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Relationship between nursing hospitals’ effortful nursing
performance and clinical nurses’ personality

Hyeon-Mi Woo

Department of Nursing, YoungNam foreign language College

2 % E Ay 8FHY TWSAY dATERIE0] LARS vXe dFS melolr] Y3t Ae&d AR
ot AR5 DAL Ko AR 2 7FSAF 11882 thAteE 20234 9¢ 10€95H 11€ 1097H4] A

EZARNEY. £-E AEE SPSS 22.0 T2 1HE o|&35lo] 7|EEA, t-test, ANOVA, Pearson’s correlation
coefficients, hierarchial multiple regression analysisC.& —\‘?:@'3]'9&‘:} ATAT, 9FHY 7HSARe] NS
Sl JFS WA= 8212 YIS (B= 312 p=.001), & FB=(B=.103, p=.375), Z(8=.045, p=.654),
AF(B=-.043, p=.684) O F L}E}‘iot‘q k5o gk ’5—2‘:5‘33% 33.6%= UErHTh dATtERlA sk g
Z 7P 2 9% A= 49 *6] g ZISAERNA HAAE Hieglsks vk, 384 Hx, w3
Sk diIEA, A7E ®E, —Vc}oﬂ@_, 7&’78 g T AL Zag S AFEE WSAORA YYD
1A FFE ZESfofstH, QY I RIS £3E A & e ASDEIHE st iRt
oAl FH9 55 ATE + UEE dfofsttt.

Abstract This was a descriptive research study to assess whether long-term hospital care, the impact of
nurses' performance, and the personality of clinical nurses affect the slow nursing received by older
adults. Data collection was conducted with 118 long-term hospital nurses | ocated in D city and K
Province from September 10 to November 10, 2023. The collected data were analyzed using descriptive
statistics, t-test, ANOVA, Pearson correlation coefficient, and hierarchical multiple regression analysis
using the SPSS 22.0 program. The factors influencing the slow nursing performance of long-term care
hospital nurses were clinical nursing personality (8=.312, p=.001), total clinical experience (8=.103,
p=.375), position (8=. 045, p=.654), and age (B=-.043, p=.684). The explanatory power of the above
factors was 33.6%. Among the sub-domains of clinical nursing personality, the area that had the greatest
impact is interactional fairness, wherein nurses are taught the personality necessary for work life, such
as consideration for patients, positive attitude, sympathetic interpersonal relationships, expression of
assertiveness, workplace etiquette, and management of emotions. It is necessary to promote the
development of this clinical nursing personality by providing appropriate training to equip the nurses

to provide better care to elderly patients.
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Table 1. Differences in Slow Nursing according to
General Characteristics (M=118)

Slow Nursing
characteris . o
- Categories n(%) MSD t P
- or F|(Scheffe)
Men 97.6) | 2.77+.16
Gender .62 43
Women 109(92.4) | 2.96+.19
<29* 4(3.4) 2.87+.10
30~39° | 20(15.1) | 2.95£.16
Age 40~49° | 30@5.4) | 2.94%21 | .63 | P
(year) : bl : (a<b.d)
50~59° | 51(43.2) | 2.99+.21
>60° 13(12.9) | 2.94%.15
Diploma | 27(22.9) | 2.94%.19
Education 13 715
>Bachelor | 91(77.1) | 3.03+.22
Staff nurse 79(66.9) | 2.93+.18
Position .84 361
Charge nnurse| 39(33.1) | 2.97+.22
Total a0t | 2090246 | 291+.18
clinical 10~20° | 3025.4) |2.93+.43 | 5, | 014
career ’ (ado)
(year) >20° 59(50.0) | 2.95+.01
3.2 THARIe| L2i7ts ol AM7tSOIEo| M
gapte] QATtEIAe W WA 5 wol
3.96 £0.268 2% w4 SHHU. ol HLUH2A
o) AFHLEY AAo] The AATNAEL26] 5
H o] 3.841 0% Yt 2 A-adel FARsIT

St F oA oz 57440l 4 36+0.753%8 o=
M =4 dEbeH, theo g 418(4.18+0.56),
H(4.11£0.47), 114(4.09+0.44 ), 2174(3.99+0.41),
787%(3.97£0.33), ¥2(3.95£0.40), B5TH3.91+0.40),
THT(3.80+ 0.57), MLT FH(3.67£0.47), HZ
(3.66+0.57) &2&2 Uehdth =t 3 s
g B3 44 w-d9 2.95+0.1940]9th stYPH
oA &0l 3.25+ 0.43F o0& 7} w11, H9 =
(3.1940.44), AR &0 H27](2.94+0.23), &
23 o] A2(2.93£0.33), 4] 7HAH94(2.5240.38)
£03 UelFtHTable 2).
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A(r=.042, p<.001)
7&74& UeERGtHTable 3).
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Table 2. Level of Slow Nursing and Clinical nurse personality (V=118)
Variables Item M+£SD Min Max
Slow Nursing 23 2.95+.19 2.52 3.43
Match the patient’s pace 7 2.94+.23 2.29 3.43
Encourage observation and participation 7 2.93+.33 2.14 3.86
Promoting safety 3 3.19+.44 2.33 4.00
Respect 3 3.25+.43 2.33 4.00
Giving value to life 3 2.52+.38 1.33 3.67
Clinical nurse personality 53 3.96+.26 3.38 4.70
Responsibility 5 3.67+.47 2.60 5.00
Passion 5 3.67+.47 2.60 5.00
Industry 2 3.80%.57 2.50 5.00
Composure 3 3.66+.57 2.00 6.00
Truth 4 4.09+.44 3.00 5.00
Credit 2 4.18+.56 3.00 5.00
Kindness 6 3.99+.41 3.33 5.00
Listen 6 3.97+.33 3.17 4.83
Sympathy 4 4.00+.44 2.75 5.00
Cooperation 5 3.95+.40 3.00 5.00
Courtesy 3 4.11+.47 3.00 5.00
Manner 5 3.91+.40 3.00 5.00
Interaction Fairness 3 4.36+.75 2.00 5.00
Table 3. Correlation between Clinical nurse personality and Slow Nursing (N=118)
Slow Nursing r(p)
Variables Match the patient's pace encc?ubrsaegzapt)ﬁ?ic?gition Prz:;stt;ng Respect vglgg %o
(p) (p) r(p) r(p) t(p)
Clinical
ek 33 37 26 12 37
Zez”s"“ahty (p<.001) (p¢.001) (.003) (185) (p<.001)
( p<.001)
Table 4. Hierarchial multiple Regression for Slow Nursing (M=118)
Variables Model 1 Model 2 Model 3 Model 4 Model 5
B8(0) B(o) B8(0) B(o) B8(0)
Age .078(.402) .057(.546) .037(.732) -.043(.684)
Position 131(.164) .116(.264) .045(.654)
Total clinical career .042(.722) .103(.375)
Clinical nurse personality .23((.001) .312((.001)
F(o) 12.80(0..1) .709(.402) 1.964(.164) 127(.722) 11.307(£.001)
R? .099 078 151 154 336
Adjusted R® .092 .006 023 .024 113
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