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The Mediating Effect of Grit in the Relationship between Career
Self-understanding and Career Anxiety as perceived by College
Freshmen

Sook-Jeong Lee
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Abstract This study sought to analyze the mediating effect of grit in the relationship between career
self-understanding and career anxiety as perceived by college freshmen, and to use it as basic data for
career guidance and education programs. A survey was conducted on 221 freshmen enrolled in
universities in the metropolitan area. Career self-understanding, grit, and career anxiety scales were
used to measure the study variables. The collected data were analyzed using descriptive statistics,
correlations, variate analysis, and path analysis using the SPSS WIN and AMOS 26.0 programs. The main
research results were as follows: First, the results of analyzing the differences in variables according to
the major fields revealed that there were statistically significant differences in career self-understanding,
consistency of interest, career anxiety of choice/process/outcome, and uncertainty about the future and
one's preferences. Second, the results of analyzing the correlation between variables showed that career
self-understanding and grit were positively correlated, career anxiety was negatively correlated, and grit
and career anxiety were negatively correlated. Last, the partial mediating effect of grit was confirmed
in the relationship between career self-understanding and career anxiety. The results of this study can
be used as basic data for career counseling and the advancement of career guidance policies and
programs for college freshmen.
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Fig. 1. Research Model
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Table 1. Analysis of Differences by Major Field

Variables|Major| N M SD F P |Scheffé
1 71 3.45 | .584
2 64 3.45 | .589
CS 3 56 3.76 | .538 |4.732**| .003 | 1,23*
4 30 3.72 | .567
Total | 221 3.56 | .586
1 71 3.08 | .652
2 64 3.19 | 713
CI 3 59 3.48 .615 | 4.030** [ .008 | 1<3*
4 30 3.27 | .545
Total | 221 3.24 | .661
1 71 3.17 | .647
2 64 3.11 | .706
PE 3 56 3.40 .630 2.309 | .077 -
4 30 3.16 .523
Total | 221 3.21 | .651
1 71 3.23 | .808
2 64 3.14 | .891
CA 3 56 2.71 | .888 |4.287*| .006 | 1)3*
4 30 3.12 .828
Total | 221 3.06 .875
1 71 3.17 | .834
2 64 3.09 | .945
UF 3 56 2.65 | 1.032 | 3.587* | .015 | 1)3*
4 30 3.03 | .883
Total | 221 2.99 | .943

*p<.05, *p{.01

CS(Career Self-understanding), CI(Consistency of Interest),
PE(Perseverance of Effort), CA(Career Anxiety of
Choice/Process/Outcome), UF(Uncertainty about the Future &
One’s Preference)/ Major: 1=Humanities and Social Sciences,
2=Natural Science, 3=Engineering, 4=Art and Physical Education
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Table 2. Correlations among Variables

Variables CS CI PE CA UF
CS - - - - -
CI 438** - - - -
PE 344 .790** - - -
CA = 470" | - 447 | -.423" - -
UF -.526" | -.422% | -.410™ 772 -
*p<.01

CS(Career Self-understanding), CI(Consistency of Interest),
PE(Perseverance of Effort), CA(Career Anxiety of
Choice/Process/Outcome), UF(Uncertainty about the Future &
One’s Preference)
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Table 3. Model Fit Indices

Fit 2 | 2/ crr | U | RMsEA | ©0% c1)
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Table 4. Structural Coefficient Estimates of the
Research Model

Path B Vs SE C.R.
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Grit = Self-understad| .481 A451%* | .069 | 7.016
ing
Career Career
7~ «— Self-understan| -.530 | -.414** | .089 | -5.970
Anxiety )
ding
Career Grit -412 | -341 | .090 | -4.554
Anxiety
**p(.001
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Fig. 2. Final Model
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Table 5. Direct, Indirect, and Total Effect

G = -.341, p<.001)S

Path Direct | Indirect [ Total
. Career o _ ook
Grit Self-understading 451 451
Career Career _ st | _ oot | _ oo
Anxiety Self-understanding 414 154 568
Career Grit S341e | - | 234
Anxiety
**p<.001
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