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Effect of Mindfulness on Organizational Effectiveness of Workers at

Elderly Medical Welfare Facilities
-Mediating Effect of Job Enthusiasm-
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Abstract The purpose of this study was to analyze mindfulness among the personality traits that affect
the organizational effectiveness of workers at elderly medical welfare facilities. In addition, we sought to
demonstrate the mediating effect of job enthusiasm on the impact of mindfulness on organizational
effectiveness. For this purpose, a survey was conducted on 260 people working at elderly medical and
welfare facilities in the S region. The data of a total of 248 people were analyzed, excluding 12 people
whose responses had missing answers or responded insincerely. The results of this study were as follows:
First, the analysis of the impact of mindfulness on organizational effectiveness confirmed that, among the
sub-factors of mindfulness, only decentralized attention had a significant influence on organizational
effectiveness. On the other hand, non-judgmental acceptance, present awareness, and attention did not
affect organizational effectiveness. Second, an analysis of the mediating effect of job enthusiasm on the
impact of mindfulness on organizational effectiveness confirmed that it played a partially mediating role.
Thus, this study verified the impact of mindfulness and job enthusiasm of elderly healthcare facility

workers on organizational effectiveness.
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Table 1. Mindfulness,Job Enthusiasm, Organizational

Effectiveness

Sortation ~ Min Max Mean SD  Skewness Kurtosis
N 1.60 5.00 3.81 71 -.382 .100

P 175 500 380 .69 -.110 -.203

M D 1.80 5.00 3.66 .79 -.254 -.512
A 100 500 375 .75 -.259 .106

1.78 5.00 3.75 .67 -.113 -.120

JE 300 676 462 .89 751 -.253
OF JS 200 5.00 355 .67 .397 -.097
O.E 160 5.00 3.35 .69 522 484

O.E 2.00 5.00 345 .63 .599 331
M:Mindfulness, J.E: job enthusiasm, O.E: Organizational

Effectiveness, J.S: Job Satisfaction,N:nonjudgmental acceptance,
P: Present awareness, D: Decentralism, A:Attention of focus
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Table 2. Correlation between Mindfulness, Job
Enthusiasm, and Organizational Effectiveness

Table 3. The Effect of Mindfulness on Organizational
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M:Mindfulness, O.E:Organizational Effectiveness, N:
nonjudgmental acceptance, P: Present awareness, D:
Decentralism, A:Attention of focus, E:Entire, J.E:job enthusiasm,
J.S: Job Satisfaction, O.C: Organizational Commitmen
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Model B SE B t tolera g

nce

(constant)  2.123 .213 9.949*** 000

N -.083 .109 -093 -767 .444 228 4.393
op 206 112 224 1.845 066 .230 4.352
T D 293 080 365 3.648*** 000 .337 2.963
A -056 .093 -.067 -.605 .546 .276 3.628

R = 179, adi R = 165, F = 13.206""*

O.E: Organizational Effectiveness N:nonjudgmental
acceptance,P: Present awareness, D: Decentralism,
A: Attention of focus
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Table 4. Mediating Effect of Job Enthusiasm on the

Relationship between Mindfulness and
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) (adjR?) _(4F)

(const ) e76 310 9.288"* 000
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J.E: Job Enthusiasm, M: Mindfulness, N:nonjudgmental
acceptance, P: wareness of the present awareness, D:
Decentralism, A: Attention of focus, J.E: Job Enthusiasm
T pC05, T po1, T pool
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relationship between mindfulness and
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Table 5. Mediating Effect of Job Enthusiasm on the oc N -118 .119 -.121 171 1253 =992 322
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