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Abstract  This study aims to investigate the factors influencing job satisfaction to job stress of physician
assistant(PA) nurses. This research design was a descriptive study. The subjects in this study were 104 PA
nurses. Data were collected from September 1, 2010 to January 10, 2011, and analyzed by SPSS PASW
statistics 18.0 program. The mean score of men on the job stress was 43.47(£13.77), The mean score of
women was 45.07(£9.78). The mean score of job satisfaction was 2.72(%0.30). There was no statistical
difference between general characteristics and job satisfaction. There were statistical difference between
unmarried subjects and organizing system(p<.05), inadequate compensation(p<.01). In the results of multivariate
regression analysis, adjusted R® value was 0.567. The model fit was 56.7%. Job satisfaction was low in the
insufficient job control and inadequate organizing system. It is hospital policies for the reduction of job
stress(particularly, insufficient job control, and organizing system stress).
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[Table 1] Job stress of men (N=104)

gl ARAEHA g9l
B7F 3 A

am | o | e | aw | A

25% 50% 50% 25%

2 60.07 41.6 41.7 50.1 58.4

a7 | 1648) | o3t | 500 | -583 | oA
5 39.93 416 | 417 | s01 | 6671
AR (15.92) | o3t | -500 | -66.6 | o)A
4 34.72 ) 333 | 334 | 445
e | (13.63) o} | 444 | o)A
5 40.28 333 | 334 | 501 66.7
sobd | (2353) | o3t | 500 | -666 | o)A
%32 53.82 416 | 417 | 501 66.7
A4 | @056 | es | 500 | 666 | o)ar

HA} 50.46 333 | 334 | 556 | 667
2222) | o3t | 555 | -66.6 | o)A

2|2} 2222 33.3 33.4 41.7 50.1
=23 (14.88) o)} -41.6 | -50.0 oAk
= 43.47 424 425 485 54.8
o (13.77) o3} -48.4 -54.7 oAk

) T ARAEHA 29l 718F H7F FauA] - AR
£(2005)

[® 2] o9 ARAEHA
[Table 2] Job stress of women (N=104)

sl ARAEd s a9l

B B2k 3 4|
T (FF
3} ak9l | skl &9 &4
25% | 50% 50% 25%
25 62.71 500 | 50.1 58.4 66.7
a7 | (1744) | o]3} | 583 | -66.6 o|A}
z)5 46.04 500 | 50.1 58.4 66.7
A4 | (458 | olsF | -583 | -66.6 oA}
oA 38.19 333 33.4
b - . 44504
Z= | (16.28) o}t -44.4 so1d
]
j% 4354 i 333 34| LoJAr
B9 | (1921 oJa} -50.0
%3 55.42 416 | 417 50.1 66.7
AA | 1547 | o5+ | -500 | -66.6 oA}

BAF 50.56 44.4 445 55.6 66.7

w4 | (1928) | olat | 555 | -66.6 olAt
A | 2365 | 333 | 334 417 50.1
vl | 1275 | olst | 416 | -500 olAk
g | 4507 | 44 [aas 50.1 55.7
©.73) | o5 | 500 [ -55.6 olAk

SR RIELE ENERIEL I P R
5(2005)

AR

3.2 QITALSIEIY SN mE HRAEHA
o ZROEE

2 A5 A 104 ez o=} 8078(76.9%), EA
247(23.1%), AFYHEREL 30394 6675(63.5%), 20~29
Al 29%8(27.9%), 404 o] 98(8.7%) o2 RAME|GITh
[ 3] A& e vE(56%, 53.8%)0] 7] ERH48™,
46.2%)) R} Wokrk thAFRLY] 617H(58.7%)2 7FEH A
£02 AR 45439, 41.3%) Ko} Woleh A4 of
AR 5 26%8(25.0%)2 ek o]4e] e EAGlT). Ed,
TREFEHE 7279(69.2%)0] AR oH, PAIEHIS
AdElo] 6071 o|Ui7} 7278(69.2%) 22 Wkt A+t
/AR T3(70.2%)E G 41AIZE o) ZEska 8l
o, ¥ A5o] 3007+ H|TRIARF 72¥H(69.3%) 01 %L
THH#3].
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[Table 3] General characteristics, job stress, and job satisfaction (N=104)
AN ~Eg 2 ) T}
i Arar | Avag | wAzs [ A5Ed [ 2444 [warad | 4988 e
T M=SD| t(F) | M£SD| t(F) [M+SD | t(F) [M+SD| t(F) | M+SD | t(F) [M+SD| t(F) | M+SD | t(F) | M+SD | t(F)
o 24 | 60.07 39.93 34.72 40.28 53.82 50.46 22.22 2.80
o l@sn| +16.48 +£15.92 [ £13.63 2353 . |+20.56 +22.22 +14.88 +0.40
A - 658 —— 1.76 95 F—— 69 |— Al et 0 1 46 -1.40
ol 80 | 62.71 46.04 38.19 43.54 55.42 50.56 23.65 2.70
(76.9)| +17.44 +14.58 +16.28 £19.21 +15.47 +£19.28 +12.75 +0.26
90~99 29 | 61.78 46.55 36.40 48.28 58.62 57.85 25.00 2.70
“1(27.9)] £17.89 +£15.19 +17.79 +23.71 +18.43 +21.70 +13.91 +0.26
A= 66 | 63.89 | 43.69 38.22 39.90 54.55 48.15 22.73 2.72 X
30~39 _ 2.68 _ 37 .30 1.91 1.71 297 .33 .86
(A (63.5)] +15.77 +15.40 +15.11 +18.92 +14.92 +19.03 +13.04 +0.32
h 9 50.00 45.37 34.57 46.30 47.22 44.44 22.22 2.84
N ( 87)]+21.65 +12.58 +14.10 +13.89 +21.65 +14.70 +13.18 +0.28
. 56 | 63.69 46.73 38.29 46.13 58.48 55.36 25.15 2.68
AE (53.8)] £16.85 1571 . _ [+16.94 +20.84 +17.4412.32 1 £19.36| 2.76 | +12.86 +0.32
— 1.02 154 - 629 1.84 1.54 -1.86
el e 48 | 60.24 42.19 36.34 38.89 51.04 * 4491 | == | 21.18 278
(46.2)| £17.55 +14.01 +14.27 +18.94 +14.95 +19.17 +13.42 +0.27
— 61 62.30 46.31 38.07 42.90 54.64 52.09 21.99 271
b (58.7)] +18.73 +£13.05 |+16.031 #1734 [ +15.03 £1855( | £12.36 +0.26
e 14— 1.36 —— 52 }—— 064 —— 20 ——H 95 [— 122 43
Amw 43 | 61.82 42.25 36.43 42.64 55.62 48.32 25.19 2.74
e (41.3)] +14.91 +17.38 +15.40 +23.93 +18.96 +21.67 +14.26 +0.35
o= 78 | 61.75 45.83 37.46 43.16 55.24 52.56 23.50 2.70
} = 1(75.0)[ £17.79 +15.93 +16.32 +21.56 +17.72 +19.83 +14.20 +0.31
] ~ - - -.36 1.42 .08 .33 .20 1.82 .25 -1.11
e 26 | 63.14 41.03 37.18 41.67 54.49 44.44 22.76 2.78
= [(25.0)]+15.49 +11.53 +14.03 +15.81 +13.38 +19.11 +9.88 +0.28
et 72 | 61.92 44.21 39.20 40.05 53.13 49.69 22.22 2.70
o (69.2)] +17.63 +13.90 +16.36 +14.91 +13.95 +19.82 +12.89 +0.26
N 13 | 66.67 42.31 ) 29.91 47.44 62.82 57.27 28.21 2.90
‘, 23l .65 .60 2.10 227 2.06 .86 1.18 2.58
e (12.5)] +13.18 +16.12 +11.46 +19.06 +20.01 +17.48 +13.84 +0.38
330 19 | 59.65 47.81 35.67 50.00 57.01 49.12 24.12 2.71
al
(18.3)] £18.06 +18.60 +14.61 +20.79 +22.27 +21.70 +14.86 +0.36
1~60 72 | 62.96 45.60 36.11 41.67 56.83 51.85 22.69 271
(69.2)] £16.48 +14.12 +15.69 +19.38 +15.28 +19.29 +13.06 +0.26
44| 61 25 | 6133 | _ 42.33 42.22 44,67 52.00 51.11 25.67 _ 271
] 56 .49 ) 1.68 41 1.54 2.39 .55 1.47
(4) | ~120 |(24.0)] £15.57 +£18.47 +16.04 +24.40 +18.52 +20.54 +13.80 +0.40
>191 7 55.95 42.86 33.33 47.62 47.62 34.92 21.43 291
B ( 6.7)]+28.75 £11.21 +12.83 £11.50 +22.42 +19.70 +13.49 +0.29
ol —40 31 58.87 46.50 38.35 46.77 55.38 49.46 26.08 272
N (29.8)[ +16.52| -1.2 | +16.64 +13.71 +18.96 +19.07 +18.11 | £12.86 +0.32
2 - - 83— 43 132 = 130 (= 36— 1.39 |— 17
Azl =a1 73 16347 | 5 | 43.84 36.99 41.10 54.91 50.99 22.15 2.73
T (70.2)] +17.38 +14.37 +16.60 +20.62 +15.70 +20.69 +13.27 +0.29
<909 72 | 63.08 4572 37.81 44.21 56.02 51.85 22.92 2.70
91 (69.3)] +16.54 +14.67 +16.01 +21.15 +15.84 +20.00 +13.47 +0.26
25| 300 23 | 62.32 43.12 | 3575 ] 41.30 5399 | _ 51.69 26.81 2.75 .
1.20 .76 .16 .88 .58 2.33 I Rt 1.56
(% | ~399 |(22.1)] +20.08 +16.79 +16.74 +17.31 +19.28 +18.83 +12.55 +0.39
<) 400 9 53.70 39.81 38.27 35.19 50.00 37.03 17.59 2.88
B ( 87)]+13.25 +13.68 +11.26 +19.44 +17.18 +18.43 +11.37 +0.33
- 62.10 44.63 37.39 42.79 55.05 50.53 23.32 272
o +17.18 +15.05 +15.72 +20.22 +16.68 +19.88 +13.21 +0.30

* 1 p<.05, ** : p<.01
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[Table 4] Correlation between job stress and job
satisfaction

ApaEds

g | A (e | ge | 29 | wy | g3
a7 | A | 2% 2o | A4 | nau | 2a

215 -13(| -68 | -41 | -34 -.58 -
9= .19) | (00) [ (.00) | (.00) | (.00) [ (.00) | (.00)

-0

[ 5] ARasdach quukro] et sl
[Table 5] Multivariate regression analysis between job
stress and job satisfaction

B J5} t P
A 159.51 4805 |<.001
EAR-PAR-S -42 -46  |-5.81 |<.001
2247 -31 37 |-461 [<001
2T 1071 |26 |385 |<001
%% R’=567(F=46.01, p<.001)
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B AT ARAEG L 2 GAS 4347
137N A0 519 50%, oJAL 45.07(x9.78)F 0.2 3}
9] 25% kel Pelutel 2RI FARS] 50%)
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