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Abstract This study evaluated the impact of training satisfaction and social support on the organizational
socialization of new nurses who participated in the training nurse project. This study targeted new
nurses who participated in the education nurse support project. These were new nurses working in one
university hospital with more than six months of experience. Data from 149 people were collected using
the G*power 3.1.9.2 program to select the number of subjects. The data collection period was from
September 2022 to March 2024. A structured questionnaire was used and data on general characteristics,
education satisfaction, social support, and organizational socialization were collected. The collected data
were analyzed using the IBM SPSS 21.0 program, and descriptive statistics t-test, ANOVA, Pearson
correlation coefficients, and stepwise multiple regression analysis were performed. The results showed
that, in general characteristics, the turnover intention was 2.59 out of 10, and 83.9% were working in
the desired department. The score for education satisfaction led by education nurses was 4.50+0.49
points, for social support was 4.26+0.59 points, and for organizational socialization was 3.51+0.60
points. Educational satisfaction and social support positively correlated with organizational socialization.
The main factor influencing the organizational socialization of new nurses was social support, and its
explanatory power was 27.4%. Therefore, it is necessary to expand the education support project for
new nurses and activate a new nurse's practical adaptation support program through systematic
education of nurses.
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Table 2. Education Nurses Education satisfaction,
Social support and Organizational socialization

(n=149)
Variable M=SD Range

Education satisfaction 4.50+0.49 1-5
critical thinking 4.49+0.49 1-5
clip%cal practice performance 45240.53 1-5
ability

Social support 4.26+0.59 1-5
physical support 3.34+0.92 1-5
emotional support 4.36+0.64 1-5
informational support 4.13+0.57 1-5
evaluative support 4.39+0.65 1-5

Organizational socialization 3.51£0.60 1-5
personal characteristics 4.10£0.58 1-5
group characteristics 3.85+0.70 1-5
occupational identity 3.38+0.73 1-5
performance of duties 3.42+0.77 1-5
organizational Commitment 3.42+0.77 1-5
exhaust 2.65+0.87 1-5
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Table 4. Correlation between Education satisfaction,
Social support and Organizational socialization
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Table 5. Factors affecting organizational socialization

Spec. B SE B t(p) |Tolerance| VIF
Constant 1.20 | 0.52 (2622)
Education 1.40
satisfaction 0.21 0.15 | .17 (166) 0.496 2.02
Social support| 0.37 | 0.12 | .35 297 0.509 | 1.97
' ' ' (.004) ' ’
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