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The Impact of Professionalism and Goal-Focused Self-Regulation
on Early Childhood Teachers’ Happiness
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Abstract From the perspective of educational performance, this study examined the impact of
professionalism and goal-focused self-regulation on early childhood teachers' happiness. One hundred
and eighty-one teachers completed a survey on professionalism, goal-focused self-regulation, happiness,
and demographic characteristics (age, marital status, level of education, years of teacher service, and
monthly income). As a result of the study, the preliminary analysis showed no difference in happiness
depending on the marital status, education level, years of teacher service, and monthly income of early
childhood teachers and that only age, professionalism, and goal-focused self-regulation were
significantly related to early childhood teachers' happiness. On the other hand, multiple regression
analysis using stepwise selection excluded age and indicated that only professionalism and goal-focused
self-regulation significantly explained happiness. Regarding relative contribution to happiness,
goal-focused self-regulation had the most influence on happiness, followed by professionalism. This
study suggests goal-focused self-regulation and professionalism as positive resources that bridge
individuals and organizations, and exploring the overall happiness of individuals through crucial job
resources would be valuable.
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2.1 HTLHA

£ A7 e DAY 24 SAUIAR, HoE
A2 B9 AT Holo] Tt BB o] ANE 257

FAIA A=A S YA F 20029 Az F

B2 434 A5 B AS 181599 ARst B4
AHgEgion], olEe] HRFABL 35.134(D = 878,

Range = 22~56)& 1 9] ZA|ZQl ATLEA T EA
2 Table 19 A5k

Table 1. Frequency of demographic variables

(v = 181)
Variable Category N %
i Single 124 68.5
Marial - [yiarried 54| 298
Et cetera 3 1.7
Two-year college 53 29.3
Level of Three-year college 67 37.0
education | Four-year university 56 30.9
Post-graduate degree 5 2.8
Less than 1 year 37 20.4
Years of | 1~2 years 45 24.9
teacher 3~5 years 52 28.7
service 6~7 years 24 13.3
More than 8 years 23 12.7
Less than 1 million won 4 2.2
1~1.2 million won 3 1.7
1.2~1.4 million won 3.3
?ﬁ:g:iy 1.4~1.6 million won 21 11.6
1.6~1.8 million won 67 37.0
1.8~2 million won 43 23.8
More than 2 million won 37 20.4
2.2 AFES
2.2.1 WAL MEY
fotmARAY HEY 24e sl 21839

Kim[18]o] FAJSt A& $Asto] ARRSI9Th o=
Sotol that AR L BT olal), WS
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I AR A, B7F R ), H=@ AT
ABA) 371 871, 54 BAA R HAEe SHsH,

T A7 2255 AL R0l w2 9]
Stoy, B FHxo] AFkE Cronbach® # A4 .83
~.878 H1Eom[18], & dATolxe 72T A4
o] .86, 7239 43°] .80, 7= H=7} .78, A
A &= Cronbach? # A4 852 UERT]

222 SEEY A=

oAt BEESA A7|RES 245 Yol &
135899 ExFA A|RE AX(Goal-Focused

GF-SR91915 AR5ttt
L 7135} glolx =gZdog Ay, 7
4, 3%, 59 52 AR A 52 )
QAEHEXE FAHA Al AAZRE, Z2HAY), 58
B0 S, F Wt 25T xm
2o| ousitt, 2 Ao A= AA|
Cronbach®] # A4 .85~.8622 HIEOC
2 AFollA= 3ETY] EXAFo] .84, 47T 3 éxﬁ
ARaLzth .83, 33| BAxEo] 81, 3ud FHAY
o] .78%, HA| A= Cronbach® « 75 .86°]t.
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EZ|(Oxford Happiness Questionnaire: OHQ)[28]
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OHQI30IE ARESISITE. o= 419 o2 “‘%’01]*1 7
2= C}l_‘:_ étﬂ "\XO 51—] .uﬂ?ﬁ/;l__i ZFHO]—U:] 7(4)\
7t 2255 PEH0] & AZ guiEth £ 2454 Y
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=, 24 GARA PED dFE vAE A5
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AASIAT). olnf FAZHA
(Tolerance)= .92~.9782 H% 10 oA, VIF 2
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A7} gl A= TWHsto]31] £4& Pttt
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(Table 1 2) 710 W=7to] I3 Xol7} Lrehr]

AW} Ao dS5E AT

Table 2. Comparison of happiness between participant
groups according to demographic variables

Variable SS df MS F
Marital status 69.68 2 34.84 24
Error 25908.87 178 145.56
Total 25978.55 180
Level of education 843.31 3 281.10 | 1.98
Error 25135.25 177 142.01
Total 25978.55 180
Years of teacher service 310.12 4 77.53 53
Error 25668.43 176 145.84
Total 25978.55 180
Monthly income 666.77 6 111.13 76
Error 25311.79 174 | 145.47
Total 25978.55 180

7 B3}, Table 29 Zo] ZEAH(A2, 178) = .24,
n.s), SE(A3, 177) = 1.98, n.s), FoILAIRA 9] &
£AG(A4, 176) = .53, n.s), B FOIKG, 174) = .76,
n.s.) B SIS Ztol PEihe] Aol wefEA] ¢F
ket

heoE, O AFEARH B4 29 ¢
Q1Ql frofwALe] Aol tisis & Ao F8¥l
WAL AR, BRSH A2, PR3t WA
A4S AASHATH

r

Table 3. Means, standard deviations, and correlations

Correlation
1 2 3 4
1 Age 35.13 | 8.78 —
2 Professionalism | 65.37 | 831 | 20" | —
3 Self-regulation | 41.26 | 7.27 17| 287 —
55.05 | 12.01 | .15°| 317 51| —
p <.01

Variable M SD

4 Happiness
T p<.05 "

FEA A3, Table 3914 & 5= Q1%0], 982 +
ofwWARS] AEA(r = .20, p € .01), BEFH A7 |ZE(r

17, p <.05), FEHr = .15, p € .05)9] 37 Hal
11—1—9} A B Ut B3 fotwate] AE
AL BERFH A7|2E(r= .28, p < .01) © FEH-
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Table 4. ANOVA of regression model

Model Ss df MS F )id
Regression 7656.52 2 | 382826 | 37.197 .30
Residual 18322.03 178 102.93
Total 25978.55 | 180
™ p (.001

A osf 370 &R F A A= {2
O}X] okob A=A I(s = 57, n.s), ATHOE BXF
A 27|28 24 184e] 27] elo] Eehel Bl
Table 49} o] frolmate] WEZHE SolsiA] Agat

= Aoz YelYTHA2, 178) = 37.19, p < .001).

Table 5. Multiple regression analysis of happiness

Variable B S.E. Vs t
Self-regulation 77 1 .46 7.09"
Professionalism .27 .10 .18 2.76"

" p .01, 7 p<.001
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