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The Effect of Perceived Employability of College Students on Career
Preparation Behavior: Mediating effects of Major Satisfaction

Fun-Hee Cho

Department of Venture Management, Seoul National University of Science and Technology
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Abstract The purpose of this study was to examine the effect of perceived employability on career
preparation behaviors among college students and to verify the mediating effect of satisfaction with their
majors in the relationship between perceived employability and career preparation behaviors. The
participants were 182 students from 2-3-year colleges in the metropolitan area. The survey was
conducted from 8" to 23rd December 2023. The SPSS 26.0 program was used for data analysis, which
included descriptive statistics, correlation analysis, and regression analysis. The significance of indirect
effects was verified through bootstrapping. The results revealed the following: First, there was a
statistically significant correlation between internal and external perceived employability, satisfaction
with their majors, and career preparation behavior. Second, internal perceived employability had a
significant positive effect on career preparation behaviors, but external perceived employability did not
have a significant effect on career preparation behaviors. Third, the relationship between internal
perceived employability and career preparation behaviors was significantly partially mediated by
satisfaction with the major. It is thus necessary to focus on internal perceived employability to enhance
career preparation behaviors among college students, and various employment support measures and
programs are required to enhance satisfaction with the major.
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Table 1. Summary of participant demographic

Spec. Respondents | Percentage
Male 101 55.49
Gender
Female 81 44.51
2 108 59.34
Grade
3 74 40.66
Hu‘manit-ies & 45 24.73
Social Sciences
Natural Sciences 17 9.34
Major
Engineering 86 47.25
Arts & Physical
Education 34 16.68
All 182 100
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Table 2. Validity and Reliability of Research
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A R ——— - . _
TP Y Intemal2 .70 ATRE 270] Rt Ao A=Yt
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External TExormal 373
Perceived %ﬂ 232 1808 74
Employability _External2 71 Table 3. Correlation between Perceived Employability,
External 4 ,'69 Major Satisfaction, and Career Preparation
KMO-=.832, Bartlett's X2=511.783, p=0.00 Behavior
Satisfaction 3 .89
Major Satisiaction 2 23 1 2 3 4 S
s atistaction .
Satisfaction Satisfaction 176 2.56 43.33 .81 1 1
Satisfaction 2 .74 2 55" 1
Satisfaction 4 .72 3 79" 04" 1
KMO=.872, Bartlett's X2=558.23, p=0.00 — o
Behavior 3 .87 4 59 57 68
Career Behavior 2 .88 5 62" 38" 547 55T
Preparation Behavior 5 .76 2.89 49.35 .82 M 3.23 3.16 3.19 3.61 3.18
Behavior Behavior 4 .73
TBehavior 1 71 SD .70 .49 .48 .55 .64
KMO=.850, Bartlett's X2=352.76, p=0.00 Skew .38 1.37 1.54 11 44
Kur .53 431 4.18 .78 54
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Table 4. Factor affecting on Major Satisfaction

D.V LV B SE A t p

(Constant) ~ 1.28 .33 3.86 .000"

Internal .

Major Perceived 30 .08 .39 3.57 .001
Satisfaction _Employability
External

Perceived .42 .12 37 350 .001"
Employability

R?=457 adj. R?=.440  F=27.74(p<.001)
“pC001, “p<01

D.V.=Dependent Variable, 1.V.=Independent Varaible,
B=unstandardized coefficient, S.E.=standardized error,
B=standardized coefficient
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Table 6. Mediating effect analysis of Major
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oY il B S 8 v » adi. A 44 37 41
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i .001, .01, .05
Career Internall Pé};?ﬁlVEd 4 10 59 517 000" jze J <05
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Behavior External
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Fig. 1. Mediating Effects of Major satisfaction
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