement
allowance
calculation

* The average retirement pension one-time salary

selection rate for the last five years is constant
until 2093

Assumption

The extinction rate and conversion rate shall be
the same until 2093 with the national pension
data applied

* Injuries and installment pensions are excluded

from the scope of analysis

Pension liquidation due to overseas immigration
and loss of nationality is excluded from the
scope of analysis

of pension | *The age of survivors pension recipients is
calculation assumed to be -2 years old for spouses and -31
years old for children
*» Assume that there are no recipients of the
survivors pension for parents, grandchildren, or
grandparents
* Children among survivors pension recipients
receive pensions due to disabilities in all of
them
Hajol A7E WFSIACH, £ AN A A 7]
RS A9 g7k 295 717 JA] dojd Ao
2 7hgsialh the, 49 AgeR AEY U Ak
= JAFEA7IEE W59 oA= oy A=Y
WAL dSo] ofy7] W] @9 A=d WeollA &
3T o= Al 478 Beia



o £aEE AN FoIFRS Yeksigon], 2oH £
g F BE $93 vlFolgue nysch 49 A
A AL NEoR AETe 712aHe 49 AFos
BRsl 29150] tjg BRHOR W 5BA0R |

SR DY A 0,558 Yot 3k
o ZolH AFEE 4% 2P R/ U 9 A

o1 53 @] Apebgol), mebd ol S FA|
AP 7120 AAY AL AET FAL g3

itk Telx vig) AgBEEROIt AFREHRES
20 k53l WA BT Ao AFgstait
HAF A SR PIARPS AT LA ool
£ ARtk ZPste lsoR A A% 9
3 APGAE Thptt 9o Tlel 1l dhaol Be 3
Bolt}. ol @A Jlzow 2IUF A4 L Aw
FYsHA SAEGE Agelel 478 Wit S,
AT/ FHIA AAE ABole] fEAF H9
Hh9At oF 241, Ahde] 49 oF 31412 W Aoz

Vst

o

A A A O >

a1

e

%Hl%ﬂl Aol 4HHoR FoFe v

2ol ||
&go}‘}i 7

d

)
.l
_x
>
m
46 9
o
o
@
. <
)
o T
L2k
.

o]aﬂ

v

of

6&“’— 7310}04 Uﬂki d%’fa

2o e

|o
U
R

L g
o
"3
o

E
-l

Y

2

e
i,
i
F
%
19
H1
0

a3

=2
rﬁ
11_,

o}rﬂ o]% EEX*%JE 1= 715t
AHAG e AT
8571 el 4
EOF AbE }a’lt} 5 704

%l 0101 A A 17H+

d

)
17

(T ot 4o X
of 18 2 4 =l ol
] 2 ozl o
xR 0
lo =
g = 3

W,

N
i~
o

Telo] A0 BT Bok Aok

F Westo] AESIgoH, 1RH0E A
43 S LSS VAU F

B35 St 2L ATl A

o

—L
=h

oiel 2 Ashitola, Hatols 3t 2o A Ha
o AT S 4 WA 5, e
53} 22 75 FRow Fuale] AEsIgon, AR

498

FEL Tabel 2014 HE HiQ} 2},

Table 2. Salary calculation details

Category Salary calculation details
* Basic pay « full-time allowance surcharge
Personal . . ;
* Full-time * the cost of a holiday vacation
salary
allowance * Management work allowance
Average |* Among the salary items, items excluding

amount | personal salary amount

by class | (36 allowance items included)
Tax-f * Lunch allowance * Special work place allowance
.ax ree * Aviation Allowance <+ Hazardous work allowance
meome |, Family allowance « Parental leave allowance
Fre * Cost of clothing *Customized welfare points
| *Welfare insurance < Specific work expenses by position
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Table 3. Financial requirements according to the
implementation method (Unit: trillion won)

Current Method ® Method ®
Catrgory System
(Total) Total +/- Total +/-
Total 259.42 257.48 -1.94 257.40 | -2.02
Salary 186.53 189.52 2.99 189.52 2.99
Severance | 5 ¢ 7.82 015 | 782 | 0.15
Pay
Pension 65.22 60.14 -5.08 60.06 -5.16
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Fig. 6. Changes in total financial requirements due to
changes in discount rates
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