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Abstract Even though Korea has long experienced single race/ethnic demographic composition, the recent
rapid change of demographic diversity will have powerful impact on the HRM(human resource management) in
the future. In this research we find the influence of the diversity friendly HRM to the human resource
practices using the data of WPS(Workplace Panel Survey) of Korea Labor Institute. If the training for women
is high, the density of the woman increased. The performance pay is introduced, then the density of the
disabled person would be increased. The foreign workforce was also increased if the company used more
selection methods. But the HRM practices such as talent management, yearly-based compensation systems, and
appraisal program which has a tendency to reduce diversity have no significant influence to the financial
performance. This findings imply that the management team should introduce the effective HRM systems to
manage diverse human resources after considering the organizational culture and business environment. This

research intends to find the diversity friendly HRM practices and hope to help the efforts of the management
team to find effective management methods.

Key words : Diversity management, Diversity friendly HRM, Training for women, Performance-based
compensation, Selection methods, Firm performance
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w7}, A, ojol] TIE HR 2| A9 BE folg
TAE el A gtk SRl s 53R & Weksil
3} ulgo] Folgeleulge] fogt A(He) olakd o
Fe ehie
[® 3] Fofdlenl&ol dig &4 2t
EENCESY) WAAA 39 oEheE(time-lagged
=Zo]Aol regression parameters)
2l B |aR | F B, |AR | F
Zeuroa 1474
=U D= 0,094%| 0.005 0.406* | 0.094| 41.891
EX ZO%A; *%k *kk 50** *% *kk *kk
HELIE: *
MAo] B2 1786
SEUE L 00| 0001| L% 00ss | 0003| 18607
SEEAT | 4|y | Ty TR
(el =] *
T
Felrool 1435
Il 0.059%| 0.003 0.191* | 0.027| 19.629
}23‘94}6]—]:}'2‘}‘ * *% 42** *% k%% *%k%k
Hl& *
=R eRs|
wro g} ;0.095 (:.008 22*9:) ;03.)012( ?n(s);)() :’.643
Hl&
SR} = 178.5
O
el 22} 0.028 | 0.001 S 0.031(n| 0.001| 6.834*
= =1 ol + + N (ms) | **
HS *
&) B= ¥#3 Aol B2 Y.=BX;+B:Ytu;, Bie

X5 B3Y1+B4X]+u2_/] 71“)\01
¥xx(p< 001), **(p< .01),

ns=insignificant

£ (p< .05), T (p< 0.10)

4.2 O{MTE|XIHIETH HR

Time2(2004E %)) o Agme)x} HL-2

= st AL Z79] HR
(Timel, 20039%E ZH= E%s = §Hq
o 2427 A8, B
A% qehiA) 9skm, 288
T7h UebeeH(E 4]
o] ulge HHol AT o
Av] 2 weEAN] MFL
BH)0] Qe LERYTHB=0.058, p<0.05). o5} A
= ol BelA HI&(Y)o] oldE BE TN HE(K)
o ulAE ARk EASHs 25 S BRlo]
Sol57] LFERIA] obo} g Eelu] ulgo] 24o] o

2z

= O

Bl gol Qakd RS vjAE Ao ST 4
ALl Tiet BARETA Ags 2] AE dae

& Uitk 2% oiaE
e M, 299 7ha),
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A71A 222 AEZAL A
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7159l 2:417] W AR ARAA R A3, ko] @
7 &3] Wiz, ARkt sheiel 29, AAlIE A7
5SS AYHE FH T 87HA] FEY 29 of R
ol R T OR 0871 8 2k SULAE
2O A o WSl FoRt AubA H((+)
o] Ygee vepyct
[ 4] o dee)xfulgol it &4 Azt
TEHHS | LA A 319 whehv)E (time-lagged regression
) parameters)
=o] Azt
Aque | B AR | F B; | AR | F
FRe
22X | 0.104%| 0.009%| 23.601| 0.117*| 0.012*| 30.081
O:'/E" ?la *% *% *kk *% *% *kk
&%)
EEE
— o5 0.058*| 0.003*| 27.914| -0.012 | 0.000( | 0.531(
Sl v e Ly | |
HH| H|Z
AL
A0 -0.042 | 0002 | 36.351| -0.054| 0.003 | 18.304
o S + + Fkok + + Fkok
s o
A =X Py
2;:‘ I 0.052 | 0.002 | 28.280( 0.033(| 0.001( | 26.678
arEt + + s ) ) ek
PR ns ns
F) B:= #&3 Aol B2 Y>=BX+B.Y;+u;, By

X,=B;Y+B.X;+u2] A5.
4.3 ZEojeld|€at HR
Time2(2004)2] Ao Ql

E.zﬂ H 9]. 71—71—_4 HR

XH ﬂwr—?—}%,

gl OJM Jare E‘ﬁﬂ} st 23t 30
ofit, H71A9] QLIS W ARG HF, ARLE

209 REE nE Bolel TGl Rool 3
2wk o5 Brhwe] Axdo] JusE 7|
PLEFERIYS chFshA 2G5He Al ol
Q1 3B S HolFt Holth. oljulEAE B

AR FAE 9 T2HAE Hgofis ojol
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[E 5] gollTAul &l dhat £4 Az

[# 6] =d77dulol et &4 23t

FTEH | 2D 29 a2t (time-lagged regression

) parameters)

~Aofel

B AR | F B AR | F

g | '

O\ A} 31

;_7]——];,‘47— -0.053 | 0.003 | 13.615| -0.014 | 0.000( | 17.528
E“j ° H + + ok (ns) ns) ok
of it

PHER
Al s -0.062 | 0.003*| 7.007*| -0.021| 0.000( | 54.203
W ARl | sy |y |
H]S(%)

SERES
AE EX| 0.0598| 0.003*| 7.054*| -0.001 | 0.000( | 19.462
ekt | S KRR
CErRin
pA=X1P}

;\;ﬂ]— -0.055 | 0.002 | 6.173%| 0.006( | 0.000( | 26.519
] + + *k ns) ns) *kok
I3 A=
e

- 0.053 | 0.002 | 6.208*| 0.035( | 0.001( | 17.707
Xﬂ F’] ZﬂE + + wok ns) ns) wkk
H o

F) Be HEESH Agolw B2 V=BXi+B.Yitu, Bre

Xo=BsY+B.X+u:2] Al

4.4 2|=2QIH|E€1} HR

Time2(2004'd) 2J=¢1H]EE FTHAR(Y)E ol &
Awizeol Z17o] HR Pl 28 53(Timel, 2003
d R Bshe SFRAS AASIATHE 6] T2,
A A8A) A% BeIHe mAL0) Aot 5H4
wres A Hlgo] elstelulgo] §ofst Aol ol
4 Qgele dehich A8 e By A9 e
A 28513, 5304 ol2)He) ers S wol $et
AN 9tel Faulge] BoE MelEth 1
olo] FFTE Hl YRS mE ol=el TAH|Bof
2o AZ ek oldd An et AL opy
Sefubete) 9jel mgo] AkRkest ob4) © AlAtE

e

i)

fr o B ooy Mr

Aol A A4Y mFeS BeshT 2 B
g £ 9] HEel Ao welt,

4.5 ChA 215K HRIH 7| A Dt

e thpgAeRy HRE ol BEsHe 719U
= 7199 AR £ olet Hue AZH
CEEREREREEERERING PR S
A ShAISh e Ao Belsgict
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Zzzwss | ARG 39] gtebu)E (time-lagged regression
) parameters)
~9Jael
A A

quig | B R | F B; R | F
A28
o ; 0.070*| 0.005*| 6.905*| 0.071*| 0.005%| 14.657
o]»—‘_—_—_‘ﬂ ‘:] *k * * ok
o] 7
A&TY
HAGIE | -0.063| 0.004%| 6.873*%| 0.011(| 0.000( | 18.337
E—“_:;./_\_EH * *% ns) I]S) Kk
_‘:_l'_ o 1
A ZloIT -0.053| 0.002 | 6.702*| 0.012(| 0.000( | 19.828
AE] A] [ol=} + + sk ns) ns) *kk
437}
A 20| A
D:;ﬂ 1 -0.056| 0.003 | 6.775*| 0.011(| 0.000( | 19.265
7H ] ERL + + *% ) ) Fkdke
L RE B
2JH|E(%)
37144
AMZIHE | -0.057 | 0.003 | 6.809%| -0.004 | 0.000(| 54.115
k=] |t + i (ns) ns) rorx
HlE
AEAA | -0.058| 0.003*%| 6.747+| 0.011(| 0.000( | 98.321
/\] 0:'1,:]_ * xK nS) I]S) KKK
SRR
A1}
j’;‘if o -0.053| 0.002 | 6.717*| -0.005| 0.000( | 31.658
9] xhg + + % (ns) ns) ok
(2t
AHAE)
SRAF 2=
];’]_1;:]_ j X]T 0.059*| 0.003*| 6.866*| 0.000( | 0.000(| 6.771*
= Rrougul oS HS) US) *k
AHH1E(%)
A 1=
°12S | L0058 | 0003 | 6392% 0.030( | 0.000(| 17.679
X‘]ﬂ]ZﬂE_ 1- -’- *% *kk
oo 1) ns)

) Bt EIZF Aol B V=BiXitBoYitui, B
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4,51 X7|XH20[AE 1 HR
Time2(200411%) 9] 2}7|2HE0] )88 FEHH(Y2) R

sla EAMse}l Zzte] HR Bl FEES =gEs
(Timel, 20035 ZH2 BJal 3|RAL A%
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[E 7] A7AZo] &0l gt =4 ZHut [ 8] dF<=oldof thgt &4 Azt
ESNTEN 2R 3] wletu]E(time-lagged regression Zawes | WAA|A 3|7 72hv)E (time-lagged regression
Y) parameters) ) parameters)
=0|t}ko
=Z}7| AR Qlg<=o]
olols B, AR F B, AR F o) B AR F B; AR F
U]
weEE | 0057 | 0003 | 20019| 0.025(| 0.001(| 9.784* I e -0.062 | 0.003*| 67.746| -0.060 | 0.003( | 10.923
AlA] o BT + Kk ns) ns) *k C"_]E_jﬂ]o * wHk (ns) ns) s
2 By} | 0.064%| 0.004%| 20.184[ -0.007| 0.000( | 12.529 Mol
o o =il
b 0.043 | 0.002 | 67.050| 0.070%| 0.004*| 13.170
AA| ol |l (0s) | ns) ek SHZE |, + -, sk
o]0 I8 fF
e | 0077%| 0.005%| 20284| 0027 0.001(| 10.145 Sauro.
A w | s | ) sk ol | 0086 0007%| 49.639 -0.124| 0013%| 8.621*
A O:l 0"] (&) sk * ook sk * ok
o2&
A LA ~
o5 JO"] 0.084*| 0.006*| 20.180|| 0.086*| 0.007*| 9.890% TLEH | 0040 | 0001 | 67.016] 0.086%| 0.006%| 10.034
'LE% ]‘— * * *kk *% /\EIA] 0:]_1_?'_ + + ek Kk
Au]et g—
Zo191% TIEE 1 0,085%| 0.006%| 51184 0.129%| 0.014%| 8.148*
;?jg 1| 0061 | 0003 | 20115 0.022(| 0.000(| 19.409 oA N IR N -
—,—Xﬂ—'——ﬁl + + Kkk HS) ns) dkk %(%)
AFEA = e
N s Oy | 0.048%| 0002%| 67.100) 0.112*| 0010%| 13.391
’6‘;3.*]1 Z’“E /\] Fxk * * Kkk
I A4 | 0054 | 0003 | 19992| -0.054| 0.003 | 16.159 5
gl |t ¥ L I t ok =7}
2
AHE 2 7ol | 0.044 | 0002 | 66.614| 0.086*| 0.006*| 12.286
L 7_]143":]-51@ + + kK kK
) B BESE Algeolw B2 Y:=BXi+B:Yitu, By ) Z(%)
Xo=B3Y;+BX+u:2] AGY. 4719AF
ey 0.042 | 0.001 | 67372 0.108*| 0.009%| 30.770
’T"T’]—EH/%’}‘ + + Kk * * Kkk
447 wSEHAA o5, § 7L o] ujEA ArH]F
L AT TEA), QAY] Bgko] 2k Aw s Z7]RHEo] g 7} | 0070%| 0.004*| 68.188| 0.059(| 0.003(| 13211
ogt YN AThH WA mYch FAA Ay AT T | | Jw) ) |
A% WHlS oA AR Zp7]ApRololg o] Aol jf}j?ﬂ | Q0% | o | dosm) 00ma(] 000X S48
ns ns
WAE BP o, Ao A7|apolelgo] Ahdwe] j@w;
SAA QIARALEE A Wb Hlge] vlAlE GFE ) weael | 00s2¢| 0.002%| 67304] 0.196%| 0030¢| 11348
o WAE o AuteEls A HolFal Qlrk FHY Al s I B
AFA B SUFAEE B9 ity dFgeg w | M2 8=
39k AR mHA QA R ges Al | SUAR
o Akl | 0.059*%| 0.003%| 66.583| 0.074%| 0.004%| 16.436
gololgo] 45 Yeye Holx gk i
[e)
AHE)

4.5.2 Q1g&0lolat HR

Time2(2004 0 %)9] QIFwololE FTHHAP(Y)E o}
T EAS0h 21710) HR Tl 35S S wa(Timel,
0039 hE FYSH HARAE AN (E 8]
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