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Abstract  This paper reviews cases of leadership training program of United States of America University.
Also it proposes guideline of coaching program for domestic Christian students. In according to the needs of
industry, it enforces a various case analysis in center of purpose and contents of leadership training and
propose coaching program case in the Korean ‘B’University(IT major). This paper analysis the detailed
elements, which is not reflected in Korean leadership training. The proposed paper has a view in an index of
main application for elements analysis of leadership training in industry and Korean university.
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